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e-Proposal
Michigan Department of Transportation

My Account —
e-Proposal | Letting Date
Lettings

02/04/2022

Item 001 v| | Next

‘ Item No ‘ Contract 1D ‘ Control Sec ‘Joh No ‘ Federal No | Federal Item
Gorstruetion Prequakfication |2202 001 [oo000-206234 | sTUL 09000 |206234a |22n0158 |

Construction Contractors

Service Consultants 0.99 mi of hot mix asphalt reconstruction, concrete curb, gutter, sidewalk and ramps, signing and pavement markings on

Wenona Avenue from Fisher Street and North Union Street in the city of Bay City, Bay County. This project includes a 5 year
Selection Guadelines HMA Local Agency Warranty. This is a Local Agency project

S forP "
&) P

5% DBE PARTICIPATION REQUIRED

Senvice Prequalification

Net classification required for this project is 5585 Ea or 5585 K

In addition to the above minimum prequalification requirement for prime contractors this project includes
subclassifications of Cb, Ea and K. If the prime contractor is not prequalified in those subclassifications it must use
prequalified subcontractors. Those subcontractors must be designated prior to award of the contract to the confirmed low
bidder.

Plans and proposal: Estimated pages for plans -
Replaces heavy wage
schedule in proposal

The proposal for this project includes all documentation shown in PDF format below:

206234_Addend1.pdf - 0.22 MB

206234_Proposal.pdf - 7.24 MB

206234 _Road.pdf - 25.01 MB

X Federal Letting Requirements-05.pdf - 1.60 MB
Replaces hlghway wage Addenda B-MI51 Wage Decision Updates.pdf - 0.36 MB

SChedule in proposa| /Addenda A-MI1 Wage Decision Updates.pdf - 0.48 MB

eProposal

G 2020 Standard FHWA Ovarsight
Specifications for NHS

Schedule of ltems Constru
Michigan Department of Transportation

Cover Page

Subcontract Provisions

ITEM NUMBER
Table of Cortents STATE OF MICHIGAN DEPARTMENT OF TRANSPORTATION
2202 001

Advertising Notice PROPOSAL

Progress Clause . N N N N
0.99 mi of hot mix asphalt reconstruction, concrete curb, gutter, sidewalk and ramps, signing and pavement markings

Permits on Wenona Avenue from Fisher Street and North Union Street in the city of Bay City, Bay County. This project
includes a 5 year HMA Local Agency Warranty. This is a Local Agency project.

BIDS WILL BE ELECTRONICALLY DOWNLOADED AT 10:30 AM LOCAL TIME, ON 2/4/22

Maintaining Traffic incl. Details
Unique Special Provisions

> Special Provisions for this CONTRACT ID PROJECT
Project 09000-206234  STUL 09000 206234A

Notice to Bidders for this Project

The bidder has e plai speci and related materials in the proposal,
as well as the location of the work described in the proposal for this pmje::t has obtained all addenda issued for this prqeci is
fully informed as to the nature of the work and the relating to its per and that the

shown are approximate only and are subject to either increase or decrease.

Utility Coardination

Supplemental Specifications

Notice of Bidders - Contact

Parsor The bidder hereby proposes to furnish all necessary machinery, tools, apparatus, and other means of construction, do all the

‘work, furnish all the materials except as otherwise specified and, for each unit price, lump sum, or one each named in the

Labor Rates itemized bid, to complete the work in strict conformity with the plans therefore and the entire proposal which is incorporated by
reference in these pages, and in strict conformity with the requirements of the 2020 Standard Specifications for Construction,
Michigan Department of Transportation and such other special d as may be a part of
the proposal for this project.
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eProposal

"General Decision Number: MI20210001 11/26/2021
Superseded General Decision Number: MI20200001

State: Michigan

Construction Types: Highway (Highway, Airport & Bridge xxxxx
and Sewer/Incid. to Hwy.)

