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II.

INTRODUCTION
The Michigan Department of Transportation (MDOT) was organized under Sections 16.450
– 16.458 of the Michigan Compiled Laws (sections of the Executive Organization Act of
1965) and established to provide the people of Michigan with a safe, efficient,
environmentally sound, comprehensive, and cost-effective transportation system. MDOT's
transportation program serves all people of the state of Michigan, including minority
populations, low-income populations, the elderly, persons with disabilities, and those who
traverse our state. MDOT recognizes its responsibility to provide fairness and equity in all its
programs, services, and activities, and that it must abide by and enforce federal and state
civil rights legislation related to transportation.
Title VI of the Civil Rights Act of 1964, prohibits discrimination based upon race, color, and
national origin. Specifically, 42 USC 2000d states that “No person in the United States shall,
on the ground of race, color, or national origin, be excluded from participation in, be denied
the benefits of, or be subjected to discrimination under any program or activity receiving
Federal financial assistance.” The use of the word “person” is important as the protections
afforded under Title VI apply to anyone, regardless of whether the individual is lawfully
present in the United States or a citizen of a state within the United States. The Civil Rights
Restoration Act of 1987 clarified the intent of Title VI to include all programs and activities of
federal-aid recipients and contractors whether those programs and activities are federally
funded or not. The Uniform Relocation Assistance and Real Property Acquisition Policies
Act of 1970 prohibit unfair and inequitable treatment of persons as a result of projects that
are undertaken with federal financial assistance. In addition to Title VI, there are other
nondiscrimination statutes that afford legal protection. These statutes include Section 162
(a) of the Federal-Aid Highway Act of 1973 (23 USC 324) (sex), the Age Discrimination Act
of 1975 (age), and Section 504 of the Rehabilitation Act of 1973/Americans with Disabilities
Act of 1990 (disability).
In addition to statutory authorities, Executive Order (E.O.) 12898, “Federal Actions to
Address Environmental Justice in Minority Populations and Low-Income Populations,”
signed in February 1994, requires federal agencies to achieve environmental justice (EJ) as
part of its mission by identifying disproportionately high and adverse human health or
environmental effects of its programs, policies, and activities on minority and low-income
populations. EJ initiatives are accomplished by involving the potentially affected public in the
development of transportation projects that fit within their communities without sacrificing
safety or mobility. In 1997, the U.S. Department of Transportation (USDOT) issued its DOT
Order to Address Environmental Justice in Minority Populations and Low-Income
Populations to summarize and expand upon the requirements of E.O. 12898 on EJ. Also,
E.O. 13166, “Improving Access to Services for Persons with Limited English Proficiency
(LEP),” provides that no person shall be subjected to discrimination on the basis of race,
color, or national origin under any program or activity that receives federal financial
assistance.
As a recipient of federal financial assistance, MDOT must provide access to individuals with
limited ability to speak, write, or understand the English language. The department must not
restrict an individual in any way from the enjoyment of any advantage or privilege enjoyed
by others receiving any service, financial aid, or other benefit under its programs or projects.
Individuals may not be subjected to criteria or methods of administration that cause adverse
impact because of their race, color, or national origin, or have the effect of defeating or
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substantially impairing accomplishment of the objectives of the program because of race,
color, or national origin. Therefore, the primary goals and objectives of MDOT’s Title VI
Program are:
1. To assign roles, responsibilities, and procedures for ensuring compliance with Title
VI of the Civil Rights Act of 1964 and related regulations and directives.
2. To ensure that people affected by MDOT’s programs and projects receive the
services, benefits, and opportunities to which they are entitled without regard to race,
color, national origin.
3. To prevent discrimination in MDOT programs and activities, whether those programs
and activities are federally funded or not.
4. To establish procedures for identifying impacts in any program, service, or activity
that may create an illegal adverse impact on any person because of race, color,
national origin, all interested persons, and affected Title VI populations.
5. To establish procedures to annually review Title VI compliance within specific
program areas within MDOT.
6. To set forth procedures for filing and processing complaints by persons who believe
they have been subjected to illegal discrimination under Title VI in an MDOT service,
program, or activity.
MDOT’s mission is “to provide the highest quality integrated transportation services for
economic benefit and improved quality of life.” As the state’s primary recipient of federal
transportation funds, MDOT must comply with federal and state laws, and related statutes,
to ensure equal access and opportunity to all persons, with respect to transportation
services, facilities, activities, and programs, without regard to race, color, religion, national
origin, sex, socio-economic status, or geographical location. Every effort will be made to
prevent discrimination in any program or activity, whether those programs and activities are
federally funded or not, as guaranteed by the Civil Rights Restoration Act of 1987.
MDOT shall also ensure that sub-recipients adhere to state and federal law and include in
all written agreements or contracts assurances that the sub-recipient must comply with Title
VI and other related statutes. MDOT, as a recipient that distributes federal transportation
funds, shall monitor sub-recipients for voluntary compliance with Title VI. If non-compliance
is discovered, MDOT will make a good faith effort to ensure that the sub-recipient corrects
any deficiencies arising out of complaints related to Title VI, and that sub-recipients will
proactively gauge the impacts of any program or activity on minority populations and lowincome populations, the elderly, persons with disabilities, all interested persons, and
affected Title VI populations.

