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Adam Strong
Prevailing Wage Compliance Specialist
(517) 719-7344
stronga1@michigan.gov

Prevailing Wage Components
Contract Documents

Wage Decisions
Wage Rate Interviews

Overtime
Certified Payrolls

Truck Drivers

Prevailing Wage Compliance 2022

Prevailing Wage Guidance
MDOT Construction Manual 

• Division 1 Section. 107 – Prevailing 
Wage Oversight Procedures

The oversight procedures provide 
guidance on the following:

• FHWA – 1273

• Notice to Bidders

• Wage Decisions

• PW Notifications 
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e-Proposal

Replaces highway wage 
schedule in proposal

Replaces heavy wage 
schedule in proposal

eProposal
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eProposal

eProposal
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Form FHWA – 1273
Contains several of the most common 
contract provisions mandated by 
various federal agencies when federal 
dollars are involved:

• Included in all MDOT let Federal-aid 

construction contracts

• Required subcontract attachment 

(see form 1302-Fed)

• Form was revised 10/21

• Required attachments moved from page 

six to page two

• Contains DBRA (IV) and CWHSSA (V) 

provisions.

PW Oversight Procedures

• Certified Payrolls must be received by the Engineer with in three 
weeks from the week ending in which work is performed.

• If they are not received in three weeks they are considered:
• Delinquent

• Certified payrolls that are found to be incomplete, inaccurate, or 
inconsistent with other project records are considered:
• Deficient
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PW Oversight Procedures

Delinquent 
Notification 

Example
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Agency Payroll Review

Things to look for: 
• Classification and location correct?
• Number of hours and employees look appropriate?
• Fringes match fringe benefit statement? 

PW Oversight Procedures
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Deficient Notification 
Example

MDOT 
Form 
1954
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PW Oversight Procedures

Restitution Notice:
• If restitution is required as a result of a PW violation, the Construction 

Field Services Division, PW Compliance Specialist must be notified.
• The Prime Contractor will be notified along with any involved 

subcontractor of the violation and restitution amount:

• Let them know what the noncompliance is for.

• What needs to occur to correct the noncompliance.

• What will happen if they do not comply within the time frames issued 

in the notification.

PW Oversight Procedures

Restitution Notice:
Intent of the first notice of violation and restitution:

• Immediately withholding the amount of the violation, if known, or an 
estimated amount.

• 60 days to resolve the violation or the intent will be to withhold 
payment for the offending contractor’s items.

• This may be extended if Engineer and Contractor agree in writing.
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PW Oversight Procedures

Restitution Notice:
Intent of the second notice of violation and restitution:

• Begin withholding all payments for the offending contractor’s work 
items.

• Assessment of non-compliance damages retroactively to the date the 
first notice was received by the prime contractor.

• If the violation is not fully resolved within 30 calendar days of receipt 
of second notice the Engineer will implement the actions of the 
second notice. Damages will continue until the violation is resolved.

PW Oversight Procedures

Contractor Performance Evaluation (CPE):
• When a contractor fails to take necessary actions to become 

compliant the Engineer will document the non-compliance through 
the CPE process.

• Interim CPE can aid in achieving prevailing wage compliance but 
should not be done if no additional prevailing wage work will occur. 

• Contractor performance considered when prequalification is 
reviewed.
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Contract Provisions for PW

Notice to Bidders
• Fraud and Abuse Hotline (12NB17 or 20NB03)
• Multiple Wage Decisions(NB13 or 20NB01) 

• Clarifies the proper use of  wage decisions (Highway vs. Heavy)

Special Provisions
• Labor Compliance
• Jobsite Poster Deficiencies (2020 Spec Book)
• PW and Labor Compliance System

Notice to 
Bidders

Multiple 
Wage 

Decisions
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Special 
Provision

Labor 
Compliance 

pg. 1

Special 
Provision

Labor 
Compliance 

pg. 2
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Special 
Provision

Labor 
Compliance 

pg. 3

Section 110. 
Mobilization  

(Jobsite 
Posters)

110.03 Must be 
posted in a 

conspicuous 
place.

110.04(A) First 
scheduled 

payment of Mob 
will not occur until 

posters verified

110.04(B) Issues 
will be 

communicated to 
prime in writing

Prime has 72 
hours to correct 

documented 
issues or purpose 

plan pending 
Engineer approval

The Engineer may: 

Stop work until 
corrected. 

Process $1,000 
per day 

adjustment
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• Information must be displayed by the Contractor on the site of work in 
a prominent area that is easily seen and accessible. 

• Must be always accessible to employees and the public.
• Project staff responsible to inspect/verify postings each year for multi-

year projects.
• Verified by the agency via MDOT Form 1967.
• Poster guidance provided on the MDOT Construction Wiki:

• Division 1, Section 107, Subsection 1.20 “Jobsite Posting”

Jobsite Posters

MDOT 
Form 1967

Updated 
01/22
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Jobsite Poster 
Example (wiki)

GOOD BOARD

BAD BOARD

Jobsite Posters
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47

Special 
Provision

Prevailing Wage 
Compliance 

System

Special 
Provision

Prevailing Wage 
Compliance 

System
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