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CURRICULUM is the structured set of learning objectives – statements of what students 
should be able to do after the training. It is made up of two types of learning objectives - 
Terminal Performance Objective (TPO) and Enabling Performance Objective (EPO).   

• A Terminal Performance Objective (TPO) describes what the learner must be able to 
perform at the end of instruction to demonstrate mastery of the topic (think of it as the 
destination). Key characteristics - broad, overarching performance outcome, 
demonstrates final capability after training, must be measurable and observable, 
supported by EPOs, and represents what the student can do in real-world conditions 
after completing the module. TPO = What students must be able to do at the end. 

• An Enabling Performance Objective (EPO) is a smaller, supporting learning 
objective that breaks down the TPO into teachable components. Each EPO represents 
one skill, concept, or behavior students must learn to achieve the TPO (think of them 
as the steppingstones to the destination). Key characteristics - narrower, specific, 
skill-based, teaches part of what’s needed to reach the TPO, must also be measurable 
and observable, and provides the structure for lessons and instructional activities. 
EPOs = What students must learn along the way to get there. 

COURSEWARE refers to the instructional materials created specifically for use in teaching 
and training and may include: 

• Lesson Plan (step-by-step blueprint for delivering a specific lesson within a course, 
lesson title & administrative info, learning objectives, lesson overview, detailed 
instructional steps – playbook for teaching the lesson, activities, exercises, drills, 
scenarios, case studies, instructional aids, assessment/evaluation methods, instructor 
notes, etc.) 

• Instructional Content & Materials (PPT/presentations, videos, readings, handouts, 
lectures, etc.)  

• Learning Activities (exercises, discussions, tabletops, scenarios, etc.) 

• Assessments (quizzes, exams, practical demonstrations, rubrics, etc.)  

• Evaluations (feedback forms, course & instructor evaluations, etc. )  

• Instructor Guide – everything an instructor needs to deliver the course accurately, 
consistently, and effectively (course overview & purpose, learning objectives, lesson 
plan, instructional materials & resources, activities & exercises, assessment tools, 
instructor notes & tips, administrative info, appendices, etc.)  

• Student Guide – all the instructional content and learning tools (course intro & 
expectations, learning objectives, lesson content – explanations/examples, student 
activities – worksheets, exercises, activities, handouts, step-by-step 
instructions/illustrations, key terms, etc.) 


