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Authority and Purpose

The 119th U.S. Congress via H.R. 1 (2025) established the Workforce Pell Grant
Program as a new federal financial aid program, falling under Title IV of the Higher
Education Act (HEA), which covers federal student aid. Workforce Pell is an expansion
of the federal financial aid Pell Grant to short-term job training programs. Workforce Pell
has an effective start date of July 1, 2026. Workforce Pell was developed with the
purpose of:
¢ Expanding postsecondary education funding to short-term, career-focused
training programs;
¢ |dentifying and promoting credentials and training programs aligned with high-
skill, high-wage, in-demand occupations; and
e Ensuring outcomes-based evaluation of programs including completion rates, job
placement rates, and value-added earnings.

This policy is issued pursuant to the proposed final federal Workforce Pell regulations
and establishes the procedures for the implementation and administration of Workforce
Pell in Michigan, including establishing key definitions, institutional eligibility, program
eligibility, application processes, program approval, performance and outcome
standards, ongoing compliance, and appeals processes.

Definitions

e Classification of Instructional Program Code (CIP): A taxonomy of
instructional program classifications and descriptions developed by the U.S.
Department of Education's National Center for Education Statistics (NCES).
Specific programs offered by institutions are classified using a six-digit CIP code.



CIP-SOC Crosswalk: CIP-SOC Crosswalk matches academic programs (as
defined by 6-digit CIP Codes) with occupations (as described by 6-digit SOC
Codes) based on their descriptions. The underlying principle between matching
CIP Codes with SOC Codes is that the academic program needs to provide the
skills and knowledge required to perform an occupation.
Eligible Training Provider: |Is the only type of entity that receives funding for
training services, as defined in § 680.200, usually through an individual training
account; Must be included on the State list of eligible training providers; Must
provide a program of training services; and Must be one of the following types of
entities:
o Institutions of higher education that provide a program which leads to a
recognized postsecondary credential;
o Entities that carry out programs registered under the National
Apprenticeship Act (29 U.S.C. 50 et seq.); or
o (3) Other public or private providers of training services, which may
include:
m (i) Community-based organizations;
m (ii) Joint labor-management organizations; and
m (iii) Eligible providers of adult education and literacy activities
under Title 1l of WIOA if such activities are provided in
combination with training services described at § 680.350.
Eligible Training Provider List (ETPL): Statewide list of approved providers of
training services who are eligible to receive Workforce Innovation and
Opportunity Act (WIOA) Title I-B funds.
Eligible Workforce Program: An undergraduate program that meets strict
statutory and regulatory criteria regarding its length, delivery, outcomes, and
alignment with workforce needs for Workforce Pell eligibility.
Employer Validation: Verification that a program meets the hiring requirements
of employers and delivers the expected employer aligned competencies.
High-Skill: Occupations typically requiring training for entry as defined by the
Bureau of Labor Statistics Table 5.4.
High-Wage: Occupations paying at or above the median annual wage.
In-Demand: Occupations having above the median annual opening in the
Statewide long-term projections.
Michigan Training Connect (MiTC): State of Michigan official eligible training
provider list (ETPL) for individuals qualifying for Individual Training Accounts
under the Workforce Innovation and Opportunity Act.
Non-Title IV- Eligible Provider: Unaccredited entities or organizations that do
not meet Title IV eligibility requirements to independently receive and disburse
federal financial aid; an ineligible institution or organization may provide no more
than 25 percent of the instruction for an eligible workforce program.
Participating Institution: An eligible institution that meets the standards for
participation in Title IV, HEA programs in subpart B and has a current program
participation agreement with the Secretary.


https://www.ecfr.gov/current/title-20/section-680.200
https://www.govinfo.gov/link/uscode/29/50
https://www.ecfr.gov/current/title-20/section-680.350

Portable: a credential recognized and accepted as verifying the qualifications of
an individual in other settings — such as other geographic areas across the
country, other educational institutions, or other industries or businesses.
Postsecondary Institution: An institution that qualifies as:

o Aninstitution of higher education, as defined in 34 CFR § 600.4;

