
University of Michigan Division of Public Safety and Security 
DEPUTY CHIEF OF POLICE at our UM Dearborn Campus 
 
Opening Date: 10/31/2025 
Closing Date: 11/12/2025 
 
CONTACT INFORMATION 
UM DPSS Human Resources 
Email: DPSSHumanResources@umich.edu 
734-647-3295 
 
Who We Are 
 
As one of three campuses of the University of Michigan, UM-Dearborn is a top-tier regional public 
university with more than 8,000 students on a beautiful 200-acre campus located between Detroit and 
Ann Arbor. We have outstanding faculty, staff, and student body, and support a positive and thriving 
work environment focused on best practices, teamwork, staff and faculty development, high 
performance, and health initiatives. 
 
How to Apply 
 
Please apply via the link below, and include a cover letter by attaching it as the first page of your 
resume, address your specific interest in the position and DPSS, and outline the skills that directly relate 
to this position. 
 
Deputy Chief of Police 
 
Deadline to submit applications is Wednesday, November 12th. 
 
Job Summary 
 
The Division of Public Safety & Security (DPSS) announces the opportunity for qualified applicants to 
apply for the Deputy Chief of Police position on the UM-Dearborn Campus. You will provide leadership, 
supervision, and direction for the day-to-day operations of the UM-Dearborn (UMD) Department of 
Public Safety (DPS). You will also provide guidance to UMD DPS in support of the DPSS mission, vision, 
and values. In addition, you may be required to assume and exercise the duties of the Chief of Police as 
necessary. 
 
You will provide supervision for public safety services to support the mission of the university as a 
partner serving to ensure a safe and secure environment while improving the quality of life for all those 
living, learning, working and visitation within our community. 
 
You will report directly to the University of Michigan-Dearborn Campus Chief of Police. 
 
***This position requires the candidate to successfully pass a thorough background investigation, drug 
screening, psychological evaluation, and physical examination. This is a uniformed position required to 
maintain appearance and grooming standards in accordance with DPSS uniformed personnel dress 
code.*** 

mailto:DPSSHumanResources@umich.edu
https://umdearborn.edu/
https://careers.umich.edu/job_detail/270398/deputy-chief-police
https://umdearborn.edu/department-public-safety


Responsibilities 
 

• Duties include the supervision and coordination of department supervisors as well as the 
allocation of personnel and equipment in an efficient and effective manner to serve the UM-
Dearborn community. 

• Serve as the assistant to the Chief of Police with responsibility for all department operations for 
the UM-Dearborn DPS. 

• Ensure adequate staffing on all shifts to deliver an effective public safety service to the UM-
Dearborn community. 

• Address employee concerns, citizen complaints, and employee grievances. 
• Duties include but are not limited to patrol operations, criminal investigations, administrative 

functions, DPSS Senior Command Council member, and is a liaison with the UM-Dearborn 
community and local law enforcement agencies. 

• Ensure appropriate training and mentoring is provided to DPS staff. 
• Perform other duties and project assignments as necessary and as directed by the Chief of Police 

or the DPSS leadership. 
  
Skills You Have 
 

• Minimum of five years of law enforcement leadership experience. 
• Working knowledge of state and federal regulatory agencies, their laws, and enforcement. 
• Knowledge of current methods and technical phases of criminal investigations and patrol 

investigative techniques. 
• Prior experience with union staff and collective bargaining agreements. 
• A proven problem solver and critical thinker who can identify issues and appropriate 

resolutions. 
• Must be a champion of change and embrace the best practices of positive organizational 

scholarship. 
• Working knowledge of Microsoft office and Google applications. 
• Excellent written and oral communication skills and ability to interact with diverse populations. 
• The proven ability to initiate and maintain productive and collaborative relationships with 

internal and external constituencies and diverse audiences, including other law enforcement 
agencies, community organizations, news media, and others. 

• Prior experience in campus law enforcement and Clery compliance preferred. 
• Successful completion of leadership training such as FBI NA, Police Staff and Command, or other 

recognized leadership training. 
• Prior experience with strategic planning and budgeting. 
• Prior experience with management of law enforcement accreditation programs preferred. 

 
Licensure & Certification 
 

• MCOLES licensed, active or inactive. 
• Must possess or be able to obtain a valid Michigan driver's license with a good driving record 

and exhibit the ability to operate motor vehicles. 
 
  



Why Work at Michigan? 
 
In addition to a career filled with purpose and opportunity, The University of Michigan offers a 
comprehensive benefits package to help you stay well, protect yourself and your family and plan for a 
secure future. Benefits include: 
 

• Generous time off including parental leave 
• A retirement plan that provides two-for-one matching contributions with immediate vesting 
• Many choices for comprehensive health insurance including "Other Qualified Adult" coverage 
• Dental insurance, Life insurance, and Vision insurance 
• Long-term disability coverage 
• Tuition Support Program 
• Flexible spending accounts for healthcare and dependent care expenses 

  
Modes of Work 
 
Positions that are eligible for hybrid or mobile/remote work mode are at the discretion of the hiring 
department. Work agreements are reviewed annually at a minimum and are subject to change at any 
time, for any reason, throughout the course of employment. Learn more about the work modes. 
 
Additional Information 
 
All members of the Division of Public Safety and Security (DPSS) are considered campus security 
authorities (CSA's) under the Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. 
 
As such, you are required to report Clery reportable offenses that come to your attention. DPSS 
employees are required to complete Clery Compliance Training within the first 14 days of employment 
and annually thereafter. 
 
This classification is considered exempt in compliance with the Fair Labor Standards Act (FLSA). 
 
Background Screening 
 
The University of Michigan conducts background checks on all job candidates upon acceptance of a 
contingent offer and may use a third-party administrator to conduct the background check. 
Background checks are performed in compliance with the Fair Credit Reporting Act. 
 

https://hr.umich.edu/working-u-m/my-employment/ways-we-work-resource-center/ways-we-work-implementation-group/modes-work

