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Instructions for MDOT form 1156-T1

The form is to be fillad out completely. The following procedures are to ba usad when conducting wage rate
interviews
The interviewer will complete form 1156-T1, not the workes.
Complets wage rate intervis saason for
Interview a representative sample of the work force for each cantractor and subcontractor on the
project during each construction season.
Include each classification and group in the interview process. Operators of squipment and trucks
whose ownership is not clearly identified should be interviewed.
To ensure the privacy of the workers, coworkers and supervisors are not allowed 1o be present during
the interview or allowed 10 hear the interview.
Give the worker a business card with contact information or the FRAUD AND ABUSE HOTLINE toll
free number in the vent that they would like 1o diSCUSS the intarview issues further, supply additional
documentation or information, or to continue the inierview in a more private and confidential setting
Conduct interviews in the sarly part of the project to verify prevailing wage compliance. Check the
ceriified payroll against the wage rate interview in a timely manner. If issues are found, deal with them
immediately

Consider the following when completing form 1156-T1

WORK DESCRIPTION:

Work being performed at time of interview (e.g., laying pipe, raking asphak, placing sod, operating backhoe,
bulldozer, crane).

EMPLOYEE REPLY:

WHO PAYS YOU?
The response should be the name of the contractor or sub-contractor they wark for.

HOURLY RATE:
sk the worker what their hourly rate of pay is, and what the overtime rate of pay is. If the warker
does not know or says 'l think | make $77.22, but I'm not sure”, be sure to include the response in
the comments section of form 1156-T1. Ask the warker if they know where the wage rates are
posted. Also, ask them to provide a check stub so that you can confim their wages.

BASE HOURLY RATES:
When the certified payrolls indicate that fringe benefits are paid as part of the hourly rate, use like
beneiits in computing the base hourly rate.

Instructions for Interpreting Services:

Dial: 1-844-233-3208
Enter the Pin: 2812
Select an interpreter: Please press 0 1o enter the two-digit
language code (then press 1 for Spanish),

. If a Michigan-based interpreter i not available, please wait 1o be
transferred to the national pool. You wil be required to reenter
some of the information. The interpreter will ask you for. Your first
and last name, limited English speaker's first and last name, and
Department or Location.

1 In the national pool, press 1 for Spanish. All olber languages; enter
the two-digit language eode
Back-up interpreter number. 1-868-386-1284 (cnly use if interpreter
is unavallable at primary number above).

For technical support and urgent needs please call 313-437-3253

Federal-aid Project Only
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Instructions for MDOT form 1156-T1

The form is to be filled out completely. The following procedures are to be used when conducting wage rate
interviews:
The interviewer will complete form 1156-T 1, not the worker.
Complete wage rate interviews each season for multi-season projects.
Interview a representative sample of the work force for each contractor and subcontractor on the
project during each construction season.
Include each classification and group in the interview process. Operators of equipment and trucks
whose ownership is not clearly identified should be interviewed.
To ensure the privacy of the workers, coworkers and supervisors are not allowed to be present during
the interview or allowed to hear the interview.
Give the worker a business card with contact information or the FRAUD AND ABUSE HOTLINE toll
free number in the event that they would like to discuss the interview issues further, supply additional
documentation or information, or to continue the interview in a more private and confidential setting.
Conduct interviews in the early part of the project to verify prevailing wage compliance. Check the
certified payroll against the wage rate interview in a timely manner. If issues are found, deal with them
immediately.

Form 1156-T1

Consider the following when completing form 1156-T1

WORK DESCRIPTION:
Work being performed at time of interview (e.g., laying pipe, raking asphalt, placing sod, operating backhoe,
bulldozer, crane).

EMPLOYEE REPLY:

WHO PAYS YOU?
The response should be the name of the contractor or sub-contractor they work for.

HOURLY RATE:
Ask the worker what their hourly rate of pay is, and what the overtime rate of pay is. If the worker
does not know or says "l think | make $77.77, but I'm not sure”, be sure to include the response in
the comments section of form 1156-T 1. Ask the worker if they know where the wage rates are
posted. Also, ask them to provide a check stub so that you can confirm their wages.

BASE HOURLY RATES:
When the certified payrolls indicate that fringe benefits are paid as part of the hourly rate, use like
benefits in computing the base hourly rate.
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Wage Rate Interviews

Information collected verifies the accuracy of the certified payroll.

Wage Rate Interviews




