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On March 10, 2020, the 

first two presumptive-

positive cases of COVID-

19 were identified in 

Michigan and “normal” life 

began to change. Since 

then, MIOSHA has been 

working diligently to 

continue our mission of 

protecting the safety and 

health of Michigan 

workers including from the new workplace hazard 

presented by the coronavirus. 

As the curve continues to flatten and many 

businesses reopen their doors, MIOSHA created a 

new hotline, 855-SAFE-C19 (855-723-3219), to 

answer questions and concerns from Michigan’s 

employees and employers regarding COVID-19. 

Since March, MIOSHA has responded to thousands 

of phone calls and emails and processed over 2,200 

complaints. 

To assist in mitigating the spread of COVID-19, 

MIOSHA has issued general workplace guidelines for 

employers and employees and provides further 

clarification for the construction and manufacturing 

sectors. To protect workers that have returned to 
work, visit Michigan.gov/COVIDWorkplaceSafety for 
the latest guidelines and resources. 

MIOSHA will play a crucial role in assisting 
employers and employees in minimizing or 
eliminating the risk of exposure to COVID-19 in the 
workplace and we are ready for the challenge. 

inside 

Safety and health professionals use a framework called the 
“hierarchy of controls” to prioritize injury and illness 
prevention strategies. The best way to control a hazard is to 
systematically remove it from the workplace, rather than 
relying on workers to reduce their exposure. Federal OSHA 
recently published Guidance on Preparing Workplaces for 
COVID-19, which focuses on the need for employers to plan 
for business disruptions and to protect employees by 
implementing engineering, administrative, and work practice 
controls.  

The guidance from federal OSHA states: “During a 
COVID-19 outbreak, when it may not be possible to 
eliminate the hazard, the most effective protection measures 
are (listed from most effective to least effective): engineering 
controls, administrative controls, safe work practices (a type 
of administrative control), and personal protective equipment 
(PPE). There are advantages and disadvantages to each 
type of control measure when considering the ease of 
implementation, effectiveness, and cost. In most cases, a 
combination of control measures will be necessary to protect 
workers from exposure to SARS-CoV-2.” This publication 
also covers PPE for protecting employees from viruses, 
including respiratory protection. 

https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDAsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA1MTUuMjE1ODc1NzEiLCJ1cmwiOiJodHRwczovL2djYzAxLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDEsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA1MTUuMjE1ODc1NzEiLCJ1cmwiOiJodHRwczovL2djYzAxLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDIsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA1MTUuMjE1ODc1NzEiLCJ1cmwiOiJodHRwczovL2djYzAxLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm
https://gcc01.safelinks.protection.outlook.com/?url=https%3A%2F%2Flnks.gd%2Fl%2FeyJhbGciOiJIUzI1NiJ9.eyJidWxsZXRpbl9saW5rX2lkIjoxMDMsInVyaSI6ImJwMjpjbGljayIsImJ1bGxldGluX2lkIjoiMjAyMDA1MTUuMjE1ODc1NzEiLCJ1cmwiOiJodHRwczovL2djYzAxLnNhZmVsaW5rcy5wcm90ZWN0aW9uLm
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.michigan.gov/covidworkplacesafety


OSHA provides specific recommendations for all employers to: 

• Develop an Infectious Disease Preparedness and Response Plan 

• Prepare to Implement Basic Infection Prevention Measures 

• Develop Policies and Procedures for Prompt Identification and Isolation of Sick People 

• Develop, Implement, and Communicate about Workplace Flexibilities and Protections 

• Implement Workplace Controls including Engineering Controls, Administrative Controls, and Safe Work 
Practices (which might include PPE) 

 
To help employers determine appropriate precautions, OSHA recommends performing a risk assessment and 
classifying worker exposure into four risk exposure levels: very high, high, medium, and lower risk. The 
Occupational Risk Pyramid for COVID-19 below shows the four exposure risk levels in the shape of a pyramid to 
represent probable distribution of risk. Most workers will likely fall in the lower exposure risk (caution) or medium 
exposure risk levels. 

 
Very high exposure risk jobs would include Health Care Providers 
(HCP) (e.g., doctors, nurses, dentists, paramedics, emergency 
medical technicians) performing aerosol-generating procedures 
(e.g., intubation, cough induction procedures, bronchoscopies, 
some dental procedures and exams, or invasive specimen 
collection) on known or suspected COVID-19 patients. This 
classification would also include laboratory personnel collecting or 
handling specimens from known or suspected COVID-19 patients 
and some morgue workers. 
 
High exposure risk jobs likely include healthcare delivery and 
support staff, medical transport workers, and some mortuary 
workers. Medium exposure risk jobs include those that require 
frequent and/or close contact with (i.e., within six feet of) people 
who may be infected with SARS-CoV-2, but who are not known 
or suspected COVID-19 patients. Lower exposure risk jobs are 
those that do not require contact with people known to be, or 

suspected of being, infected with SARS-CoV-2 nor have frequent close contact with (i.e., within six feet of) the 
general public.  
 
