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• Interviews must be performed at least once for each craft of worker 
employed by each contractor/subcontractor on-site for federally 
funded projects.

• Conduct interviews in the early stages of the project to verify PW 
compliance.

• For multi-year projects, wage rate interviews are to be conducted with 
all contractor/subcontractors each season that they perform work.

• Complete interviews electronically when possible. 
• Ensure completed interviews are submitted to office tech. 
• Check the certified payroll against the wage rate interview in a timely 

manner so issues may be resolved quickly.

Wage Rate Interviews

Describe the tasks you observed the worker performing
• DO NOT classify as ‘laborer’ or ‘operator’ only.
• There are many classes of laborer with different pay rates. Are

they setting forms, raking HMA, or installing sprinklers?
Determine the worker’s pay rate:

• Project rate of pay
• ‘Open Shop’ rate of pay (private work)
• If the worker does not know their rate of pay:

• A comment on the wage rate interview is required.
• The worker should be encouraged to review the required jobsite postings.
• Additional concerns can be directed to the Fraud & Abuse hotline if the worker is

uncomfortable discussing with project staff.
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Determine the type of fringe benefits the worker may receive.
• Health, 401k, vacation, sick days, etc.

Determine number of weekly hours worked.
• Normal weekly hours paid on a weekly check from employer.
• Are they paid overtime for hours worked after 40 weekly hours.

Document contact information (cell or home phone).
• This is not required.
• It is encouraged to conduct a follow up interview if there are certified payroll

discrepancies.

Information collected verifies the accuracy of the certified payroll.

Wage Rate Interviews

• It is the employer’s responsibility to inform their employees about 
prevailing wage and the proper pay rates.

• Interviewers are not expected to be wage experts.
• Workers must cooperate during the wage rate interview process

• Some times are better than others.

• Worker may respond that they’re paid a salary.
• Method of compensation does not circumvent the prevailing wage 

requirements
• Nonexempt (i.e., 29 CFR 541) salaried employees are only due the applicable 

prevailing wage rate for time spent performing covered work on-site. 
• Consider adding additional observations where appropriate. 
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