o A proprietary institution of higher education, as defined in 34 CFR §

600.5; or

o A post-secondary vocational institution, as defined in 34 CFR § 600.6.
Program-to-Credit Articulation: Formal articulation agreements, pre-assessed
credit for prior learning, or other written policies by institutions that result in the
recognition of industry-recognized certificates or certifications, occupational
licenses, or registered apprenticeships towards academic credit for specific
courses within a certificate or degree program.
Program Participation Agreement (PPA): A formal agreement that an
institution of higher education must enter into with the U.S. Department of
Education to be eligible to participate in and disburse Title IV federal financial aid.
Recognized Postsecondary Credential: A credential consisting of an industry-
recognized certificate or certification, a certificate of completion of a Registered
Apprenticeship under 29 CFR part 29, a license recognized by the State involved
or Federal Government, or an associate or baccalaureate degree.
Registered Apprenticeship Program: Industry-driven, high-quality career
training programs in which employers develop and prepare their future workforce
through an earn-and-learn model which meets national standards for registration
with the U.S. Department of Labor.
Short-Term Program: A program of study that is at least 150 clock hours of
instruction, but less than 600 clock hours of instruction, or an equivalent number
of credit hours, offered by a Postsecondary Institution during a minimum of 8
weeks, but less than 15 weeks.
Standard Occupation Code (SOC): Standard Occupational Classification Code
is a federal statistical standard used by federal agencies to classify workers into
occupational categories for the purpose of collecting, calculating, or
disseminating data.
Stackable Credential: A recognized postsecondary credential that provides
seamless progression, meaning a learner does not lose time or credit, into
additional education and training, whereby attaining two or more credentials
within the same occupational area increases a learner’s likelihood of employment
and wage gain.
State Workforce Development Board: A State workforce development board
established under section 101 of the Workforce Innovation and Opportunity Act
and 20 CFR 679 Subpart A. In Michigan, this is the Michigan Workforce
Development Board.
Supplemental Application: Second step in the Michigan Workforce Pell
application process. For 2026, this is a Microsoft form that must be submitted by
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an eligible institution for each program seeking Workforce Pell eligibility in the
State of Michigan.

Institutional Eligibility

To offer an eligible workforce program, the institution must be an accredited institution of
higher education authorized to receive Title IV federal financial aid under the HEA in
Michigan. The institution must maintain an active Program Participation Agreement
(PPA) with the U.S. Department of Education.

The institution must be in good standing and must not have been subject to any
suspension, emergency action, or termination of programs by the U.S. Secretary of
Education during the five years immediately preceding the date of the eligibility
determination.

Program Eligibility

To qualify for approval through the State and Michigan Workforce Development Board
review process, programs must satisfy all federal Workforce Pell eligibility requirements.
Specifically, a program must:

Have been offered during the 12-month period immediately preceding the
approval request.

Align with the state's list of high-skill, high-wage, or in-demand occupations or
serve as related technical instruction for a registered apprenticeship program.
Last at least 8 and less than 15 weeks, providing 150-599 clock hours (or either
4-15 semester or trimester hours or 6-23 quarter hours).

Lead to a recognized, stackable, and portable postsecondary credential that
ensures students receive academic credit toward a certificate or degree at an
eligible institution.

Meet the specific hiring requirements of potential employers.

Demonstrate annual outcome data of at least a 70% completion rate and a 70%
job placement rate.

Maintain tuition and fees below the Value-Added Earnings (VAE) of program
completers from three years prior (effective starting the 2029-2030 award year).
Not be a correspondence course, study abroad, or a direct assessment program.
Not have been subject to any suspension or emergency or termination action by
the U.S. Secretary of Education during the five years preceding the date of
determination.



Occupational Selection Methodology

The purpose of this section is to establish a data-driven process to ensure that
Workforce Pell-funded programs prepare participants for employment in occupations
that are high-skill, high-wage, or in-demand.

e High-skill occupation is defined as occupations typically requiring
postsecondary training for entry as defined by the Bureau of Labor Statistics
Table 5.4

e High-wage occupation is defined as occupations paying at or above the median
annual wage.

e In-demand occupation is defined as occupations having above the median
annual openings in statewide long-term projections.

All training programs eligible to receive Workforce Pell funding must prepare participants
for an eligible occupation. To be considered eligible, occupations must meet one or more
of the above definitions for a high-skill, high-wage, or in-demand occupation as
determined by the Michigan Center for Data and Analytics using labor market
information. These definitions mirror the Perkins V definitions used by the State of
Michigan. This policy applies only to programs, providers, and participants seeking to
access Workforce Pell funding. It does not establish occupation requirements for other
state or federal workforce or education programs unless explicitly stated. The approved
occupations, and their related CIP codes, are included in Appendix 1.