This publication also includes specific recommendations for engineering controls, administrative controls, and PPE 
for each of these risk classifications, in addition to recommendations for workers living abroad or travelling 
internationally. 
 
National Institute of Occupational Safety and Health (NIOSH) Approved Respirators versus Surgical Masks 
If you are an HCP then a NIOSH-approved N95 air purifying respirator may offer protection from bioaerosols if worn 
correctly. Tight-fitting respirators depend on a good seal with the face to be effective so a wearer cannot have facial 
hair and there cannot be any other obstructions between the seal and the skin, including other PPE. OSHA has 
produced an informative video that explains the difference between facemasks and respirators. In addition, the 
Maryland Occupational Safety and Health program has produced an informative handout COVID-19 Facemasks vs. 
Respirators: Understanding the Difference. This handout also explains which elements of an overall, written 
respiratory protection programming are required depending on if use of a respirator is voluntary versus required.  
 
Employers who require employees to wear NIOSH-approved respirators as a part of their job are required to 
implement a written respiratory protection program. Required program elements include medical evaluations to 
determine that employees are physically able to wear respirators and annual employee training on the 
maintenance, care and use of respirators. 
 

 

https://www.youtube.com/watch?v=ovSLAuY8ib8&t=205s
https://www.dllr.state.md.us/labor/mosh/moshfacemask.pdf
https://www.dllr.state.md.us/labor/mosh/moshfacemask.pdf


Using Expired Filtering Facepiece Respirators (FFR) - N95s that are past their manufacturer-designated shelf 
life are no longer considered NIOSH-approved, as all manufacturer-designated conditions of use must be met to 
maintain the NIOSH approval. However, in times of increased demand and decreased supply, consideration can 
be made to use the N95s that are past their manufacturer-designated shelf life when responding to COVID-19. 
One can view NIOSH’s research detailing the performance results of stockpiled respirators on their website. For 
more information on using stockpiled FFR, please visit this CDC webpage.  
 
Cleaning and Reusing Disposable FFR - CDC and NIOSH do not recommend that FFRs be decontaminated 
and then reused as standard care, but it may become necessary to decontaminate and reuse FFRs as a crisis 
capacity strategy. The CDC says, “This practice would be inconsistent with 
their approved use, but we understand in times of crisis, this option may need 
to be considered when FFR shortages exist.” For more information please 
see the CDC’s guidance Decontamination and Reuse of Filtering Facepiece 
Respirators. On April 2, 2020, federal OSHA issued interim guidance to 
Compliance Safety and Health Officers (CSHOs) for enforcing the Respiratory 
Protection standard with regard to supply shortages of disposable N95 
filtering facepiece respirators. Specifically, it outlines enforcement discretion 
to permit the extended use and reuse of respirators, as well as the use of 
respirators that are beyond their manufacturer’s recommended shelf life.  
 
Fit Testing Requirements for HCP Employers - CDC currently 
recommends that HCP, who are providing direct care of patients with known 
or suspected COVID-19, practice infection control procedures. These include 
engineering controls (e.g., airborne infection isolation rooms), administrative 
controls (e.g., cohorting patients, designated HCP), work practices (e.g., handwashing, disinfecting surfaces), and 
appropriate use of PPE such as gloves, face shields or other eye protection, and gowns. See also the CDC’s 
Comprehensive Hospital Preparedness Checklist. 
 
On March 15, 2020, federal OSHA issued Temporary Enforcement Guidance - Healthcare Respiratory Protection 
Annual Fit-Testing for N95 Filtering Facepieces During the COVID-19 Outbreak. This temporary guidance is for 
staff enforcing the respiratory protection standard, MIOSHA Part 451 Respiratory Protection (29 CFR 1910.134). 
This enforcement guidance only applies where respirators are needed to protect HCP during the COVID-19 
outbreak.   

MIOSHA field offices are instructed to exercise enforcement discretion concerning the annual fit testing 
requirements of 29 CFR 1910.134(f)(2), as long as employers: 

• Make a good-faith effort to comply with the respiratory protection standard. 

• Implement CDC and OSHA strategies for optimizing the supply of N95 filtering facepiece respirators and 
prioritizing per the CDC’s Strategies for Optimizing the Supply of N95 Respirators.  

• Perform initial fit tests for each HCP with the same model, style, and size respirator that the worker will be 
required to wear for protection against COVID-19 (initial fit testing is essential to determine if the respirator 
properly fits the worker and is capable of providing the expected level of protection).  

• Inform workers that the employer is temporarily suspending the annual fit testing of N95 filtering facepiece 
respirators to preserve and prioritize the supply of respirators for use in situations where they are required to 
be worn.  

