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Special Education Advisory Committee (SEAC) 
2021-2022 Annual Report

Introduction
The Individuals with Disabilities Education Act (IDEA) State Advisory Panel (SAP), 
known as the Special Education Advisory Committee (SEAC) in Michigan is the 
federally mandated state advisory panel, designed to advise the Michigan 
Department of Education (MDE), State Board of Education (SBE), and the MDE 
Office of Special Education (OSE) on matters related to the education of students 
with disabilities. The purpose of SEAC is to provide state education organizations, 
agencies, and parents with an authentic voice of stakeholders to advise and/or 
assist in Michigan’s effort to serve children with disabilities and their families. As 
part of its duties, this diverse committee annually submits a report on its activities 
to the SBE, MDE, and OSE. This report is made accessible and is additionally 
available to the public summarizing its activities for each school year.

SEAC Mission
The 2021-2022 mission of the SEAC is to promote positive outcomes for all 
Michigan students with disabilities by:

· Gathering, sharing, and disseminating information on a state and national 
level.

· Communicating with a diverse group of stakeholders.
· Identifying unmet needs.
· Collaborating with the Office of Special Education (OSE). 
· Engaging with various offices in the Michigan Department of Education 

seeking feedback and input.
· Advising the State Board of Education (SBE).

The Purpose of the Committee
The SEAC is Michigan’s Individuals with Disabilities Education Act (IDEA) 2004 
mandated SAP to the MDE and SBE. The State Advisory Panel must:

§300.169 Duties
(a) Advise the State Education Agency (SEA) of unmet needs within the State in the 
education of children with disabilities;
(b) Comment publicly on any rules or regulations proposed by the State regarding 
the education of children with disabilities;
(c) Advise the SEA in developing evaluations and reporting on data to the Secretary 
under section 618 of the Act;
(d) Advise the SEA in developing corrective action plans to address findings 
identified in Federal monitoring reports under Part B of the Act; and
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(e) Advise the SEA in developing and implementing policies relating to the 
coordination of services for children with disabilities.

§300.513(d)(1)
(a) Decision of hearing officer on the provision of free appropriate public education 
(FAPE).
(d) Findings and decision to advisory panel and general public. The public agency, 
after deleting any personally identifiable information, must—
(1) Transmit the findings and decisions referred to in §300.512(a)(5) to the State 
advisory panel established under §300.167.

SEAC members are nominated by their organizations, agencies, or themselves to fill 
seats. Opportunities to participate on the SEAC are regularly posted at the SEAC 
website. Nominees are asked to complete applications which are then reviewed by 
the SEAC Executive Committee and/or the Committee as a Whole as required in the 
SEAC Operating Procedures.

Nominees are sent to and appointed by the SBE and represent a broad diversity of 
stakeholders—administrators, providers, advocates, parents, and consumers—
concerned with the education of all children, including students with disabilities (see 
pages 25-30 for 2021-2022 SEAC participants). By federal statute, at least 51 
percent of the membership must be individuals with disabilities or parents of 
children with disabilities under 26 years of age who currently receive special 
education services under the IDEA.

SEAC is a group of individuals representing various statewide organizations and 
interests engaging in learning to build a shared understanding around a host of 
complex topics affecting students with disabilities. Due to the ongoing COVID-19 
pandemic, the 2021-2022 school year continued SEAC’s journey of providing all 
meetings through a virtual platform. Meetings were streamlined to occur in one half 
day per month. All business meetings were closed-captioned and recorded in an 
effort to best meet needs of all of our members. During the year, the SEAC 
engaged in a variety of learning opportunities in order to make recommendations to 
the SBE, MDE, and OSE. 

As a basis for structuring these learning opportunities, members identified what is 
going well and what needs enhancement in terms of communication from 
constituent groups to the SEAC and from the SEAC to constituent groups. It is key 
to the SEAC’s effectiveness the conversations at SEAC meetings reflect member 
organizations’ concerns, not just the concerns of the individual delegate. Similarly, 
SEAC learning has limited impact if the new learning is not shared back with the 
member organizations. The Executive Committee routinely reminds the members of 
this responsibility, and their communication with their constituents drives the 
monthly agenda.

http://www.michigan.gov/mde-seac
http://www.michigan.gov/mde-seac
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SEAC Learning
Given the diversity of SEAC members and the prior knowledge they bring to the 
work, SEAC learning establishes a shared understanding to ensure decisions and 
advice reflects those shared understandings and beliefs. This year, we heard 
regularly from presenters including the OSE Director and Policy Supervisor, the 
Michigan Teacher of the Year (MTOY), and the MDE Legislative Liaison. The 
information presented is designed to remind SEAC members of their advisory role 
versus an advocacy role. Input regarding the development of the 2021-2022 
priorities was sought from the SBE, Directors of the MDE P-20 System and Student 
Division Directors and the OSE, as well as SEAC member organizations, agencies, 
and Members-At-Large.

2021–2022 SEAC Work Relative to Six IDEA 
Duties/Functions
States and lead agencies have a responsibility, under federal law, to have a system 
of general supervision reflecting the implementation of the Individuals with 
Disabilities Education Act (IDEA). There are eight components of special education 
general supervision, each component interacts with all other components. SEAC 
intertwines the eight components into six functions which guide the work of this 
advisory committee.

In brief, the six functions are:

1. Function 1: Advise Regarding Unmet Needs 

2. Function 2: Comment Publicly on Proposed Rules 

3. Function 3: Advise Regarding State Performance Plan (SPP) Targets 

4. Function 4: Advise Regarding Federal Monitoring of Corrective Action Plans 

5. Function 5: Advise Regarding the Development of Policies Related to the 
Coordination of Services for Students with Individualized Education Programs 
(IEPs)

6. Function 6: Review Due Process Hearing Findings 

The following information provides a detailed look at the learning provided to SEAC 
members centering in the aforementioned functions during the 2021-2022 school 
year.

Function #1: Advise Regarding Unmet Needs

The SEAC is charged with identifying unmet needs within special education and 
bringing them to the attention of the SBE and the MDE.
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Unmet needs may be discovered through public comment at SBE meetings and 
through specific comment by SBE members. Additional thoughts are shared by the 
MDE and OSE, as well as the members of SEAC.

Because of the diversity of the SEAC membership, there is considerable opportunity 
for staying apprised of unmet needs. In 2021-2022, SEAC maintained 
representation from 12 state agencies, 5 family-support agencies, and 18 statewide 
organizations each represented by both a delegate and an alternate, as well as 10 
Members-At-Large. 

SEAC members additionally hold seats in state organizations who concern 
themselves with the education of students with disabilities. These include:

1. MDE Family Matters Engagement Workgroup

2. MDE The Path Forward Steering Committee

3. Michigan Education Research Institute Advisory Council

4. OSE Intermediate School District (ISD) General Supervision Workgroup

Annual Priorities for 2021-2022

The unmet needs SEAC studied in 2021-2022 focused on inequities discovered 
during the course of the COVID-19 pandemic. When the SEAC selects issues such 
as those outlined below as priority unmet needs, members first analyze the scope 
of the problem by reviewing related data provided by experts in the field. They then 
identify areas of consensus and generate data-guided information for consideration 
by the SBE and MDE. 

The three priorities and recommendations for 2021-2022 are as follows:

Priority 1:

Understand and develop advice regarding viable, additional diploma track options 
which will in turn improve graduation rates for students with disabilities while also 
providing options for those at risk of dropping out.

