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As a continued part of Michigan'’s efforts to grow and diversify the educator workforce
and reduce educator shortages, Michigan Department of Education (MDE) has awarded
grants to districts committed to implementing a paid mentorship and salary program for
military veterans seeking educator certification. Your grant application has been funded
as a part of this effort.

To support grantees at various points in the administration of their state-funded Military
Veterans Grant program, information and answers to Frequently Asked Questions
(FAQs) can be found on our Future Proud Michigan Educator: Military Veterans Grant
website. (4
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GRANT PROGRAM ROLES AND RESPONSIBILITIES

The Military Veterans Grant (Troops-to-Teachers 30c¢) is a program administered by local
education agencies (LEAs) and public school academies (PSAs) on behalf of the State of
Michigan and MDE. In compliance with all requirements of the law, when grant funds are
transferred to a grantee, the grantee is considered to be administering their own local
program.

This means that the awardee assumes the Q MAIN CONCEPT
responsibility of developing and maintaining their It is important to recognize that
own grant procedures and policies, which may vary the MDE makes no decisions
from grantee to grantee. At the time of application, that would affect how grantees

administer their own grant funds to
designated candidates. While the
MDE's 30c Team was responsible
for the application review, all
decision-making power over the

each potential grantee's administration has
discretion as to which veterans are to be supported
upon award. The grantee further assumes responsi-
bility for accurate and efficient recordkeeping of

staffing contracts or agreements, financial transac- actual administration of local grant
tions, staffing mentors for veteran educators, and programs, once awarded, remains
all program data, including personally identifiable with the grantee. Accountability
information (PI1). Grantees will also have to comply for using grant funds responsibly,

following all applicable grant
assurances, ensuring compliance
with monitoring requirements,
making proper financial transac-
tions, and keeping accurate

MDE'’s Office of Educator Excellence (OEE) provides records, is also the grantee's.
guidance and support, for example in the form

of documents such as this one, but also with periodic informational updates in formats
such as recorded videos and live Q&A webinars. The OEE team maintains the Military
Veterans Grant website; we also recommend signing up for our Educationally Speaking
newsletter, (4 since important announcements related to grants occasionally appear
there. The MDE Military Veterans Grant Team, also called the 30c Team, can be reached
for questions at MDE-EdWorkforceGrants@michigan.gov. ([

with general monitoring requirements, which are
detailed in this document, and which can be found
on the Future Proud Michigan Educator: Military
Veterans Grant website. (4
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SECTION 30c OF PUBLIC ACT 103 (2023)

Michigan Compiled Law (MCL) 388.1630c [4 authorizes state and federal funds to be
provided to eligible local education agencies (LEAs) and public school academies (PSAS)
for the purposes of administering their own Future Proud Michigan Educator (FPME)
Military Veterans Grant, formerly known as “Troops to Teachers.”

Starting in FY23, LEAs and PSAs were invited to apply for Military Veteran Grant funds
on a rolling basis. In FY26 (2025-2026), this system was converted to a single application
window extending from February 6, 2026, to March 20, 2026.

The statute originally adopted in 2023 authorized $15 million in state funds to be used by
awarded districts for the following (also see page 7):

- Salary for a veteran while he or she is completing the student teaching portion of their chosen
preparation program, equal to the starting salary rate for teachers at the grantee district.

- Supplemental salary for a veteran’s employment at the grantee district, in cases where the
veteran's outgoing salary from the military is higher than the starting salary rate for teachers
in the grantee district. In these situations, the program will offer 50% of the difference from
member’s highest yearly military salary and the starting teacher salary in grant funding.
Districts can use grant money to pay for this difference in salaries, as long as they promise to
“step down" the supplemental pay so that the veteran’'s entire salary is fully paid by the district
by September 30, 2027.

- The payment of costs and fees associated with completion of each subject area examination for
each subject area in which a participating veteran is seeking teacher certification.

- The hiring of support staff to implement the mentorship program described in this section.

- Stipends for mentor teachers to support program participants and completers.
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ELIGIBILITY REQUIREMENTS

VETERAN CANDIDATES

Districts who identify potential candidates for the program must ensure that they:

- possess a bachelor's degree from a public or private university.

- are enrolled in student teaching at a Michigan approved educator preparation provider. C’,'

- are a veteran as defined by MCL 35.61. [

'\ WHO CAN APPLY?

L]
It's important to note that
veterans interested in this
opportunity are not eligible
to apply for this grant.

