
You Are an 
Employee, 
You Have 
Rights!

If your employer 
decides how much you 
get paid, when you 
work and how you do 
your job, then you are 
considered an employee 
— not an “independent 
contractor.”

Some employers may try to label workers 
as independent contractors to avoid paying 
taxes or providing benefits. But in Michigan, 
it is illegal to hire anyone under the age 
of 18 as an independent contractor as all 
minors are treated as employees under the 
Youth Employment Standards Act. 

Why Does This Matter? 

Because independent contractors do 
not receive the same legal protections 
as employees. That means they may 
not be guaranteed: 

	 Minimum wage 

	 Overtime pay 

	 Breaks and rest periods 

	 Applicable sick leave or other 
benefits 

As a minor, you have the right to be 
protected under Michigan’s labor laws.  
If you’re working, you should have a 
work permit and your employer must 
follow rules about your hours, job 
duties and safety and health on the 
job. 



Wage Theft is Illegal

When an employer doesn’t pay you 
everything you are owed, that’s wage theft 
and it’s illegal. Some examples of wage 
theft include: 

•	 Being paid less than you were promised 

•	 Made to do any work before clocking in, 
after clocking out or during your breaks 

•	 Your employer making paycheck 
deductions (except for deductions 
required by law or collective bargaining 
agreement) without your permission. 
Common illegal deductions are for 
things like: 

o	 Equipment 

o	 Uniforms 

o	 Things you accidentally break 

o	 Cash register shortages caused  
by mistakes 

If you accidentally 
drop a tray of dishes, 
take a bad check or 
have a customer walk 
out without paying, 
your employer cannot 
deduct the loss from 
your paycheck! 

You Have the Right to a Break 

As a minor, you are entitled to an unpaid, 
uninterrupted 30-minute break for every 
five hours of work.

Hours You Can Work with Work Permits

You must have a work permit before you 
can get a job. You also can’t work too 
early in the morning, too late at night or 
too many hours in a day or week. During 
the school year, the rules are stricter, but 
in the summer the rules are a little more 
relaxed. 

If you are younger than 16 years of age

You may work from 7 a.m. – 7 p.m. when 
school is in session and extended until  
9 p.m. during summer months. 

If you are 16 years of age and older

You may work from 6 a.m. – 10:30 p.m. 
when school is in session and extended 
until 11:30 p.m. during the following:

•	 Fridays and Saturdays

•	 During school vacation periods

•	 During periods when you are not 
regularly enrolled in school

For more information and details about these laws 
visit Mi.gov/YouthEmployment or scan the QR code.

http://Mi.gov/YouthEmployment