SEAC Learning and Recommendations Regarding Priority 1:

Presenters included: 

· Dr. Scott Koeningsknect, MDE Deputy Superintendent, P-20 System and 
Student Transitions

· Dr. Brian Pyles, MDE Director of the Office of Career and Technical Education 
(OCTE)

· Dr. Valerie Milton, MDE OCTE Research Consultant
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· Jennifer Hirst, Consultant for the Innovation and Special Populations Unit of 
Michigan Rehabilitation Services (MRS)

· Shannon McVoy, Transition Services Manager for the Bureau of Services for 
Blind Persons

· Jeanne Anderson-Tippett, Special Education Consultant, MDE OSE
· Jerry Cullum, Special Education Research Consultant, MDE OSE

Learning included: 

· Review of Michigan’s dropout and graduation statistics including purported 
causes.

· Review of coding used in the identification of dropout students.
· Review of Michigan’s graduation requirements including a comparison of 

Michigan Merit Curriculum (MMC) to required curriculums in other states.
· Increased understanding of alternative and career and technical education 

opportunities for students with disabilities. 
· Cross-office teams throughout the MDE work with the OCTE through 

collaboration and provision of related supports.
· Transition of students with disabilities.

Resources shared:

· Family Matters Fact Sheet: Certificate of Completion vs. Diploma 
· Graduation Decisions for Students with Disabilities 
· Michigan Alliance for Families: Michigan Merit Curriculum 
· Michigan Career Development Model 
· MMC High School Graduation Requirements 
· Top 10 in 10: Strategic Action Plan 
· Work-Based Learning 

Results: Twelve recommendations were crafted by SEAC members for consideration 
by the SBE and MDE. 

1. Look at the end goal for each student with a disability and tailor graduation 
requirements to meet their individualized needs. This may be through the 
Michigan Merit Curriculum (MMC) or work-based learning through trade 
industries. Consider an endorsement system for a diploma/certification (i.e., 
visual arts, mechanics, etc.).

2. Align career and academic pathways to state employment needs. Provide a 
wide array of internships.

3. Provide solid resources and support to staff working with students with 
disabilities and students in the juvenile system to both plan for and provide 
better outcomes for graduating.

https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/familymatters/FM1/CertificatesOfCompletion_FactSheet.pdf?rev=faac84c4434f4c1987c2559eee7ac244%22%20%5Ct%20%22
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/iep/GraduationDecisionsforStudentswithDisabilities.pdf?rev=e1635de2b45c49e38ad499017136a15b
https://www.michiganallianceforfamilies.org/mmcpc/
https://www.michigan.gov/mde/-/media/Project/Websites/mde/CTE/Tool-kits/MI_Career_Development_Model_-_Dec_18_2018_641266_7.pdf?rev=248c9cab6cb74215900af642f10f6387
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Academic-Standards/Personal-Finance/Complete_MMC_FAQ_August_2014.pdf?rev=aa8da75ebf764947aea6e2311839a671
https://www.michigan.gov/mde/resources/michigan-top-10-strategic-education-plan
https://www.michigan.gov/mde/services/octe/educators/work-based-learning/work-based-learning-manual-managing-your-risk
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4. Family Matters documents:
· Provide education for families and students on available options 

beginning in early middle school.
· Provide information regarding 5th and 6th-year completion options to 

both school personnel and parents.
5. Provide options for students with disabilities to remain in school until age 26.
6. Rebuild strong partnerships with vocational programs early in a student’s 

high school education to better prepare students for employment once out of 
high school. Find ways to shift the mindset and have real-life employment 
examples tied to skills taught in the classroom so students and parents view 
the career option as a viable one. Post examples of successes online.

7. Ensure supports exist for all communities in Michigan to provide career and 
technical education (CTE) programs, vocational programs, internships, and 
education beyond the MMC.

8. Regularly review data from other states to see what has been successfully 
implemented and what has failed to determine other avenues Michigan may 
wish to adapt/adopt/avoid.

9. Strengthen the understanding and use of a personal curriculum (PC) leading 
to a diploma.

10.Ensure all stakeholders in a student’s education are informed regarding 
legislation involving alternate diploma options. 

11.Tie Individualized Education Program (IEP) social/emotional goals into 
preparation for life after high school, (i.e., anger management, time 
management, best practices in working with customers/bosses/peers, etc.).

12.Utilize vocational rehabilitation (VR) to assist, in a dual enrollment capacity, 
in earning a diploma in a way that will be more meaningful for many 
students with IEPs who need work experiences beyond MMC requirements.

Priority 2:

Discover and share practical solutions to obtaining and retaining special education 
teachers, paraprofessionals, and ancillary staff which work for all schools regardless 
of economic status.

SEAC Learning and Recommendations Regarding Priority 2:

Presenters included:

· Laurie VanderPloeg, Former Director, U.S. Department of Education, Office of 
Special Education Programs (OSEP)

· Leah Breen, Director, MDE Office of Educational Supports (OEE)
· Rebecca McIntyre, MDE OSE Interim Assistant Director



Michigan Department of Education Special Education Advisory Committee Page 9

Learning included: 

· Federal and state efforts to attract, prepare, and retain special education 
personnel.

· Review of promising practices across the nation.
· Tying nationwide and statewide promising practices together.

Resources included:

· Council for Exceptional Children Webinar Series: From Information to 
Implementation 

· Educator Staffing Strategic Plan 
· Future Proud Michigan Educator 
· Educator Workforce Data Report 2021 
· EPIC – Michigan Teacher Shortage Study 2021 
· Grow-Your-Own: Addressing Vacancies and Shortages 
· Legislature Has the Opportunity and Funds to Address Teacher Shortage Now 
· On the Rise Academy (DPS) 
· Special Education Teacher Tuition Reimbursement Grant 
· OSEP Ideas That Work – Attract, Prepare, Retain: Effective Personnel for All 
· Welcome Back! Proud Michigan Educator Campaign 
· Welcome Back! FAQs 

Results: The following thirty-five recommendations were crafted by SEAC members 
for consideration by the SBE and MDE. 

For Ancillary and Special Education Staff

1. Create supportive networks for those working in several buildings and those 
isolated in sections of a building.

2. Provide ancillary staff/service providers a designated place to do their job 
(not shared, closet, hallway, etc.).

3. Designate a “resource staff person” to fully support staff, to answer 
questions, help find resources, and be a familiar and welcoming face.