• Explain to workers the importance of performing a user seal check (i.e., a fit check) at each donning to make 
sure they are getting an adequate seal from their respirator, in accordance with the procedures outlined in 29 
CFR 1910.134, Appendix B-1, User Seal Check Procedures. See also, OSHA tutorial videos (English, 
Spanish).  

 

 

https://www.cdc.gov/niosh/npptl/ppecase.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/release-stockpiled-N95.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Frelease-stockpiled-N95.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/ppe-strategy/decontamination-reuse-respirators.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/ppe-strategy/decontamination-reuse-respirators.html
https://www.osha.gov/memos/2020-04-03/enforcement-guidance-respiratory-protection-and-n95-shortage-due-coronavirus
https://www.cdc.gov/coronavirus/2019-ncov/downloads/HCW_Checklist_508.pdf
https://www.osha.gov/memos/2020-03-14/temporary-enforcement-guidance-healthcare-respiratory-protection-annual-fit
https://www.michigan.gov/documents/CIS_WSH_part451_54075_7.pdf
https://www.cdc.gov/coronavirus/2019-ncov/hcp/respirators-strategy/index.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fhcp%2Frespirator-supply-strategies.html
https://www.osha.gov/laws-regs/regulations/standardnumber/1910/1910.134AppB1
https://www.youtube.com/watch?v=Tzpz5fko-fg
https://www.youtube.com/watch?v=jgRKuRcTGeE


• Conduct a fit test if they observe visual changes in the employee’s physical condition that could affect 
respirator fit (e.g., facial scarring, dental changes, cosmetic surgery, or obvious changes in body weight) and 
explain to workers that, if their face shape has changed since their last fit test, they may no longer be getting a 
good facial seal with the respirator and, thus, are not being adequately protected.  

• Remind workers that they should inform their supervisor or their respirator program administrator if the integrity 
and/or fit of their N95 filtering facepiece respirator is compromised. 

 
On Sept. 26, 2019, federal OSHA amended their respiratory protection standard to expand on their fit testing 
procedures to allow for abbreviated variations of the original OSHA-approved ambient aerosol condensation nuclei 
counter (CNC) quantitative fit testing protocols. The purpose of amending the protocols was to allow employers 
utilizing an ambient aerosol CNC, such as the PortaCount® Respirator Fit Tester, to accomplish fit testing much 
quicker. These modified protocols apply to fit testing for full facepiece, half-mask elastomeric, and filtering 
facepiece respirators. 
 
Respirators that do not depend on a tight-fitting seal, like most powered air-purifying respirators (PAPR), do not 
require fit testing. PAPRs are considered superior respiratory protection while also providing face protection. 
PAPRs are appropriate for Very High Exposure Risk jobs. 
 
For updates to the guidance on protecting employees from illnesses caused by the coronavirus please visit 
OSHA’s COVID-19 topic page and the CDC Coronavirus (COVID-19) website.  

MIOSHA’s Training Institute (MTI) is excited to report two new MTI courses that will be offered in the 2020-2021 
MTI Fall and Winter Schedules. 
 
The first is MTI’s second online course, Part I - General Provisions. This half-day course thoroughly discusses the 
requirements of MIOSHA Part 1, General Provisions. Topics include: complete review and interpretation of the 
standard; employer and employee responsibilities; terms and definitions; basic machine installations and controls; 
guards and devices used in industry; disconnects and lockouts; and specific guarding requirements. Interactive 
discussion and exercises have been designed to enforce the concepts presented. This online course is an elective 
for the Level 2 MIOSHA Compliance for General Industry (GI) certificate program. It will be available beginning 
Oct. 1, 2020. 
 
The second is the Fundamentals of Industrial Hygiene (IH) course. It 
is an in-seat course. It explains the fundamentals used by a 
professional industrial hygienist to assess exposures to hazardous air 
contaminants. Topics include: anticipation, recognition, evaluation, 
and control (AREC), routes of exposure, states of matter, and 
principles of air sampling. This course will include a series of hands-
on activities that will train attendees on the use of air sampling 
equipment, calibration techniques, and sample handling. It will be 
available beginning Oct. 1, 2020. 
 
For more details on these two courses or to learn more about MTI 
and what it can do for you, please contact the CET Division at 
517-284-7720 or visit the website at www.michigan.gov/mti. 

https://www.osha.gov/SLTC/covid-19/
https://www.cdc.gov/coronavirus/
http://www.michigan.gov/mti


 

The suggestion offered by the intern was to equip the foresters with personal locating 
devices. The devices were purchased and provided to all of those that may be 
working alone in the woods or other remote locations. 

The locating devices utilize satellite technology and allow the foresters to contact 
others in the event of an occurrence, such as an emergency, while they are in a 
remote location (e.g., being in a wood lot). Devices operating on satellite technology 
were selected mainly because those utilizing cellular technology often had “no 
service” in areas where the foresters are working. 

