CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Muskegon Heights, City of MERC Case No.: 24-K-1881-RC

-and-
CONSENT ELECTION
Michigan Fraternal Order of Police Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of ail the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All supervisory employees of the City of Muskegon Heights in the classifications of;
Director of Public Works, Director of Public Utilities, Director of Planning and Community Development and
Chief of Inspections.

Excluded Employees: All others.
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wcﬁéw
Tinamarie Pappas

Commission Chair
January 2, 2025

COPY TO:

Muskegon Heights, City of

Michigan Fraternal Order of Police Labor Council
Mediation Office

File

The Department of Labor and Economic Opporiunily will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Northern Michigan University MERC Case No.: 24-K-1911-RC
-and-
Command Officers Association of Michigan
(COAM) CONSENT ELECTION
-angd-
United Automobile, Aerospace & Agricultural
Implement Workers of America

An election having been conducted in the above matier by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, iT IS HEREBY CERTIFIED that
Command Officers Association of Michigan (COAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of ali the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment. '

Bargaining Unit: All supervisory personnel employed at the Northern Michigan University Police
Department that are covered by P.A. 312.

Excluded Employees: Police Chief, Deputy Chief and Police Dispatch Coordinator.
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
January 18, 2025

COPY TO:

Northern Michigan University

Command Officers Association of Michigan (COAM)

United Automobile, Aerospace & Agricuttural Implement Workers of America
Mediation Office

File

The Depariment of L.abor and Economic Opportunily will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or polilical beflefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Reilations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Allendale, Charter Township of MERC Case No.: 24-J-1821-RC

-and-
CONSENT ELECTION
Utility Workers Union of America

An election having been conductied in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Utility Workers Union of America

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of coliective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 338 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full and regular part-time Field Inspectors, Operator I's, Operator II's and Laboratory
Technicians in the Township's Public Utilities Department.

Excluded Employees: Managerial employees, professional employees, guards and supervisors as defined
by the act and ali other employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
January 22, 2025

COPY TO:

Allendale, Charter Township of
Utility Workers Union of America
Mediation Office

File

The Department of Labor and Economic Opporiunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 19865
As Amended

St. Clair County MERC Case No.: 24-K-1946-RC

-and-
CONSENT ELECTION
St Clair Public Defenders Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that
St Clair Public Defenders Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  Associate Assistant Public Defenders and Senior Assistant Public Defenders.
Excluded Employees: Part-time attorneys, non-attorneys and supervising attorneys.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
January 22, 2025

COPY TO:

St. Clair County

St Clair Public Defenders Association
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individuai or group because of race, sex, religion, age, naifonal
origin, color, marital status, handicap, or political befiefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Lenawee Medical Care Facility MERC Case No.: 24-J-1785-RD
-and-

SEIU Healthcare of Michigan

-and- CONSENT ELECTION

David Galnares Jr.

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
SEIU Healthcare of Michigan

Has been desighated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their represeniative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acls
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of emplayment, and other conditions
of employment.

Bargaining Unit; All full-time and regular part-time non-office clerical employees, non-professional
employees, non-technical employees including nurse aides, laundry and dietary employees, housekeeping
employees, activity aide, resident service aide, homemaker and maintenance employees.

Excluded Employees: Registered Nurses, licensed practical nurses, professional employees, supervisors
and temporary and casual employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wa@w

Tinamarie Pappas
Commission Chair
January 22, 2025

COPY TO:

Lenawee Medical Care Facility
SEIU Heaithcare of Michigan
David Galnares Jr,

Mediation Office

File

The Depariment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, cotor, marital status, handicap, or political bellefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended

Lake County Road Commission MERC Case No.: 24-K-1924-RC
-and-
Michigan AFSCME
-and- CONSENT ELECTION
Technical, Professional & Officeworkers
Association of Michigan (TPOAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan (TPOAM)

Has been designated and selected by a majorily of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Pubiic Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All regular full-time hourly rated employees of the Road Commission in the classification
of mechanics, second shift maintenance, third shift maintenance, heavy equipment operator {grader
operator. bulldozer operator, earth mover operator, operator of loader with greater than a 5 yard bucket,
excavator and crusher}, blade truck driver {includes back hoe operator and loader less than a 5 yard bucket
operator, small truck driver, custodial maintenance, sign tech, and common laborer

Excluded Employees: Elected or appointed officials, administrative employees, clerical employees,
stockroom employees, temporary employees, supervisory employees, employees of the engineering
department. and all employees that are employed through a state andfor federal program.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