4. Relieve extraneous duties (i.e., greeting buses, lunch duty, coaching).

Licensure

1. Provide a set of common expectations across districts and the state for skills 
needed.

2. Ensure licensure tests reflect the expectations for the filling of positions for 
which people are applying.

3. Create pathways for paraprofessionals to become special educators (i.e., 
Grow Your Own Programs).

https://exceptionalchildren.org/events/information-implementation-combatting-shortages-educators-serving-swds
https://exceptionalchildren.org/events/information-implementation-combatting-shortages-educators-serving-swds
https://www.michigan.gov/-/media/Project/Websites/mde/educator_services/cert/placement/educator_staffing_strategic_plan.pdf?rev=1cd888815cec4cb98190078f97d250e4
https://www.michigan.gov/mde/services/ed-serv/educator-recruitment
https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/research/annual_educator_workforce_data_report_2021.pdf?rev=03741cd844814e1f8310db23372c24f6
https://www.michigan.gov/mde/-/media/Project/Websites/mde/educator_services/research/EPIC_Teacher_Workforce_Report_2021.pdf?rev=2e4d3a8175ee44e48994f222585cacd3
https://www.michigan.gov/mde/services/ed-serv/ed-cert/permits-placement/grow-your-own-vacancies-shortages#:~:text=The%20Michigan%20Department%20of%20Education,to%20support%20K%2D12%20staff.
https://www.michigan.gov/mde/news-and-information/press-releases/2021/12/09/legislature-has-the-opportunity-and-funds-to-address-teacher-shortage-now
https://www.detroitk12.org/Page/15346
https://www.michigan.gov/mde/services/special-education/funding/idea-grant-initiatives/se-teacher-tuition-grant
https://osepideasthatwork.org/attract-prepare-retain-effective-personnel-all#:~:text=OSEP%20hosted%20a%20virtual%20summit,interventions%2C%20supports%2C%20and%20services%20to
https://www.michigan.gov/mde/services/ed-serv/ed-cert/cert-guidance/welcome-back-proud-michigan-educator-campaign
https://www.michigan.gov/mde/services/ed-serv/ed-cert/cert-guidance/welcome-back-proud-michigan-educator-campaign/faq
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4. Provide credit for field experience hours for paraprofessionals tied to 
incentives to pursue teaching special education certification.

5. Provide reciprocity of licensure.
6. Review “bands” teachers are certified in (early childhood, middle, high, etc.) 

for transportability.

Incentives for Retention

1. Provide benefits. Reinstate union benefits. Remove the cap on districts 
regarding how much they can fund health care.

2. Provide resources needed to do the job (classroom budget).
3. Lower taxes.
4. Provide professional living wages.
5. Student loan forgiveness.
6. Offer-scholarships to keep educators in the profession.
7. Districts reallocate budgets to provide additional support staff (i.e., social 

workers, psychologist) on-site so caseloads are manageable and to prevent 
burnout.

8. Locals need to be careful about assigning the hardest cases, that more 
veteran staff members want to pass on, to newer professionals. Newly hired 
staff should be learning and growing and have manageable numbers and 
cases so they do not leave the field for private work.

9. Locals need to assure maintenance of manageable caseload numbers.
10.Provide paraprofessionals, and other new special education staff, mentor 

support for their first year. Those who serve as mentors should be provided 
additional pay.

11.Provide a four-day school week. Hold a support day on Friday for students 
who need it. Hold professional development days for teachers. Learn from 
several district models around Michigan or from other state models 
(Montana).

Professional Development

1. Provide professional development specifically designed for paraprofessionals.
2. Teach people how to work with behaviorally challenged students allowing 

them to be successful.
3. Develop and implement onboarding programs within districts which welcome, 

value, and support all special educators while creating a community 
environment where all employees will want to stay.

4. Expect to provide more support for lower income areas that may not have 
access to early childhood education. Consider additional environmental 
factors and provide additional funding when these needs are discovered.

5. Being a paraprofessional must be treated as a profession, not a job. Training 
teachers and administrators how to use paraprofessionals effectively is 

https://www.kxlh.com/news/montana-news/montana-schools-moving-to-classes-four-days-a-week-to-attract-teachers?fbclid=IwAR1Eg1-9W4VeKgFzuQs27ZrJ_e9bKmQFh4b8l8_nnz6_eIkDTq8juW_adcQ
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needed, paired with identifying what the exact responsibilities would be of 
that paraprofessional given the individual needs of each student. Match the 
skillsets of the paraprofessional with the child’s needs. There should be 
“phasing” of the support, based on concrete data of the student’s progress.

6. Gather input from teachers, paraprofessionals, and ancillary staff. What do 
their needs look like across the state? What are the commonalities? What are 
the differences? How can we learn from each other?

Attracting Potential Special Education Staff

1. Provide positive media coverage and seek legislative support. Teach people 
to respect the profession. Public persona must change if the field of 
education is to be respected.

2. A big marketing push to bring educators into the field is needed.
3. Extend the “links” program, through the Statewide Autism Resources and 

Training (START) project to also capture another population of people who 
may be interested in special education as a career (paraprofessionals, special 
education teachers, social workers, etc.).

4. Partner with higher education to draw more people into education. Focus 
postsecondary education requirements for becoming a special educator, 
ancillary staff, and/or paraprofessionals on education. Rethink the way 
teachers become teachers. How can we influence changes to higher 
education programs to meet the urgency of now?

Responsibilities for Others

1. Districts provide programs to incentivize current students to go into 
education (teaching).

2. Express/help our legislators understand and respond to the “urgency of 
now.” They must understand this is a real problem.

3. Create CTE programs to include a paraprofessional track to help develop a 
workforce, which may include a “Disability 101” component.

4. Revert to the original intention of the Individuals with Disabilities Education 
Act (IDEA) and stop funding students with disabilities who have an 
individualized education program (IEP) until the age of 26.

Priority 3:

Create advice for schools and parents in using a Personal Curriculum (PC) to 
improve outcomes for students with disabilities.

SEAC Learning and Recommendations Regarding Priority 3:

Presenters included: 

· Rashell Bowerman, Education Consultant, MDE
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· Rebecca McIntyre, Interim Assistant Director, OSE

Learning included: 

· Review of the Michigan Merit Curriculum (MMC) overview, history, and 
current legislation.

· Reviewed numerous Michigan guidance documents for shaping personal 
curriculums.

· Breakout groups to dissect what each of the members affiliated schools and 
districts are doing to use PCs to guide decision making for students who learn 
differently.

· Making graduation decisions for students with disabilities.
· Accommodations, modifications, practices, and supports.
· High school website tour.
· Educational placement and expectations.
· Determining when a PC is appropriate.
· Making PC requests and other processes.
· Education Development Plan (EDP) and it’s connection to the PC.
· Self-Assessment.

Resources shared:

· Family Matters Fact Sheet: Personal Curriculum 
· Graduation Decisions for Students with Disabilities 
· MDE Personal Curriculum Implementation Guide 
· MDE Personal Curriculum Website 
· Parent and Educator Guide for Personal Curriculum 
· Personal Curriculum Additional Resources: Supplement to the Personal 

Curriculum Parent and Educator Guide 
· Personal Curriculum: Focus on Algebra II 
· Personal Curriculum: Focus on Enrichment 
· Personal Curriculum: Focus on Students with an IEP 
· Personal Curriculum: Focus on Transfer Students 
· Revised School Code 380.1278b (5)(B)(p) 

Results: Six recommendations were crafted by SEAC members for consideration by 
the SBE and MDE. 