[counties: Michigan Statewide. |

Note: Under Executive Order (EQ) 13658, an hourly minimum wage
of $10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. If this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage

eProposal

"General Decision Number: MI20210051 11/12/2021
Superseded General Decision Number: MI20200051

State: Michigan

IConstruction Type: Heavy I

[county: Bay County in Michigan.|

Heavy, Includes Water, Sewer Lines and Excavation (Excludes
Hazardous Waste Removal; Coal, 0il, Gas, Duct and other similar
Pipeline Construction)

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.95 for calendar year 2021 applies to all contracts
subject to the Davis-Bacon Act for which the contract is
awarded (and any solicitation was issued) on or after January
1, 2015. 1If this contract is covered by the EO, the contractor

3/7/2022



Form FHWA —-1273

25

FHWA-1273 - Revised May 1, 2012

REQUIRED CONTRACT PROVISIONS
FEDERAL-AID CONSTRUCTION CONTRACTS

L General

Il.  Nondiscrimination

Ill.  Nonsegregated Facilities

V. Davis-Bacon and Related Act Provisions

V.  Contract Work Hours and Safety Standards Act
Provisions.

VI Subletting or Assigning the Gontract

VIl Safety: Accident Prevention

VIl False Statements Concerning Highway Projects

IX.  Implementation of Clean Air Act and Federal Water
Pallution Control Act

X.  Compliance with G pension and
Debarment Requirements

XL Certification Regarding Use of Contract Funds for
Lobbying

ATTACHMENTS

A. Employ, and Materials for.
Development Highway System or Appalachian Local Access
Road Contracts (included in Appalachian contracts only)

I. GENERAL
1. Form FHWA-1273 must be physically incorporated in each

construction contract funded under Title 23 (excluding

PW Oversight Procedures

* Delinquent

* Deficient

3. A breach of any of the stipulations contained in these
Required Contract Provisions may be sufficient grounds for

i ing of progress i of final
payment, termination of the contract, suspension / debarment
or any other action determined to be appropriate by the
conlracting agency and FHWA.

4. Selection of Labor- During the performance of this contract,
the contractor shall not use convict labor for any purpose
within the limits of a construction project on a Federal-aid
highway unless it is labor performed by convicts who are on
parole, supervised release, or probation. The term Federal-aid
highway does not include roadways functionally classified as
local roads or rural minor collectors.

Il. NONDISCRIMINATION

The provisions of this section related fo 23 CFR Part 230 are
i to all Federal-aid contracts and to all
related construction subcontracts of $10,000 or more. The
provisions of 23 CFR Part 230 are not applicable to matenial
supply, engineering, or archilectural service contracts.

In addition, the contractor and all subcontractors must comply
with the following policies: Executive Order 11246, 41 CFR 60,
29 CFR 1625-1627, Title 23 USC Section 140, the

3/7/2022
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PW Oversight Procedures

Delinquent Certified Payrolls

‘When weekly certified payrolls are delinquent as defined in the special provision for Labor Compliance, the Engineer will provide the prime contractor a first written notice of delinquent certified payrolls. The notice will be sent by email
or other method which establishes the date the first notice was received by the prime contractor with a copy to any subcontractor(s) that may be involved. The region coordinator for prevailing wage compliance should be copied on
the notice. The notice informs the contracter that payment for work is suspended as of the date the certified payrolls became delinguent for the work items of the offending contractor(s). When the pay estimate is generated, the
statement “Items Withheld-Delinquent Payrolls” should be entered in the comments area. In addition, the notice is to state that if certified payrolls remain delinquent after 30 calendar days from receipt of the first notice, non-
compliance damages will be assessed retroactive to the date the contractor received the first notice. The damages will be assessed on a calendar day basis until complete and accurate certified payrolls are submitted. The amount of
non-compliance damages to be assessed is proportional to the value of the contractor's work on the project, and a schedule of values is included in the special provision for Labor Compliance.

If the certified payrolls continue to be delinquent after 30 calendar days from receipt of the first notice to the prime contractor, the Engineer will implement the actions from the first notice. Concurrently, the Engineer will send the prime
contractor a second written notice of delinquent certified payrolls by email or other method which establishes the date the second notice was received by the prime contractor, with a copy to any subcontractor(s) that may be involved
The region coordinater for prevailing wage compliance and the Construction Field Services Prevailing Wage Compliance Specialist should be provided a copy of the notice. The notice will state if the certified payrolls remain
delinquent for 30 days from the receipt of the second notice, the Engineer will rescind all previous payments for work completed by the offending contractor(s). In addition, the Engineer will complete interim Contractor Performance
Ewvaluations for the offending contractor. If certified payrolls have not been received from the contractor after 30 calendar days from receipt of the second notification, the Engineer will implement the actions from the second nofice. In
all circumstances, the withholding of payments, assessment of non-compliance damages, and rescinded payments will continue until all delinguent certified payrolls are current, complete, and corect