The initial list of all high-skill, high-wage, or in-demand occupations was refined to
occupations for which the typical level of training at entry is specifically non-degree.
Occupations that hold licensure requirements that extend beyond the allowable program
length (i.e., 8 to less than 15 weeks, 150-599 clock hours) will not be approved. This list
is subject to change if additional federal guidance is received that dictates additional
requirements or limitations. Institutions may use the appeals process to seek approval
for programs in emerging occupations or undergraduate programs aligned to fields that
commonly require degrees. See page 11 for more information on the appeals process.

Interaction with Other Workforce Pell Eligibility Policies

Validating a program is aligned to an eligible occupation under this policy is a necessary
but not sufficient condition for Workforce Pell eligibility. Final eligibility determinations
also depend on the alignment with all subsections of this written policy, including but not
limited to employer validation, program-to-credit articulation, stackability and portability
requirements, program review standards, and provider eligibility, as defined separately.

Update Cycle
The priority occupations list will be reviewed at least every two years by the Governor’s
Workforce Development Board, in alignment with the WIOA State Plan modification



process. The priority occupations list may be reviewed more frequently if significant labor
market shifts occur or federal guidance changes.

This policy and outcomes associated with Workforce Pell-eligible programs will be
reviewed to assess the effectiveness of the priority occupations criteria or as
implementation experience warrants.

Corrective Action

Programs to be found misaligned with this policy may be required to submit updated
validation or may be subject to corrective action, up to and including the removal of
Workforce Pell eligibility.

Determination and Approval Process

Postsecondary institutions in Michigan seeking a determination that any of its programs

meet the requirements of Workforce Pell must complete four steps for consideration for

program eligibility by the Governor's Workforce Development Board, including ensuring

the provider and program are on the state’s eligible training provider list. A supplemental
application must also be submitted for each program at each participating institution.

Step One: Review Programs to Verify Eligibility
Institutions should ensure their program meets basic eligibility criteria before following
the additional steps described below, including:
e Program Start: Has been offered during the 12-month period immediately
preceding the approval request.
e Alignment with Priority Occupations: Aligns with the state's list of high-skill,
high-wage, or in-demand occupations.
e Length: Delivered between 8 and less than 15 weeks, providing 150-599 clock
hours (or 4-15 semester or trimester credit hours, or 6-23 quarter credit hours).
e Delivery: Cannot be a correspondence course, study abroad, or a direct
assessment program.
e Instructional Partners: Not more than 25% of the program is offered by an
ineligible institution, including an employer partner or a contractor that is not a
Title 1V institution.

Step Two: Register Program on Michigan Training Connect (MiTC) (Michigan’s
ETPL)

For an institution and their program to be considered for Workforce Pell, the provider and
the program must be registered on Michigan Training Connect (MiTC), a centralized
location for students to explore training options available through the State of Michigan’s
Eligible Training Provider List (ETPL).



MiITC has enabled new institutions not currently using the system to apply using the
training provider account option available on the create account section on
www.mitalent.org.

This will require providers to submit information regarding:
Provider name

Provider type

Description

Federal Identification Code
IPEDS code

License number

Licensure expiration date
Business partnerships

Primary telephone number
Primary fax number

Website

Primary contact name

Primary contact title
Information by campus location

Subsequently, providers must also add a new program, including identifying:
If the program is a U.S. Department of Labor Registered Apprenticeship program
CIP general category

CIP detailed category

CIP program

Program title

Program description

Program locations

Program website

Program duration

Program format

Program prerequisites

Credentials earned upon completion
Name of associated credential
Associated occupations

Estimated waiting period to enter
License fee for employment

Tuition

Mandatory fees

Cost of books

Internships or externships required
If the program is new


http://www.mitalent.org/

The provider will also document completion and credential attainment information for
specific cohorts of students during the periods identified in the program application
including:
Completion Information

e Total Number of Students

e Enrollees

e [Exited

e Completers
Credential Attainment Information

e Exited

e Completers

Step Three: Submit Workforce Pell Supplemental Application and Supporting
Evidence

After a program is successfully approved through the Michigan Training Connect
process, institutions must complete a supplemental application that provides evidence
for other requirements of the federal Workforce Pell grant program. Institutions must
submit separate applications for each program for which they are seeking Workforce Pell
eligibility.

Stackability and Program-to-Credit Articulation

This policy establishes the criteria to define and validate stackable credentials and
program-to-credit articulation for the purposes of Workforce Pell. It ensures that short-
term, industry-aligned training programs provide immediate labor market entry,
opportunities to upskill or reskill, and seamless progression into longer-term education
and training, including credit-bearing certificate and degree programs.

