
 
Build a Pipeline of Automotive Workers 

with Career and Technical Education Students

Skilled Industry Workers 

Save time and money by investing in local 
talent and training future employees now. 
Employers can  build a pipeline of workers 
by partnering with Career and Technical 
Education (CTE) programs. Work-Based 
Learning (WBL) placements are available 
for positions such as automotive 
technicians, collision repair technicians, 
and diesel mechanics.  

CTE Students Know More 

CTE students have had industry specific 
classroom instruction, safety training, 
hands-on laboratory learning and 
leadership opportunities which support 
employability and career ready practices. 
They will bring all of this knowledge to a 
WBL placement with an employer. 

What the Law Says 

Exemptions outlined in the Youth 
Employment Standards Act MCL 409.118 
allow the employment of a CTE-enrolled 
student under contract with a written 
training agreement between the employer 

and school. CTE WBL students enrolled in a 
state-approved CTE program are exempt 
from the Youth Employment Standards Act. 
As a CTE student learner, exemptions from 
the U.S. Department of Labor Child Labor 
Provisions of the Fair Labor Standards Act 
also apply. All MIOSHA standards must be 
followed. 

CTE Students Can Do More 

Students enrolled in a state-approved CTE 
program gain valuable experience with 
equipment that replicates the workplace. 
They are considered student learners and 
can do more than a traditional co-op 
student or teen employee, including:  

• Using automotive industry equipment 
and technology in which they have 
received training and demonstrated 
proficiency.  

• Driving automobiles and trucks (within 
the guidelines of the Hazardous 
Occupations HO2 limited exemption 
requirements). 

• Completing automotive industry tasks, 
as outlined in the training plan.  

 

 

http://www.legislature.mi.gov/(S(dptskfjx4i0dnilibgh0prsk))/documents/mcl/pdf/mcl-Act-90-of-1978.pdf
http://www.legislature.mi.gov/(S(dptskfjx4i0dnilibgh0prsk))/documents/mcl/pdf/mcl-Act-90-of-1978.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/childlabor101.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/childlabor101.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/childlabor101.pdf
https://www.dol.gov/sites/dolgov/files/WHD/legacy/files/childlabor101.pdf


 
High Quality Programs 

The state-approved career and technical 
education programs listed below are 
required to employ certified instructors 
who hold National Institute for Automotive 
Service Excellence (ASE) Professional 
Technician certifications.  

• Automobile Technician 
• Collision Repair Technician  
• Medium/Heavy Truck Technician  

 

 

Documentation 

WBL placements require a written training 
agreement and training plan signed by the 
employer, school, and parent/guardian 
which eliminates the need for a work 
permit. The agreement verifies: 

• Work site safety inspection by school 
coordinator  

• Student safety training 
• Expected competencies and skills to 

be learned and performed 
• Work hours 
• Employer workman’s compensation 

and liability coverage 

Liability  

The signed training agreement is evidence 
that appropriate precautions for student 
safety have been taken. It must be kept on 
file at the workplace to ensure compliance 
with Youth Labor Laws and to protect the 
employer and school in case of an incident.  

All WBL students must be assigned a 
training site supervisor and work in the 
presence of an adult at all times.  

WBL student placements can be paid or 
unpaid. The student learns course 
standards and performs technical skills in 
the work setting as outlined in the training 
plan. A student in a paid placement 
becomes an employee of the business in 
which they are placed and is afforded all 
the rights and privileges of an employee.   

 

Getting Started 

Complete information regarding work-
based learning placements can be found 
at www.michigan.gov/wbl.  

For more information, contact the 
Michigan Department of Education,   
Office of Career and Technical Education. 

Dorthy Switalski, Education Consultant 
SwitalskiD@Michigan.gov 

Candace Vinson, Education Consultant 
VinsonC@michigan.gov 

 

The Michigan Department of Education does not discriminate on the basis of race, color, national origin, 
sex, disability, or age in its programs and activities and provides equal access to the Boy Scouts and 
other designated youth groups. For more information, view the official Notice of Nondiscrimination 
(michigan.gov) or contact Jim Whittaker at 517-241-2091 or WhittakerJ@Michigan.gov. 

http://www.michigan.gov/wbl
mailto:SwitalskiD@Michigan.gov
mailto:VinsonC@michigan.gov
https://www.michigan.gov/mde/nondiscrimination-statement
https://www.michigan.gov/mde/nondiscrimination-statement
mailto:WhittakerJ@Michigan.gov
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