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	• The Diverse Classroom Libraries document provides educators, school leaders, and district leaders helpful guidance to support the full range of Michigan's diverse 1.4 million-plus students in Michigan's public schools to navigate their increasingly diverse world. 
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	• 
	• 
	• 
	Initiative aims to improve comprehensive history instruction. 

	• 
	• 
	Supports teachers with opportunities to expand their knowledge about historical movements, events, and peoples. 

	• 
	• 
	Provides resources that support content knowledge and disciplinary literacy practices in classrooms. 
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	• 
	• 
	• 
	The initiative provides a website for educators to access supports to improve social studies content knowledge, practice, and pedagogy, as well as resources to deepen student engagement. 

	• 
	• 
	FY 2024 budget provides $6 million for local school districts to support the teaching and learning of the fullness of American history using multiple perspectives-based resources, an acknowledgement of the good work MDE has done advocating for the comprehensive teaching of history. 
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	Year Enrollees Completers Total Strategic ■Education Plan 
	Year Enrollees Completers Total Strategic ■Education Plan 
	2011-12 18,483 4,720 23,203 
	2012-13 4,450 18,822 
	Figure

	2013-14 11,287 3,951 15,23 
	2014-15 11,099 3,650 14,749 
	2015-16 7,868 10,988 
	Figure
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	2017-18 7,183 2,511 9,694 
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	Teacher Ethnic Diversity 
	• 
	• 
	• 
	An increase of more than 1,300 Black/African American full­time equivalent (FTE) teachers (to 7.2% of the workforce) 

	• 
	• 
	An increase of more than 200 Hispanic/Latino FTE teachers (to 1.4% of the workforce) 
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	Grow Your Own Support Staff to Teachers 
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	Grow Your Own Students to Teachers (EXPLORE) 
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	Grow Your Own Support Staff to Teachers 
	• Grants for school staff to seek initial certification or additional endorsements 
	• FY 22 Future Proud • Prioritized grants to candidates studying Special Educator 
	Figure
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	Education, English as a Second Language, or Bilingual Education 
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	2021 Grant 
	• 
	• 
	• 
	Expand accessible learning experiences for future educators in grades 6-12 

	• 
	• 
	Develop MDE curriculum that emphasizes identity and inclusion 

	• 
	• 
	Respond to local interest in reducing gaps between student and teacher identities 
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	• 27a Ml Future Educator Fellowships ($20M FY23; $20M FY24) 
	• $10,000 scholarship for candidates enrolled in teacher preparation programs • 27b Grow Your Own ($17SM FY23) 
	• Grants to districts for a no-cost pathway to support staff to obtain certification 
	• 27c Ml Future Educator Student Teacher Stipend ($SOM FY23; $SOM FY24) 
	• $9,600 stipend to support candidates participating in student teaching 
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	• 27h Mentoring and Induction ($SOM) 
	• 
	• 
	• 
	Grants to districts for mentor stipends, training/expenses, release time 

	• 
	• 
	Financial support for the development of standards and resources, as well as program evaluation 
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	• 
	• 
	• 
	• 
	27i Rural Credentialing Hub {$1SM) 

	• Grant to educator preparation provider to lead a pilot consortium to assist rural educators with "crossing the finish line" to certification 

	• 
	• 
	27k Student Loan Repayment {$225M) 


	• Allocation to districts and ISDs for implementing a student loan repayment program 
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	Intentional efforts of diversity, equity, and inclusion merit data-driven outcomes toward Michigan's Top 10 Strategic Education Plan 
	• 
	• 
	• 
	Goal 5: Increase the percentage of all students who graduate from high school 

	• 
	• 
	• 
	Goal 2: Improve early literacy achievement 

	• 
	• 
	• 
	Diversity in literature 

	• 
	• 
	Teaching Comprehensive history 



	• 
	• 
	• 
	Goal 7: Increase the numbers of certified teachers in all areas of shortage 

	• 
	• 
	• 
	Increasing the quantity, quality, and diversity of the teacher workforce 

	• 
	• 
	Future Proud Michigan Educator Programs 
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