After two years, the satellite-based devices were upgraded to more advanced units 
utilizing a satellite GPS system. The updated technology allows the foresters to send 
text and preset messages, send tracking points, and transmit an SOS signal. The 
device is easy to set up and emergency contacts can be preset (when a message is 
sent it goes to the emergency contact). The technology for the devices is maintained 
through a subscription service. 

 The procedure for using the technology is: 
1. The forester presses a button to send a message to their contact(s) that they 

are entering the woods.  
2. When the contact receives the notification, they click a link that shows the 

coordinates from the location where the message was sent. 

3. When the work is completed, the forester presses a button that sends a preset 
message that they are out of the woods. This message includes a notification 
and the coordinates from where the message was sent. 

Typical stand of Red Pine timber in  
Michigan’s Upper Peninsula. 

PotlatchDeltic’s Gwinn Lumber Mill has been recognized by 
MIOSHA as a leader in health and safety, and as a model for 
the industry. Approved as an MVPP Rising Star site in 2010 
and achieving Star Status in 2013, PotlatchDeltic, a leader in 
sustainable forest practices, is dedicated to long term 
stewardship and sustainable management of forest resources, 
as well as the safety of their employees. 

The Gwinn facility has an annual capacity of 185 million board 
feet, manufacturing primarily 2x4 and 2x6 stud lumber. The 
mill utilizes Red Pine, Jack Pine, Spruce, and Balsam Fir 
sourced from a procurement circle of 400 miles. Purchasing 
timber to maintain operations is a task placed upon the site’s 
wood procurement staff. 

The work of a Wood Procurement Forester happens 
year-round, not just in particular seasons. Although a forester 
may face a variety of hazards (including varying weather 
conditions, insects, animals, trips/falls, hunters, poisonous 
plants, etc.), perhaps the most serious is working alone in 
remote locations. 

To address this hazard, the site enlisted the assistance of their 
employees; requesting their ideas and suggestions on how to 
best ensure the safety of the Wood Procurement staff. One 
suggestion, proposed by a summer intern, had the potential of 
bringing the safety of these employees to another level. 

Personal locating device used by 

the PotlatchDeltic Foresters. 



In the event of an emergency, the SOS button on the 
device can be used. Upon depressing the button, 
contact is made (within 20 seconds) with the GEOS 
International Emergency Rescue Coordination Center 
(IERCC). The IERCC coordinates a response with 
local emergency response teams, while remaining in 
contact with the forester through text messages. 
 
To make texting easier, the device can be paired with 
a forester’s personal phone, while still utilizing the 
satellite network. 
 
The use of the GPS technology provides greater 
safety for the foresters by allowing them to remain in 
contact with others, while giving the mill staff the 
means to monitor foresters status when they are 
alone cruising timber.  
 
Although one of the most serious hazards facing 
foresters is entering remote areas, there are other 
threats to be addressed, including insects and similar 
potentially hazardous pests. 

Foot tracks in the snow made by PotlatchDeltic forester  
who was cruising timber in the winter. 

 

Mosquitoes, ticks, and other insects, which can carry 
transmissible viruses and diseases, are encountered 
regularly in the wood procurement areas. Protection has 
typically been insect repellant applied to the skin or clothing.  
However, these methods are not preferred, as they involve 
the use of chemicals. 
 
An alternative solution involves wearing undergarments 
made from fine synthetic fibers, like Nylon® and Lycra®. 
These products protect the wearer by preventing the insect 
from biting through or penetrating the fabric. 
 
Although undergarments help to protect the foresters, there 
were concerns that the extra layer may be hot during the 
summer months. However, these products are designed to 
wick sweat away from the body, helping to keep the wearer 
cool. In addition, all mill employees are encouraged to drink 
plenty of fluids during the summer months. 
 
The PotlatchDeltic Wood Procurement Team works every 
day to help keep all employees safe, while constantly 
working together to identify opportunities to make their 
activities safer. PotlatchDeltic is focused on safety with a 
commitment to zero incidents. 

A PotlatchDeltic Forester wearing an 
insect resistant hood. 



The Bureau of Labor Statistics (BLS) reported 3.8 percent of workers or 5.9 million persons held contingent or 
temporary jobs (2018). Despite the impermanence of their position, temporary workers hold the same rights and 
responsibilities as permanent workers.  
 
A study conducted on injury rates published in the American Journal of Industrial Medicine, showed higher 
incidences of workers’ compensation claims for temporary workers compared to permanent employees. The study 
also found that even though temporary workers had less exposure to hazards, they felt they didn’t have the 
experience and safety training required of them to do the job duties being asked of them (Foley, 2017). The most 
recent data from the Bureau of Labor Statistics (BLS) states 2.8 million nonfatal workplace injuries and illnesses 
were reported by private industry employers in 2018, unchanged from 2017. BLS data also reported of the 5,190 
workplace fatalities in 2016, 856 or 16.5 percent involved temporary workers (Ferguson, 2019).  
 