Local education agencies
(LEAS), both traditional
public school districts and
public school academies
(PSAs), are eligible to
complete the application
on behalf of veterans they
identify for support under
the grant. They provide the
name of the veteran in their
application.

STUDENT TEACHING

The student teaching portion of the veteran’s educator
preparation must be for a duration of one semester,
defined as..

- 12-15 weeks for traditional route candidates, or

- 16-18 weeks for alternative route candidates.

The veteran candidate must serve as a student teacher
at a school operated by the district while shadowing

a mentor teacher during the training. To the extent
possible, the participating veteran must be paired

with a mentor teacher who teaches in the applicable
subject or grade level in which the veteran candidate
is seeking teacher certification.

After the veteran candidate has completed the

semester of student teaching, the mentor teacher with whom he or she was paired must
either approve or disapprove the veteran candidate’s completion of student teaching,
and either recommend or not recommend their deployment into teaching in classrooms
and certification. The veteran candidate is not considered to have completed student
teaching unless their mentor teacher has approved this completion.

Individuals who are disapproved for completion of the semester of student teaching may

participate for one additional semester.

Alternative route candidates must be in the final 16-18 weeks of their program to receive
salary support for student teaching.

FPME MILITARY VETERANS GRANT

B MONITORING AND GUIDANCE DOCUMENT


https://mdoe.state.mi.us/MOECS/ProPrepHome.aspx
https://www.legislature.mi.gov/Laws/MCL?objectName=MCL-35-61
https://mdoe.state.mi.us/MOECS/ProPrepHome.aspx
https://www.legislature.mi.gov/Laws/MCL?objectName=MCL-35-61

MICHIGAN

= ¥Education

EPP PARTNERSHIPS

All Military Veterans grantees are required to have partnerships with any EPPs that

provide preparation to designated veteran educators. Grantees may choose partnerships

from both traditional degree-granting educator preparation programs and programs
that conferred a teaching certificate but not necessarily

Q THE ROLE OF EPPs a degree. Any degree program chosen, however, must

- Partnerships with EPPs are incorporate the clinical experience (student teaching)
a vital part of the program element leading to certification if salary support for the
because grantees must ensure student teaching phase was requested at the time of
that candidates obtain the application.

necessary clinical experiences o ‘
that the law guarantees This includes out-of-state EPP partners, alternative route

under teacher certification providers, and non-degree-granting approved teacher

rules. As future educators, certification programs.

veterans must receive the . _
same high-quality training as Be aware that working with out-of-state EPPs under

any other person wishing to the grant carries with it some important considerations
become a teacher in Michigan. which are the district’s responsibility to ensure. An outline
of these considerations is found in Appendix A.

EPP ASSURANCES

As listed in Appendix B, grantees agreed to the assurances listed below pertaining to any
partnership with an EPP.

- The local education agency will establish a formal partnership (hereafter, “the partnership” with
the approved educator preparation provider designated in the application.

- The partnership will use data and ongoing consultation to continually update and improve
activities supported under this grant.

- The partnership will not prohibit teacher candidates from accessing support through this grant
if they are employed in a school or district that they previously attended.

- The partnership will provide coaching and other supports to teacher candidates and mentor
teachers based on individual needs.
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GRANT PROGRAM EXPENDITURES

At the time of application, districts applying to the
Military Veterans grant provide a preliminary budget
for their intended program, taking into account all
allowable costs within budgetary function codes listed
on the application. With the exception of supplemen-
tal teaching salary calculated by the GEMS/MARS
application, budgets submitted by applicants are
considered to be the maximum estimates available to
support each veteran educator.

However, the MDE anticipates that some costs will
change during the actual course of grant activities, for
understandable but unforeseen reasons. As a result,
MDE plans an annual report that includes records

of actual expenditures made by each grantee (see
Appendix B). The actual expenditures listed on these
reports will “correct” the estimated amounts provided
at the time of application.

The Military Veterans Grant organizes all expenditures
under the function code 221: Instructional Staff.

ADDITIONAL ADMINISTRATIVE COSTS

For the Military Veterans grant, no additional adminis-
trative costs are allowed, since the statute already
authorizes grant funds to be used for salary, stipends,
and the costs of support staff according to the list to
the right.

ALLOWABLE COSTS

What costs are considered
allowable under the Military
Veterans Grant?