W“ff”

Tinamarie Pappas
Commission Chair
January 28, 2025

COPY TO:

Lake County Road Commission

Michigan AFSCME

Technical, Professional & Officeworkers Association of Michigan (TPOAM)

Mediation Gffice

File

The Depariment of Labor and Economic Opportunity wili not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, maritat status, handicap, or political bellefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
L.abor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Clayton, Township of MERC Case No.: 24-L-1988-RC
-and-

Capitol City Labor Program

-and- CONSENT ELECTION

Police Officers Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commissicn in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Capitol City Labor Program

Has been designated and selected by a majorily of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unif:  All full-time Police Officers of the Clayton Township Police Department,
Excluded Employees: Chief of Police

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
February 12, 2025

COPY TO:

Clayton, Township of

Capitol City Labor Program
Police Officers Labor Council
Mediation Office

File

The Deparlment of Labor and Economic Opportunity wilt not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

L'Anse, Village Of MERC Case No.; 24-L-1958-RC
-and-
Police Officers Association of Michigan (POAM)
-and- CONSENT ELECTION
Police Officers Labor Council (POLC)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of eleclion results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employmeant Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council (FOLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 175 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All full-time and regular part-time employees of the Village of L'Anse in the Police
Department.

Exciuded Employees: Supervisors and Chief of Police as determined by the Michigan Employment
Relations Commission.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
February 18, 2025

COPY TO:

L'Anse, Village Of

Police Officers Association of Michigan (POAM)
Police Officers Labor Council (POLC)
Mediation Office

File

The Depariment of Labor and Economic Opportunity wilt nol disciminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Gladwin, City Of MERC Case No.: 24-L-1996-RC

-and-
CONSENT ELECTION
Police Officers Association of Michigan (POAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authorily vested in the Michigan Employment Relations Commission, IT {$ HEREBY CERTIFIED that
Police Officers Association of Michigan (POAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment. ‘

Bargaining Unit:  All full and part-time police officers employed by the City of Gladwin.
Excluded Employees: Police Chief and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
February 27, 2025

COPY TO:

Gladwin, City Of

Police Officers Association of Michigan (POAM)
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, nationat
origin, color, marital status, handicap, or pofitical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Roscommeon County and Roscommon County Sheriff MERC Case No.: 24-K-1916-RC
-and-
Command Officers Assoclation of Michigan (COAM)
-and- CONSENT ELECTION
Police Officers Labor Council (POL.C)

An slection having been conducted in the above matier by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commissicn, IT IS HEREBY CERTIFIED that
Police Officers Labor Council (POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full-time and regular part-time employees of the Sheriff's Department classified as
Sergeants and Lieutenants.

Exciuded Employees: Sheriff, Undersheriff, deputies, corporals, secretary/corrections, corrections
officers, marine safety officer, marine deputy, court officer/process servers, security technician and animal
control officer.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

WWM

Tinamarie Pappas
Commission Chair
February 27, 2025

COPRY TO:

Roscommon County

Roscommon County Sheriff

Command Officers Association of Michigan (COAM)
Police Officers Labor Council (POLC)

Mediation Office

File

The Depariment of L.abor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, cotor, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Roscommon County and Roscommon County Sheriff MERC Case No.: 24-K-1917-RC
-and-
Police Officers Association of Michigan (POAM)
-and- CONSENT ELECTICN
Police Officers Labor Council (POLC)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commiission, and it appearing from the tabulation
of election results that a collective bargaining representalive has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council (POLC)

Has been designated and selected by a majority of the empioyees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of coliective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al full-time and regular part-time employees of the Sheriff's Department classified as
Deputies, Corporals, Secretary/Corrections, Corrections Officers, Marine Safety Officer, Marine Deputies,
Court Officer/Process Servers and Security Technician.

Excluded Employees: Sheriff, Undersheriff, Lieutenants, Sergeants and animal control officers,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
February 27, 2025

COPY TO:

Raoscommon County

Roscommon County Sheriff

Police Officers Association of Michigan (POAM)
Police Officers Labor Council (POLC)
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF ELECTION RESULTS
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended

Delta College MERG Case No.: 24-J-1849-RC

-and-

CONSENT ELECTION
Michigan Education Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of slection results that a collective bargaining representative has not been selected.