In 2018, a Michigan business in the plastics 
manufacturing industry reported an injury in 
accordance with Rule 1139 of ADM Part 11, Recording 
and Reporting of Occupational Injuries and Illnesses. 
Rule 1139 requires an employer to report within 24 
hours inpatient hospitalization of one or more 
employees, or an employee’s amputation or an 
employee’s loss of an eye, as a result of a work-related 
incident. The employer reported that an employee was 
working on a winder of plastic film when the 
employee’s arm got caught resulting in multiple 
fractures to arm and shoulder. The injured employee 
was a temporary worker. MIOSHA investigated the 
incident and issued serious citations under Part 62 for 
not guarding in-running pinch points on an extrusion 
machine and for not providing an emergency stop 
control readily accessible to the employee doing the 
task.  
 
In 2019, the same employer reported that an employee’s arm became caught in a winder of plastic film, resulting in 
multiple fractures to the arm. The injured employee was a temporary worker. MIOSHA’s investigation resulted in 
serious citations under Part 62 for not training a newly assigned employee on the hazards of the task and for not 

guarding or barrier covering in-running pinch points.  
 
The same day, the same employer reported that another 
employee’s hand got caught in plastic, while restarting the 
winder resulting in arm fracture. The injured employee was 
not a temporary worker and had worked in the company for 
six months. MIOSHA investigation resulted in a serious 
citation under Part 62 for not training an employee on the 
operating procedures.   
 
Data from the plastics manufacturing industry, shows an 
incidence rate of 2.9 or approximately 3 out of every 100 
employees are being injured on the job (BLS, 2018), 
compared to the incidence rate of 2.8 for the private 
industry. 
 
 

 
 

Automated Cut Winder 

Manual Cut Winder 

https://www.michigan.gov/documents/CIS_WSH_part11ad_37844_7.pdf
https://www.michigan.gov/documents/CIS_WSH_part11ad_37844_7.pdf
http://www.michigan.gov/documents/lara/lara_miosha_GI_62_421979_7.pdf
http://www.michigan.gov/documents/lara/lara_miosha_GI_62_421979_7.pdf
http://www.michigan.gov/documents/lara/lara_miosha_GI_62_421979_7.pdf
https://www.bls.gov/iif/oshwc/osh/os/qrtl1_00_2018.xlsx


The roles and responsibility for safety training, 
hazard communication and record keeping of 
temporary workers are the joint responsibility of 
staffing agencies and host employers.  
 
Whoever is the direct supervisor, holds the main 
responsibility for fully training the temporary worker. 
Although both parties need to abide by the MIOSH 
Act of 1974. MIOSHA can hold both the staffing 
agency and host employer responsible for violative 
conditions. 
 
It is recommended that staffing agencies and host 
employers communicate their respective safety 
compliance and responsibilities in their contract 
before working together. Communication between 
staffing agencies and host employers are crucial to 
making sure training is provided and compliance is 
maintained. 

 
 
MIOSHA’s Multi-Employer Work Sites Instruction addresses some of these issues. OSHA and NIOSH have a lot 
of great information and handouts to help staffing agencies as well as host employers create safer workplaces. 
Please see the links below for information on safety for temporary workers: Protecting Temporary Workers, 
OSHA NIOSH Recommended Practices, Protecting Temporary Employees, If you work thru a staffing agency.  
 
Plastics Packaging Film and Sheet 
Manufacturing comes under NAICS 326. In 
fiscal years 2017, 2018, and 2019, MIOSHA did 
213 inspections of establishments in NAICS 
326 and issued 251 violations during that time 
period. The ten most cited safety standards 
were: Part 62, Part 2, Part 21, Part 33, Part 1, 
Part 39, Part 18, Part 85, Part 11, and Part 26. 
The ten most cited health standards were: Part 
306, Part 313, Part 380, Part 433, Part 451, 
Part 472, and Part 520. These standards can 
be accessed through MIOSHA’s website. 
 
MIOSHA’s CET Division is available to 
employers so they may take steps voluntarily to 
correct hazards and comply with current safety 
and health regulations and practices. 
Employers can contact the CET Division at 
517-284-7720 for a free evaluation of their 
workplace. 
 