An eligible Workforce Pell program may be determined to meet stackability and
program-to-credit articulation requirements if one or more of the following are
documented:

e A written agreement establishing that academic credit is awarded upon
successful completion of the workforce program and applied toward a certificate
or degree program;

e An articulation or transfer-of-credit agreement specifying the number and type of
credits awarded;

e A consortium, partnership, or system-level agreement confirming credit
acceptance across participating institutions; and

e Other formal documentation demonstrating guaranteed or standardized credit
recognition upon enrollment in a certificate or degree program.

To ensure a credential qualifies as stackable or is designated credit upon completion,
institutions must provide evidence for each credential to be reviewed against these


https://forms.office.com/g/ANypXuxu4n

stackability and program-to-credit articulation standards and all additional Workforce Pell
requirements as determined by LEO, in consultation with MiLEAP.

The review process shall verify that the credential stacks or provides articulated credit
into a credit-bearing academic pathway, maintains industry support, and is aligned with
the state’s high-skill, high-wage, or in-demand occupations list.

Employer Validation
This policy establishes a consistent process for validating that Workforce Pell-eligible
programs align with verified employer hiring needs in priority occupations and thus are
well positioned to connect Workforce Pell participants with employment upon program
completion. Institutions must verify and submit evidence that each proposed Workforce
Pell program:
e Has been shaped by input from multiple employers;
e Teaches competencies aligned to those needed in high-skill, high-wage, and in-
demand sectors; and
e Leads to a credential that is portable. Portable credentials are recognized and
accepted as verifying the qualifications of an individual in other settings— such
as other geographic areas across the country, other educational institutions, or
other industries or businesses

Institutions must self-attest they have met these three employer validation requirements
and submit artifact(s) that provide evidence of meeting all three requirements. Examples
of acceptable artifacts include:

e Letters from two or more employers or employer associations attesting curricula
meets hiring needs.

e Minutes of advisory board meetings including employer feedback records from
two or more employers.

e Competency or curriculum alignment materials showing the program's curriculum
aligns with published occupational qualification requirements (as defined by
traditional or real-time labor market information) or industry-recognized credential
standards.

e Evidence of availability of an occupational license at the completion of the
workforce program.

e Evidence of status as an industry-recognized credential, as established through
recognition such as the American Council of Education National Guide or other
industry-managed certification lists.

e Evidence from labor market information indicating broad occupational relevance,
including credentials listed in Michigan’s Hot Jobs List .

e Other evidence that the program was developed or maintained with local/regional
employers, employer associations, sector partnerships, registered apprenticeship
sponsors, or labor-management partnerships.



Step 4: Submit Participant Data to Verify Compliance with Completion and Job
Placement Requirements

Each postsecondary institution will be required to submit participant data and a
certification, accompanied by any verification and supporting documentation required,
sufficient to demonstrate the program has:
e A completion rate of at least 70%, within 150% of the normal time for completion
of the program, verified by an independent auditor;
e A job placement rate of at least 70% measured within 180 days of completion of
the program, verified in a manner prescribed by the Michigan Department of
Labor and Economic Opportunity.

The exact steps of this process will vary based on the length of time a program has been
listed on the ETPL, whether or not an institution is reporting program performance data
to the Center for Educational Performance and Information (CEPI), and the award level
and CIP codes of program offerings.

If an institution reports participant data for the Workforce Pell grant program to CEPI and
has only one program under a CIP Code or multiple programs under the same CIP Code
which have different Award Levels, no action is needed. Participant data reported to
CEPI will be overlayed onto wage data without action from the institution.

If an institution does not report participant data for the Workforce Pell grant program to
CEPI or the institution runs multiple programs under the same CIP Code and Award
Level, the provider must upload participant data to the Student Exits Bulk Upload Tool
from the MiTC Admin Main Page to submit data.

e CEPI Data is collected through the State’s Workforce Longitudinal Data System
and uploaded performance data is collected by June 30th and is used during the
renewal period which runs 7/1 - 7/31 each year.

e Performance data is matched with Michigan Wage Data submitted by Michigan
Employees and Placement Information is displayed to determine if the program
meets minimum performance requirements.

Step Five: Federal Approval

Programs that meet all criteria above and are approved by Governor’'s Workforce
Development Board will receive a letter of approval from LEO. Institutions should attach
this letter of approval to applications for federal approval submitted to the U.S.
Department of Education.

