
You Have the 
Right to Feel 
Safe at Work.

Sexual Harassment

Everyone deserves to feel safe and 
respected at work. If someone makes 
you uncomfortable, won’t listen when 
you say “stop” or tries to use their power 
to pressure you into something you 
don’t want to do, that is not okay. If this 
happens, you should tell a trusted adult or 
report it right away so they can help keep 
everyone safe. 

Examples of sexual harassment include: 

•	 Your supervisor fires or demotes you 
because you refuse sexual advances. 

•	 You must endure a hostile work 
environment due to inappropriate 
touching, exposure, or repeated  
sexual remarks, jokes, cartoons  
and/or photographs. 

•	 You are told that sexual comments or 
conduct are a part of the job you and 
should just accept it or quit. 

•	 You are sexually assaulted. 

Employers CANNOT Take Your Rights 

Employers get to make some decisions 
at work, but they are not allowed to 
violate your rights or punish you for 
standing up for yourself. It’s against the 
law for a boss to fire you, cut your hours, 
give you bad shifts or treat you unfairly 
just because you followed the rules — 
like refusing to work for free, reporting 
a problem or asking for a safe place to 
work. 

Where To Go for Help 

It can be confusing to figure out how 
to report an employer for violating your 
rights. Try to find a trusted adult, like a 
parent, teacher or school counselor, to 
help you exercise your rights.

For more information and details about these laws  
visit Mi.gov/YouthEmployment or scan the QR code.

http://Mi.gov/YouthEmployment

