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ACCOMMODATIONS; UPDATED RULEBOOK 

 

 

Recently approved amendments to rules to include protections and prohibitions provided 
by the federal Pregnant Workers’ Fairness Act (PWFA) are reflected in the attached 
updated rulebook, effective June 27, 2023.  

Proposed amendments to regulations 1.03 and 1.04 were previously circulated to update 
rule references and provide guidance on requesting, evaluating, and issuing decisions on 
accommodation requests under the PWFA, pending federal regulations. After further 
consideration, regulation 1.04, §§ 4.D.1.d and 1.e are flipped, and a clause reflecting the 
PWFA’s provision requiring, in some circumstances, the temporary inability of an 
employee to perform an essential function to be accommodated is added to subsection 
1.e. Other proposed amendments to regulation 1.03 and 1.04 are adopted as previously 
circulated. These regulation amendments do not affect employees’ rights under the 
PWFA, which are established by federal law.  
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