Distance Education



A distance education program may enroll students from a state outside that institution’s
home state if the Governors of the two states enter into a publicly published bilateral
agreement. Agreements must meet the following conditions:

e The Governor of the state where the student resides, in consultation with the
State Workforce Board, must include the relevant occupation(s) on the state’s list
of approved occupations.

e The Governor of the state where the institution offering the program is located
must determine, in consultation with the State Workforce Board, that the program
meets the Workforce Pell eligibility requirements.

e The bilateral agreement must include provisions for data sharing between the
states to support the calculation of program completion and job placement rates.

An institution must request the development of such a bilateral agreement by letter sent
via email to mileap-wfpell@michigan.gov. Letters must include the following:
e Eligible occupation(s) which are relevant in the state the agreement is requested
with.
e |f the program prepares a student for licensure, evidence that the program fully
prepares the student for licensure in the state they reside in.
e Proposal for how the states can share necessary student completion and
employment data.
e Evidence of state and federal approval of the program for the Workforce Pell
usage in the state in which the institution is located.
e Letter of support from the state outside which the institution operates for entering
into such agreement.

Ongoing Compliance and Reporting

Each subsequent year after the program is approved, participating institutions must:

e Submit a list of all students who entered the program with social security
numbers that completed during the award year and the information necessary for
the Michigan Department of Labor and Economic Opportunity to verify job
placement and earnings for such award year;

e Report the published tuition and fees for the eligible program through a process
determined by the U.S. Secretary of Education; and

e Maintain eligibility on the ETPL through the Annual program renewal process, in
which programs are updated, and student performance data is collected through
CEPI or the Student Exits Bulk Upload Tool, to calculate program performance
information to determine continued eligibility.

Moreover, institutions with eligible programs approved by the State of Michigan must
notify the Michigan Department of Labor and Economic Opportunity and the Governor’s
Workforce Development Board when:


mailto:mileap-wfpell@michigan.gov

e The state-approved Workforce Pell grant program application for a program is
submitted to the U.S. Department of Education;

e An institution receives a decision from the U.S. Department of Education on
eligible programs and the nature of that decision; and

e |[f an institution voluntarily decides to stop offering a program. If an institution
voluntarily discontinues a failing eligible program, the institution may not
reestablish that program, sharing both the same four-digit CIP code and identical
SOC codes according to the national CIP-SOC crosswalk until two years after
the date of losing eligibility.

Review Process

Applications will be reviewed and approved by the Michigan Department of Labor and
Economic Opportunity, Michigan Governor’'s Workforce Development Board, and the
Michigan Department of Lifelong Education, Advancement, and Potential. Future
application windows and review cadence outside the first round of applications due June
15, 2026 will be published after the U.S. Department of Education issues its final
regulatory guidance.

Appeals

Applicants who have had programs denied through the state approval process may
appeal the decision. Appeals should be submitted as follows:

1. Within 14 calendar days from the date of the denial notice, the applicant may file an
appeal with the Michigan Department of Labor and Economic Opportunity by
submitting in writing a statement appealing the denial and information why the
training program should be eligible.

2. Applicants should also submit any documentation pertaining to the program that
could support the appeal.

3. The written appeal should be submitted to mileap-wfpell@michigan.gov.

Applicants that would like to make a case that a program aligned to an occupation (SOC
code) not included on the pre-approved eligible occupation list included in this policy is
Workforce Pell eligible may also do so via an appeal process. Before submitting a
Workforce Pell application, such institutions should make a clear case why said
occupation and associated program complies with these policies in writing to mileap-
wipell@michigan.gov.

All relevant parties will review the appeal using the information submitted and issue a
written decision within 60 calendar days of the receipt of the appeal.
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APPENDIX: Workforce Pell Eligible Occupations (FY26-27
Program Year)

2018 SOC 2018 SOC Title

Code

47-2053 Terrazzo Workers and Finishers

47-2171 Reinforcing Iron and Rebar Workers

27-2032 Choreographers

47-5032 Explosives Workers, Ordnance Handling Experts, and Blasters
49-3092 Recreational Vehicle Service Technicians
49-9061 Camera and Photographic Equipment Repairers
49-9064 Watch and Clock Repairers

51-8011 Nuclear Power Reactor Operators

11-9131 Postmasters and Mail Superintendents

13-2082 Tax Preparers

19-5012 Occupational Health and Safety Technicians
23-2093 Title Examiners, Abstractors, and Searchers
27-1023 Floral Designers