Pursuant to autharity vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

a majority of the valid ballots has not been cast for any labor organization appearing on the ballot, and that no such
arganization is the exclusive representative of all the employees, in the unit herein involved, within the meaning of
Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the
Public Acts of 1847, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

MA@’ZM
Tinamarie Pappas

Commission Chair
March 6, 2025

COPY TO:

Delta College

Michigan Education Association
Mediation Office

File

The Depariment of Labor and Economic Cpportunity will not discrintinate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Grosse Pointe Woods, City of MERC Case No.: 25-A-0036-RC
-and-
Michigan Fraternal Order of Police Labor Council
-and- CONSENT ELECTION
Police Officers Labor Council

An election having been conducted in the above malter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, 1T IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment,

Bargaining Unit:  All Public Safety Lieutenants and Sergeants.

Excluded Employees: All Civilian personnel and/or any part-time or temporary employees in the matter of
wages, hours of work and other conditions of employment.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

MW”
Tinamarie Pappas

Commission Chair
March 12, 2025

COPY TO:

Grosse Paointe Woads, City of

Michigan Fraternal Order of Police Labor Council
Police Officers Labor Council

Mediation Office

File

The Department of Labor and Ecoenomic Opporiunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or pofitical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Michigan State University MERC Case No.: 24-L.-1982-RC

-and-
CONSENT ELECTION
Union of Non-Tenure Track Faculty/AFT Locail 1855

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Union of Non-Tenure Track Faculty/AFT Local 1855

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full-time and regular part-time Extension employees classified as Extension Program
Associates (EXPA) of all ranks and working titles in the following job classifications: 4-H Program
Coordinator, Community Nutrition Instructor and Program Instructor.

Excluded Employees: All confidentiai employees, casual employees, managerial employees and
supervisors as defined by the Public Employment Relations Act,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

LissaicCppac

Tinamarie Pappas
Commission Chair
March 12, 2025

COPY TO:

Michigan State University

Union of Non-Tenure Track Faculty/AFT Local 1855
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital siatus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Michigan State University MERC Case No.: 24-L-1883-RC

-and-
CONSENT ELECTION
Union of Non-Tenure Track Facuity/AFT Local 1855

An election having been conducted in the above malter by an Agent of the Michigan Employment Relations
Commisgsion in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Union of Non-Tenure Track Faculty/AFT Local 1855

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All full-time and regular part-time Extension employees classified as Academic Staff
{(AS) of all ranks and working titles in the following job classifications:

Conservation Associate, Conservation Scientist, Extension Educator, Senior Extension Educator,
Extension Specialist and Senior Extension Specialist.

Exciuded Employees: Ail confidential employees, casual employees, managerial employess and
supervisors as defined by the Public Employment Relations Act.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
March 12, 2025

COPY TO:

Michigan State University

Union of Non-Tenure Track Faculty/AFT Local 1855
Mediation Office

File

The Depariment of Labor and Economic Opporlunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or pofitical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Farmington Hills, City Of MERC Case No.: 25-A-0041-RC

-and-

CONSENT ELECTION

Command Officers Association of Michigan
(COAN)

An election having been caonducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selecled.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1§ HEREBY CERTIFIED that
Command Officers Association of Michigan (COAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representalive for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acis of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of colfective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of empiloyment.

Bargaining Unit: All police supervisors below the rank of Police Chief. (If a majority of voters in the
above-described voting group cast valid ballots for representation

by COAM, they shall have indicated a desire to be accreted to the existing police supervisory unit of
Lieutenants and Sergeants represented by COAM).

Excluded Employees: All others.
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Moﬁzm
Tinamarie Pappas

Commission Chair
March 19, 2025

COPY TO:

Farmington Hills, City Of

Command Officers Association of Michigan (COAM)
Mediation Office

File

The Department of Labor and Economic Opportunily will not discriminate against any individual or group because of race, sex, religion, age, nalional
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended

Lenawee Infermediate School District MERC Case No.: 25-A-0070-RC

-and-
CONSENT ELECTION
Amalgamated Transit Union, Local 26

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Reguliations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selecled.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that
Amalgamated Transit Union, Local 26

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full<ime and part-time LISD bus drivers and bus assistants.

Excluded Employees: All administrators, managers, supervisors, casual substitutes, and all other
employees of the LISD. Casual substitutes are substitutes who are on-cal, not guaranteed an assignment,
may reject an assignment, may accept work in another district, and are used when a full-time or regular
part-time bus driver or bus assistant is unavailable.