Salary for the veteran during the
student teaching phase of the
veteran's preparation program
at an approved Michigan EPP
(see Appendix A), equivalent to
the starting teacher salary rate
within the applying district.

One additional semester of
salary for the veteran to attempt
student teaching one more time,
if disapproved for completion

of the first attempt of student
teaching by their mentor
teacher.

50% of the difference between
the veteran'’s highest yearly
salary in the military and the
starting teacher salary, phasing
down annually so that 100% of
a member’s salary is paid from
outside funding by September
30, 2027.

The payment of costs and fees
associated with completion of
each subject area examination
for each subject area in which a
participating veteran is seeking
teacher certification.

The hiring of support staff to
implement the mentorship
program described in this
section.

Stipends for mentor teachers to
support program participants
and completers.
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SUBAWARDS

No subawards or subgranting models of fund distribution may be made by the grantees.
Accordingly, all grantee districts are subject to monitoring as recipients by the State of
Michigan, and must show good grant administration practices over the course of using
Military Veterans grant funds.

The identified fiscal agent—i.e., the grantee—must bear full responsibility for any and all
accounting functions associated with these funds, including creation and execution of
an agreement that outlines explicit dissemination and protocols as it relates to distribu-
tion of funding for individual and collective members of the consortium.

TRACKING BUDGETS IN GEMS/MARS

The original grant application organized budgetary line items and their amounts with
this table:
Purchased Supplies and

Services Materials
(3000-4000) (5000)

Salaries Benefits
(1000) (2000)

Other Line

Function Code (7000-8000) Total

221: Coaching
Mentor Stipend

221: Support
Staff

221. Fees

Other (specify)

Total

The total should match the grant amount provided on the Grant Award Notification
(GAN) that was generated frommn GEMS/MARS at the time of award. If these do not match,
please contact the 30c Team at MDE-EdWorkforceGrants@Michigan.gov. (4

Remember, as the funds are spent, there will be no need to amend the budgetary
information provided in the application. An annual reporting process (see next section)
will be used by MDE to track each year’s reported expenditures. Leftover funds will be
recaptured by MDE through a reconciliation process to be communicated later.
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ANNUAL REPORTING

According to paragraph (4) of MCL 388.1630c, (4 “the department must provide an

annual report to the house and senate appropriations subcommittees on school aid, the
house and senate fiscal agencies, and the state budget director on the troops-to-teach-

ers initiative under this section, including the number of qualified troops-to-teachers
members who were hired as certificated teachers in each district that received funding
under this section.” In order for MDE to fulfill this commmitment, it must in turn require
each grantee of the Military Veterans grant to report the following on an annual basis:

GRANTEE INFORMATION

« Applicant LEA or PSA Name
« EEM code

« Name of District Employee
Completing Annual Report (First &
Last)

. Title/Position of District Employee
Completing Annual Report

» Email address of District Employee
Completing Annual Report

« Business Office or Financial
representative name (First and Last)

« Business Office or Financial
representative email

SALARY SUPPORT REQUESTS

If the veteran is currently engaged in
student teaching:

« Level in which the veteran is
completing student teaching

« Elementary School (Function Code 111)
» Middle School (Function Code 112)
« High School (Function Code 113)

« Amount of the salary to be paid to the
military veteran while student teaching

« Date of hire

VETERAN INFORMATION

Full name

Personnel Identification Code (PIC)

EPP and/or preparation program

. Endorsement codes (4 or certification sought

Current status in program (choose one):
« Currently in Phase 1 of student teaching
« Currently in Phase 2 of student teaching

« Has successfully completed student teaching but is
not yet employed in our district

« Did not successfully complete student teaching and
is no longer a candidate for teacher certification

« Received teacher certification and is currently
employed in our district

SALARY SUPPORT REQUESTS

If the veteran is currently employed as a teacher:

« Level in which the veteran is currently employed
« Elementary School (Function Code 111)
« Middle School (Function Code 112)
« High School (Function Code 113)

« If the salary provided by the district is lower than
the military veteran’s highest salary while in the
military, the amount of requested salary support
following the formula found on page 4 and 7

« Date of hire

FPME MILITARY VETERANS GRANT
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ANNUAL REPORTING (continued)

YEAR TO DATE . Sl BenEi Purchased Supplies and oth Li
EXPENDITURES FunctionCode  “iogo) | (2000) | zeeniess,  Melelss (oo oc)  Tota
. 221: C hi

« Costs incurred for Mentor Stipend

each line item on .