27-2023 Umpires, Referees, and Other Sports Officials
29-2052 Pharmacy Technicians

31-9093 Medical Equipment Preparers

33-3011 Bailiffs

33-3021 Detectives and Criminal Investigators

33-9011 Animal Control Workers

33-9021 Private Detectives and Investigators

33-9031 Gambling Surveillance Officers and Gambling Investigators
37-2021 Pest Control Workers

39-2011 Animal Trainers

39-7011 Tour Guides and Escorts

39-7012 Travel Guides

41-3041 Travel Agents

43-3011 Bill and Account Collectors

43-3021 Billing and Posting Clerks

43-4011 Brokerage Clerks

43-5032 Dispatchers, Except Police, Fire, and Ambulance
43-6013 Medical Secretaries and Administrative Assistants
43-9041 Insurance Claims and Policy Processing Clerks
45-4021 Fallers

45-4022 Logging Equipment Operators




45-4023

Log Graders and Scalers

47-2071 Paving, Surfacing, and Tamping Equipment Operators

47-2231 Solar Photovoltaic Installers

47-4071 Septic Tank Servicers and Sewer Pipe Cleaners

47-4091 Segmental Pavers

47-4099 Construction and Related Workers, All Other

47-5022 Excavating and Loading Machine and Dragline Operators, Surface Mining

49-2092 Electric Motor, Power Tool, and Related Repairers

49-2098 Security and Fire Alarm Systems Installers

49-3022 Automotive Glass Installers and Repairers

49-3053 Outdoor Power Equipment and Other Small Engine Mechanics

49-9011 Mechanical Door Repairers

49-9012 Control and Valve Installers and Repairers, Except Mechanical Door

49-9031 Home Appliance Repairers

49-9071 Maintenance and Repair Workers, General

49-9096 Riggers

49-9097 Signal and Track Switch Repairers

49-9099 Installation, Maintenance, and Repair Workers, All Other

51-2011 Aircraft Structure, Surfaces, Rigging, and Systems Assemblers

51-2022 Electrical and Electronic Equipment Assemblers

51-2023 Electromechanical Equipment Assemblers

51-2092 Team Assemblers

51-2099 Assemblers and Fabricators, All Other

51-3092 Food Batchmakers

51-4022 Forging Machine Setters, Operators, and Tenders, Metal and Plastic

51-4031 Cutting, Punching, and Press Machine Setters, Operators, and Tenders, Metal
and Plastic

51-4033 Grinding, Lapping, Polishing, and Buffing Machine Tool Setters, Operators,
and Tenders, Metal and Plastic

51-4034 Lathe and Turning Machine Tool Setters, Operators, and Tenders, Metal and
Plastic

51-4052 Pourers and Casters, Metal

51-4061 Model Makers, Metal and Plastic

51-4062 Patternmakers, Metal and Plastic

51-4072 Molding, Coremaking, and Casting Machine Setters, Operators, and Tenders,
Metal and Plastic

51-4081 Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastic

51-4122 Welding, Soldering, and Brazing Machine Setters, Operators, and Tenders

51-4191 Heat Treating Equipment Setters, Operators, and Tenders, Metal and Plastic

51-4192 Layout Workers, Metal and Plastic

51-4193 Plating Machine Setters, Operators, and Tenders, Metal and Plastic




51-5112

Printing Press Operators

51-6093 Upholsterers

51-7011 Cabinetmakers and Bench Carpenters

51-7031 Model Makers, Wood

51-7041 Sawing Machine Setters, Operators, and Tenders, Wood

51-7042 Woodworking Machine Setters, Operators, and Tenders, Except Sawing

51-8091 Chemical Plant and System Operators

51-8093 Petroleum Pump System Operators, Refinery Operators, and Gaugers

51-8099 Plant and System Operators, All Other

51-9023 Mixing and Blending Machine Setters, Operators, and Tenders

51-9032 Cutting and Slicing Machine Setters, Operators, and Tenders

51-9041 Extruding, Forming, Pressing, and Compacting Machine Setters, Operators,
and Tenders