MICHIGAN EMPLOYMENT RELATIONS COMMISSICN

Maﬁw

Tinamarie Pappas
Commission Chair
March 19, 2025

COPY TO:

Lenawee Intermediate School District
Amaigamated Transit Union, Local 26
Mediation Office

File

The Depaitment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marilal status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Roscommon County MERC Case No.: 25-A-0046-RC
-and-
Police Officers Association of Michigan (POAM)
-and- CONSENT ELECTION
Paolice Officers Labor Council (POLC)

An election having been conducted in the above malter by an Agent of the Michigan Empioyment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commissicn, IT IS HEREBY CERTIFIED that
Police Officers Labor Council {POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al fuli-time and regular part-time employees of the County of Roscomman classified
as 911 Dispatchers working an average of more than sixteen (16) hours per week in a calendar quarter.

Excluded Employees: Al other employees including, but not limited to, supervisors, temporary,
confidential and executive employees,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁiw
Tinamarie Pappas

Commission Chair
March 19, 2025

COPY TO:

Roscommon County

Police Officers Association of Michigan (POAM)
Police Officers Labor Council (POLC)

Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or politicat beliefs.




CERTIFICATION OF ELECTION RESULTS
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Bay-Arenac Intermediate School District MERC Case No.: 26-A-0069-RD

-and-

Michigan Education Association CONSENT ELECTION
-and-

l.indsay Rivard

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabutation
of election results that a collective bargaining representative has not been selected.

Pursuant to autharity vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

a majority of the valid ballots has not been cast for any labor organization appearing on the ballot, and that no such
organization is the exclusive represantative of all the employees, in the unit herein involved, within the meaning of
Sections 26 and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the
Public Acts of 1947, as amended.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Mcﬁﬁw
Tinamarie Pappés

Commission Chair
March 19, 2025

COPY TO:

Bay-Arenac Intermediate School District
Michigan Education Association
Lindsay Rivard

Mediation Office

File

The Depariment of Labor and Economic Opportunity will not discriminale against any individual or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Antrim County and Antrim County Sheriff MERC Case No.: 25-A-0007-RC
-and-
Michigan Fraternal Order of Police Labor Council
-and-
Police Officers Association of Michigan

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, iT 1S HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council (MFOPLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purpeses of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect fo rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All permanent, regular, full-time employees in the Sheriff's Department of Antrim County
classified and occupying the positions of full time zero-folerance, food service manager, clerkftypist, office
manager, transcriptionist, recreation officer, and corrections officer

Excluded Employees: The Sheriff, Undersheriff, Detfective, Sergeants, Corporals, Lead Dispaich
Supervisor. Deputies, telecommunicator, part-time employees, seasonal and casual employees, and
temporary employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
March 27, 2025

COPY TO:

Antrim County and Antrim County Sheriff

Michigan Fraternal Order of Police Labor Council (MFOPLC)
Police Officers Association of Michigan {(POAM)

Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
arigin, color, marilal status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended
Antrim County and Antrim County Sheriff MERC Case No.: 25-A-0011-RC
-and-
Michigan Fraternal Order of Police Labor Council
-and-
Police Officers Association of Michigan

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Reguiations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan Fraternal Order of Police Labor Council (MFOPLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of coliective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All permanent, regular, full-time employees in the Sheriff's Department of Antrim County
classified and occupying the Act 312 eligible positions of deputy, telecommunicator.

Excluded Employees: The Sheriff, Undersheriff, sergeants, corporals, iead dispatch supervisor,
corrections officers, cooks, secretary/office manager, clerki/typist, transcriptionist, recreation officer, part-
time employees, seasonal and casual employees, secretary and temporary employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waffw

Tinamarie Pappas
Commission Chair
March 27, 2025

COPY TO:

Antrim County and Antrim County Sheriff

Michigan Fraternal Order of Police Labor Council (MFOPLC
Police Officers Association of Michigan (POAM)

Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1985
As Amended

Oakland County MERC Case No.: 25-A-0104-RC

-and-
CONSENT ELECTION
Police Officers Association of Michigan (POAM)

An election having been conducted in the above malter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selacted.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Association of Michigan {(POAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of emplayment.

