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On December 11, 2024, the commission adopted amendments to rules 2-8, 5-2, 5-4, 5-
10, and 9-1, as circulated in November. On February 7, 2025, the commission adopted 
amendments to rule 6-7. These amendments are reflected in the attached rulebook, 
effective February 16, 2025. Amendments to regulations 2.03, 5.06, 5.09, and 6.03 
updating rule references and making other conforming changes reflecting the rule 
amendments are also adopted as originally proposed.  
Amendments to regulation 5.10 are modified from those originally proposed. Regulation 
5.10 is amended to make the use and administration of sick time for noncareer employees 
track the current policies for use and administration of sick leave for career employees.  
Some additional previously proposed amendments to regulation 5.02 are also adopted. 
These include those reflecting applicable rule changes, clarifying payment of unused 
compensatory time to eligible employees, correcting numbering inconsistencies, updating 
exclusion of certain leave types from overtime and compensatory time eligibility, and 
clarifying limits on ineligible employees’ accrual of and payment for compensatory time. 
Previously proposed amendments to regulation 5.01 are not being adopted at this time.  
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Issued with this SPDOC are the new rulebook in clean format and the amended 
regulations with the changes tracked. Clean versions of the regulations will be posted on 
the regulations page. The rulebook and the regulations issued with this SPDOC are 
effective February 16, 2025.  
Attachments 


