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Revisions throughout the fifth edition provide advice on the question forms that work well,
how to create supportive environments that respect individual children’s needs and

cultures, and other topics. This chart highlights major changes from the fourth edition.

Added New Location for Revised Content Removed

Fourth Edition Fifth Edition Rationale
Format Black and white, text only. | Color with graphics. Heading colors identify
document sections, and
graphics help readers
quickly grasp
information.
Protocol Full protocol and Full protocol, Overview of A half page, two-sided
Versions Overview of a Phased an Interview, and Overview | reminder of phases and
Interview (Quick Guide of an Interview: key practices is a training
#3). Condensed. and interviewing aid.
Example Dialogisintegrated into Example dialog appears in The main narrative
Dialog and narrative about Examples textboxes, describes general
Prompts interviewing guidelines. modifications for various principles, while
ages and circumstances in textboxes contain
Pathways textboxes, and example dialog and
frequently-covered topics in | illustrate ways to
Roadmap textboxes. customize interviews.
Sample Questions by This approach
Information Type suggests underscores the flexibility
ways to ask about actions, of the protocol.
people, places, and so forth.
Prompt Facilitators, invitations Facilitators, invitations Terminology in the fifth
Names (open-ended broad (open-ended initial edition encourages
prompts, open-ended invitations, open-ended interviewers to use many
breadth prompts, and breath prompts, and open- types of invitations. The
open-ended depth ended depth prompts term “directive”
prompts [also called cued [including time- appears frequently in
invitations]), specific but segmentation and cued writings about forensic
non-leading questions, invitations]), directive interviewing.
closed questions, and questions (including broad,
explicitly leading focused, and suppositional
questions. directives), option-posing
questions, and explicitly
leading questions.
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Fourth Edition

Fifth Edition

Rationale

Forensic Two overriding features Three overriding features of | Adding the third feature
Interview of a forensic interview: a aforensic interview: a child- | encourages interviewers
Protocol: child-centered approach centered approach, to ask questions that
Introduction and hypothesis testing. hypothesis testing, and might lead to
exploration of topics that corroborative evidence.
support broader
information gathering
efforts.
The Phased | Prepare for the Interview Prepare for the Interview
Interview

Introduce Yourself and
Start Building Rapport

Introduce Yourself and Start
Building Rapport

Establish the Ground
Rules: There are four
main ground rules: Don’t
Guess, Tell Me If You
Don’t Understand, Correct
Me If | Make a Mistake,
and Tell the Truth.

Deliver Interview
Instructions: There are five
common interview
instructions: Don’t Guess,
Tell Me If a Question
Doesn’t Make Sense orYou
Don’t Understand the
Question, Correct Me If |
Make a Mistake, | don’t
Know the Answer to
Questions | Will Ask, and
Promise to Tell the Truth
(without using the word
“lie”). Interviewers can
simplify instructions (e.g.,
by deleting one or more
practice questions or
instructions) and modify
wording.

“Interview instructions”
conveys that some
instructions are not rules
(e.g., “I don’t know the
answer to questions | will
ask”). The fifth edition
makes it clearer that
interviewers can
customize instructions to
meet individual children’s
needs (e.g., very young
children, children with
intellectual disability).
The word “lie” can be
intimidating and is not
used in some popular
protocols.

Conduct a Practice
Narrative

Encourage Talking with a
Practice Narrative

Introduce the Topic

Introduce the Topic

Elicit a Free Narrative

Elicit a Free Narrative

Question, Clarify, and Test
Hypotheses

Question and Clarify

Hypothesis-testing
strategies canoccurin
any interview phase.

Close the Interview

Close the Interview
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Fourth Edition

Fifth Edition

Rationale

Special
Topics

Tele-Forensic Interviews

Trafficking

Questions About Time

Sample Questions by
Information Type

Interviewing Aids

Interviewing Aids

Preschoolers

Preschoolers

Bilingual Children

Interpreter-Assisted
Interviews

Augmentative and
Alternative Communication

Augmentative and
Alternative Communication

Developmental Disabilities

Accommodating Disabilities

Quick Guide #1: Alternative
Hypothesis Questions and
Planning Form

Hypothesis testing is
addressed in the
Introduction and in Plan the
Interview and Sample
Questions by Information

Type.

Quick Guide #2: Guidelines
for Questioning Children

Follow Guidelines for
Questioning Children

Quick Guide #3: Overview of
a Phased Interview

Overview of an Interview

Quick Guide #4: Hierarchy of
Interview Questions

Frequently Return to Open-
Ended Prompts

Quick Guides #5: Exploring
Issues with Open-Ended
Prompts and Question
Frames

Sample Questions by
Information Type

Quick Guide #6: Guidelines
for Use of Physical Evidence

Using Evidence in
Interviews

Quick Guide #7: Introducing
the Topic

Examples: Introduce the
Topic (textbox)

Quick Guides #8 and 9:
Physical Abuse and Neglect
Questions/Sexual Abuse
Questions

Asking About Physical
Abuse, Asking About Sexual
Abuse, Asking About
Emotional Abuse and
Neglect
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Quick Guide #10: Examples: Elicit Free

Interviewing About Repeated | Narrative With Open-Ended

Similar Events Prompts (textbox)

In-text Citations and End Footnotes Footnotes make it

Notes easier to access-
related content when
reading on screen.

Appendix: Video Recording Removed The fifth edition

Laws directs readers to
DHS-PUB 779 and
statutory mandates.

The Michigan Department of Health and Human Services (MDHHS) does not
discriminate against any individual or group on the basis of race, national origin,
color, sex, disability, religion, age, height, weight, familial status, partisan
considerations, or genetic information. Sex-based discrimination includes, but is not
limited to, discrimination based on sexual orientation, gender identity, gender
expression, sex characteristics, and pregnancy.
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