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State Personnel Director Official Communication 

SPDOC No. 26-05 

To: Appointing authorities, HR directors, and employee organizations 

From: John Gnodtke, State Personnel Director 

Date: June 5, 2026 

Subject: Amendments to the MCSC Rulebook and all MCSC Regulations 

In SPDOCs 26-03 and 26-04, staff proposed several non-substantive updates to the 
commission’s rules to improve the accessibility of the rulebook document, standardize 
some differences in style throughout the rules, add definitions for day and workday and 
standardizing their use throughout the rules, standardize capitalization and citations, 
and correct some typographical errors. The proposals were not intended to alter the 
rules’ operation or conditions of classified employment. Rather, the formatting and 
editorial updates seek to create a more inclusive document.  

On May 13, 2026, the commission approved the rule changes with an effective date of 
June 7, 2026. A copy of the revised rulebook approved is attached. 

As indicated in SPDOC 26-03, the rule changes require updates to several regulations 
that include rule references and definitions from the rules. This also presents an 
opportunity to make similar non-substantive updates to regulations. Several of these 
involve formatting like increasing text sizes and spacing in the document, standardizing 
cosmetic spacing and editorial conventions in layout. There are also opportunities to 
standardize capitalization and punctuation, clarify some phrasing, update contact 
information, and move items presented in tables into more accessible text presentation.  

Additionally, some minor substantive changes regulations are also made: 

• Regulation 1.03, § 4.B.7: updates role-appropriate subjects in discriminatory 
harassment training for investigators, investigator supervisors, and managers and 
supervisors. 
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• Regulation 1.05: deletes dated language in § 3.D on civil service serving as a 
liaison with the Administrative Board on intellectual property issues. 

• Regulation 2.06: deletes § 4.D.8’s requirement that an appointing authority 
provide notice of interim ratings to SPD. 

• Regulation 3.02: clarifies longstanding practice by adding the email address, 
MCSC-Compensation@mi.gov, to which requests for exceptions to the 129-
hours-of-service limit for noncareer employees can be sent.  

• Regulation 5.01: clarifies current practice that in § 3.E that higher minimum rates 
for inverted pay schedules require the same pay schedule. 

• Regulation 8.06: Deletes previous regulation-specific definitions of day and 
workday and adds a new regulation-specific definition of “business day.” 

The amended attached regulation book is issued effective June 7, 2026, in accordance 
with regulation 1.01, § 4.C. 
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