
Know Your Rights 
as a Young Worker! 
Congratulations on the new job! 
Here’s what you need to know as a 
young worker. 

	 Make sure your boss pays you correctly, 
on time and doesn’t make you pay for 
extras, like uniforms. 

	 You should be paid for training time.

	 You have the right to sick leave, breaks, 
a safe workplace and more (eligibility for 
sick leave begins at 18 years of age).

Be Aware of Cash Payments

If you are paid in cash, your employer 
must still provide a pay stub showing 
the hours you worked, gross wages 
paid, identification of the pay period 
for which payment is being made 
and an itemization of deductions. 
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Get Your Check on Time

If your check is late, and an employer 
violates an employee’s rights regarding the 
payment of wages and/or minimum wage 
an employee may file a written complaint at 
michigan.gov/wageclaim. If you are fired or 
leave employment, you should receive your 
final paycheck on your next scheduled pay 
day. 

Minimum Wage

Min. 
wage $13.73/hr

The minimum wage increases every 
January 1. You may be entitled to overtime 
pay for any hours worked over 40 in a 7-day 
workweek. Special rules or exceptions may 
apply, depending on your specific job.  

Starting in October 2027, Michigan will 
check every year to see if prices have gone 
up (that’s called inflation). If prices go up, 
the state will raise the minimum wage, so 
workers earn more money. They figure this 
out by looking at how much prices changed 
over the past year. The new wage will 
be announced by November and start in 
January. 

But if a lot of people don’t have jobs 
(unemployment is 8.5% or higher), then the 
minimum wage won’t go up that year. 

It is legal for your employer to pay what is 
called a sub-minimum wage that is at least 
equal to 85% of the minimum wage rate. 

Earning Tips

Workers earning tips have the same 
minimum wage as other workers. 

In Michigan, people who get tips (like 
waiters or bartenders) get paid a 
smaller wage from their boss, because 
their tips help make up the rest. Every 
few years, that smaller wage goes up. 

Here’s what it looks like:

Starting Jan 1, 2026    Employers 
pay 40% of the normal minimum wage 
in cash. 

Example: If the minimum wage is 
$13.73/hour, the boss pays $5.49/hour.

Starting Jan 1, 2027    Employers pay 
42% of the normal minimum wage. 

Example: If the minimum wage is 
$15.00/hour, the boss pays $6.30/hour.

Starting Jan 1, 2028    Employers 
pay 44% of the normal minimum wage.

Starting Jan 1, 2029    Employers 
pay 46% of the normal minimum wage.

Starting Jan 1, 2030    Employers 
pay 48% of the normal minimum wage.

Starting Jan 1, 2031    Employers pay 
50% of the normal minimum wage. 

For more information and details about these laws 
visit Mi.gov/YouthEmployment or scan the QR code.

http://michigan.gov/wageclaim
http://Mi.gov/YouthEmployment



