SPDOC 22-04 Proposed Rule Amendments

1-8 Prohibited Discrimination

1-8.1 Prohibited Discrimination
Neither civil service staff nor an appointing authority shall do any of the following:

(a) Fail or refuse to hire, recruit, or promote; demote; discharge; or otherwise discriminate
against a person with respect to job application procedures, employment, job training,
compensation, or a term, condition, or privilege of employment, because of religion, race,
color, national origin, age, sex, sexual orientation, height, weight, marital status, partisan
considerations, or, consistent with state and federal law.-a disability or genetic information

’

(b) Limit, segregate, or classify an employee or applicant for employment in a way that deprives
or tends to deprive the employee or applicant of an employment opportunity or otherwise
adversely affects the status of an employee or applicant because of religion, race, color,
national origin, age, sex, sexual orientation, height, weight, marital status, partisan
considerations, or, consistent with state and federal law.,-a disability or genetic information

’

1-8.2 Accommodation of Disabilities

Civil service staff and appointing authorities shall accommodate a person with a disability, consistent

with state and federal law-as-previded-in-the-eivil-service rules-andregulations.

3-1 Examinations

3-1.4 Reasonable Accommodations

Appointing authorities shall make reasonable accommodations for the known physical or mental

limitations in their application and appraisal methods for a person with a disability, consistent with
 -whomakesarequestforreasonableaccommodationinadvance. Appointing

5-11 Group--Insurance Plans

5-11.1 Fypes-of GrouptnsurancePlans
(a) Types-efgroupinsuranceplans. The eivilserviee-commission has approved the following group

-insurance plans for eligible employees:

(1) [A}OremMedicalbenefi : ;
licalnlan | Lired : 11 2010,
(2) A-dDental-benefitplan.




(b)

(c)

(d)

(e)

®
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(3) A-wVision-benefitplan.

(4) Allife-insuraneeplan.

(5) Asn-accidental death-benefitplan.

(6) AdLong-term disability income protection-plas.

Recommendations. The employer, limited—recognition organizations, and nonexclusively
represented employees may annually recommend changes in the group--insurance plans in the
coordinated compensation process. The coordinated compensation panel shall make a final
recommendation to the civil service commission.

Ae&eﬂ—by—the—eemmfss&e&Commlsswn action. The eivil-service-commission shall review the
anel-and may approve, reject, or modify
the feeemi%eﬂdaﬁe&ef—thecoordmated compensat1on panel’s recommendation.

Publication. The-statepersonnel director or plan provider shall make available to-employees
doeumentationdocuments describing each group--insurance plan approved by the eivil-service

commission.

Administration. The state-persennel-director is—respensiblefor-implementingshall implement
and administeringadminister the-approved group--insurance plans-approved-by-the-eivil-serviee

(1) Complaints. The state-persennel-director shall provide an expedited administrative review
of employee complaints regardingover group—insurance benefits. The director’s
administrative—review—process is the exclusive procedure for reviewing—employee
complaints regardingover group--insurance plan-benefits. An employee aggrieved by a-the
director’s final administrative—decision may appeal the—decision—to the eivil-serviee
commission as provided in the civil service rules and regulations.

(2) Agreements with other public entities. The state—personnel-director may approve
agreements with other public entities to permit their employees to participate in approved
group—insurance plans autherized-by—the-eivil-service-commission—if100-percent-ofany
additional-total-cost-of participationispaid-byif the participating publieentitiesy erand their

its employees pay all additional total costs from participation.

Other benefits.

(1) The-state—persennel director may establish and administer flexible spending accounts
authorized under federal law.

(2) The state—persennel-director may authorize payroll deduction of premiums for other
insurance or benefit programs if the employee pays 100 percent of the total costs.

5-11.2 Eligibility-ferGreupInsurance Plans

Classified-employeestmplovees are eligible for approved group-insurance benefits approved-by-the
eivil-serviee-eommission-in accordance with the feHewing-eligibility-table below:
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Employee Status

Career Appointments (Indefinite and Limited-term):

Noncareer
BenefitPlan\V F.ull- Part-time Intermittent Seasonal Appoint-
time ments
[Hired bef 1 Eligible Eheible Eheible Eligible Eligib]
Health PlanB: . . . L Net
. 1 Eligible Eligible Eligible Eligible IncEligible
fvlcl)il(l:le (itft V}\E}(lfll(]frlle (11ft Eligible if working|| Ineligible
Dental Plan Eligible &4 & full-time at least 8 Not
least>40% of | least>40% of th .
full-time) full-timey | Monthsperyear || Eligible
Eﬁfﬁ:‘e (ift 51(1)511(1;1? (I]ft Eligible if working|| Ineligible
Vision Plan Eligible & 8% | full-time at least 8 Net
least>40% of | least>40% of months per year || Eligible
full-time) full-time) peryea
Eligible (if Eligible (if Eligible (if [ Ineligible
. . working at working at .
Life Insurance Plan | Eligible working at least> Net
least>40% of | least>40% of 40% of full-time) .
full-time) full-time) o of full-time) |f - Eligible
. Ineligible
Accdental Duty ool Eligible Eligible Eligible Net
Death .
Eligible
Eligible (if Eligible (if Inelieible
Long-term Eligible working at working at | Eligible if working —5—Net
Disability Plan & least>40% of least>40% of full-time .
full-time) full-time) 5

5-11.3 Costs of Group Insurance Plans

(@) Costs. The state—persennel-director shall annually determine the total cost per employee to
provide each group-—-insurance plan benefit approved by the eivil-service-commission. During the
coordinated compensation process, the employer may propose that the cost of each group

insurance plan be paid in part or in whole by an employee.

(b) Costs for part-time employees hired after December 31, 1999. Netwithstanding—any
i v i ission—a/An eligible part-time career
employee is required to pay one-half of the total cost of the medical, dental, vision, and life

insurance plans if (1) the employee has a regular work schedule of less-than-50 percent or less of
full-time and (2) the employee was hired into the classified service after December 31, 1999.
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9-1 Definitions

Disability
{a)——Disability means a physical or mental impairment that substantially limits one or more major
life activities, a record of such an impairment, or being regarded as having such an impairment, as

defined in state or federal law. any-ofthefolowing:
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Group Insurance Benefits

Group insurance benefits means eligibility, enrollments, premiums, coverages, exclusions, costs,
reimbursements, payments, copayments, deductibles, coinsurance, out-of-pocket maximums,

coordination of benefits, or other benefits authorized under the group insurance plans.