1. Create guidance documents for posting on the PC website and on the Family 
Matters website.

· Decision tree guidance on determining appropriate students for PCs. 
However, not to be used as a tool for getting everyone a diploma. The 

https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/familymatters/FM1/PC_FactSheet.pdf?rev=6e36deb48f2f4974988d7019c51b4c78
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/iep/GraduationDecisionsforStudentswithDisabilities.pdf?rev=e1635de2b45c49e38ad499017136a15b
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Year/2021/08/26/PC_Implementation_Guide_Final.pdf?rev=15e7b96803714e5e9adab8b222ec257a
https://www.michigan.gov/mde/services/academic-standards/mmc/personal-curriculum
https://www.michigan.gov/mde/-/media/Project/Websites/mde/2017/03/28/PC_Guide_1_2015.pdf?rev=b1020a396386422db87b83a3249cf37f
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Year/2017/03/29/PC_Extras_1_2015.pdf?rev=1e1ac8427977463ca5d2b0ed15ad1713
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Year/2017/03/29/PC_Extras_1_2015.pdf?rev=1e1ac8427977463ca5d2b0ed15ad1713
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Year/2016/05/18/Algebra_II.pdf?rev=1806773a6d974cb99ef6f32d29266b87
https://www.michigan.gov/mde/-/media/Project/Websites/mde/2017/03/28/Enrichment.pdf?rev=829ae1e43ed744748d5d6b45fe0d1c01
https://www.michigan.gov/mde/-/media/Project/Websites/mde/Year/2017/03/29/Focus_of_Students_with_an_IEP.pdf?rev=26952b7d70e54d718a615112ace40207
https://www.michigan.gov/mde/-/media/Project/Websites/mde/2017/03/29/Transfer_Students.pdf?rev=416097a2f4d842b09b105c8df92511bc
http://www.legislature.mi.gov/(S(4ql150sp1gqfvxru2rbr12da))/mileg.aspx?page=getObject&objectname=mcl-380-1278b
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PC should not be substituted for students capable of graduating using 
the MMC.

· Sample checklists to assist a team in determining whether a PC is 
appropriate or inappropriate for the unique needs of a student with an 
IEP to graduate. A PC must be unique to each student and, if denied, it 
must be on the basis of that one student’s needs.

· Ensure required links to state or agency resources and websites 
regarding PCs are provided to students annually. This is currently a 
requirement, but nobody is checking to ensure it is done. Districts are 
providing their own quality control and may need reminding of the 
requirements in the Revised School Code 380.1278b (5)(B)(p): A 
school district or public school academy annually shall notify each of 
its pupils and a parent or legal guardian of each of its pupils that all 
pupils are entitled to a personal curriculum under this subsection. The 
annual notice shall include an explanation of what a personal 
curriculum is and state that if a personal curriculum is requested, the 
public school or public school academy will [review] the request. The 
school district or public school academy shall provide this annual 
notice to parents and legal guardians by sending a written notice to 
each pupil's home or by including the notice in a newsletter, student 
handbook, or similar communication that is sent to a pupil's home, and 
also shall post the notice on the school district's or public school 
academy's website.

· Create a quick fact sheet using data showing PC myths debunked.
2. Require more than a checkbox on the IEP form to show an educational 

development plan (EDP) or PC has been completed. Add something to show 
the projected dates when each will be revisited.

3. Engage the Michigan Transition Coordinators group and MRS in support and 
training of statewide organizations in the understanding of PCs and the 
ultimate distribution of information to families and parents.

4. Provide success stories from actual students who benefitted from having a PC 
as well as schools successfully utilizing the PC. Record and market 
experiences.

5. Workshops/professional development discussing PCs, EDPs, and transition 
plans provided regularly beginning in middle school and continuing through 
high school. These would be provided by ISDs and districts and include:

· Families by district.
· Counselors.
· Teachers, administrators, and staff.
· State agencies who may assist in the development of a PC.

6. Parents want a diploma but do not always understand what a PC is and how 
it may be used to help earn a diploma. A simplified version has been created 

http://www.legislature.mi.gov/(S(aeqiyyuc3mag4dqfad01ihbp))/mileg.aspx?page=getObject&objectname=mcl-380-1278b
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by Family Matters. These resources need to be widely distributed to parents 
in all districts in Michigan. These documents should include recent guidance 
from OSE explaining the difference between an MMC diploma and certificate 
of completion.

Function #2: Comment Publicly on Proposed Rules

The SEAC comments publicly on any proposed rules or regulations proposed by the 
State regarding the education of students with disabilities. 

SEAC seeks input from the Executive Committee, the Ad Hoc Committee, and the 
Committee of the Whole when needed. Comments provided by SEAC are posted in 
this section, when and if they are made. 

There were no proposed changes to regulations in the 2021-2022 school year thus 
no public comment was needed.

Opportunities for public comment are posted on the Michigan Department of 
Education website as they occur.

Function #3: Advise Regarding State Performance Plan (SPP) 
Targets

SEAC provides advice to the OSE on the target resetting for SPP Indicators. 

The SPP consists of 17 performance indicators that measure the state’s progress. 
Targets for the results indicators are determined by the MDE OSE with input from 
the SEAC and other stakeholder groups. In order to provide helpful input into the 
target setting process, SEAC members must have an understanding of indicators for 
which targets are to be set.

a) For each of the indicators studied, the OSE provided data collection 
methodology, data collection analysis and results, and historical data trends.

b) Proposed targets must meet the OSEP standards:
i. Must be rigorous yet achievable.
ii. Must show improvement over baseline data.
iii. COVID is expected to impact this reporting cycle.

Updates from the target setting requirements, triggered by the federal OSEP, 
included a review by SEAC members for the following indicators: 

1. General overview of all performance and indicators and requirements from 
OSEP for the 2021-2022 school year, with OSE Performance Reporting Unit 
staff led by Jessica Brady (Supervisor) and Julie Trevino.

2. Indicator 2: Dropout - percent of youth with IEPs dropping out of high 
school, with OSE Department Analysts Jerry Cullum, Shawan Dortch.

https://www.michigan.gov/mde/news-and-information/public-comment
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3. Indicator 8: Facilitated Parent Involvement - percent of parents with a child 
receiving special education services who report schools facilitated parent 
involvement, with Charo Hulleza, Wayne State University Center for Urban 
Studies and Marci VanHorn, OSE Department Analyst.

4. Indicator 17: State Systemic Improvement Plan (SSIP) - A comprehensive, 
ambitious, yet achievable multi-year plan for improving results for students 
with disabilities, with Dr. Kim St. Martin, Assistant Director, Michigan Multi-
Tiered System of Supports (MTSS) and Teri Rink, Director OSE.

The MDE OSE is publishing presentations specific to the State Performance 
Plan/Annual Performance Report (SPP/APR) Target Setting process as a mechanism 
to make information available to the public as part of meeting OSEPs stakeholder 
involvement requirements. These presentations may be found on the SEAC website.

Function #4: Advise Regarding Federal Monitoring of Corrective 
Action Plans

Advise the SEA in developing corrective action plans to address findings identified in 
federal monitoring reports under Part B of the Act.

Function 4 needs attention only when federal monitoring corrective action plans 
(CAPs) is identified and required by OSEP. There were no findings resulting in 
corrective action plans for the 2021-2022 school year, so no advising was required.

Function #5: Advise Regarding the Development of Policies Related 
to Coordination of Services for Students with Individualized 
Education Programs (IEPs)

The State Systemic Improvement Plan (SSIP), submitted yearly to the U.S. 
Department of Education (USED), takes into consideration the SEAC’s thinking 
about the coordination of efforts across offices as well as the early literacy priority 
area and its related targets. SEAC’s annual unmet needs priorities (Function 1) 
align with the Michigan Department of Education’s (MDE’s).

