CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Burr Oak Community Schools MERC Case No.: 25-J-1589-RC

-and-
CONSENT ELECTION
Michigan Education Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resulfs that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant o Sections 26
and 27 of Act Na. 176 of the Public Acts of 1939, as amended, or Seclions 11 and 12 of Act 336 of the Public Acls
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full-time classroom teachers and Guidance Counselor.,

Excluded Employees: All administrative personnel such as, but not necessarily limited tc the
Superintendent, administrative assistants, community school director, principals, assistant principals,
athletic director, substitute teachers, non-regularly employed part-time teachers, and all other employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁéw

Tinamarie Pappas
Commission Chair
January 20, 2026

COPY TO:

Burr Oak Community Schools
Michigan Education Association
Mediation Office

File

The Department of Labar and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs,




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1865
As Amended

Ingham County 2-1-1 Central Dispatch MERC Case No.: 25-K-1695-RC

-and-
CONSENT ELECTION
Ingham County Dispatch Managers Association

An slection having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accerdance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pussuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Ingham County Dispatch Managers Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1847, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All Dispatch Managers employed by Ingham County.
Excluded Employees: All others.
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁdw
Tinamarie Pappas

Commission Chair
January 28, 2026

COPY TO:

ingham County 9-1-1 Central Dispatch

ingham County Dispatch Managers Association
Mediation Office

File

The Depariment of L.abor and Economic Opportunity wiil not discriminate against any Individual or group because of race, sex, refigion, age, national
origin, color, marital status, handicap, or political beHefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1985
As Amended
Utica Community Schools MERC Case No.: 25-K-1624-SD

~and-

Association of Utica Alternative & Adult Educators,

MEA/NEA
-and-

Utica Education Association, MEA/NEA

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that

Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of empioyment.

Bargaining Unit:  All bargaining unit members of the Association of Utica Alternative and Adult Educators
(UAAE} and all bargaining unit members of the Utica Education Association (UEA).

Excluded Employees: Individuals providing services under contract service agreements, substitutes,
individuals employed for Appendix 1V positions who are not otherwise members of the bargaining unit,
supervisory and executive personnel, certain mentor teachers, members of the ltica Federation of
Teachers, Montessori pre-school teachers, and non-certified personnel other than those employed in Aduit
Education and Enrichment Class Program teachers.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Tinamarie Pappas

Commission Chair
February 11, 2026

COPY TO:

Utica Community Schools

Association of Utica Alternative & Adult Educators, MEA/NEA and Utica Education Association, MEA/NEA
Mediation Office

The Depariment of Labor and Economic Opporlunily will not discriminate agalnst any individual or group because of race, sex, religion, age, nalional
origin, color, marital status, handicap, or political beiiefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
lL.abor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Macomb County MERC Case No.: 26-A-0064-RC

-and-

CONSENT ELECTION

Technical, Professional & Officeworkers
Association of Michigan (TPOAM)

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accardance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan (TPOAM)

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acis
of 1847, as amended, the said organization is the exclusive representative of ail the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Ali Chief Trial Lawyers. (If a majority of voters in the above-described voting group
cast valid ballots for representation by TPOAM, they shall have indicated a desire to be accreted to the
existing supervisory unit TPOAM).

Excluded Employees: All others
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

WWM

Tinamarie Pappas
Commission Chair
February 18, 2026

COPY TO:

Macomb County

Technical, Professional & Officeworkers Association of Michigan (TPOAM)
Mediation Office

File

The Depariment of Labor and Economic Opporiunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handlcap, or political beliefs,




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

Elk Rapids Public Schools MERC Case No.: 26-A-0081-RC
-and-
Michigan Education Association

An election having been conducted in the above matier by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employmant.

Bargaining Unit: All Paraprofessionals, Administrative Assistants, Lead Administrative Assistants,
Athletic Director Assistants,
Preschool Lead Teachers and Preschool Assistants.