The notification sequence previously described is as follows

- » Notice i - Allotted Time for 5
Initiate Notice Contractor Notice of Action = If No Response/Resolution
Sequence Response/Resolution
) N Payment is being withheld for offending contractor's work items. Non-payment will continue until ) )
First payroll has not been received First Notice. _ il 30 days from receipt of first notice Implement actions from the first
i complete and accurate payrolls are received. Intent to assess non-compliance damages until all
within three weeks: (See Note 1) by the prime contractor. notice. Send second notice

payrolls are complete, accurate and current. (See Note 2)

Payroll remains delinquent 30 days

e o o Second Notice. Intent to rescind all prior payment for the offending contractor's work items. Intent to submit 30 days from receipt of second Implement actions from the second
after first notice receive rime
e D (See Note 1) interim Contractor Performance Evaluation(s) for the offending contracter(s). (See Note 2) notice by the prime contractor. notice.
Note 1: Notice will be signed by the Engineer and delivered by email or other method which establishes the date received by the prime The region for wage should be copied on the first notice fo
the prime contractor. The region coordinator for prevailing wage and the CFS Prevailing Wage Ci peciaiist will be copied on the second notice to the prime contracfor.

Note 2: Prior to generating an estimate on which payment is being withheld or deducted, the following statement Is to be entered in the comment box: “ltems withheld — Delinquent payroll.”

[top of page]

27

[Date

(Company President’s Name)
(Prime Contractor Name)
(Address)

Re: (Contract ID), Certified Payrolls, Delinqueat Notice 1
Dear

Your (company/subcontractor) performed work on (Contract ID) during the week(s)
endiny As of (3 weeks from the date work was started) certified weekly payrolls
have not been received for the work performed by yout (company/subcontractor name) and
are classificd as delinquent. Payment has been suspeaded for the work items performed
. by your (company/subcontractor. name). If certified weekly payrolls remain delinquent
D after 30 calendar days from the receipt of this notice, non-compliance damages will be
assessed retroactive to the date this notice was received. Payment for work items performed
by your (company/subcontractor, name) will continue to be suspended until complete and
accurate certified payrolls are current and received by this office

Notification

Name
Xampie o
(Name of company, agency or TSC)

Seat by certified mail receipt requested or other method which establishes the date received
by the prime contractor

cc: Subcontractor (by regular mail if needed)
ce: Region coordinator for prevailing wage




<

(

Agency Payroll Review

¢eMDOT

Michigan Department of Transportation

WEEKLY CERTIFIED PAYROLL REPORTING FORM

Febazry 14, 2027
Page 1 of2

NAME OF CONTRACTOR :Test Contractor
Prime

CONTRACTOR'S LICENSE Na. 5177197344
SPECIALTY LICENSE No.

ADDRESS : 885 Ricks Rd , Lansing, M1 45909
PHONE: 5177197344

PROJECT LOCATION! CODE / NAME

Multiple Locations / AB-1234 | Test_ Rousd R elabilitation rom 174 North 10

EMAIL: stron gaam 56 gl com Detrust
Prime
MOTOR CARRIER PERMIT No. UNION  SELFINSURED CERTIFICATE N WAGE DECISION: MI130001 Highway Mod |
PREROLE Mot Nealaion  woRKERS COMP. POLICY ©
NAME. ADDRESS, SSN, DRIVER'S TOTAL | BASE GROSS AMOUNT
LICENSE, ETHNICITY. GERDER CLASSIFICATION. HOURS WORKED EACH DAY nours | noumwy EARNED DEDUCTION . CONTRIBUTION AND PAYMENTS
LOCATION AND TYPE ware
BRYANT. KOBE ENGHITIE 0% | Power aASE
sits Exipnsd st A S N woups | HOURLY Seciat . e Ty Tt -
g st 122 = . o am e fisa s, AL Felerl Tax [ e Sings Gt
8 |e i o ms | B i | o sy amx Datucen -
T | G 11 Ty iy ¥ PROsCT =
£ g o LA S 2 I = axssa| 2241 seps|  mos|  mae b0 o PR P
¢ 1000 a0 am
o1 L2 0 | fieo VD Toar. [ Tenawn | Vemim | Tmmay | ANOBG | Tierrege Ner Paid
—] o 0o | 1000 20.00 5529 S, T Molkday Pk Jed west
rmicax asesican o| Statewide
Intae WD: M01%0001 D [ noo am am 000 a0 o w0 am| 37
Tl | TATRTE | Temme | W | Wimmy | WAW s Vena | T | AiGhe | verves Faml
Allae Part af Fringes Pasd to Emplayee: ervragr | g | ey | oo | s e e e & Pagiorst e
YES Vacaticn, Holida and Dues in Gross Pav: NO - - - R Las £ Al
Voluntary Contributioms in Groas Pay- NO. 2uss | tasioa GED A o0 am oo oo an a0 a