Bargaining Unit:  AH Medical Examiner Investigators.
Excluded Employees: All others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁzw
Tinarmarie Pappas

Commission Chair
April 2, 2025

COPY TO:

Oakland County

Police Officers Assaciation of Michigan (POAM)
Mediation Office

File

The Department of Labor and Economic Opporunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marilat stalus, handicap, or polilical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended

Howell Area Fire Authority MERC Case No.: 25-A-0134-RC

~and-
CONSENT ELECTION
International Association of Fire Fighters

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
International Association of Fire Fighters

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargalning Unit:  Ali full-time employees of the Howell Area Fire Authority

Excluded Employees: Fire Chief, Deputy Chief of Operations, Deputy Chief of Administration, part-time
firefighters and clerical employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁéw
Tinamarie Pappas

Commission Chair
April 2, 2025

COPY TO:

Howeli Area Fire Authority

International Association of Fire Fighters
Mediation Office

File

The Department of Labor and Economic Opporiunity wilt not discriminate against any individual or group because of race, sex, refigion, age, national
origin, color, marital stalus, handicap, or political beliefs.




: CERTIFICATION OF REPRESENTATIVE
% MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

4§ zus)
e
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AUTHORITY: P. A. 380 OF 1965
As Amended
Capac, Village of MERC Case No.: 25-B-0200-RC
-and-
Police Officers Association of Michigan (POAM) -
-and- CONSENT ELECTION
Police Officers Labor Council (POLC}

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council {POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Publiic Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al fuli-time and regular part-time police officers.
Exciuded Employees: Executives, supervisors and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wa@w

Tinamarie Pappas
Commission Chair
April 10, 2025

COPY TO:

Capac, Village of

Police Officers Association of Michigan (POAM)
Poalice Officers Labor Council (POLC)
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religicn, age, national
origin, color, marital status, handicap, or political beliefs,




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amendad

41-A District Court Sterling Heights MERC Case No.: 25-B-0192-RC

-and-
CONSENT ELECTION
Michigan Association of Public Employees (MAPE)

An election having heen conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Public Employees {MAPE)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of coliective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  AH full-time and part-time clerical employees.

Excluded Employees: Court Administration, court clerk, court officer, court recorder, probation officer,
professional and security employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁﬁw
Tinamarie Pappas

Commission Chair
Aprit 10, 2025

COPY TO:

41-A District Court Sterling Heights

Michigan Association of Public Employees {(MAPE)
Mediation Office

File

The Department of Labor and Economic Opporiunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap. or political bellefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended
raser, City of MERC Case No.: 25-B-0176-RC
-and-
Teamsters Local 214
-and- CONSENT ELECTION

Technical, Professional & Officeworkers
Association of Michigan (TPOAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Assoclation of Michigan (TPOAM)

Has been designated and selected by a majorily of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect {o rates of pay, wages, hours of employment, and other conditions
of employment,

Bargaining Unit:  All full-time and part-time clerical employees of the City of Fraser.
Excluded Employees: One confidential secretary to the City Manager and Human Resources Administrator.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

MWM

Tinamarie Pappas
Commission Chair
April 15, 2025

COPY TO:

Fraser, City of

Teamsters L.ocal 214

Technical, Professional & Officeworkers Association of Michigan (TPOAM)
Mediation Office

File

The Department of Labor and Economic Cpportunity will not discriminate against any Individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Pleasant Ridge, City Of MERC Case No.: 25-B-0314-RC

-and-
CONSENT ELECTION
Michigan Association of Police

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Police

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al uniformed police officers of the City of Pleasant Ridge below the rank of Sergeant.

Excluded Employees: All other employees of the City of Pleasant Ridge including but not limited to
Command staff.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
April 15, 2025

COPY TO:

Pleasant Ridge, City Of M
Michigan Association of Police
Mediation Office

File

The Department of Labor and Economic Opporfunity will not discriminate against any individual or group because of race, sex, religlon, age, natlonal
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Fenton, City of MERC Case No.; 25-B-0212-RC
-and-
Police Officers Association of Michigan (POAM)
-and- CONSENT ELECTION
Police Officers Labor Council (POLC)

An election having been conducted in the above malter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabutation
of efection results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council {POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their reprasentative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representalive of all the employess in such unit for the
purposes of collective bargaining with respect fo rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All certified Police Officers, Matrons and Police Dispatchers.