References: 
Ferguson, A. (2019) Protecting Temp Workers. Safety and Health Magazine.  
  Retrieved from https://www.safetyandhealthmagazine.com/articles/18095-protecting-temp-workers 
Foley, M. (2017) Factors underlying observed injury rate differences between temporary workers and permanent peers.  
  American Journal of Industrial Medicine. Retrieved from https://www.ncbi.nlm.nih.gov/pubmed/28869311 
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file:///S:/Public/Agency%20Instructions%20and%20Memos/Agency%20Instructions/Multi-Employer%20Work%20Sites.docx
https://www.osha.gov/temp_workers/
https://www.osha.gov/Publications/OSHA3735.pdf
https://www.osha.gov/Publications/OSHA3751.pdf
https://www.naics.com/naics-code-description/?code=326112
https://www.naics.com/naics-code-description/?code=326112
http://www.michigan.gov/documents/lara/lara_miosha_GI_62_421979_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part2_35455_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part21_35460_7.pdf
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http://www.michigan.gov/documents/CIS_WSH_part313_55745_7.pdf
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http://www.michigan.gov/documents/CIS_WSH_part451_54075_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part472_35626_7.pdf
http://www.michigan.gov/documents/CIS_WSH_part520_54650_7.pdf
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15368---,00.html
https://www.safetyandhealthmagazine.com/articles/18095-protecting-temp-workers
https://www.ncbi.nlm.nih.gov/pubmed/28869311


On Oct. 11, 2015, a construction company crew 
was working in the roadway to perform crack 
sealing activities on the I-94 expressway in 
Detroit, MI. Due to traffic congestion during the 
day, the work was performed at night. The 
contractor began work operations each night at 
10:00 p.m. and concluded at 5:00 a.m. with the 
installation/removal of the appropriate 
Temporary Traffic Controls per the Michigan 
Manual on Uniform Traffic Control Devices 
(MMUTCD). This closed the eastbound far right 
lane of traffic to make the work operations for 
the construction contractor possible. The work 
had been occurring for a few nights prior to the 
incident. At approximately 11:00 p.m. on the 
date of the incident, the two co-workers parked 
the kettle truck within the work zone, took their 
break and stood behind the truck. A motorist 
entered the work zone striking the two employees and the kettle truck. One worker was killed and the other 
seriously injured. The motorist of the vehicle, a public citizen, was also killed in the crash. The impact of the 
vehicular crash pushed the kettle truck into an active lane of traffic.  
 
Rule cited: Administrative Standard, Part 11: Recording and Reporting of Occupational Injuries and 
Illnesses 
 
R 408.22139 Reporting fatalities, hospitalizations, amputations, and losses of an eye as result of work-
related incidents to MIOSHA. 
Rule 1139. (1) Fatalities. Within eight hours after the death of any employee from a work-related incident, you must 
report the fatality by telephone to the MIOSHA toll-free central telephone number: 1-800-858-0397. 
Note: Rule 1139 (6) Am I required to report the fatality, inpatient hospitalization, amputation, or loss of an eye if it 
resulted from a motor vehicle accident on a public street or highway? If the motor vehicle accident occurred in a 
construction work zone, you must report the fatality, inpatient hospitalization, amputation, or loss of an eye. If the 
motor vehicle accident occurred on a public street or highway, but not in a construction work zone, you are not 
required to report the fatality, inpatient hospitalization, amputation, or loss of an eye to MIOSHA. However, the 
fatality, inpatient hospitalization, amputation, or loss of an eye must be recorded on your MIOSHA injury and illness 

records, if you are required to keep such 
records. 
 
National Work Zone Awareness Week 
(NWZAW) is celebrating 20 years! This 
annual spring campaign held at the start of 
construction season encourages safe 
driving through highway work zones.   

NWZAW will continue as scheduled for 
April 20-24, 2020. However, Michigan 
officials canceled the April 21 kickoff event 
in accord with CDC guidelines regarding 
the COVID-19 pandemic.   

For more information please visit:  
http://www.nwzaw.org/ 

The kettle truck was pushed into a live lane of traffic  
due to the impact of the vehicular crash. 

A photo from the closest overpass which shows the area where the 
incident occurred. Note the differences between the two photographs 

regarding the night work operation and the day traffic. 

http://www.nwzaw.org/


Q. What can I do if my employer is not adhering to the CDC recommendations/guidelines (e.g. 
providing PPE, disinfecting workplace, working with sick or exposed workers)? 

 
A. Unless an executive order has made following Center for Disease Control (“CDC”) guidelines mandatory, 

such as for nursing homes (EO 2020-50), CDC materials on COVID-19 are not mandatory. Nevertheless, 
Michigan Occupational Safety and Health Administration (MIOSHA) may take enforcement action against 
employers for not following CDC recommendations/guidelines in certain situations. If an employee files a 
complaint with MIOSHA, MIOSHA staff will contact management representatives and communicate the 
CDC guidance to determine whether the employer has implemented them.    

 
Workplace Issue and CDC Resources: 

Strategies to Optimize the Supply of PPE and Equipment 
Cleaning and Disinfecting Workplaces 
Guidance for Businesses and Employers  
Information for Healthcare Professionals 
How to Protect Yourself 
Co-Worker with Suspected or Confirmed COVID-19 

 
Q. Do I have the right to refuse to work when my employer has not taken adequate steps to protect 

against transmission of COVID-19? 
 