SEAC invited numerous people from various offices with expertise in the areas 
stated in the priorities. Those have been identified in Function 1. Other means of 
learning regarding the SSIP included: 

1. The Path Forward, Phase 2 work, of the MDE includes participation of SEAC. 
The SEAC Facilitator is a member of the Steering Committee with additional 
members providing assistance in workgroups as needed. The advice provided 
in developing and implementing policies may be found in The Path Forward 
Strategic Action Plan, most recently updated January 31, 2020. The 
development and implementation of policies were discussed regarding 
improved instruction in inclusive learning environments, specifically the 

http://www.michigan.gov/mde-seac
https://www.michigan.gov/documents/mde/Path_Forward_Strategic_Action_Plan_680915_7.pdf
https://www.michigan.gov/documents/mde/Path_Forward_Strategic_Action_Plan_680915_7.pdf
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implementation of dropout prevention and proactive strategies. This work 
was shared with the SEAC Committee of the Whole as a reminder and to 
provide an update of the continuing work.

2. The SEAC advises the SBE. The SEAC facilitator, accompanied by one 
(rotating) member of the SEAC Executive Committee attend each of the SBE 
meetings and report back to the SEAC Committee of the Whole regarding 
what was learned at the meeting, and what (if any) action SEAC might take 
in assisting the SBE in their understanding of the needs of students with 
disabilities. The SEAC regularly invites members of both the SEA and SBE to 
present and participate in various meetings throughout the school year. This 
continued relationship serves as a way to collect relevant and timely 
information in the carrying out of SEAC duties.

3. Part C of IDEA deals with early intervention services (birth through 36 
months of age), while Part B applies to services for school-age children (3 
through 21 years of age). The lead agency for Part C, or Early On®, is MDE. 
The MDE provides oversight to the 56 ISDs responsible for the administration 
of Early On across the state. Each local service area is required to have a 
Local Interagency Coordinating Council (LICC) as an advisory body for its 
system of services. The LICCs are patterned after the Michigan Interagency 
Coordinating Council (MICC) requiring representative stakeholders and 
parent membership. Dr. Noel Kelty, Former Director of MDE Office of Early 
Childhood Development and Family Education provided an update on IDEA 
Part C/Early On, and their Differentiated Monitoring System.

4. Monthly OSE updates are provided to the SEAC. The following updates 
occurred in this past year:

· OSE and State Systemic Improvement Plan (SSIP) updates from Teri 
Rink (monthly).

· OSE finance updates from John Andrejack, Supervisor of the OSE 
Finance Unit, as needed to assist in the understanding of priorities. 

Function #6: Review Due Process Hearing Findings

The Special Education Advisory Committee (SEAC) is obligated to receive findings 
and decisions of all completed due process hearings related to special education by 
receiving summary information pertaining to all completed due process hearings. 
(34 CFR 300.509(d)(1)).

The Individuals with Disabilities Education Act (IDEA, 2004) ensures a FAPE to all 
children with disabilities. IDEA specifically codifies three critical rights for students 
with disabilities: identification, evaluation, and educational programing/service. To 
ensure compliance with the statute, numerous provisions are included ensuring 
procedural safeguards for students with disabilities.
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Procedural safeguards guarantee a complaint resolution system, mediation, and an 
impartial due process hearing as remedies for parent/guardian challenges of local 
educational agency (LEA) decisions. Dispute resolution options and resources are 
available from the OSE website. Due process hearing decisions in Michigan are 
available through an online database.

Redacted versions of court decisions are studied by SEAC members in order to 
better understand the special education legal decisions in Michigan and inform the 
SBE and MDE of unmet needs of students with disabilities. These written reviews of 
cases heard in court assist SEAC members in understanding existing administrative 
laws, binding precedent, and persuasive precedent hearing officers use to form 
their decisions. SEAC members participated in detailed discussions reflecting on 
patterns of unmet needs from received findings and decisions of the following fully 
adjudicated due process complaints, ultimately providing thoughts and input to OSE 
personnel:

· Special Education Expedited Appeal, case number DP-21-0054, Whittemore 
Prescott Area Schools.

· Special Education Regular Appeal, case number DP-21-0001, Rochester 
Schools.

In addition to receipt of due process hearing cases, SEAC members receive 
additional information from monthly updates regarding legal matters in the state. 
This includes: 

1. OSE Program Accountability Unit operates an Information Line available to 
anyone in the state. This information line is available through both email and 
telephone. Periodic reports were made by Former Supervisor, Rebecca 
McIntyre, to inform SEAC members of the number of calls received, topics 
covered, those making the calls, etc. to assist in identifying special education 
trends and patterns throughout the state over school year 2021-2022. 
Documents shared included an organizer for reviewing cases, and 
documents: Must, May, May Not; Due Process: When Parent Files Flow 
Chart; Due Process: When District Files Flow Chart.

2. Legislative reviews were provided by Dr. Sheryl Kennedy, Legislative Liaison 
for the Office of Public and Governmental Affairs (OPGA) in the MDE. Dr. 
Kennedy additionally assisted SEAC in understanding Michigan’s Legislature 
and provided helpful ideas for improving SEACs advisory efforts. 

In summation, the chart below shows in which months each of the functions of 
SEAC were discussed, presented, and/or fulfilled.

https://www.michigan.gov/mde/services/special-education/dispute-resolution-options
https://mcsc.state.mi.us/NXT/Gateway.dll?f=templates&fn=default.htm&vid=mdoeal:public
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Month 1: Unmet 
Needs

2: Public 
Comment 3: SPP 4: CAP 5: SSIP 6: Due 

Process
October 2021 No No Yes N/A Yes No

November 2021 No Yes No N/A Yes Yes
December 2021 Priority 1 No No N/A Yes Yes
January 2022 Priority 3 No No N/A Yes Yes
February 2022 Priority 1 No Yes N/A Yes Yes

March 2022 Priority 2 Yes No N/A Yes No
April 2022 Priorities 1-3 No No N/A No Yes
May 2022 Priorities 1-3 No Yes N/A Yes No
June 2022 Priorities 1-3 No No N/A Yes Yes

Note: September 2021 was the SEAC working retreat to familiarize members of 
work for the year.

Additional Offerings

SEAC Planning often implements new ideas proposed by members as well as 
keeping members informed on timely topics. To that end the following also occurred 
in the 2021-2022 school year:

1. Breakout groups are a perennial favorite activity of SEAC members, offering 
them a chance to work more closely with other members thus promoting life-
time connections. These groups are offered as often as an agenda will allow. 
This has been particularly useful in meeting other members via the virtual 
format we adopted for the year.

2. Use of Jamboard – a digital whiteboard that allows real time collaboration.
3. An OSE Town Hall was held monthly to ask and answer questions from our 

Members-At-Large. Because these members are representing themselves 
and/or their children, and often do not have access to information beyond 
their own school districts, the Town Hall was offered in an effort to keep 
them connected to the efforts happening throughout the state in meeting the 
needs of students with disabilities. Participants were encouraged to bring 
their unanswered questions to the meeting so they could be addressed by 
OSE staff, facilitated by Teri Rink, Director and Rebecca McIntyre, Supervisor 
of the Program Accountability Unit/Interim Assistant Director.

4. Resources – a complete online library was created in 2020 for SEAC 
members to improve access to and understanding of special education. These 
resources are updated regularly. In the summer of 2022, each seated 
organization was assigned their own page in the SEAC Google Drive and were 
asked to provide an online presence, complete with required documentation 
to replace the paper files previously collected. This information includes:

· Mission statement.
· Designated outreach areas.
· Documentation of state areas served/or active members/chapters.
· 501c3 nonprofit tax status.
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· An active website with clear guidelines on how to contact the 
organization.

