2018 SIM PCMH Initiative Participation Agreement Changes

Summary

Highlights

Practice Transformation Payment of $1.25PMPM eliminated and replaced with Performance Incentive
Program (PIP)

The new Performance Incentive Program (PIP) refers to the opportunity for Participants to earn an
incentive payment relative to Participant performance on a set of Initiative quality and utilization metrics
as presented on the SIM PCMH Initiative dashboard developed by the Michigan Data Collaborative.
Metrics and performance measurement are detailed in Appendix D and in the PIP summary document
found here.

The Care Management Improvement Reserve will be initiated beginning with the first quarter 2019
payment (target April payment date). A portion ($0.15 PMPM) of the SIM PCMH Initiative Care
Management and Coordination PMPM payment will be withheld for Participants who do not meet the
benchmark for the established Initiative metric “Ensure at least 2.5% of attributed Practice patients
receive care management/coordination services”. Participants have the opportunity for payment
recovery, should they exhibit satisfactory performance in 2019.

The following has been removed as a Care Management and Coordination Requirement: Ensure at
least 40% of attributed Practice patients receive a timely (within 14 days) follow-up visit with a Provider
following a hospital inpatient stay, as measured quarterly.

2018/2019 Comparison

2018 Agreement 2019 Agreement

Practice Transformation Payment | $1.25PMPM eliminated

Performance Incentive Program Not available Participants can earn a base incentive payment and a
(PIP)

bonus incentive payment dependent upon meeting the
benchmarks for nine identified quality metrics. Base
Incentive Payment means the payment made by a
participating Payer as a result of the Participant meeting
or exceeding the defined benchmark on the Initiative
identified Performance Incentive Program measures for
which the participant is eligible. Bonus Incentive
Payment means the payment made by a participating
Payer as a result of meeting or exceeding the Initiative
defined benchmark for 75% or more of the Performance
Incentive Program measures for which the participant is
eligible.

Care Management Improvement Full payment for Care PCMHs will receive care management and coordination
Reserve

Management and Coordination | payment to support embedded care coordination services
Services regardless of as a PMPM rate according to their performance during
performance the 4Q17-2Q18 performance period. Participants that
meet the required 2.5% benchmark for the defined
performance period will receive the full PMPM.
Participants that fall below the required 2.5% benchmark
for the defined performance period will be subject to a
Care Management Improvement Reserve that will adjust
their 2019 PMPM rates by $.15 in each payment category.
Participants have the opportunity for payment recovery,
should they exhibit satisfactory performance in future
measurement periods.

This document is a summary and does not represent all changes in the 2019 Participant Agreement.


https://www.michigan.gov/documents/mdhhs/SIM_PCMH_Initiative_Performance_Incentive_Guide_V2_646987_7.pdf