Excluded Employees: The Chief of Police, Clerks, certified Sergeants, certified Lieutenants, Dispatch
Supervisors, and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Woﬁéw
Tinamarie Pappas

Commission Chair
April 15, 2025

COPY TO:

Fenton, City of

Police Officers Association of Michigan (POAM)
Police Officers Labor Council (POLC)

Mediation Office

File

The Department of Labor and Economic Opportunity wilt not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
L.abor Relations Division

AUTHORITY: P, A, 380 OF 1965
As Amended

Fenton, City of MERC Case No.; 25-B-0213-RC
-and-
Command Officers Association of Michigan
(COAM) CONSENT ELECTION
-and-
Police Officers Labor Council (POLC)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a coliective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY GERTIFIED that
Police Officers Labor Council (POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect fo rates of pay, wages, hours of employment, and cther conditions
of employment.

Bargaining Unit: Al certified Sergeants, certified Lieutenants, and Bispatch Supervisors

Excluded Employees; The Chief of Police, Clerks, Police Dispatchers, Police Officers, Matrons and all
others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
April 15, 2025

COPY TO:

Fenton, City of

Command Officers Association of Michigan (COAM}
Police Officers Labor Council (POLC)

Mediation Office

File

The Department of Laber and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital slatus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHGCRITY: P. A. 380 OF 1985
As Amended

Monroe, City of MERC Case No.: 25-B-0233-RC
-and-
Teamsters Local 214
-and-
Technical, Professional & Officeworkers
Association of Michigan (TPOAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT 1S HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan {TPOAM)

Has been designated and selected by a majorily of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All reguiar full-time and regular part-time hourly employees of the Public Services,
Water, and Wastewater Departments employed in the job classifications: Maintenance Worker I/DPS;
Maintenance Worker lIfWater; Forestry Maintenance Worker/DPS; Heavy Equipment Operator/DPS; Heavy
Equipment Operator/Water; Heavy Equipment Operator/WW; Sludge Dewatering Operator \WW; Water
Service Worker; Parks & Recreation Maintenance Worker; Job Leader /Forestry /DPS; Job Leader
Wastewater Collections; Job Leader /Water Distribution; Mechanic/Wastewater; Mechanic/Water;
Wastewater Plant Operator; Water Plant Operator; Water Distribution Technician; Job Leader/Certified
Master Mechanic/Welder/DPS; Job Leader /DPS; Job Leader Wastewater Pump Stations; Job Leader /Water
Meter Shop; Master Mechanic/DPS; Plant Maintenance Leader/Wastewater and Technician - WWTR

Excluded Employees: All supervisors and ccnfidential employees, temporary employees, seasonal
employees, engineering personnel, clerical and secretarial employees, custodians, and all other employees
of the City.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
April 15, 2025

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Grosse Pointe Farms, City of MERC Case No.; 25-B-0308-RC
-and-
Michigan Association of Police (MAP)
-and- CONSENT ELECTION
Police Officers Association of Michigan (POAM)

An election having been conducted in the above maiter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuls that a collective bargaining representative has been selected.

Pursuant to authorily vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Police (MAP)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unif; All public safety officers, detectives, public safety specialists, fire marshal, fire
specialists, clerk-dispatchersfinmate security, animal control officers and parking enforcement specialists.

Excluded Employees: All lieutenants and sergeants.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁéw
Tinamarie Pappas

Commission Chair
April 24, 2025

COPY TO:

Grosse Pointe Farms, City of

Michigan Association of Police (MAP)

Palice Officers Association of Michigan (POAM)
Mediation Office

File

The Department of Labor and Economic Opporlunity will not discriminale against any individual or group because of race, sex, religion, age, nationat
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Keego Harbor, City Gf MERC Case No.: 25-B-0355-RC
-and-
Michigan Association of Police (MAP)
-and- CONSENT ELECTION
Police Officers Labor Council {(POLC) '

An election ‘having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Police (MAP)

Has been designated and selected by a majority of the employess of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  Police Officers, Police Sergeants, Detectives and part-time Police Officers.
Excluded Employees: Chief of Police and ali other employees of the city.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wa@w

Tinamarie Pappas
Commission Chair
April 24, 2025

COPY TO:

Keego Harbor, City Of

Michigan Association of Police (MAP)
Police Officers Labor Council {POLC})
Mediation Office

File

The Department of Labor and Economic Opportunity will not discAminate against any individual or group because of race, sex, religion, age, nafional
origin, color, marital status, handicap, or pofilical bellefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Farmington Hills, City Of MERC Case No.: 25-B-0175-RC
-and-
Police Officers Association of Michigan (POAM)
-and- CONSENT ELECTION
Michigan Fraternal Order of Police L.abor Council
(MFOPLC)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has heen selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council (MFOPLC)

Has been designhated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Public Acis
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment,

Bargaining Unit;  All Police Officers, including Detectives.