51-9061 Inspectors, Testers, Sorters, Samplers, and Weighers

51-9081 Dental Laboratory Technicians

51-9082 Medical Appliance Technicians

51-9111 Packaging and Filling Machine Operators and Tenders

51-9124 Coating, Painting, and Spraying Machine Setters, Operators, and Tenders

51-9141 Semiconductor Processing Technicians

51-9161 Computer Numerically Controlled Tool Operators

51-9193 Cooling and Freezing Equipment Operators and Tenders

51-9199 Production Workers, All Other

53-2031 Flight Attendants

53-3052 Bus Drivers, Transit and Intercity

53-4031 Railroad Conductors and Yardmasters

53-6051 Transportation Inspectors

53-7021 Crane and Tower Operators

53-7071 Gas Compressor and Gas Pumping Station Operators

53-7073 Wellhead Pumpers

21-1093 Social and Human Service Assistants

21-1094 Community Health Workers

27-1026 Merchandise Displayers and Window Trimmers

27-4099 Media and Communication Equipment Workers, All Other

31-1121 Home Health Aides

31-1122 Personal Care Aides

31-1132 Orderlies

31-1133 Psychiatric Aides

31-2022 Physical Therapist Aides

31-9096 Veterinary Assistants and Laboratory Animal Caretakers

33-9032 Security Guards




33-9093

Transportation Security Screeners

33-9094 School Bus Monitors

37-3013 Tree Trimmers and Pruners

39-2021 Animal Caretakers

39-3011 Gambling Dealers

39-3093 Locker Room, Coatroom, and Dressing Room Attendants

39-4021 Funeral Attendants

39-9011 Childcare Workers

39-9031 Exercise Trainers and Group Fitness Instructors

39-9032 Recreation Workers

39-9041 Residential Advisors

43-3071 Tellers

43-3099 Financial Clerks, All Other

43-4051 Customer Service Representatives

43-4071 File Clerks

43-4081 Hotel, Motel, and Resort Desk Clerks

43-4111 Interviewers, Except Eligibility and Loan

43-4121 Library Assistants, Clerical

43-4171 Receptionists and Information Clerks

43-4181 Reservation and Transportation Ticket Agents and Travel Clerks

43-4199 Information and Record Clerks, All Other

43-5011 Cargo and Freight Agents

43-5021 Couriers and Messengers

43-5041 Meter Readers, Utilities

43-5071 Shipping, Receiving, and Inventory Clerks

43-6014 Secretaries and Administrative Assistants, Except Legal, Medical, and
Executive

43-9021 Data Entry Keyers

43-9022 Word Processors and Typists

43-9061 Office Clerks, General

49-3093 Tire Repairers and Changers

49-9091 Coin, Vending, and Amusement Machine Servicers and Repairers

49-9098 Helpers--Installation, Maintenance, and Repair Workers

51-9151 Photographic Process Workers and Processing Machine Operators

51-9198 Helpers--Production Workers

53-3031 Driver/Sales Workers

53-3033 Light Truck Drivers

53-3051 Bus Drivers, School

53-6011 Bridge and Lock Tenders

53-7065

Stockers and Order Fillers




47-2011

Boilermakers

47-2022 Stonemasons

47-2121 Glaziers

47-2132 Insulation Workers, Mechanical

47-4021 Elevator and Escalator Installers and Repairers

49-9063 Musical Instrument Repairers and Tuners

29-2081 Opticians, Dispensing

43-4031 Court, Municipal, and License Clerks

47-5023 Earth Drillers, Except Oil and Gas

49-3041 Farm Equipment Mechanics and Service Technicians

49-3043 Rail Car Repairers

49-3051 Motorboat Mechanics and Service Technicians

49-9043 Maintenance Workers, Machinery

49-9069 Precision Instrument and Equipment Repairers, All Other

49-9094 Locksmiths and Safe Repairers

51-8012 Power Distributors and Dispatchers

51-8013 Power Plant Operators

51-8021 Stationary Engineers and Boiler Operators

51-8092 Gas Plant Operators

51-9071 Jewelers and Precious Stone and Metal Workers

51-9195 Molders, Shapers, and Casters, Except Metal and Plastic

53-2022 Airfield Operations Specialists

17-3031 Surveying and Mapping Technicians

33-1012 First-Line Supervisors of Police and Detectives

33-3012 Correctional Officers and Jailers

33-3051 Police and Sheriff's Patrol Officers

41-3011 Advertising Sales Agents

41-3021 Insurance Sales Agents

41-3091 Sales Representatives of Services, Except Advertising, Insurance, Financial
Services, and Travel

41-4012 Sales Representatives, Wholesale and Manufacturing, Except Technical and
Scientific Products

