SPDOC 22-10a

1-3 Regulations and Advisories

The state personnel director is-autherized-te-may issue regulations and advisories that-the-director-deemeds+e

be necessary or useful. A regulation issued-bythe state-personnel-director-is binding, unless the commission
finds that theregulation-it violates a rule. An advisory does not have the force and effect of law and is not

binding. The state-persennel-director shall make all-regulations and advisories available to employees through
theirpersonnel-offices-and-the internet.

* % *

2-7  Drug and Alcohol Testing

* % X

2-7.4  Penalties
* % ¥
(b) New hires.

(1) Rescission of conditional offer—ef-empleyment. If a person given—a—conditionally offered of
employment fails or refuses-to-submitto-the-does not complete a preemployment drug test, interferes

with a test procedure, or tampers with a test sample, the appointing authority saust-shall rescind the
conditional offer ef-employment-in writing. The rescission must include notice of the complaint
procedure and the 14- day time hmlt—prewéed—m—sa-bseeﬁeﬂ—@@ A—The The person Whesefenérmeﬁal

person-also-is mehgrbledlsgtlallfred for appomtment to the classified service for three years.

(2) Complaint-by-applicant. apersen-An applicant claimings that the-a rescission ef-the-persen’s

conditional-appeointmentas-autherizedin-under subsection (b)(1) was contrary to article 11, §5-efthe
constitution or a eivilservieerule or regulationthepersen may file a written complaint with the state

personnel director.

(A) The director A—eomplaint-must be-received by-the complaint state-persennel-director-within
14 ealendar days after the appointing authorlty maﬂed—th&gave written notice of the rescission

(B) The director shall review the complaint and issue a decision-underproceduresauthorizedin-the
regulations.

(O) If the directordetermines-that-therescission was contrary to article 11, §5-ef-the-constitution or
a eivil-serviee-rule or regulation, the director may order an appropriate remedy, includingbut
not—tlimited—to; reinstating the offer—ef-employment, ordering another drug test, er—and
requalifying the persen-applicant for classified appointments-te-the-elassified-serviee.

(D) Either-thepersen-orthetThe applicant or appointing authority may appeal the director’s final
decision to the eivilserviee-commission.




2-14 Rights of Employees Absent Due to Service in the Uniformed
Services

* % *

2-14.6 Supplemental CoverageforState National-Guard-Duty

An employee who is a member of a national guard unit or the state defense force and-who is ordered to

emergency active duty by the governor or volunteers for such state duty or ordered to active service as defined
in chapter 1 of the Michigan military act is-entitled-+to-thereceives employment and return-to-work rights and

benefits provided #-under this rule and the-apphieable-related regulations-even-if-the-employee-isnotentitled
ilar sicl | G ler foderal law.

* F X

3-7 Revocation of Appointment

* % X

3-7.2 Methods of Review

Civil service staff may review any appointment as-part-ef-under the civil service audit function or as-theresult
of-a technical appointment complaint.

(@) Audit review.

(1) Revocation—-ef-appeintment. If an audit reveals eivil-servicestatf audits—an—-appointmentand
determines—that-the-a selection, an appointment, or a certification violated a eivil-serviee-rule or

regulation, the state-persennel-director may order corrective action, including revokingeation-of the
appointment. The director shall give writtennotice-of-the reveecationto-the appointing authority and
the employee-appointee whose appointment is revoked written notice.

(2) SubsequenttechnicaleomplaintReview. An employee-appointee whose appointment is revoked; or

the employee’s-appointing authority; may file a technical appointment complaint regarding-over a
revocation order within 14 ealendar-days after its issuancethe-date-the revocation-order-was-issued.

If a timely technical-appeointment-complaint is filed, the technical review officer may reveeation-order
isautomatically-stayed the order pending a final decision-erfurther-orderof-the-technical review
officer.

(b) Technical appointment complaint-by-ecandidate.

(1) FechnicalappeintmenteomplaintaAuthorized. If an unsuccessful candidate files a timely technical
appointment complaint urderrule-8-3-[Technical Complaints}and the technical review officer determines

that the challenged appointment violated a eivil-serviee-rule or regulation, the officer may order

corrective action, including reveeation-ef-revoking the challenged appointment. The officer cannot

order a candidate’s appointment.

