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Domestic Violence FAQ 
As part of bipartisan legislation passed in December 2024, the Michigan 
Employment Security Act has a new domestic violence provision effective 
July 17, 2026. The provision allows someone who left work due to domestic 
violence to not be disqualified from receiving unemployment benefits. 

HELPFUL RESOURCES 
• Questions may be directed to several contact options at the

Unemployment Insurance Agency (UIA). Online tools are
recommended for faster access:

o UIA’s online chatbot at Michigan.gov/UIA
o Chat through MiWAM Monday-Friday, 8 a.m. to 4:30 p.m.
o Schedule an in-person, phone, or virtual meeting at

Michigan.gov/UIA
o Call 1-866-500-0017, Monday through Friday. TTY service:

1-866-366-0004.
• Steps to apply for and understand benefits: Claimant Roadmap
• Information on qualifications and eligibility: Eligibility Requirements
• State domestic violence hotline for those who need support beyond

unemployment: 855-VOICES4 (855-864-2374)
o Available 24/7 by calling or texting
o Online chatline available at Michigan.gov/Voices4

ABOUT DOMESTIC VIOLENCE UNDER THE LAW 
Under the new law, what are some examples of why someone may 
need to leave their job due to domestic violence? 

https://www.michigan.gov/leo/bureaus-agencies/uia
https://miwam.unemployment.state.mi.us/ClmMiWAM/_/
https://www.michigan.gov/leo/bureaus-agencies/uia
https://www.michigan.gov/leo/bureaus-agencies/uia/tools/claimant-roadmap
https://www.michigan.gov/leo/bureaus-agencies/uia/tools/publications/eligibility-requirements
https://www.michigan.gov/VOICES4


For this new provision to apply, the reason why you left your job must have 
been due to domestic violence. The new provision defines this as having to 
leave work because of one or more of the following: 

• A fear of future domestic violence at work or on the way to work.
• A need to address the physical, psychological, or legal effects of

domestic violence.
• A need to leave work to get services or shelter from a domestic

violence agency.
• A need to move to another geographic area to avoid future domestic

violence.
• A reasonable belief that ending work is needed for your future safety

and the safety of your family.

What is considered domestic violence? 

Domestic violence is any of the following actions when they are not done in 
self defense: 

• Causing or trying to cause physical or mental harm to a family or
household member

• Putting a family or household member in fear of physical or mental
harm

• Causing or trying to cause a family or household member to engage
in involuntary sexual activity by force, threat of force, or pressure

• Engaging in activity toward a family or household member that would
make a reasonable person feel terrorized, frightened, intimidated,
threatened, harassed, or molested.

Who is considered a family/household member? 

The law defines family/household member as any of the following: 

• A spouse or former spouse
• Someone you live with or have lived with
• Someone in a current or past dating relationship
• Someone in a current or past sexual relationship
• Someone you are related to or were related to by marriage



• Someone you have a child with
• The minor child of someone in the above bullet points

APPLYING FOR UNEMPLOYMENT 
How do I file for unemployment if I left work because of domestic 
violence? 

When you file your claim, the “Reason for Separation” section will include 
questions designed to determine whether you left work due to domestic 
violence. Answer the questions and provide all requested information. 

Follow the Claimant Roadmap for the overall steps to filing a claim. 

What kind of proof do I need? 
If you file a claim under this provision, you will need to submit one or more 
documents to show evidence of domestic violence. Anything you provide 
will be kept confidential. Examples include, but are not limited to, the 
following:   

• A restraining order, a personal protection order, or no contact order 
involving domestic violence.

• A police report documenting domestic violence.
• Documentation showing that your abuser has been convicted of a 

crime involving domestic violence.
• Medical records indicating domestic violence.
• A statement on official letterhead from a counselor, social worker, 

health professional, clergy member, shelter worker, attorney, or other 
professional who has helped you or your family address the effects of 
the domestic violence.

YOUR SAFETY AND PRIVACY 
What considerations should I take when submitting my application? 

Taking steps to stay safe during the unemployment process is important. 
Some things to keep in mind to help protect your safety and privacy: 

https://www.michigan.gov/leo/bureaus-agencies/uia/tools/claimant-roadmap


• Use a safe mailing address: If receiving mail at your home is not 
safe, you may list a different mailing address on your application. This 
could be the address of a trusted person or another location where 
you can securely receive mail. 

• Choose the benefit payment method that is safest for you: You 
can receive your benefits through direct deposit or by a UIA debit 
card mailed to your chosen address. If you do not have access to a 
safe bank account, the debit card option may help prevent another 
person from monitoring or controlling your financial activity. 

• Provide safe contact information: You may enter a phone number 
or email address where you can safely receive updates about your 
claim. 

Who will be contacted about my unemployment claim? 
The only people contacted will be the person applying for benefits and the 
employer. We will only contact you at your provided address/contact 
information. 
 
Will details of domestic violence be shared with employers? 
UIA will not share any evidence of domestic violence you include in your 
application, including your statement and documents you provided. Only 
the Agency’s determination on eligibility can be shared. 
 

OTHER IMPORTANT INFORMATION 
Do all other unemployment eligibility requirements still apply? 

Yes, the rule means leaving a job due to domestic violence won’t disqualify 
you, but all other eligibility requirements still apply. To receive benefits, you 
must: 

• Have earned enough wages in your base period to establish a 
monetary claim. 

• Register for work. 
• Certify biweekly online at MiWAM or by calling MARVIN during your 

assigned call-in time. 



• Complete at least three work-search activities each week you are 
claiming benefits. 

• Be able, available, and actively seeking full-time work during each 
week you certify. 

This new provision supports individuals who need to leave work for their 
safety, but it does not change the other requirements for qualifying for and 
receiving unemployment benefits. 

Did this exist before? 

This change restores the domestic violence rule that was temporarily 
added during the Covid-19 pandemic but had expired. The provision is now 
part of the law and does not have an end date. 
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