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Application Feature Possible Points 

Demonstration of Need 4 points 

Position Description 4 points 

Future Spending Plan 4 points 

Certifications 3 points 

Total Points 15 points 

 

Subsection 5: Hiring support staff for student mental health needs 

Demonstration of Need (4 points): 

• Outlines the need for additional support staff within the building 

• Describes the position to be filled 

• Describes how the position will support improving student mental health 

 0 points 1 point 3 points 4 points 

Criteria • States there is a 

need for 

additional 

support staff but 

does not 

elaborate on the 

need 

• Position 

description only 

states the 

provider type with 

limited additional 

details 

• Does not provide 

a description of 

how the new 

• Provides 1 

statement of 

need around why 

an additional staff 

member is 

needed for 

student support. 

• Position 

description 

provides 1duty of 

the newly 

created position 

and outlines how 

those duties 

support student 

mental health. 

• Provides 2 

statements of 

need around why 

an additional staff 

member is 

needed for 

student support. 

• Position 

description 

provides 2 duties 

of the newly 

created position 

and outlines how 

those duties 

support student 

mental health. 

• Provides 3 or 

more statements 

of need around 

why an additional 

staff member is 

needed for 

student support. 

• Position 

description 

provides 3 or 

more duties of the 

newly created 

position and 

outlines how 

those duties 
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position will 

improve student 

mental health 

• Provides 1detail 

about how the 

support staff will 

improve student 

mental health, 

support all 

students. 

• Provides 2 details 

about how the 

support staff will 

improve student 

mental health, 

support all 

students. 

support student 

mental health. 

• Provides 3 or 

more details 

about how the 

support staff will 

improve student 

mental health, 

support all 

students. 

 

Position Description (4 points): 

• Describes the role of the provider 

• Includes the credentials held by the provider 

 0 points 1 point 3 points 4 points 

Criteria • Briefly describes 

the role of the 

provider 

• Does not include 

the credentials 

• Provides 1 duty of 

the provider 

• Does not include 

the credentials 

• Provides 2 duties 

of the provider 

• Includes the 

credentials held 

by the provider 

• Provides 3 or 

more duties of the 

provider 

• Includes the 

credentials held 

by the provider 

 

Future Spending Plan (4 points): 

Describe how this position will be funded and maintained after this grant funding has concluded. 

• Has a plan that explains whether the role will change in the future 

• Outlines what funding stream will be used in the future to maintain the position after the life of the grant 

• This should include a tentative budget for the years following the end of this funding outlining how the 

position will be funded. 
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o This should include funding source 

o How much is available 

o How to maintain the position for the same number of years that this funding allowed 

 0 points 1 point 3 points 4 points 

Criteria • Does not submit a 

plan that outlines 

a future plan for 

maintaining the 

position after 

funding ends (0) 

• Provides a plan 

with little to no 

details (1) 

• Submits a brief 

plan outlining 

how the position 

will be sustained 

after this stream is 

concluded 

• Does not provide 

the new funding 

source or indicate 

any details 

• Provides a 

budget that only 

outlines 

salary/costs but 

does not provide 

other details (i.e. 

funding stream 

and amounts 

from different 

funding streams) 

• Submits a plan 

outlining how the 

position will be 

sustained after 

this stream is 

concluded 

• Provides a list of 

funding sources 

to be used and 

provides 

amounts, whether 

funds are federal 

or state, and the 

length of each of 

those funding 

streams. 

• Provides a 

budget that 

outlines 

salary/costs and 

how the salary will 

be broken up 

between all the 

funding streams 

• Submits a plan 

outlining how the 

position will be 

sustained after 

this stream is 

concluded 

including a plan 

indicating how 

long the position 

will be 

maintained 

• Provides a list of 

funding sources 

to be used and 

provides 

amounts, whether 

funds are federal 

or state, and the 

length of each of 

those funding 

streams. This plan 

should include 

how the position 

will be 

maintained for 

the same length 

of time that 31aa 

funded the 

position. 
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• Provides a 

budget that 

outlines 

salary/costs and 

how the salary will 

be broken up 

between all the 

funding streams 

 

Certifications (3 points): 

• Provider holds a license and will not work outside of their scope of practice 

• Agree to be subject to a comprehensive investigation and waive any privilege that may otherwise 

protect information from disclosure in the event of a mass casualty event and must agree to comply with 

a comprehensive evaluation. A description of what a comprehensive investigation will include can be 

found in the legislation. 

 0 points 1 point 3 points 

Criteria • Did not complete • Only completed 

one certification 

• Completed both 

certifications 

 