(2) Notice-to-incumbent. If a technical-appointment-complaint is filed, the incumbent employee-whese

appointeement—is—being—challenged—in—the—complaintis—entiled—+to_must be given notice of the
complaint and an-eppertunity-allowed to defend the appointment. H-the-technical review—officer

revekes—-aAn incumbent employee’s-whose appointment—that-inecumbent-employee-_is revoked is
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bound by the complaint’s final determination-ef-the-technical review-officer-inecluding revoecation-of

% % F

4-6 Senior Executive Service(SES)and Senior Executive

Management Assistant Services

4-6.1 Defined

(a) SES. The senior executive service (SES) eensists—ef-includes the highest level classified positions i
whichwhere the employee typically (1) reports directly to a director, board, or commission heading an

agency; or a deputy director-efan-ageney, (2) formulates and implements major policy, or (3) influences
major programs and policies relating to thean agency’s critical mission-efan-ageney. The SES is in ECP

Group 4.

(b) SEMAS. The senior executive management assistant service (SEMAS) includes positions reporting to

members of policymaking boards and commissions, agency directors, SES members, and equivalent

unclassified positions. These positions perform administrative-support, management-assistant, and
related executive-support duties. The SEMAS is in ECP Group 1.

4-6.2 Conditions of Employment

(@) Performance pay. All SES and SEMAS positions in—the—senior—exeeutive—service—are—incladed in a
performance-pay program.

(b) Qualifications; limitedLimited appointment. Apesitionin-the seniorexeeutiveservieeAll SES or SEMAS

positions must be filled by a-qualified perserpersons under a-senior-executiveservice-agreementSES or
SEMAS agreements approved by the state personnel director. The-agreement/Agreements must provide

foralimited-term appointments;-the-duration-ofwhieh that cannot exceed 2two years.

(c) FLateraljeb-changes:Transfers. AneEmployees in a-senior-exeeutive-servieeSES or SEMAS positions may
be reeeive-alateraljob-changetransferred to another senior-exeeutive-servieeSES or SEMAS positions. A
lateraljob-ehangetransfer within the employee’s own agency is not grievable, except as authorized in rule
8-1-[Grievances}In-the-event-of alateral job-change. For a transfer, the parties may agree to a new senier

exeeutiveservicecontractSES or SEMAS agreement.

(d) Removal-duringterm. During the-term-ef-an appointment’s term-and-before-the-expiration-of the term-of
appeintment, an employee may be removed only (1) for cause; including-unsatistactory-performaneeor
(2) if the position is abolished. A-senior-exeeutive An emplovee dismissed before the expiration-ofthe-term
of—appeintmentexpires may appeal the dismissal through the civil service grievance and—appeal
procedureprocess. However-exeept-whenUnless required to implement subseetions—(g)(1) and (g42), no
damages may be awarded for any period after the date-of-expiration-of-the-term-of-appeointmentterm

expires.

(e) Reappointment.
(1) No right-tereappointment. An-appointee-to-thesenior-exeeutiveservieeSES or SEMAS appointees
hasve no expectation in; or right to;a reappointment at-the-expiration-ofwhen an appointment—Fhere
is—ne—requirement—that—an expires. An appointing authority need not provide any reasen—eor
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(69)

(g)

2

(3)

“)

justification fer-if not reappointing a—person—to a further term in—the senior—executiveserviee:
Reappointment is solely within the diseretion-ef-the-appointing authority’s discretion. No action by
an appointing authority saycan create an expectation in; or right to; reappointment, except executing
a new SES or SEMAS agreement.

Time limits.— IWhenf an—appeinting—autherityreappointsing SES or a—senier—exeeutiveSEMAS
members, the appointing authority and the-senior-exeeuntiveemployee shall execute a new senior

exeeuntiveSES or SEMAS agreement to take effect at-the-expiration-efwhen the original appointment
expires, subject to the approval-ofthe-state personnel director’s approval. A-senier-exeeutive-An
agreement cannotbe-executed more than 6six months before the earliestappointment’s effective date

purpertsor p_urportmg to be effectlve for mere-than2over two years is void and cannot be enforced.

Continuation in-pesitiennot effective. A—plersons cannot continue in SES or a—senior-exeecutive
servieeSEMAS positions without a valid appointment agreement. Continuation in-a-senior-exeeutive

service-position-without a valid appeintment-agreement approved by the state-persennel-director,
with or without the eensent-ef-the-appointing authority’s consent, cannot create an enforceable

appointment.