Excluded Employees: Executive Assistants and ail other employees,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

W&fﬂﬁw

Tinamarie Pappas
Commission Chair
March 5, 2026

COPY TO:

Elk Rapids Public Schools
Michigan Education Association
Mediation Office

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or palitical beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Southgate Community Schools MERC Case No.: 26-A-0082-RC
-and-
Michigan Education Association
-and-
Teamsters Local 214

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Cormmmission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Education Association

Has been designated and selected by a majerity of the employees of the above-namsd employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said crganization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All administrative assistants, and hookkeepers to chief building administrators, general
office employees who are regularly scheduled twenty (20} hours or more per week.

Excluded Empioyees: Confidential employees specifically administrative assistant to the superintendent,
administrative assistant fo the assistant superintendent, the administrative assistant to the director of
Human Resources, and the administrative assistant fo the business manager, and all other employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Tinamarie Pappas

Commission Chair
March 5, 2026

COPY TO:

Southgate Community Schools
Michigan Education Association
Teamsters Local 214

Mediation Office

The Depariment of Labor and Ecaonomic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Montague, City Of MERC Case No.: 26-B-0227-RC
-and-
Michigan Fraternal Order of Police Labor Council -
and-
Police Officers Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Michigan Fraternal Order of Police Labor Council

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All full-time police officers of the City of Montague.
Excluded Employees: Police Chief
MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Wﬂﬁf”
Tinamarie Pappas

Commission Chair
March 18, 2026

COPY TO:

Montague, City Of

Michigan Fraternal Order of Police Labor Council
Police Officers Labor Council

Mediation Office

The Department of Labor and Econormic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Saline, City of MERC Case No.: 26-B-0228-RC
- and-
Police Officers Association of Michigan
-and-
Police Officers Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been sefected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Police Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No, 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of ali the employees in such unit for the
purposes of collective bargaining with respect {o rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: All fuil-time permanent employees and regular part-time employees employed by the
Police Department of the City of Saline in the classifications of Police Officer, Police Recruit,
Communications Specialist and Communications Officer,

Exciuded Employees: Staff members, Sergeants, and persons holding private contracts with the City of
Saline.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Tinamarie Pappas

Commission Chair
March 30, 20286

COPY TO:

Saline, City of

Police Officers Association of Michigan
Police Officers Labor Council
Mediation Office

The Depariment of Labor and Economic Opperiunity will not discriminate against any individual or group because of race, sex, religfon, age, national
origin, color, marital status, handicap, or political bellefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P.A. 380 OF 1965
As Amended

Greenviile, City of MERC Case No.: 26-A-0159-RC
-and-
Michigan Association of Fire Fighters / MAFF

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to autherity vested in the Michigan Employment Reiations Commission, IT IS HEREBY CERTIFIED that
Michigan Association of Fire Fighters / MAFF

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1839, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of colleclive bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All Paid on Call/Part-time Fire Fighters.
Exciuded Employees: All full-fime Public Safety Officers and Supervisors.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

W""ff”

Tinamarie Pappas
Commission Chair
April 2, 2026

COPY TO:

Greenville, City of

Michigan Assacciation of Fire Fighters / MAFF
Mediation Office

The Department of Labor and Economic Opporiunity will not discriminate against any individuat or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A 380 OF 1965
As Amended
Cadiltac, City of MERC Case No.: 26-B-0222-RC
- and-
Command Officers Association of Michigan
-and-
Michigan Fraternal Order of Police Labor Council

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Command Officers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All employess classified by the rank of Captain, Lieutenant, and Sergeant.
Excluded Employees: Ali other employees.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
April 2, 2028

COPY TO:

Cadillac, City of

Command Officers Association of Michigan
Michigan Fraternal Order of Police Labor Council
Mediation Office

The Depariment of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, nationat
origin, color, marital status, handicap, or political beliefs,




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended

24th District Court MERC Case No.: 26-B-0235-RC
-and-
Technical, Professional & Officeworkers
Association of Michigan

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to autharity vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1938, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  Ali clerk typists, deputy court clerks, court officers and probation officers.
Excluded Employees: All others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁzm
Tinamarie Pappas

Commission Chair
April 6, 2026

COPY TO:

24th District Court

Technical, Professional & Officeworkers Association of Michigan
Mediation Office

The Depariment of Labor and Economic Opportunity will nat discriminate against any Individual or group because of race, sex, refigion, age, national
origin, color, marital status, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A, 380 OF 1965
As Amended
Northwestern Regional Airport Authority MERC Case No.: 26-B-0292-RC
-and-