Excluded Employees: Sergeants, Lieutenants, Commanders, Assistant Chiefs, Chief or other Command
Officers and all other employees,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
April 24, 2025

COPY TO: _

Farmington Hilts, City Of

Police Officers Association of Michigan (POAM)

Michigan Fraternal Order of Police Labor Council (MFOPLC)
Mediation Office

File

The Depariment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or polilical belefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Laingsburg Community Schools MERC Case No.; 25-B-0273-RC

-and-
CONSENT ELECTION
Michigan Education Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT {S HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 338 of the Public Acts
of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All bus drivers.
Excluded Employees: Substitute bus drivers and all other employees

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Woﬁﬁw
Tinamarie Pappas

Commission Chair
April 24, 2025

COPY TO:

Laingsburg Community Schools
Michigan Education Association
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, nationat
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

38th Judicial Circuit Court MERC Case No.: 25-C-0462-RC
-and-
international Union, United Automobile, Aerospace
and Agricultural Implement Workers of America,

UAW and its Local 723 CONSENT ELECTION

-and-
Technical, Professional & Officeworkers

Association of Michigan (TPOAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commissicn in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan (TPOAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant o Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All full-time and regular part-time employees of the Friend of the Court, including
Enforcement Specialists, Enforcement Aides, File Clerk, Investigators, Secretaries, Case Auditor, and
Financial and Systems Administrator.

Exciuded Employees: The Friend of the Court, Assistant Friend of the Court, Attorney/Referee, Referee,
Mediator, Special Prosecutor, Attorney for Friend of the Court, Office Manager and all other employees,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

MWM
Tinamarie Pappas

Commission Chair
April 29, 2025

COPY TO:

38th Judicial Circuit Court

International Union, United Automobile, Aerospace and Agricuitural Implement Workers of America, UAW and

its Local 723

Technical, Professional & Officeworkers Association of Michigan {TPOAM)

Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any Individual or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended

Texas, Charter Township of MERC Case No.: 25-B-0432-RC

-and-
CONSENT ELECTION
International Association of Fire Fighters

An election having been conducted in the above matier by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commissian, IT 1S HEREBY CERTIFIED that
International Association of Fire Fighters

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No, 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said crganization is the exclusive representative of all the employees in such unit for the
purposes of coliective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  Ali full-time employees of the Texas Township Fire Department.
Excluded Employees: Fire Chief, part-time employees, and administrative assistant.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Moﬁdw
Tinamarie Pappas

Commission Chair
May 12, 2025

COPY TO:

Texas, Charter Township of
International Association of Fire Fighters
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, refigion, age, national
origin, color, marital slatus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Harper Creek Community Schools MERC Case No.; 25-C-0448-RC

-and-

CONSENT ELECTION

Harper Creek Community Schools Executive
Secretarial Group

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Harper Creek Community Schools Executive Secretarial Group

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All secretarial, clerical, and office personnel.

Excluded Employees: Supervisors, Central Administration Secretarial employees, substifute employees,
temporary employees and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw‘”
Tinamarie Pappas

Commission Chair
May 12, 2025

COPY TO:

Harper Creek Community Schools

Harper Creek Community Schools Executive Secretarial Group
Mediation Office

File

The Department of Labor and Economic Opportunity witl not discriminate againsl any individual or group because of race, sex, religion, age, national
origin, color, maritat status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Stockbridge, Village of MERC Case No.: 25-B-0431-RC

-and-
CONSENT ELECTION
Michigan Fraternal Order of Police Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, 1T IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: AH full and part-time poiice officers and Sergeants employed by the Village of
Stockbridge.

Excluded Employees: The Chief of Police, elected officials, management and administrative employees;
Supervisors, DPW employees; clerical employees, temporary, seasonal and casual employees; and all
“other employees of the Village.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Woﬁw

Tinamarie Pappas
Commission Chair
May 12, 2025

COPY TO:

Stockbridge, Village of

Michigan Fraternal Order of Police Labor Council
Mediation Gffice

File

The Depariment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, nalionai
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

City of Detroit MERC Case No.: 24-J-1803-RC
-and-
AFSCME Michigan 925
-and- COMMISSION DIRECTED
Senior Accountants, Analysts & Appraisers’
Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authorily vested in the Michigan Ermployment Relations Commission, IT 1S HEREBY CERTIFIED that

