What is Work Share?

+ Michigan’s Work Share program allows employers to
restart their business and bring employees back from
unemployment.

« Employers can bring employees back with reduced
hours while employees collect partial unemployment
benefits to make up a portion of the lost wages.

« Hours may be reduced between 10 percent and 60
percent, but employee fringe benefits like holiday pay
and paid leave must be maintained.

« Employers can also retain their current workforce
and are given the flexibility to choose which of their
employees are part of a Work Share plan.

« Taxes are not taken out of the benefits paid so please
plan accordingly.

« Employees will receive a 1099 at the end of the year
for taxes owed.

How does it work?

HOURLY UIA BENEFIT WORK SHARE
REDUCTION AMOUNT AMOUNT

| 10% | $530 | $53 |
| 20% | $530 | $106 |
| 30% | $530 I $159 |
| 40% | $530 | $212 |
| 45% | $530 I $238 |
| 50% | $530 I $265 |
| 60% | 530 | $318 |
How Work Share works

Weekly benefit amounts vary based on a worker’s past employment
history. For example, if a worker qualifies for a weekly benefit amount
of $530 and participates in a Work Share program with a 20% percent
reduction in hours, the worker would receive a Work Share payment
of $106 (5530 x 20%) in addition to their wages.

WorkShare

RESTART BUSINESS.
RETAIN TALENT.

Employee Eligibility Requirements:

Must have enough wages in the base period to
qualify for regular unemployment benefits.

For 2026, must have earned at least $5,328 in one
calendar quarter.

« Must have wages in at least two calendar quarters in

the base period.

Must stop certifying on any existing Ul claim once the
Work Share plan begins.

Must have a selected payment method (debit card
or direct deposit).

For assistance with direct deposit, call 1-866-500-0017
and choose the option for payment method help.

Special note: If an employee does not choose a
payment method, the system defaults to a debit card
mailed in a plain white envelope.

Once your employer has an approved Work Share plan,
do not file a claim or certify for benefits.

WORKSHARE A BETTER
ALTERNATIVE TO LAYOFFS.
KEEP SKILLED WORKERS.
SAVE MONEY.

For more information about Work Share,
visit our website at
Michigan.gov/Workshare
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