· An active board of directors.
· An Annual Report (e.g., to a national organization, local affiliate, 

members, for tax purposes, etc.).

5. Improving Diversity: Rané Garcia, Director of the MDE Office of Diversity, 
Equity and Inclusion (DEI) worked with our newly developed Diversity 
Committee chair and the SEAC Facilitator to review documents created in an 
effort to seek people of diverse backgrounds and locations to serve on SEAC. 
Ms. Garcia spoke to SEACs Committee of the Whole informing us about her 
work and offering continued support in our efforts to ensure our 
representation on SEAC mirrors that of the students with disabilities we serve 
throughout the state. Efforts to improve the diversity of SEAC members has 
been most effective as we continue to welcome in members from a variety of 
races, geographical areas, age groups, disability areas, and more. We are 
able to report the 2021-2022 year brought us members from 25 of the 56 
ISD catchment areas including those in remote areas such as the Upper 
Peninsula, 15 members of a race other than “white,” with 4 different 
languages written and spoken by various members, and a male membership 
up to 20 percent. The 2022-2023 year will provide us with three years of 
collected data to show the growth our diversity push has brought to SEAC 
membership over time. A new Family Matters publication, SEAC Membership, 
was published to promote diversity amongst SEAC members and was shared 
with all organizations seeking new members to nominate for their upcoming 
open seats. This document has been published in English, Spanish, and 
Arabic and is available through the OSE Family Matters website.

6. Online Offering through Zoom: Providing online offerings of SEAC meetings, 
including closed-captioning and recordings of meetings, has substantially 
improved attendance at SEAC meetings making it easier for members to 
participate. We have seen record breaking attendance in the 90th percentile 
of all members (including our alternates) and are encouraged by the 
numbers. Because of this, the Executive Committee has voted to hold some 
in-person meetings in the upcoming year to accommodate those members 
who miss the face-to-face encounters Zoom cannot provide, but will 
additionally offer an online attendance option consecutively. These hybrid 
options will be offered two more times throughout the year, with the 
remainder of meetings being online in order to accommodate various school 
and ISD schedules, weather, continued rising and falling of COVID numbers 
in Michigan, and member preference. A virtual networking activity was 
additionally offered outside of a regular meeting to provide an afternoon of 
online fun allowing members an opportunity to better know one another. 

https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/familymatters/FM2/SEACMembership_FactSheet.pdf?rev=ea8b694257144e86b7dff48d0e2b50fb
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/familymatters/FM2/SEACMembership_FactSheet_Spanish.pdf?rev=a9edee9d22ee48489bdf9f25edfc4d57
https://www.michigan.gov/mde/-/media/Project/Websites/mde/specialeducation/familymatters/FM2/SEACMembership_FactSheet_Arabic.pdf?rev=79f4830bf9184a7f9a4dc5015471cdff
https://www.michigan.gov/mde/services/special-education/parent-resources/family-matters
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7. Chat Space: One-half hour prior to each meeting, all members were 
encouraged to come and chat with each other so they could become familiar 
with, and ask questions of, one another. This effort was seldom taken 
advantage of and efforts to provide a different venue, much like the Town 
Hall above, but for all members, will be sought for the upcoming year with 
input from SEACs Executive Committee and the Committee of the Whole.

8. SBE members Ms. Ellen Cogen Lipton and Dr. Judy Pritchett joined us on two 
occasions, once to welcome new members in September and again to say 
farewell to the members leaving in June.

9. Each year Ex-Officio delegate and alternate seats are filled by the Michigan 
Teacher of the Year. This is a one-year appointment. Leah Porter, the 2021-
2022 Teacher of the Year provided bi-monthly updates at regular business 
meetings regarding effective practices she has used to support progress 
among students with IEPs and special education practices she observed while 
traveling around the state.

10.Online monthly publication, SEAC Advisor, provides members with:
· Questions from other members and answers from OSE.
· Updates from SBE meetings; OSE, MDE, OSEP.
· Opportunities and additional information specific to professional 

development, SEAC organization and agency news.
· SEAC contact list for assistance. 

SEAC Sub-Committees
An additional strategy to engage members and help members learn about one 
another’s work was the convening of eight ongoing subcommittees: Ad Hoc, 
Executive, Legislation, Membership, Mission, Operating Procedures, OSEP State 
Advisory Panel, and Web/Technology. Executive Committee members chair one of 
the Sub-Committees with members for each committee being sought at the Fall 
Working Retreat. Details about each committee’s work in 2021-2022 follows below. 

Ad Hoc Committee

The purpose and functions of the Ad Hoc committee are to perform a specific task 
or objective, being dissolved after the completion of the task or achievement of the 
objective, and to respond to public comment on special education matters when 
asked.

One Ad Hoc committee was created in the 2021-2022 year in order to review and 
condense priority recommendations made by members. There were in excess of 
eighty recommendations submitted for the three priorities. Misunderstandings were 
discovered and addressed in the Q&A section of the monthly SEAC Advisor. The 
resulting work are the recommendations made in Priorities 1-3 previously 
addressed in this document.
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Executive Committee

The purpose and functions of the Executive Committee members are to:

· Assist the Chairperson in conducting the business of SEAC.
· Meet twice in the summer to plan for the new member orientation and fall 

working retreat.
· Meet monthly to set and review agendas.
· Join the SEAC Facilitator in attending monthly SBE meetings, in turn 

providing information to the Committee of the Whole and maintaining an 
open line of communication with SBE members.

· Serve as Chairperson for one sub-committee.
· Respond in a timely fashion regarding requests from the SBE, MDE, and/or 

the OSE.
· Promote and further SEAC’s work around the identified priorities.
· Assist in the development and carry-through of SEAC agendas.
· Respond to the identification of unmet needs.
· Provide public comment to proposed policies and rules when requested.
· Provide input on needs/issues presented by members through monthly online 

surveys.

All but two of these purposes were realized with the exception of providing public 
comment and responding to requests from the SBE, MDE, and/or the OSE as these 
responsibilities were not needed during the time served.

Legislative Committee

The purpose and functions of the Legislative Committee are to:

· Invite the legislative liaison for the MDE to provide the SEAC Committee with 
legislative updates impacting the field of special education.

· Share resources and information with the SEAC Committee highlighting 
current legislation.

· Encourage SEAC members to contact their own personal legislators, as it 
relates to legislation that directly impacts the special education field.

· Join the Ad Hoc Committee in responding to public comment on special 
education matters if needed.

The Chair of the committee met with the SEAC facilitator and legislative liaison on 
two occasions to discuss the needs of the group in general terms, to offer insight 
regarding advising versus advocating when serving on SEAC, and updates on 
particular bills presented to the Committee of the Whole. All of the functions of the 
committee were met and exceeded.
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Membership Committee

The purpose and functions of the Membership Committee are to:

· Support representation of SEAC across the State of Michigan.
· Support engagement of SEAC members through email, phone calls, and 

monitoring of attendance.
· Announcement of openings to Committee of the Whole.
· The Diversity Sub-Committee functions within the Membership Committee 

and is charged with working collaboratively with the MDE DEI to assure SEAC 
knows of the current work in the state, to make recommendations regarding 
areas lacking representation, and to report recommendations, changes, or 
suggestions to improve our ability to reach a diverse population of 
participants.