A. In some circumstances, yes. The Michigan Occupational Safety and Health Act, Act 154 of 1974 (MIOSH 

Act) affords employees the right to refuse to work under imminent danger situations. The refusal must be in 
good faith and there must not be enough time to contact MIOSHA. The employee must have sought and 
been unable to obtain from the employer, a correction of the condition. When an employee meets the 
criteria set forth above, the refusal is justifiable and thus an activity protected under Section 65 of the 
MIOSH Act. 

 
If possible, an employee should bring the questionable conditions to the employer's attention. Nevertheless, 
if a dangerous condition in the workplace (1) clearly presents a risk of death or serious physical harm; (2) 
there is not sufficient time for MIOSHA to inspect; and (3) a worker has brought the condition to the 
attention of the employer where possible to do so, the worker has a legal right to refuse to work in a 
situation in which he or she would be exposed to the hazard.  

 
If you believe your rights have been violated under Section 65, you may file a complaint with MIOSHA. 
Online complaints are preferred, complaints are generally not accepted via telephone unless it is an 
emergency. Michigan law prohibits an employer from firing an employee, or otherwise discriminating against 
an employee, for filing a complaint with MIOSHA. 

 
Q. What should I do if my employer is requiring me to come to work but I believe the Stay Home, Stay 

Safe Executive Order (EO 2020-92) requires me to stay home?  
 
A. Executive Order 2020-92 amended (and rescinded) EO 2020-77 to additionally allow, in two regions, social 

gatherings of up to 10 people and to permit the reopening of retail stores, offices, and restaurants and bars 
with limited seating. Finally, the order incorporated and replaced the Executive order 2020-90, which 
allowed research laboratories to resume activities. Anyone seeking interpretation of EO 2020-92 should 
review the Order, the FAQs, the Guidance for Business and Know Your Employment Rights.  

   
If anyone believes an employer is violating EO 2020-92, they should raise that concern with their local law 
enforcement agencies. If anyone believes an employer’s violation of EO 2020-92 creates a risk of death or 
serious physical harm, they should bring the dangerous condition to their employer’s attention. If bringing 
the dangerous condition to the employer’s attention is not possible, or if the dangerous condition continues, 
they may file a complaint with MIOSHA. 

 

https://www.cdc.gov/coronavirus/2019-ncov/prepare/disinfecting-building-facility.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15333-93835--,00.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15333-93835--,00.html
https://www.cdc.gov/coronavirus/2019-ncov/hcp/ppe-strategy/index.html
https://www.cdc.gov/coronavirus/2019-ncov/prepare/disinfecting-building-facility.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.cdc.gov/coronavirus/2019-nCoV/hcp/index.html
https://www.cdc.gov/coronavirus/2019-ncov/prevent-getting-sick/prevention.html
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15333-93835--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-529476--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-529476--,00.html
https://www.michigan.gov/coronavirus/0,9753,7-406-98810---,00.html?page=1&limit=10&filterCategories=&searchQuery=
https://www.cdc.gov/coronavirus/2019-ncov/community/guidance-business-response.html?CDC_AA_refVal=https%3A%2F%2Fwww.cdc.gov%2Fcoronavirus%2F2019-ncov%2Fspecific-groups%2Fguidance-business-response.html
https://www.michigan.gov/ag/0,4534,7-359-98784---,00.html
https://www.michigan.gov/leo/0,5863,7-336-78421_11407_15333-93835--,00.html


“Slips and falls on the same level” injuries are some of the most common and expensive 
injuries across industries of all types. Bureau of Labor Statistics (BLS) non-fatal and fatal 
statistics detail how impactful these incidents are. Proper risk assessments of all work 
areas and focus on removing possible trips hazards are vital to creating a safe work 
environment; what role does selection and use of the right footwear play?  
 
In 2018, 791 workplace fatalities were classified as fall, slip, trip: the third highest behind 
transportation incidents and violence and other injuries by persons or animals. Falls, 
slips, and trips include falls on the same level, falls and jumps to lower levels, falls and 
jumps that were curtailed by a personal arrest device, and slips and trips that do not 
result in a fall. Of those 791 fatalities, 154 were fall on the same level. Fall on the same 
level applies to instances in which the injury was produced by impact between the 
injured person and another surface without elevation. While the 791 fatalities are the 

lowest in five years in this category, the 154 fatalities in falls on the same level are the highest in the same period. 
Injuries from same level falls that resulted in days away from work are numerous (64,010); more than half of these 
resulting in sprains, strains, tears, bruises and contusions. According to National Safety Council statistics from 
2016 – 2017, the average Workers’ Compensation cost claim was $40,051. Fall/slip cause of injury average was 
$46,592, the third highest after motor vehicle and burns.  
 