: Support

the budget table Staff

(See el 8) 221: Fees
« GEMS/MARS will Other (specify)

track grant funds

remaining

Total

OPTIONAL NARRATIVE

« Grantees are welcome to provide a written narrative that captures lessons learned that may
improve the implementation of the program or feedback.

« This section is optional and for informational purposes only.

« If a response to the submitted narrative is desired, please contact the 30c Team at
MDE-EdWorkforceGrants@Michigan.gov. (4§

REPORTING TIMELINES
Grantees will make their annual reports on GEMS/MARS twice:

- on or before August 31, 2026, including new expenditures since delivery of GAN

- on or before August 31, 2027, including expenditures incurred between September 1, 2026, to
the date of report sulbmission

No expenditures for the grant can be made after September 30, 2027.

All reports will be made on GEMS/MARS. Grantees are advised to be on the lookout for
email announcements from MDE indicating the availability of report screens on GEMS/
MARS.
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APPENDIX A: WORKING WITH EPPs

Before identifying new EPPs for partnerships, grantees should have a well-documented
procurement policy, and district selection of an educator preparation provider partner
must be consistent with its own procurement processes. Before you authorize a veteran
candidate for the program, ensure that the EPP providing student teaching meets the
eligibility requirements outlined below.

1. The educator preparation provider must be a non-profit entity and must be accredited by

a regional accrediting organization [4 recognized by the Council for Higher Education
Accreditation (CAEP).

2. If the educator preparation provider is located within the MDE'S PROPREP
state of Michigan (see sidebar), the educator preparation WEBSITE
provider's program must be must be approved by
the State of Michigan to lead to teacher certification.
(“Teacher” or “CTE"” program type.)

To see a list of institutions
and alternative routes that

are approved to offer an

3. If the educator preparation provider is located outside endorsement based on a
the state of Michigan, the educator preparation provider’s selection of desired endorse-
program must be approved to lead to standard-level
teacher certification in the state where it is offered.
Moreover, the completed program must be in a teaching
endorsement area or areas available in Michigan. @
Please note that online programs offered by providers in can deliver the coursework
other states are considered out-of-state programs. and clinical experiences

needed for your candidates.

ment(s), use the MDE's
ProPrep website. [4' This is
the best way to ensure an EPP

The out-of-state-prepared educator must complete

all certification requirements as specified in Michigan

Compiled Laws and the Teacher Certification Code. They must submit a formal application
through the Michigan Online Educator Certification System to be evaluated by the Michigan
Department of Education for certification after completing the program. A summary of
these requirements can be found on MDE’s Out-of-State Applicants website, (4 and in the
accompanying video. [
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ASSURANCES

As a part of their application, each grantee agreed to the assurances listed below:

/ The local education agency pledges to provide a salary equal to a starting teacher’s salary
in the district to all Future PME Veterans participants during their student teaching
semester(s).

/ The local education agency shall only accept as Future PME Veterans participants
individuals who hold a bachelor’'s degree or higher from a public or private university and
served in the United States Armed Forces, including the reserve components, and were
discharged or released under conditions other than dishonorable.

The local education agency pledges to employ the teacher candidates supported through
this grant throughout the grant cycle.

AN

The local education agency pledges to pay each qualified Future PME Veterans completer
it hires a salary equal either to a) a starting teacher’s salary in the district (if that salary is
higher than the participant's highest salary in the military) OR b) the sum of a starting
teacher’s salary in the district and 50% of the difference between that salary and the
completer’s highest salary in the military (if the starting teacher’s salary is lower than the
completer’s highest salary in the military).

AN

The local education agency will establish a formal partnership (hereafter, “the partnership”
with the approved educator preparation provider designated in the application.

The partnership will use data and ongoing consultation to continually update and improve
activities supported under this grant.

The partnership will not prohibit teacher candidates from accessing support through this
grant if they are employed in a school or district that they previously attended.

The partnership will provide coaching and other supports to teacher candidates and mentor
teachers based on individual needs.

The local education agency acknowledges that it is responsible for developing its own
financial monitoring plan for the funds received under this grant, including independent
auditing of the use of grant funds.

N N X XN X X

The local education agency will submit annual reports on expenditures of awarded funds
during the life of the grant, including any necessary amendments to projected expenses
from the submitted budget, and a final budget of actual expenses at the conclusion of the
life of the grant.
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