Improper classification. If civil service staff determines that aseniorexeeutiveservieeSES or SEMAS

position—is_are net—preperhrimproperly classified, an appointing authority cannot appoint or

reappoint any person to the-pesitien-or execute asenior-executiveservieepeositionnew agreements
for the positions until civil service staff has-apprevedapproves an-updated position descriptions and

properly elassifiedclassify the positions.

ExemptionsBumping. An—employee—oeccupying—asenior—executiveservice—peositionrEmployees cannot
exercise employment preference against employees in SES or SEMAS positions-eannet-be-displaced-by

| | . | : ‘
Termination-ef-appeintment. When (1) the parties mutually agree to terminate SES or a-senior-executive
servieeSEMAS agreements, (2) an-SES position-is are abolished, or (3) the term-of-appointments expires,
the-employees’s future status is established aceerding-tounder the following provisions:

(1)

Employee with prier-status. If the employee had continuing status at-the-time-of-appointmentwhen
appointed to the senior-exeeutiveservieeSES or SEMAS, the following options are available:

(A) Employment-preferenceBumping. The employee may return to a position in—accordance
withunder and—sabjeet—te—the—ewﬂ—semeethe rules and regulat1ons gevemmgon employment




(B) Approved placement. The employee and the-appointing authority may, with the state personnel

director’s eensentapproval-efthe state personnel-director, mutually agree upento an appropriate
placement.

(2) Pay protection. If exercising an option in subseection—(g)(1)-is-exereised, the employee returns to a
position wrth a base salary not less than the mployee s base salary otthe-employeeimmediately

protection expires when the employee declines recall to or accepts a position w1th a base salary

exceeding the protected base salary received-uponreturnfrom-the seniorexecutive service-oratsuch
other-timeor as otherwise provided in the regulations.

(3) Employee with-ne-prierwithout status. If the employee had no continuingeus status in-the-classified
service-at-the-time-ofappeintmentwhen appointed to the senior-exeeutiveservieeSES or SEMAS, the

appointing authority shall separate the employee from the classified service, unless etherwise
properly appointed to another position.

4-6.3 SeniorExeecutive ServieeSES or SEMAS Agreement

(@)

(b)

Agreement No—perseﬂ—eaﬂ—be—All appomtmentsed to SES or a-senierexeeativeSEMAS positions exeeptas

: v require executesing an a-senior-exeeutive
serviee-agreement in a form a&theﬂ-zeel pproved by the state personnel director. An appointing authority
is-net-autherized—tocannot vary the fixed provisions on the anysenior-exeeutive-servieeSES or SEMAS

agreement form approved by the state-personnel-director.

Minimum provisions. Thesenior-executiveservice/An agreement must include the following minimum
provisions:

(1) The term-ofthe-appointment’s term cannot exceed 2two years.
(2) The agreement automatically-expires at-the-end-ofwhen the term ends.

(3) The employee agrees that the appointing authority is-underhas no obligation—implicit-or-explicit; to

offer the-employee-a new seniorexeeutiveservice-agreement at-the-expirationofwhen the term ends.
The appointing authority may decline to offer the employee anew semer—e*ee&trvesemeeagreement

for any reason or for no reason—H a
but cannot discriminate against any candidate or employee regardingin appointment or
compensation, as provided in rule 1-8-fPrehibited Diserimination].

(4) Appointment to the senior—exeeutiveservieeSES or SEMAS does not result in any employment
preference or other right to continued classified employment—with—the—state. A person without

contmumg status when appomted %e+h&seme%e*ee&ﬁye—semee—who—d+d—ﬂot—ha¥eeeﬂﬂﬁ&mg—s%ams

ice-does not




acquire any bumpingemployment-preferencerights, fall-back-rights, or other rights to continued
classified employment withwhen the state-atthe-expiration-of the-term-ef-appointment expires.

(5) If thea person has contmumg status when app01nted—te—the—semer—exee&h¥e—seﬁﬂee—has—eenﬁn&mg

h&s—the—ng—h’es—aad—epﬂe&s%e the emplovee retains any rlghts to retain-continue in a classified pos1t10n
in the-elassified-serviee-in-accordance with;and-subjeet-to; the eivil-servieerules and regulations in

effect at-the-time-of the-expiration-efwhen the appointment expires.
(6) Any other provisions required by the state-persennel-director.













5-4 Additional Compensation: Overtime, etc.