Members of the committee reached out to members who had missed two meetings 
to see if those members needed any assistance. One of the members switched her 
delegate position with that of her alternate as she had received a promotion 
changing her job which required more time away from SEAC. Another member 
missed many meetings due to a health crisis, but her alternate picked up the slack 
and attended all the meetings in her absence. These and a plethora of other 
reasons often impede a members’ ability to attend. These personal contacts are 
critical in increasing understanding and assisting people in finding solutions both for 
them personally, and for the good of SEAC as a whole. 

Mission Committee

The purpose and functions of the Mission Committee are to:

· Yearly review the existing mission statement for accuracy and relevancy.
· Recommended changes to the Committee of the Whole.

The 2021-2022 work of the committee yielded no recommendations for changes. 
The advice of the Committee to keep the mission the same was unanimously 
approved by the Committee of the Whole. Thus, the Mission Statement for SEAC 
remains as follows:

The mission of the Special Education Advisory Committee (SEAC) is to promote 
positive outcomes for all Michigan students with disabilities by:

· Gathering, sharing, and disseminating information on a state and national 
level.

· Communicating with a diverse group of stakeholders.
· Identifying unmet needs.
· Collaborating with the Office of Special Education.
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· Engaging with various offices in the Michigan Department of Education 
seeking feedback and input.

· Advising the State Board of Education.

Operating Procedures (formerly Bylaws) Committee

The purpose and functions of the Operating Procedures Committee are to:

· Review the SEAC Operating Procedures annually as required by IDEA. 
· Recommend changes to members and allow them time to make input.

The annual review of the Operating Procedures prompted several changes 
which were recommended by the Committee and approved by the 
Committee of the Whole. This included:

· Addition of posting openings when an organization is unable to fill their seat.
· Addition in Appendix A: SEAC Thought-Full Mentoring Guide.
· Explanation of Michigan’s 4 Regions including the addition of Appendix B: 

Office of Special Education Regional Map of Michigan.
· Specification of term limits when delegates and alternates are able to 

continue in a seat vacated during another’s term.
· Specification of procedures to follow when an identified organization ceases 

to exist or chooses to discontinue its affiliation with SEAC.
· Realigned all links to new MDE webpages.
· Deletion of monitoring of calendar to assure deadlines are met as there are 

no deadlines to meet on the yearly calendar. Only meeting dates, times, and 
locations are noted on current calendar.

· Collaboration with the SEAC Membership Committee to assure all regions are 
represented in procedural documentation. 

· Collaboration with Rane Garcia from the Office of Diversity, Equity and 
Inclusion to assure diversity is represented in procedural documentation.

· Changed wording to reflect Members-At-Large increase in seats through the 
addition of two in reserve, one representing defined Members-At-Large, the 
other representing non-defined Members-At-Large.

· Addition of the consideration of diversity in acceptance of nominees to send 
to the State Board of Education for their consideration prior to appointments. 

OSEP SAP Committee

Appointed members collaborate with the national SAP in the United States 
Department of Education (USED), OSEP. 

The purpose and functions of the Operating Procedures Committee are to:
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· Recommend resource materials that would be available to Michigan SEAC 
from other SAPs.

· Recommend to the executive committee Michigan SEAC resource materials to 
share with the SAP Website.

· Regular members will include the SEAC facilitator, SEAC chair, and one other 
member (parent).

Two meetings were held by OSEP in the 2021-2022 year. These meetings focused 
on having SAPS think about what they are doing to increase the knowledge of, and 
working within, the General Supervision Model (GSM) generated some years ago. 
Additionally encouraging members to promote GSM in the work we produce for our 
own SAPs.

The information and PowerPoint provided to us by OSEP has been posted on the 
SEAC Google Drive and shared with members. The SEAC Facilitator has shared the 
information garnered with the OSE director who will show to new members next fall 
how the OSE is meeting the guidelines within the GSM, and how SEAC is 
additionally doing so. The changing of this annual report is in direct alignment with 
what is being discussed at the national level. 

Technology and Website Committee

The purpose and functions of the Web/Tech Committee are to:

· Assist in creation of information to post on the SEAC website as needed.
· Assist members in understanding SEAC’s Google Docs. Reviewed the SEAC 

website to determine usability in its current format, no recommendations 
were needed.

There were several items that this committee worked on in the 2021-2022 school 
year.

1. Worked to assure SEAC Google Docs are presented in a way to allow 
seamless movement. 

2. Created a list of ideas to further accessibility to SEAC Google Docs including:
a. Assigned committee members to be available for tech glitches to 

members during our meetings.
b. Encouraging all members to secure a Gmail address for seamless 

access to the SEAC Google Drive.
c. Suggested the creation of videos and impromptu trainings when 

needed (before or after meetings) be updated and reposted. This was 
not completed in this year, but will instead be taken up by the new 
committee in the fall.
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d. Recommended the continuation of use of hyperlinks in all 
correspondence through email, on the website, and in agendas as this 
is working well.

e. Surveyed members following the fall retreat and again at the February 
meeting, to determine what additional help members needed. 

In addition, this past year, SEAC members reported the following accomplishments:

1. Increased communications between SEAC and member organization 
constituents about the legislative opportunities for comment, particularly the 
underfunding of IDEA for Michigan students with IEPs.

2. Continued communications between SEAC and the SBE.
3. Increased understanding of working together through virtual environments.
4. Increased understanding of the vast resources available to the special 

education community at the federal, state, and local levels. 
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2021–2022 SEAC Participants 
SEAC welcomed back one agency in the 2021-2022 year. Educator Preparation 
Institutions had served in an ex-officio seat in the past, but due to numerous 
retirements and other factors, were unable to fill that seat in the 2020-2021. We 
were happy to welcome them back in the 2021-2022 year and look forward to their 
continued participation and input in the future. 

Delegates 

*defined members

Organization/Role Additional Participation Name and Community
Member-At-Large N/A Nayana Datta* (Canton)
Member-At-Large Legislative Committee Heather Eckner* (Ann 

Arbor)
Member-At-Large Legislative Committee Kimberly Herman* 

(Rochester)
Member-At-Large (Non-
defined)

Executive Committee, 
OSEP State Advisory 
Panel, Operating 
Procedures Committee

Beth Kohler (Monroe)

Member-At-Large Executive Committee, 
Membership Committee 
Chair

Kimberly Love (Berkley)

Member-At-Large Web/Tech Committee Victoria Martinez* 
(Dearborn Heights)

Member-At-Large N/A Tonya Melton* (Livonia)

Member-At-Large 
(Reserve)

N/A Lizette Vasquez* (Mason)

Member-At-Large 
(Reserve)

N/A Cindy Van Neste 
(Charlotte)

Member-At-Large N/A Erica Willard* (Lansing)
American Federation of 
Teachers Michigan

N/A TBD

Autism Society of Michigan N/A Jennifer Upton* 
(Perrinton)

Down Syndrome 
Association of West 
Michigan

Legislative Committee Katherine Mills* 
(Kalamazoo)

Learning Disabilities 
Association of Michigan

N/A Amy Barto* (Grand 
Rapids)
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Organization/Role Additional Participation Name and Community