Deficient Certified Payroll

PW Oversight Procedures

During the review, if the weekly certified payrolls are found to be incomplete., inaccurate. or inconsistent with the other project records, they are considered deficient. The Engineer will notify the prime contractor of the deficiencies by
‘email or other method which establishes the date the notice is received by the coniractor with a copy to any subcontractor(s) that may be involved and the region coordinator for prevailing wage compliance.

The notice will inform the contractor(s) that if the deficiencies are not corrected and revised certified payrolls are not received by the Engineer in 30 calendar days from receipt of the notice by the prime contractor, payment for the
offending contractor's work items will be withheld until corrected and revised payrolls are received by the Engineer. In addition, the nofice will state the intent to assess non-compliance damages retroactive to the date the prime
received the first notice until all issues are resolved. The offending contractor must submit revised certified payrolls correcting all deficiencies and/or errors through the prime contractor. The amount of non-compliance damages to be
assessed is proportional to the value of the contractor's work on the project, and a schedule of values is included in the special provision for Labor Compliance

I the issues are not reselved within 30 calendar days from the receipt of the first notice. the Engineer will implement the action from the first notice. Concurrently, they will send a second notice to the prime contractor by email or other
method which establishes the date the notice was received by the contractor, with a copy to any subcontractor(s) that may be involved. The second notice will state that if corrected and revised certified payrolls are not received within

30 calendar days of the receipt of the second notice by the prime contractor, the Engineer will rescind all payments for the offending contractor’s work items previously paid. In addition, the Engineer will complete interim Contractor
Performance Evaluations for the offending contractor. The CFS Prevailing Wage Compliance Specialist and region coordinator for prevailing wage compliance are also to receive a copy of the second notice

If the deficient certified payrolls are not corrected and revised certified payrolls received by the Engineer within 30 calendar days of the second notice, the Engineer will implement the actions in the second notice and prepare the

appropriate Contractor Performance Evaluations to report the continued non-compliance with prevailing wage requirements. Assessment of non-compliance damages, withholding of payments, and rescinded payments will continue
until all corrected and revised certified payrolls are received by the Enginger.

Ther sequence p

described would be as follows:

Initiate Notice

Notice Sequence

Contractor Notice of Action

Allotted Time

Response/Resolution

for

If No Response/Resolution

Payroll deficiencies.

First Notice. (See
Note 1)

Intent to withhold payment for offending contractor’s work items. Intent to assess non-
compliance damages from the date the first notice was received by the prime contractor.

30 days from receipt of first notice by the
Pprime contractor.

Implement actions from the first notice.
Send second notice.

days after first notice

Payroll issue not resolved 30

Second Notice.
(See Note 2)

Intent to rescind payment for all work items of offending contractor(s). Intent to submit
interim Contractor Performance Evaluations.

30 days from receipt of second notice by
the prime contractor.

notice

Implement actions from the second

Note 1: Whiiten notice will be signed by the Engineer and delivered by email or other method which establishes the date the notice was received by ihe prime confractor. The offending subconiractor(s) and the region coordinator
for prevailing wage compiiance will be copied on the email.

Note 2: Written notice will be signed by the Engineer and delivered by email or other method which establishes the date the notice was received by the prime confractor. In addition, the offending subconiractor(s), the region
coordinator for prevailing wage compifance, and the CFS Prevailing Wage Compiiance Specialist will be copied on the email.

3/7/2022
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e Deficient Notification

(Address)

Re: (Contract ID), Certified Payrolls, Deficient Notice 1

e Example

The certified payroll(s) for week(s) ending (enter date) submitted by your
(company/subcontractor, name) are deficient as noted below. The above dated cerlified
payrolls must be corrected and resobmitted with original sisnature Corrected certified
payrolls of subcontractors must be resubmitted through your company. The following
items must be addressed. (Delete all items that do ot apply).