* F F

5-4.6 Exclusions and Exceptions

(a) Exelusionsfor-SES and ECP Group 4. An employee in the senior executive service or ECP Group 4 is
cannot eligible-te-accrue compensatory time or te-receive additional compensation for (1) overtime, (2) on-
call-time, (3) special shift, or (4) callback. Hewever—if-an-employee-otherwisequalifi cei

(eb) ExeeptionsforECP Groups 1, 2, and 3. The state personnel director is-autherized-to-may grant eligibility
for (1) overtime, (2) on-call-time, (3) special shift, or (4) callback pay to employees in ECP Groups 1, 2, and
3 who are otherwise ineligible for these special pay premiums.

(c) _State police. A State Police Lieutenant 14 may accrue compensatory time up to 120 hours. An enlisted state

police command officer at or above classification level 14 may use any accrued compensatory time and is

paid for up to 80 hours of unused compensatory time at the employee’s current rate at separation.

5-5 Additional Compensation: Prison Employees

5-5.1 Prison and Forensic Employee Premium (P-rate)

(a) Eligibility. P-rate is available to an An-employee-who-meetsany-of the followingeligibilityeriteriaispaid
Prate:
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(e))

2

(3)

An-empleyeeassigned regular and recurring responsibility for custody or supervision of prisoners in
the department of corrections.

An-employeeinapesitionat a correctional facility or the Center for Forensic Psychiatry who regularly
handles;-on-aregular-and-recurring-basis+the personal, financial, or other matters affecting the well-
being of prisoners ofthe-department-ofcorrections-or forensic patients.

An-employee-w\Vhose work location is w1th1n the securlty perlmeter of a Correctlonal facility or the
Center for Forensic Psychiatry; :
confrontation-could-oeeur.

(b) Exceptions. An employee is not eligible for P-rate if (1) the employee’s classification or a predecessor
classification was—granted-received a special 5-pereent’s increase inPartIB-ofthe-minutes—of-at the
commission’s meeting on December 14, 1978 or (2) ehg1b1e for high- secuntv retention premium under rule

(c) Rate. P-rate is-of $0.40 an-per hour—2-rate is paid for all hours in pay status, including holidays and leave
tme.

5-5.2

High--Security Retention Premium
(a) Eligibility.

a-hlligh--security retention

premium is available to:

(e))
(2)

(3)

An employee whe-is-elassified-as-in a Forensic Security Supervisor H—34position.
An employee in an eligible classification whe-werks-working in an eligible facility:
(A) Eligible-eClassifications. An employee in the following classifications is eligible:
(1) Corrections Security Inspector33.
(2) Corrections Shift Supervisor-4+42-0+13.
(3) Assistant Deputy Prisen-Warden-14.

(4) Assistant Resident Unit Supervisor-++.
(5) Resident Unit Manager-13-if-the-employee’s-office-is-ina-housing unitconsidered-a-high
(B) Eligible f acilities. An emplovee in the following facilities is eligible:

{3—A correctional facility designated as level 4; or 566 by the department of corrections is eligible.
Alevel 4; or 5-e¥6 work unit or an administrative segregation work unit at another facility (i-e.g.,
regional, multiple, levels 3, 2, and 1) is not eligible.

(2)—Huron Valley Center-

An employee w as-otherwise eligible

for P-rate with 2two years of continuous serviceane— who who is employed at ene-ofthe-an eligible
facilityies Hstedin-under subsection (a)(2)(B).

(b) Rate. The hlgh——secunty retention prermum is $0.50 an-per hour. Fhe-high-seeurity retentionpremivm-of




5-6 Additional Compensation: Miscellaneous

*® % K
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5-7 Expense Reimbursement

* % X

5-7.3 Miscellaneous Reimbursements
(a) Safety Shoes.

H)—Eligibility. Employees whe-arerequired by their appointing authority to wear safety shoes or boots while
performing-theirjob-duties-are eligible for reimbursement of the actual cost of-the-safetyshees:
2)—Limits—An-employee-may bereimbursed, at the employee’s option, a—maximum—ef-up to either (1) $80

annually or (2) $160 every two years.

(b) Law-enforcement Buniform-—ecleaning—allowance—Meotor—Carrier(Sergeant) 13, MotorCarrier
{Lieutenant14,and State Properties Seeurity Supervisor10. (DElgibility—An-employeeelassifiedasa
Motor Carrier {Sergeant)43, Motor Carrier Specialist Sergeant, Motor Carrier {Lieutenant}34, or State
Properties Security Supervisor-16; is eligible for an uniferm-eleaning-allowance-

2)—Rate-Theunifermcleaningallowaneeisamaximum of up to $450 per year. The appointing authority may

pay the allowance on a prorated, periodic basis.