Teamsters Local 214

An etection having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election resuits that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, iT IS HEREBY CERTIFIED that
Teamsters Local 214

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective hargaining with respect o rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All police officers employed by the Northwest Regional Airport Authority.
Excluded Employees: Police Chief and all others.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maffm

Tinamarie Pappas
Commission Chair
April 6, 2026

COPY TO:

Noirthwestern Regional Airport Authority
Teamsters Local 214

Mediation Office

The Department of Laber and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political befiefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Romeo Community Schools MERC Case No.: 26-B-0309-RC
-and-
Romeo Groundskeeping Employees Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected,

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Romeo Groundskeeping Employees Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit: Al multi-trades, grounds/warehouse utility, utility drivers and mechanics.
Excluded Employees: All temporary employees, substitutes and supervisory personnel,

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
April 6, 2026

COPY TO:

Romeo Community Schools

Romeo Groundskeeping Employees Asscciation
Mediation Office

The Depariment of Labor and Economic Opportunity will not discriminate against any individuat or group because of race, sex, religion, age, national
origin, color, marital stalus, handicap, or political beliefs.




CERTIFICATION OF REPRESENTATIVE
MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Employment Relations Commission
Labor Relations Division

AUTHORITY: P. A. 380 OF 1965
As Amended

Romeo Community Schoois MERC Case No.; 26-B-0312-RC
-and-
Romeo Food Service Employees Association

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commiission, and it appearing from the tabulation
of elaction results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Romeo Food Service Employees Association

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described below, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 178 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 336 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment.

Bargaining Unit:  All cooks, foodservice associates, central kitchen coordinator, and cafeteria drivers.
Excluded Employees: All temporary employees, substitutes, and supervisory personnel.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Waﬁw

Tinamarie Pappas
Commission Chair
April 8, 2026

COPY TO:

Romeo Community Schools

Romeo Food Service Employees Association
Mediation Office

The Department of Labor and Economic Opportunity will not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political beliefs.




YA CERTIFICATION OF REPRESENTATIVE
F ¥ MICHIGAN DEPARTMENT OF LABOR AND ECONOMIC OPPORTUNITY
Emplioyment Relations Commission

(&lh

s Labor Relations Division
AUTHORITY: P. A. 380 OF 1965
As Amended
Ypsilanti 14-B District Court MERC Case No.. 26-B-0316-RC

-and-
Technical, Professional & Officeworkers
Association of Michigan

An election having been conducted in the above matter by an Agent of the Michigan Employment Relations
Commission in accordance with the Rules and Regulations of the Commission, and it appearing from the tabulation
of election results that a collective bargaining representative has been selected.

Pursuant to authority vested in the Michigan Employment Relations Commission, IT IS HEREBY CERTIFIED that
Technical, Professional & Officeworkers Association of Michigan

Has been designated and selected by a majority of the employees of the above-named employer, in the unit
described beiow, as their representative for the purposes of collective bargaining, and that pursuant to Sections 26
and 27 of Act No. 176 of the Public Acts of 1939, as amended, or Sections 11 and 12 of Act 335 of the Public Acts
of 1947, as amended, the said organization is the exclusive representative of all the employees in such unit for the
purposes of collective bargaining with respect to rates of pay, wages, hours of employment, and other conditions
of employment,

Bargaining Unit:  All full-time and part-fime court clerks, probation officers and clerical employees,

Excluded Employees: All elected officials, confidential empioyees, supervisors, full-time court recorders,
judicial officer secretaries, financial coordinator, bailiff's, guards and Magistrate.

MICHIGAN EMPLOYMENT RELATIONS COMMISSION

Maﬁw

Tinamarie Pappas
Commission Chair
April 6, 2026

COPY TO:

Ypsilanti 14-B District Court

Technical, Professional & Officeworkers Association of Michigan
Mediation Office

The Department of Labor and Economic Opportunity wili not discriminate against any individual or group because of race, sex, religion, age, national
origin, color, marital status, handicap, or political baliefs.