Name and address with the prime or subcontractor(s) identified Mir./Ms. XXX

State contract ID numbers (contract identification) Page2

Payrofl No., week ending, project location Date

Employee full name and last four digits of social security number

Tdentification of minority and female employess

Employee's full work classification, including group or class You are hereby notified that if corrected and complete certified payrolls are not received

Tdentification of OJTs, apprentices and program levels (%) on payrolls by this office within 30 calendar days from the receipt of this notice, payment for work

Daily and weekly empleyee hovrs worked in each job classification items by your (company/: name) willb until corrected

Daily and weekly employee overtime (or premium) hours worked in each job and completed certified payrolls have been received by this office. In addition, if corrected

Classification and complete certified payrolls are not received by this office within 30 calendar days from

Total weekly hours worked on all jobs (prevailing and non-prevailing wage) the receipt of this notice, non-compliance damages will be assessed retroactive to the date

Base rate shown for each employee, overtime (or premium) rate shown when worked this notice was received.

Fringe benefit package information in file and updated as needed

Project gross weekly wages Sincerely,

Week's ross wages for all jobs

Weel's itemized deductions

Weelc's Net wages paid for all jobs

Compliance statement attached Name

Explanation of itemized deductions if needed Construction Engineer

Method of fringe benefit payment described by checking either box (4)(a) or (4)(b) (Name of company. agency or TSC)

Exceptions explanation for fringe benefit (4)(c)

Original signature

Other (give detailed explanation) Sent by certified mail receipt requested or other method which establishes the date received
by the prime contractor

cc: Subcontractor (by regular mail if needed)
cc: Region coordinator for prevailing wage

Michigan Department

of Transportation File 111
1954 (07/09) CERTIFIED PAYROLL STATUS RECORD page10f3

Contract ID: Project Engineer: Subcontractor:
Location: Prime Contractor: Contact

W‘R|A W|R‘A W‘R‘A W‘R|A

Week Ending

Week Ending

Week Ending

Wage Rate Interview? El Date:

NOTICE OF DELINQUENT CERTIFIED PAYROLL
Date of Natice Date CPR Due Date CPR Recelved Follow Up Action Taken / Comments

NOTICE OF DEFICIENT CERTIFIED PAYROLL

Date Revised CPR
Received Follow Up Action Taken / Comments

Date of Notice Date Revised CPR Due

KEY: W = Contractor Worked R = Certified Payroll Received A = Cenlified Payroll Accepted CPR = Certified Payroll
Note: A date fillabl version is avai MDOT website under Maps and Publications - Manual & Guides.
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Contract Provisions for PW

Notice to
Bidders

Multiple
Wage
Decisions

20NBO1
MICHIGAN
DEPARTMENT OF TRANSPORTATION
NOTICE TO BIDDERS
MULTIPLE DAVIS-BACON WAGE DECISIONS
CSD:LS 10of1 APPR:MAS:02-09-21

This proposal may contain multiple Davis-Bacon Wage Decisions. In order to clarify the work
red by each decision, the following explanations are offered:

pu

General Decision Mboox0001 covers all airport construction, bridge construction, highway
construction, and sewer and watermain work that are incidental to highway projects. The
construction type indicated on this decision is "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
w00 and SEWER/INCID. TO HWY.)". This wage decision is the most commonly used wage
decision in MDOT's federally funded projects.

In accordance with the U.S. Department of Labor's All Agency Memorandums No. 130 and No.
131, multiple wage decisions will be included in those projects in which a second cal of work
iz substantial in retation to project cost — more than appreximately 20% or 5$1,000,000. Sewer
and watermain work is considered to fall under,the Heavy Construction work classification by the
DOL, therefore when that work type is more fiian 20% of the engineer’s estimate or $1,000,000,
the wage decision with the construction type "HEAVY CONSTRUCTION PROJECTS" will also be
included in the proposal and is to be used for the sewer and watermain work in the proposal. All
other work parformed on the projact will be coverad by the "HIGHWAY (HIGHWAY, AIRPORT &
BRIDGE 000 and SEWER/INCID. TO HWY )" wage decision.

Also, when the landscape work is more than 20% of the project cost or $1,000,000, the "HEAVY
CONSTRUCTION PROJECTS™ wage decision will be included in the proposal to cover all
landscape work. All other work performed on the project will be covered by the "HIGHWAY
(HIGHWAY, AIRPORT & BRIDGE oo and SEWER/INCID. TO HWY.)" wage decision. If the
project is a total landscape project, only the "HEAVY CONSTRUCTION PROJECTS" wage
ision will be in the proposal.