(c) Corrections Buniform—-cleaning allowance—Cerrections—ShiftSupervisers—11,—12,—and 13,—and

Ceorrections Security Inspectors13. (H)—Eligibility.—An employee—elassified—as—a—Corrections Shift
Supervisor H42-ex13;-or a-Corrections Security Inspector +3-whe-isrequired by the appointing authority

to wear a uniform ins eligible for an uniferm-eleaning-allowance-
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2)—Rate-The uniformeleaning-allowanee is-amaximum of up to $575 per year. The appointing authority may

pay the allowance on a prorated, periodic basis.

(d) State-police Huniform/clothing-ereleaning allowance—State Police. (1) Eligibility —An enlisted
employee in the department of state police at or above the Llieutenant level is eligible for either a uniform

cleaning-allowance (ifunifermed)-or a—clothing allowance—(ifnet—uniformed), as authorized by the

appointing authority.

{2)—Rate: For uniformed employees, Fhe-the uniform eleaning-allowance is-amaximum efis $525 per year; -
for non-uniformed employees, the Fhe-clothing allowance is—a—maximum ef-is $900 per year. The

appointing authority may pay the allowance on a prorated periodic basis.

(e) Physical--fitness awards. The department of state police may implement a physical--fitness-—awards
program for nonexclusively represented employees that is substantially equivalent to the-a program
applicable to exelasively—represented-troopers and sergeants. Awards are limited to sickJeave-credits

depeosited-into-and-dispersed-from-to a sick-leave bank.

5-8 Longevity Payment

An employee who is-expected-to-complete-or-has completed the equivalent of éfive years of full-time currently
continuous employment, including any credits under rule 5-10.2(b)(4), in-a-fisealyear-is eligible for an annual
longevity payment, as provided in the regulations, en-cach October 1 ef-thatfisealyrearin the amount provided
below.: An employee with a break in service is eligible for a longevity payment based on total years of service

after completing the equivalent of five years of full-time currently continuous employment.

Years of Full-time Service | Minimum Hours Annual
Expected to be Completed Longevity
During-the Fiseal Year Payment-Due-en
Cetsbertl olfihe
Tigesl lens
65—98 10,400 $260
10-9—132 18,720 $300
14-3—176 27,040 $370
18-7—210 35,360 $480
221254 43,680 $610
26-5—298 52,000 $790
30-&-o0ver 29 60,320 $1,040
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5-10 Paid Holidays and Leave

* % %

5-10.2 Paid Leave

*® % X

(b) Leave use and limitations.

* % %

(4) Special credit for annual leave and longevity. Solely for the-purpese-of-annual leave and longevity
credit, a career employee is allowed state service credit for the following;:

*® % X
(B) Up to five years of honorable service in the armed forces of the United States completed before
entry into the classified service. When an employee who has received-additional-annualleave
and-dengevitymore than five years of currently credited continuous service separates from the
classified service and subsequently-returns, military service previously credited is recognized as
prior service, subject to requalification for the benefits of this rule.
* % %

5-10.3 Banked--Leave Time Program

(a) Eligibility. Notwithstanding any other eivil—service—rule or regulation, all—employees in career
appointments shall participate in the banked--leave time program previded-in-under this rule.

(b) Operation.

)—Woerk-schedule—and-hours—inpay-status—This rule does not alter an employee’s work period, work
schedule, or therequirement thateach-employee-to report all hours in pay status.

(21) Reduction in pay.

{A)—Oectober12,2003,-toOctober9,2004—Notwithstanding the number of hours in pay status,
participating between-Oetober12,2003-and-October-92004,-each-employee’s’ gross biweekly
pay is-was reduced during operational periods between 2003 and 2010.by-anameuntequal-te

one-ofthefolowing:
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(32) Convertingsion-ef unpaid time-te-bankedJeave-time. For each hour or partial hour in pay status
that iwas unpaid-as-previded-insubsection{b}2), the employee iwas credited with-an equal amount

of banked-leave time. An employee may have accumulated a maximum of 216 banked leave hours.

(43) Use—efbankedleavetime. When approved by the appointing authority, an employee may use

accumulated banked leave time in the same manner as previdedinrule 5-102(b)(Hand-theapplicable
regulationsfertheuse-ef-annual leave.

