
Does the individual work 32 hours or more per week for their employer?

Does the individual currently make payments toward their student loans?

Does the indvidual make these payments under a federal public service 
loan forgiveness program?

Best Practice: Ensure the participant understands the eligible loan options available on 
the Student Loan Repayment Program website. Keep the Federal Student Aid website 
handy for additional details and information on income-driven repayment plans.

Is the individual enrolled in an income-driven repayment plan, if their loan 
type allows for this type of plan?

Does the individual work directly with pre-K to grade 12 students for at least 
50% of their working time?

Best Practice: First review the definition found in MCL 388.1627k, Section (14)(b)(ii). It is the 
employer’s responsibility to determine if the participant works directly with students for at 
least 50% of their working time.
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https://www.michigan.gov/mde/services/ed-serv/educator-retention-supports/student-loan-repayment-program
https://studentaid.gov
https://www.legislature.mi.gov/(S(t1ozzxwse0cpxd2nfr5mzd2a))/mileg.aspx?page=getObject&objectName=mcl-388-1627k
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