2

Rest area building projects will include the construction type "BUILDING” wage decision when the
‘building portion of the work is more than 20% of the project cost or §1,000,000. The other work
performed on the project will be covered by the "HIGHWAY (HIGHWAY, AIRPORT & BRIDGE
xoox and SEWER/NCID. TO HWY.)" wage decision andfor the “HEAVY CONSTRUCTION
PROJECTS" wage decision (landscape and/or sewer and watermain work) if either or both are
qﬁaw than 20% or $1.000,000.

Although there is only one wage mmmrm'ﬂeuwm (HIGHWAY AIRPORT & BRIDGE x000¢
and EEWERIINCED TO HWY.). work (Mhoox00D1), the *HEAVY CONSTRUCTION
PROJECTS" and "BUILDING” wage decisions vary from county no county.

3/7/2022
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20SP-107D-01

MICHIGAN
DEPARTMENT OF TRANSPORTATION

SPECIAL PROVISION
FOR
LABOR COMPLIANCE

COS:AS 10f3 APPR:JIG:RJC:03-24-20
FHWA:APPR:03-30-20

u
a. Deseription. Ensure all levels of mmraa'g (prime, sub, sub-sub, etc.) comply with all
labor compliance requirements in this contract. The Contracior is responsible for subcontraciors

Provision

and lower tier labor Job site poster apply lo stale and
federally funded projects. All Contractors must insert this special provision in each subcontract
and further require its inclusion in lower tier subcontracts for federal prevailing wage projects.

b. Requirements.

1. Jobsite Posters. All jobsite and employment notices required by State and
Federal regulations and the contract At to be posted on the jobsite in a conspicucus area
pricr to the commencement of work. Ensure jobsite postings are accessible at all times.

2 Fsdavsl Pmalllng Wage ijaus The Dam Bacon Related Acts apply to all
[&! iers) work on federally funded or assisted

construction corlhads where the Lutai construction contract price is in excess of $2,000.

I a b o r Contractors and subcontractors are required to comply with 29 Code of Federal Regulations
1. 3.and 5.

P
The Centractor must advise pay thi il
rates prior to commencement of work and thul al unpinyeas m\ﬂ cmnerals during wage

Compliance o—

A Certified Payrofl Submitial Requirements. Contractors (all tiers) must submit their

certified payrolls to the prime Contractor. The submitted payroils must accurately and

completely include all information required on MDOT Form CP-347, Certified Payroll. The

required weekly payroll information may be submitted on a contractor generated form but

1 ‘must contain all information required on Form CP-347. The first certified payroll is to be

received by the Engineer within 3 weeks from he week ending in which work is performed.

The 3wn&kpeﬂnd iis to allow for the processing and review of the certified payrolls by the

prima Cantra The review must ensure the certified payroll is complete and contains

all informatioAziequired on Form CP-347. Form CP-347 is available on the MDOT forms

webpage. Certified payroll information must meet the requirements of this special

provision unless the contract requires payroll to be submitted through the prevailing wage

and labor compliance (PWLC) system. Payroll submitied via the PWLC system must be

entered into the system, certified, and approved by the prime Cantractor o be cansidered
received by the Department.

Labor compliance issues must be resolved within 60 calendar days of receiving the
Departments first documented notice. The 60-day requirement may be extended based

on documented mutual between the D and the Contractor.
20SP-107D-01
COS:AS 20f3 03-24-20
PE|
{1) Fringe Benefit be? making or incurring cost to
provide bona fide benefits must submll an hourly breakdown of fringe benefits paid
‘@ach worker, o work that must the first

certified payroll where fringe bmcﬂls are mdﬂnd towards the prevalling wage. The
Cantractor must update these documents as necessary to ensure they are current
throughout the working life of the contract. Failure to submit or maintain the required
fringe benefit vl constitute a payroll

(2) Delinquent Payroll. Certified payrolls not submitted per subsection b.2.A of

u
S e c I a I this special provision will be considered delinguent.
p (3) Deficient Payroll. Gertified payrolls that are found to be incomplete, inaccurate,

or inconsistent with other project records are considered deficient.

4 - (4) Non-compliance Damages. A Contractor found to be in non-compliance with
rov I s I o n the requirements of this special provision will be assessed nen-compliance damages
listed in Table 1, proportional to the value of their work on the confract (including

subcontract, purchase order (P.0.) or invoice amount).