AFSCME Michigan 925

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment,

Bargaining Unit:  Accountant 1 Pension, Accountant 1 Retirement Systems, Accountant 2, Accountant 2
Retirement Systems, Accountant 3 Retirement Systems, Accountant Technician 3, Accountant 3, Appraiser
1, 2 and 3, Assistant Social Planning and Development Specialist, Auditor, Auditor 1, 2 and 3, Budget
Analyst, Budget Analyst 2 and 3, Buyer, Contract & Procurement Specialist 1, 2 and 3, Contract Specialist,
Development Specialist, Drafting Technician 3, Grants Accountant lll, Information Technology Technician
1 and 2, Information Technician Analyst ll, Intermediate Governmental Analyst, Intermediate Statistician,
Intermediate Statistician Biomedical, Junior Governmental Analyst, Junior Public Health Educator, Junior
Statistician, Nutritionist, Payroll Technician IV, Patient Care Tech, Procurement Specialist, Program
Analyst, Program Analyst 1 Community Development Specialist, 1, Program Analyst 2 Community
Development Specialist 2, Program Analyst 2 Homelessness Specialist 2, Program Analyst 2 Housing
Development Specialist 2, Program Analyst 2 Rezoning and Compliance Specialist 2, Program
Development and Evaluation Specialist Substance Abuse, Public Health Educator, Public Health Educator
- HIV/STi, Senior Data Processing Equipment Operator, Senior Designer, Sr. Public Health Educator, Senior
Health Public Educator-HIV/STI, Senior Program Development and Evaluation Specialist Substance, Senior
Public Health Educator, Technical Aid Business Administration, Technician 1 and 2, and Technician Analyst
2.

The Department of Laber and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or polilical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1865
As Amended

Excluded Employess: Supervisors and all others defined by the Act.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maffw

Tinamarie Pappas
Commission Chair
May 14, 2025

COPY TO:

City of Detroit

AFSCME Michigan 925

Senior Accountants, Analysts & Appraisers' Association
Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, nationaf
origin, color, marital status, handicap, or political befiefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 0OF 1965
As Amended

Alpena County and Alpena County Sheriff MERC Case No.: 25-C-0450-RC
-and-
Michigan Fraternal Order of Police Labor Council
(MFOPLC) CONSENT ELECTION
-and-
Police Officers Labor CouncH (POLC)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Ruies and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Labor Council (POLC)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Pubiic Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al full-time and regular part-time employees of the County of Alpena working in the
Sheriff's Department in the classification of corporals and corrections officers.

Exciuded Employees: Executive employees {Sheriff and Undersheriff}, supervisory employees (Jail
Administrator and Sergeants), deputies, detectives and bailiffs, seasonal or temporary employees,
confidential employees (Sheriff's secretary), 911 employees, and all other County employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
May 14, 2025

COPY TO:

Alpena County A

lpena County Sheriff M

Michigan Fraternal Crder of Police Labor Council (MFOPLC)

Police Officers Labor Councii (POLC)

Mediation Office

File

The Depariment of Labor and Economic Cpportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marilal status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Northfield, Township of MERC Case No.: 25-B-0447-RC
-and-
Command Officers Association of Michigan
{COAM) CONSENT ELECTION
-and-
Michigan Association of Police (MAP)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT {S HEREBY CERTIFIED that
Michigan Association of Police (MAP)

Has been designated and selecled by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1839, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All Lieutenants, Sergeants and Detective Sergeants.
Excluded Employees: Executives and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
May 14, 2025

COPY TO:

Northfield, Township of C

Command Officers Association of Michigan (COAM)
Michigan Association of Police (MAP)

Mediation Office

File

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political bellefs.




: CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P, A, 380 OF 1965
As Amended

Northfield, Township of MERC Case No.: 25-B-0445-RC
-and-
Michigan Association of Police {MAP)
-and- CONSENT ELECTION
Police Officers Association of Michigan (POAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vestad in the Michigan Employment Relations Commission, 1T 1S HEREBY CERTIFIED that
Michigan Association of Police (MAP)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No, 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of empioyment, and other conditions
of employment.

Bargaining Unit:  All full-time and regular part-time Police Officers.
Excluded Employees: All Command and ali other employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

WWM

Tinamarie Pappas
Commission Chair
May 14, 2025

COPY TO:

Northfield, Township of

Michigan Association of Police (MAP)

Police Officers Association of Michigan (POAM)
Mediation Office

File

The Depariment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or pofitical beliefs.