41-9022 Real Estate Sales Agents

43-3051 Payroll and Timekeeping Clerks

43-4061 Eligibility Interviewers, Government Programs

43-5031 Public Safety Telecommunicators

43-5061 Production, Planning, and Expediting Clerks

43-6012 Legal Secretaries and Administrative Assistants

47-2073 Operating Engineers and Other Construction Equipment Operators

47-4011 Construction and Building Inspectors




47-4051

Highway Maintenance Workers

51-2031 Engine and Other Machine Assemblers

51-2041 Structural Metal Fabricators and Fitters

51-4121 Welders, Cutters, Solderers, and Brazers

51-9011 Chemical Equipment Operators and Tenders

51-9196 Paper Goods Machine Setters, Operators, and Tenders
11-9051 Food Service Managers

11-9141 Property, Real Estate, and Community Association Managers
33-9099 Protective Service Workers, All Other

43-4131 Loan Interviewers and Clerks

43-9199 Office and Administrative Support Workers, All Other
47-2021 Brickmasons and Blockmasons

47-2031 Carpenters

47-2111 Electricians

47-2152 Plumbers, Pipefitters, and Steamfitters

47-2211 Sheet Metal Workers

47-2221 Structural Iron and Steel Workers

49-9044 Millwrights

13-1031 Claims Adjusters, Examiners, and Investigators
49-3021 Automotive Body and Related Repairers

49-3031 Bus and Truck Mechanics and Diesel Engine Specialists
49-3042 Mobile Heavy Equipment Mechanics, Except Engines
49-9041 Industrial Machinery Mechanics

49-9051 Electrical Power-Line Installers and Repairers

49-9052 Telecommunications Line Installers and Repairers
51-4041 Machinists

51-8031 Water and Wastewater Treatment Plant and System Operators
13-1032 Insurance Appraisers, Auto Damage

25-4031 Library Technicians

27-3092 Court Reporters and Simultaneous Captioners

27-4011 Audio and Video Technicians

27-4014 Sound Engineering Technicians

27-4015 Lighting Technicians

29-2042 Emergency Medical Technicians

29-2043 Paramedics

29-2053 Psychiatric Technicians

29-2055 Surgical Technologists

29-2057 Ophthalmic Medical Technicians

29-2061

Licensed Practical and Licensed Vocational Nurses




29-2099

Health Technologists and Technicians, All Other

29-2072 Medical Records Specialists

29-9093 Surgical Assistants

29-9099 Healthcare Practitioners and Technical Workers, All Other

31-1131 Nursing Assistants

31-9011 Massage Therapists

31-9091 Dental Assistants

31-9092 Medical Assistants

31-9094 Medical Transcriptionists

31-9097 Phlebotomists

33-1021 First-Line Supervisors of Firefighting and Prevention Workers

33-2011 Firefighters

33-2021 Fire Inspectors and Investigators

35-2013 Cooks, Private Household

39-5011 Barbers

39-5012 Hairdressers, Hairstylists, and Cosmetologists

39-5091 Makeup Artists, Theatrical and Performance

39-5092 Manicurists and Pedicurists

39-5094 Skincare Specialists

49-2022 Telecommunications Equipment Installers and Repairers, Except Line
Installers

49-2091 Avionics Technicians

49-2093 Electrical and Electronics Installers and Repairers, Transportation Equipment

49-2094 Electrical and Electronics Repairers, Commercial and Industrial Equipment

49-2095 Electrical and Electronics Repairers, Powerhouse, Substation, and Relay

49-2097 Audiovisual Equipment Installers and Repairers

49-3011 Aircraft Mechanics and Service Technicians

49-3023 Automotive Service Technicians and Mechanics

49-3052 Motorcycle Mechanics

49-9021 Heating, Air Conditioning, and Refrigeration Mechanics and Installers

49-9081 Wind Turbine Service Technicians

49-9092 Commercial Divers

51-4111 Tool and Die Makers

51-5111 Prepress Technicians and Workers

51-9162 Computer Numerically Controlled Tool Programmers

53-2012 Commercial Pilots

53-3032 Heavy and Tractor-Trailer Truck Drivers

53-5021 Captains, Mates, and Pilots of Water Vessels

53-5022 Motorboat Operators

53-5031 Ship Engineers




15-1232 Computer User Support Specialists

25-3041 Tutors

25-9042 Teaching Assistants, Preschool, Elementary, Middle, and Secondary School,
Except Special Education

25-9043 Teaching Assistants, Special Education

25-9049 Teaching Assistants, All Other

27-2011 Actors

43-3031 Bookkeeping, Accounting, and Auditing Clerks

43-4151 Order Clerks
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