Table 1: Schadule of Noi Damages
ContractSubscontract/P O invoice | Non-compliance damages par
Amount (a) calendar day
$0 to 49,999 $200
50,000 to 99,999 400
a o r 100,000 to 499,999 600
500,000 to 898,999 800
1,000,000 to 1,989,999 1.300
L] 2,000,000 1o 4,999,999 1,550
m I I n 5,000,000 to 9,995,959 2,650
10,000,000 and above 3,000
Trucker §200
a. "Contract’ amounti offending contractor is the prime contractor.
“Subcontract/P.O./invoice” amount if offending contractor is &

p [ 2
g B. Record Keeping. Maintain payrolis and basic records relating thereto (ie.

employee names, occupation, hours worked, W2, canceled checks, bank stale slc }
by all levels of contractors during the course of work and retain for a 3-year
the date of final estimate for all employees working on the site of work. Make mass
records available for inspection, copying, or wanscripion by the Department or its
ntative.

7

C. Short Duration Projects. The following modifications apply if the project is less
than 75 calendar days in duration.

(1) Submittal Requirements. On short duration projects the first certified payroll is
to be received by the Engineer within 2 waeks from the week ending in which work is

11
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20SP-107D-01

Special

u ]

P rov I s I o n performed. The 2-week penﬁ to allow for the processing and review of the certified
payrolis by the Contractor. The 2-week period allows the first estimate to be paid

assuming the Contractor will submit certified payrolls in a timely manner. Ensure

subsequent certified payroll submissions are made weekly. Payroll submissions
failing to meet the above i will be i

q 1

Labor compliance issues ame to be resolved within 30 days after receiving the
Department's first documented notice. The 30-day requirement may be extended

I a b o r, based on mutual 't between the D and the G
€. Materials. Mone specified.

d. Construction. None specified.

Compliance T

be mads separately. Paymsm will be cmmds[gd as part of all other pay items in the coniract
pg. 3

110.03 Must be
posted in a
conspicuous

place.

he Engineer may: O A
y irs

scheduled
payment of Mob

P $1,0 4 . . il il

oy / Section 110. e v

adjustment ope a y
Mobilization

(Jobsite |
Posters) '

Stop work until
corrected.

Prime has 72 \
hours to correct 110.04(B) Issues

documented ‘ will be
issues or purpose communicated to

plan pending prime in writing
Engineer approval ~

12



Jobsite Posters

MDOT
Form 1967

Updated
01/22

Clear Farm
Michigan Dispartment
u"gr-; JOBSITE POSTER INSPECTION CHECKLIST e 401
COMPLETED BY
CONTROL DATEITIME
PROJECT DESCRIFTION LOCATION OF JOBSITE POSTERS

A) EEDERAL JOBSITE POSTERS
Yes NiA

[ [ 1 miosHA- Michigan Safety and Health Protection on the Job, MIOSHA/CET 2010 (06/2021)
[ [ 2 orcer 1420 - Equal Employment Opportunity is the Law (Rev 11/2008)
] [ 3 wH 1220 - Employes Rights Under the Family Medical Leave Act (04/2016)
1 CJ 4. wH 1321 - Employee Rights Under the Davie-Bacon At (10/2017) ™

Icluding required text i
1 ] 5 1m 1321 - Empioyes Rights Under the Davis-Bacon Act (10/2017) - Spanish Optional **
1 [ & FHwa 1022 - Notice: Fedaral Aid Projects (05/2015) **

Including both requined text fisids
[ [ 7 wH 1482 - Notice: Employee Polygraph Protection Act (0772016)
[ ] & wr 1088 — Empioyea Rights Under the Fair Labor Standards Act {07/2018)
] ] 9w 1284 - Employee Rights for Workers with Disabiities Paid at Sub minimum Vages (01/2018)
] ] 10.USERRA - Your Rights Under USERRA (04/2017)

) STATE JOBSITE POSTERS

Yes NA
[ [ 11.5tate of Michigan Civil Rights Poster (02:2017)

[ ] 12 State of Michigan Title Vi Poster
] ] 13.5tate of Michigan Fraud and Abuse Hotline Poster

C) ADDITIONAL L S
Yes NIA
] [ 14 Prevailing Wage Rates from the Contract **

] [ 15 Equal Employment Opportunity (EEQ) Palicy Statement
] [ 16 Latter appointing an EEO Officer for the Gantract

] [ 17 Emergency telephane numbers
[] [ 18. Permits (M1 Department of Natural Rescurces & Environmental andior US Army Gorps of Enginears)

COMMENTS ** Z Ony Funded Contracis.