How can wearing the right footwear help in reducing these sobering statistics? Shoes and boots play a dual role; 
they need to protect the wearer’s foot from injury and keep him/her from slipping and falling. ASTM F2412 - 
Standard Test Methods for Foot Protection and ASTM F2413 - Standard Specification for Performance 
Requirements for Protective (Safety) Toe Cap Footwear clearly define foot and toe protection standards but there 
is not a clear standard that defines slip resistance. Slip resistance is one of the keys in preventing same level falls; 
housekeeping and removing trip hazards are key factors also.  
 
Boots with ice cleats provide great traction in the snow and keep you 
from falling on the driveway when getting the mail but are of no help 
working on wet dairy tile in a factory. Hazard assessments and job 
safety analysis play a vital role in determining what types of shoes 
are needed in a particular situation to keep workers as safe as 
possible.  
 
Since there is no standard that defines requirements for a shoe or 
boot to be labeled slip resistant, there are many styles and types of 
footwear labeled as such; determining what works on your plant floor 
or facility is vital. At a facility I used to work at Slip, Trip, Fall (STF) 
was the leading recordable injury category. We required safety shoes 
with a slip resistant designation to be worn and had a shoe truck stop 
each quarter to provide them. What was the root cause? After analyzing and comparing each of the STF incidents, 
shoe purchase records showed that in a majority of the incidents, the operators were wearing shoes of the same 
style bought off the shoe truck. A hiking boot basically, it was probably fine in a warehouse type of environment but 
in a facility with process areas with frequently wet dairy tile flooring, its large, hard knobby tread was useless; it 
provided no traction. The type of shoes and boots stocked on the shoe truck were reviewed and only ones with a 
low profile, soft rubber sole, comparatively higher surface contact area and channels for water removal, were 
allowed. STF recordables immediately dropped. 
 
A large field research study1 involving 17,000 food service workers from 226 school districts was conducted to 
determine if slip resistant shoes reduced slip injuries. Half of the workers were given free premium slip resistant 
shoes to wear and the other half were allowed to purchase the premium shoes at their own expense. In the first 
group, 94% of the workers wore the premium slip resistant shoes they were given for free. In the other half, only 
20% chose to buy and wear the premium slip resistant shoes. At the end of the study, there was no reduction in 
slip injuries in the second group; however, there was a 67% drop in slip injuries in the group with company supplied 
premium shoes.  

Source: bootbarn.com 

Source: bootbarn.com 

 

https://www.astm.org/Standards/F2412.htm
https://www.astm.org/Standards/F2413.htm
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Completed standards: 

• CS Part 14 Tunnels, Shafts, Caissons, and Cofferdams, Effective Jan. 3, 2020 

 

The following standards are in the process of being revised: 

• CS Part 632 Hazardous Waste Operations and Emergency Response 

• CS Part 640 Beryllium in Construction 

• GI Part 62 Plastic Molding 

 

Watch the MIOSHA standards webpage for final versions once they are approved. 

Variances from MIOSHA standards are 

available to the public in accordance with 

Administrative Standards for All Industries, 

Part 12, Variances (R408.22201 to 

408.22251). MIOSHA variances are 

published on the MIOSHA website: 

www.michigan.gov/mioshavariances. 

As stated earlier, there is no standard to regulate when a shoe is labeled slip resistant. 
When tested on wet, oily quarry tile (a standard test of slip resistance), the coefficients 
of friction of shoes ranged from .41 to .76, a wide range of performance. Informed 
research into shoe selection is required.  
 
Just as a tire’s performance degrades as it wears, so do slip resistant shoes. A 2014 
study2 of fast food workers found there was no statistical difference in the self-reported 
rate of slipping between workers who wore slip resistant shoes at least six months old, 
and those who wore shoes that were not slip resistant. Those workers who will proudly 
wear their work shoes until they are tatters are your prime candidates for a slip injury. 
 
So how do employers combat the increasing danger of slips and falls on the same 
level? The realization that our workforce continues to age, and workers are working 
longer is a factor that cannot be ignored. If you haven’t revisited your hazard 
assessments and Job Safety Analysis in a while, dust them off and have them done 
again with an eye towards minimizing slip and trip hazards in all areas. When a 
situation is present that contains a slippery work surface (or the possibility of one), 
focus on clearly defining shoe requirements to minimize slips and falls. A shoe program 
that specifies types of shoes allowed to be worn and a replacement policy based on 
time and/or wear will go a long way to minimize slips and falls on the same level. 
 

References: 
1Same Level Fall Prevention Series Part III: Slip-Resistant Footwear 

May 15, 2018 by Brian Pinon, CSP 
2Does slip-resistant footwear reduce slips, trips, and falls in food service? July 19, 2019 

Jennifer L. Bell, PhD; Sharon Chiou, PhD; Jim Collins, PhD, MSME; and Sidney Webb, PhD 

Simon says . . . 

WORK SAFE, 

BE SAFE! 

http://www.michigan.gov/miosha
https://www.michigan.gov/mioshastandards
http://www.michigan.gov/mioshavariances