(54) Conversion of unused banked--leave time. If an employee separates or retires from the classified
service or dies while still employed-in-the-elassified-serviee, the-value-of-any unused banked leave
time’s value is-shall-be contributed, as authorized, as a non-elective employer contribution to the

employee’s Sstate ef Michigan401(k) plan accountand-ifapplicable-to-the State-of Michigan 457 plan

accounts.

(A) Value-efecentribution. The amountefa-contribution amount is the product of (1) the rumberof

unused banked--leave hours and (2) the employee’s last pay rate efpayforannualleave-at the
time-of-separation, retirement, or death.

(B) Location-ef-eentribution. A contribution is first made to the employee’s Sstate efMichigan
401(k) plan account. If a contribution, when combined with other projected contributions, would
exceed the maximum allowed under §445-ef-the Internal Revenue Code, any excess is deposited

in the employee’s Sstate ef Michigan-457 plan account.

(65) Relation to other rules and regulations.

(A) Insurance, leave accruals, and service credits. Notwithstanding any other eivil-service-rule or

regulation or the-fact-thatan-employee’s-pay isreductioned under subsection (b)(21), all time in
pay status for which an employee receives banked——leave time ms%ead—ef—payﬂs considered

creditable time. - 5 7
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(B) Not-a break in service. An employee does not incur a break in service as—a—result—of-by
participatieng in the banked--leave time program.

(O) Voluntary work schedule adjustment plans. An employee must use all banked--leave time

before incurring unpaid Plan A or Plan C hours under rule 5-2.3the-voluntary—-work-schedule
adjustmentplansfrule 523,

(D) Annual--leave cap. Banked--leave time does not apply to the annual and-—personal-leave
maximum previdedin-under rule 5-10.2(a)(1)(B).

(c) Expirationffeetivedates.

2010-exeeptthataAnyUnused banked leave time &H&sed—asef—eﬁéeptember—ll—%—}@—does not expire. —Aftef
September4,2010; aAn employee may continue to use and convert banked--leave time as provided in

subsectlon (b)(3) and (4) %aﬁe%@etebeHH@@%—a&empleyeesep&m%e%Heﬁres%eﬁkthe—ehsﬁﬁed

L

5-17 Deferred Retirement Option Plan for State Police Command
Officers

* 3k x

5-17.2 Special Provisions

* ¥ %

(d) Compensatory time.

(1) Compensatory time balance. As of the effective date of participation in the deferred retirement option
plan, a participating employee is paid for all-up to 80 hours of accrued compensatory time. Payment

is made as provided in subsection (f).

(2) Further compensatory time for lieutenants. As of the effective date of participation in the deferred
retirement option plan, a participating employee classified at the state police lieutenant 14 ex345-level
and the employee’s supervisor may agree to allow the employee to accrue up to 48 hours of
compensatory time. A participating employee is paid for up to 48 hours of unused compensatory time
at retirement.
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8-7 Appeal to Civil Service Commission

* % X

8-7.9 Appeal of Final Commission Decision to Circuit Court

(@) Claim and Sservice-ef-complaints—and-petitions—forreview. If authorized by law, a party may file a
petitionforreview-claim of appeal effrom a final decision of the eivil-service-commission in the Michigan

circuit court. Any claim, complaint, or petition filed-challenging any decision, rule, or regulation of the

commission must name the commission as a party and must-be served on the commission at the office of
the state personnel director in LansingMichigan.

(b) Settlingement-of claims and lawsuits. Where-If a proposed agreement resolving a claim or lawsuit
contains a provision pertaining to a commission decision, rule, or regulation-ef-the—cemmission, the
appointing authority or its designee shall consult with the state personnel director or the director’s
designee before finalizing the agreement isfinalized-to iensure thatitis-consistentcy with all-eivil-serviee
decisions, rules, and regulations. The commission is not bound by any provision pertaining to a eivil
serviee—decision, rule, or regulation, unless the director or the-director’s designee has-approved the
provision.

* %k X

9-1 Definitions

Unless the context elearlyprovides otherwise, these fellowing-terms in the eivil-serviee-rules and regulations
are defined as follows:

* % X

Hire

Hire means the initial appointment for the current employment period to the state-classified service-authorized
by civil . EE.

* % *

State defense force

State defense force means the volunteer defense force authorized by chapter 4 of the Michigan military act.
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