3/7/2022
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01.MIOSHA/CET2010

04, WH-1321

M s THELAW  EMELOYEERIGHTS

WH-1420

02. OFCCP-1420
03.

WH-1321 Required Information:

Michigan DOT
/ Contracting Officer
(517) 636-0627

05. WH-1321

06. FHWA-1022

FHWA-1022 Required Information:

State Transportation Agency
Michigan DOT
425W. Ottawa St.
Lansing, Ml 48922
Federal Highway Administrator
Division Administrator
Russell Jorgensan
315 W. Allegan St,

le—T Lansing, Mi 48933

WH-1452

o7,

10. USERRA

11. Michigan Civil Rights

3/7/2022

Jobsite Poster
Example (wiki)

g
2

Michigan Title VI
Fraud & Abuse Hotline

12.
13.

Jobsite Posters
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20SP-104D-01

MICHIGAN
DEPARTMENT OF TRANSPORTATION

SPECIAL PROVISION
FOR
PREVAILING WAGE AND LABOR COMPLIANCE SYSTEM
COS:AS 1of2 APPR:RJC:MRB:03-24-20
) FHWA:APPR:03-30-20
#

a. Description. This work consists of the required use of a pravalling wage and labor
compliance (PWLC) symm luf all prevailing wage documentation as directed by the Engineer.
hputabl raqurmdoaﬂmad ‘documentation into the PWLC system (LCPu:umr)mdupdahe

“‘ tion of the confract. Certified payroll information is to be

S pec ial
suhmmﬁln the PWLC system per the time requirements in the 20SP-107D - Labor Compliance.

H—H b, Contractor Respansibility. Coordinate: all slectronic document submittals including
rovision T e
detalied in this special provision. All companies will directly submit their certified payroll

information into the PWLC system.

€. General Requirements. Submit all certified payroll information as required in this special
provision and the 20SP-107D - Labor Compliance. Pravide employee zip codes as pari of the
certifisd payroll submission. This lnfnrma!m will ba redactad from any certified payroll reparts to
tion will be I and used for federal, state,

protect worker Zip oo
P r - I - n W and lagistative pravailing wage and labor raporting.
eva I I g a g e Al d?ﬁ entry will be submitted through the following program and wabsite:
P
] Program: LCPtracker
Login Websgite: hitp:/fwww lcptracker.nat
General Information website: www.icptracker. com
A tutorial for this system can be found though the website provided.
S Ste m d. Condition of Payment. Post all documents electronically into the PWLC system.
Electronic posting and submittal of documents is a condition of payment for this contract.

Documents submitted in any other manner, unless required otherwise in this special provision or
directed by the Engineer, will not be accepted and will delay payment.

@. Digitally Encryp Ensure that
authorizations are signed using a digitally encrypted electronic signature. Further information
ragarding how to obtain a digital signature can ba found at the following websita:

www.michigan.govimdot-asign

£ G for Tracking

1. Information about LCPtracker is available 1o the Coniractor and other project
companies (e.g. subcontractors. suppliers, etc.) at the following website:

205P-104D-01
COS:AS 03-24-20

wovw lcplracker.com.
/A

2. Access to the PWLC system is provided at no cost to the Conlractor. The project
office will setup the project in L CPiracker and assign the Contractor. Tha Contractor will setup

]
other project companies to submit certified payrolis and prevailing wage/labor compliance
pec I a documents. Once setup in the system the Contractor and other project companies may
-access the software at the following website:

- - www Icptracker.net
P rov' S I o n 3. Use Internet Explorer to access the PWLC system. The Depariment has tested and

will support Internat Explorer versions 8 9, 10 and 11.

g. Document Format. The Engineer reserves the right to electronically reject documents
that are deemed to be unsultabia Tlus may |m:|uds documents submitted that are illegible or
or contain i itting company must re-submit the

carrected documents into the PWLC system. Faﬂum 1o do so will be considered noncompliance

Prevailing Wage St e

h. Training. LCPtracker offers biweakly contractor training sessions, user support manuals,
quick start guides, e-Training videos, and a software support staff available Monday thru Friday

C o m p I i a n ce Ba.m. lo 8 p.m. EST accessible through the enline interface.

I File/Document Retention. The electronic files submitted in the PWLC system are the
nfﬁmpﬁnmtrgm documents and must follow all documeant ratantion
P

S S e m J- Technical Issua Resolution. Upon discovery of an LCPiracker issue immediately notify
tha Engineer with a copy sant to the following e-mail resourca:
MDOT-LCPiracker@Michigan.gov.

k. Measurement and Payment. The work included in this special provision will not be paid
for separatsly and is considered to be included in other items of work in the contract.

3/7/2022
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