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Staff have identified several rules for possible amendment to streamline the rulebook,
eliminate or update obsolete references, update provisions to more accurately reflect
operational practices, and clarify definitions. Proposed amendments include:

Amending rule 1-3 to clarify that regulations and advisories are available to
employees through the internet.

Eliminating the requirement in rule 2-7.4 for complainants to serve appointing
authorities with new-hire drug complaints. Civil service staff can handle this
instead.

Including eligible service in the state defense force in employment and return-to-
work protections provided by rule 2-14.

Clarifying in rule 3-7.2 a limit on relief available in technical appointment
complaints.

Combining rules 4-6 and 4-7, clarifying when pay protection ends after declining
recall to a position, and eliminating obsolete references.

Eliminating obsolete references and expired programs in rule 5-5 and 5-6,
amending rules 5-4.6 and 5-17.2 to clarify compensatory time accruals and payoffs

CAPITOL COMMONS CENTER « 400 SOUTH PINE STREET « P.O. BOX 30002 « LANSING, MICHIGAN 48909
www.michigan.gov/mdcs « 517-284-0100

JANET McCLELLAND, CHAIR




SPDOC No. 22-10
Page 2

for certain classifications, including an inadvertently omitted classification in 5-
7.3(b), clarifying longevity payment eligibility in rule 5-8 and treatment of prior
military service for employees who separate and return in rule 5-10.2, and
eliminating obsolete provisions describing the accrual of banked leave from rule 5-
10.3.

e Updating the description of appellate filings from commission decisions to the
circuit court in rule 8-7 to match the Michigan Court Rules.

e Amending the definition of “hire” to clarify that it includes appointments after a
break in service and adding a definition of “state defense force.”

Additional non-substantive amendments to improve clarity and conciseness are also
proposed throughout the above rules.

Comments on the proposed amendments may be emailed to MCSC-OGC@mi.gov or
sent to Office of the General Counsel, Michigan Civil Service Commission, P.O. Box
30002, Lansing, Michigan, 48909. Written comments must be received by December 16,
2022.
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