Michigan Alliance for 
Families

Executive Committee Co-
Chair, Operating 
Procedures Chair

Stacie Rulison* (St. 
Johns)

Michigan Association for 
Supervision and 
Curriculum Development

N/A TBD*

Michigan Association of 
Administrators of Special 
Education

N/A Sarah Winslow* 
(Okemos) 

Michigan Association of 
Intermediate School 
Administrators

N/A Theresa Richter* (Ithaca)

Michigan Association of 
Nonpublic Schools

N/A Kathy Krause (Farmington 
Hills)

Michigan Association of 
Public School Academies

Executive Committee Chair Sarah Vander Baan (Ada)

Michigan Association of 
School Boards

Mission Committee Kathleen Moore (Battle 
Creek)

Michigan Association of 
School Psychologists

Legislative Committee Matthew Smith (Clare)

Michigan Association of 
School Social Workers

N/A Stephene Diepstra* 
(Wyoming)

Michigan Association of 
School Superintendents &  
Administrators

Legislative Committee Angela Nettleton 
(Pickford)

Michigan Association of 
Secondary School 
Principals

Executive Committee, 
Legislative Committee 
Chair

Charlie Hollerith* 
(Bloomfield)

Michigan Council for 
Exceptional Children 

Membership Committee 
Co-Chair

Candace Bush (Bellevue)

Michigan Education 
Association

Web/Tech Committee Brett Smith* (Linden)

Michigan Elementary and 
Middle School Principals 
Association

Web/Tech Committee Cassie Thelen* (Gratiot)

Michigan Occupational 
Therapy Association

Membership Committee Karen Tibbs (Lansing)

Michigan Speech-Language 
and Hearing Association

Executive Committee, 
Web/Tech Committee 
Chair

Alyssa Wirth (Sterling 
Heights)
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Organization/Role Additional Participation Name and Community
Michigan Transition 
Services Association

N/A Eileen Brandt* (Livonia)

Student Advocacy Center 
of Michigan

N/A LaKeya Martin* (Ypsilanti)

The Arc Michigan Executive Committee, 
Mission Committee Chair

Andrea Beachneau* 
(Lansing)

Alternates

*defined members

Organization/Role Additional Participation Name
American Federation of 
Teachers Michigan

Legislative Committee Co-
Chair

Lois Lofton-Doniver 
(Detroit)

Autism Society of Michigan N/A TBD
Down Syndrome 
Association of West 
Michigan

N/A Nancy Spanski* 
(Lakeview)

Learning Disabilities 
Association of Michigan

N/A Debrah Houde* (Saline)

Michigan Alliance for 
Families

N/A Kenya Harper” (Redford)

Michigan Association for 
Supervision and 
Curriculum Development

N/A Anne-Marie Sladewski 
(Eastpointe) 

Michigan Association of 
Administrators of Special 
Education

N/A Shailee Patel (South 
Lyon)

Michigan Association of 
Intermediate School 
Administrators 

Mission Committee Cara Hart* (Saginaw)

Michigan Association of 
Non-Public Schools

N/A Kim Primus (Grand 
Rapids)

Michigan Association of 
Public School Academies

N/A Dr. Christopher White 
(Big Rapids)

Michigan Association of 
School Boards 

N/A Don Myers (Harper Creek)

Michigan Association of 
School Psychologists

N/A Katie Lamb* (Rochester)
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Organization/Role Additional Participation Name
Michigan Association of 
School Social Workers 

N/A Amanda Dill* (Caledonia)

Michigan Association of 
School Superintendents 
and Administrators

N/A Scott Riley (Blissfield)

Michigan Association of 
Secondary School 
Principals

N/A Carrie Fines (Troy)

Michigan Council for 
Exceptional Children

N/A Shalika Robie (Dearborn)

Michigan Education 
Association

N/A Heather Poirier* 
(Rochester Hills)

Michigan Elementary and 
Middle School Principals 
Association

N/A Cassie Thelen (East 
Lansing)

Michigan Occupational 
Therapy Association

N/A Robin Pegg (Dorr)

Michigan Speech-Language 
and Hearing Association

N/A D’Jaris Cole-White 
(Kalamazoo)

Michigan Transition 
Services Association

N/A Kristen Krefeld-Freier 
(Holland)

Student Advocacy Center 
of Michigan

N/A Ben Murphy-Smith* (Ann 
Arbor)

The Arc Michigan N/A Kanika Littleton* 
(Farmington)

Ex-Officio Delegates

Agency Additional Participation Name
Confederation of Michigan 
Tribal Education Directors

N/A Michelle Simms (Fulton)

Educator Preparation 
Institutions

Mission Committee Dr. Pamela George 
(Grand Rapids)

Michigan Department of 
Corrections

N/A Belle Bodell (Alma)

MDE, 619 Preschool 
Education

N/A Lisa Wascacz (Lansing)

MDE, Early On Operating Procedures 
Committee

Janet Timbs (Mt. Morris)
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Agency Additional Participation Name
MDE, Office of Educational 
Supports, Title IX, 
McKinney-Vento 

N/A Michelle Williams (Grand 
Rapids)

MDE, Office of Special 
Education

Executive Committee Teri Rink (Brighton)

Michigan Department of 
Health and Human 
Services, Community 
Health—Foster Care

N/A Ann Rossi (Lansing)

Michigan Department of 
Health and Human 
Services, Juvenile Justice

N/A Dr. James Thomas* 
(Southfield)

Michigan Department of 
Health and Human 
Services, Michigan 
Rehabilitation Services

N/A Jennifer Hirst (Marshall)

Michigan Teacher of the 
Year

N/A Leah Porter (Lansing)

SEAC Previous Chair Executive Committee Dr. Donna Case* 
(Northville)

Ex-Officio Alternates

Agency Committee Participation Name
Confederation of Michigan 
Tribal Education Directors

N/A Christina Sharp (Saginaw)

Educator Preparation 
Institutions

N/A Dr. Susan Gabel 
(Farmington Hills)

Michigan Department of 
Corrections

N/A Adrienne Gates (Dewitt)

MDE – 619 Preschool 
Education

N/A Mark Kuipers (Grand 
Rapids)

MDE – Early On N/A Colleen O’Connor 
(Lansing)

MDE, Office of Special 
Education

Executive Committee Rebecca McIntyre 
(Gowen)

MDE, Title IX, McKinney-
Vento 

N/A Sarah Orris (Rochester)

Michigan Department of 
Health and Human 
Services, Community 
Health—Foster Care

N/A TBD
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Agency Committee Participation Name
Michigan Department of 
Health and Human 
Services, Education & 
Youth Services

N/A Ann Rossi (Lansing)

Michigan Department of 
Health and Human 
Services, Juvenile Justice

N/A Dr. Terri Mileski 
(Escanaba)

Michigan Department of 
Health and Human 
Services, Rehabilitation 
Services

N/A TBD

Michigan Regional Teacher 
of the Year

N/A TBD 

Support Personnel

Agency Committee Participation Name
MDE-OSE Contracted 
Facilitator

All committees Teri Pettit (Fenton)

MDE-OSE Support All committees Aaron Darling (Eaton 
Rapids)

MDE-OSE Support All committees Ashley Reed (Lansing)

Respectfully submitted to the State Board of Education by Teri Rink, Special Education 
Director, Michigan Department of Education, Office of Special Education, and Teri Pettit, 
SEAC Facilitator, October 2022.
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