1.

Discrimination Under Title VI
There are two types of illegal discrimination prohibited under Title VI and its related statutes.
One type of discrimination that may or may not be intentional is “disparate treatment.”

3

MICHIGAN DEPARTMENT OF TRANSPORTATION
FMCSA Title VI Plan

Disparate treatment is defined as treating similarly situated persons or groups differently
because of their race, color, or national origin.
The second type of illegal discrimination is “disparate impact.” Disparate impact
discrimination, based on race, color, or national origin, occurs when a “neutral procedure or
practice” results in fewer services or benefits, or inferior services or benefits, to members of
a protected group. With disparate impact, the focus is on the consequences of a decision,
policy, or practice rather than the intent.
The department’s efforts to prevent such discrimination must address, but not be limited to,
a program’s impacts, access, benefits, participation, treatment, services, contracting
opportunities, training, investigation of complaints, allocation of funds, prioritization of
projects, and the overarching functions of planning, project development and delivery, right
of way, construction, and research.
MDOT has developed this Title VI Plan to assure that services, programs, and activities of
the department are offered, conducted, and administered fairly without regard to race, color,
or national origin of the participants or beneficiaries of federally funded programs, services,
or activities (see MDOT State Assurances).

2.

Limited English Proficiency (LEP)
Michigan is home to a vast array of people from many cultures who speak many different
languages. Michigan’s diversity is recognized as an asset to our economy. Input from
diverse communities is vital to the process of meeting goals and expectations and resolving
transportation issues. Differing perspectives and backgrounds enable creativity and
innovation toward building a thriving economy. As a leader in transportation, MDOT
understands all people in the United States must have equal opportunity and equal access
to programs, services, and activities that impact the quality of life of its residents and visitors
to the state. MDOT recognizes Michigan’s diversity and has a major responsibility to ensure
that persons who have language barriers are not excluded from participation in, denied the
benefit of, or otherwise discriminated against when programs, services, or activities
designed to improve Michigan’s infrastructure affect their communities.
MDOT is committed to ensuring that persons having language barriers are made equal
participants early in the development stages and throughout the life of a program, service, or
activity, and that the public and the communities the department serves are allowed to
provide input for those projects or plans that may have an impact on their well-being. It is
MDOT’s intent to ensure fairness, equal opportunity, inclusion, and access by actively
seeking input from persons who do not speak English or have difficulty communicating in
English regarding quality-of-life issues that directly affect them.
In accordance with Presidential E.O. 13166, "Improving Access to Services for Persons with
Limited English Proficiency (LEP)," MDOT personnel have been made aware of LEP
requirements. MDOT has examined the services it provides and has developed and
implemented a system by which LEP persons can meaningfully access those services
consistent with the order. (See MDOT LEP Plan at www.Michigan.gov/TitleVI.) MDOT uses
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the American Community Survey five-year estimates to determine potential higher need
areas regarding LEP assistance. A higher concentration of LEP individuals in a project area
will influence decisions regarding outreach in languages other than English, and other
potential mitigation strategies. Safe harbor thresholds are used to determine higher risk
areas, and local public agencies in those areas are required to have a stand-alone LEP
plan. MDOT uses EJ and LEP analysis in per-project and planning levels. A more detailed
description of this analysis and the processes followed can be found in MDOT’s Public
Participation Plan at
https://www.Michigan.gov/Documents/MDOT/Public_Involvement_Hearing_Procedures_613
195_7.pdf.
In consideration of the impact of its programs, services, and activities on LEP populations,
MDOT uses the four-factor analysis to determine how to target populations to ensure
inclusion in the transportation process.
Four-Factor Analysis:
1. The number or proportion of LEP persons eligible to be served or likely to be
encountered by the program or grantee/recipient.
2. The frequency with which LEP individuals encounter the program.
3. The nature and importance of the program, activity, or service provided by the
program to people’s lives.
4. The resources available to the grantee/recipient and costs.
To further ensure effectiveness of the LEP requirements, MDOT has done the following:
3. Administrators throughout the department have been advised of their responsibilities
regarding LEP.
4. Program area administrators have been advised that reasonable steps should be
taken to ensure meaningful access to MDOT programs and activities by limited
English-speaking people.
5. Individuals planning public meetings understand their responsibility to review the
population of the affected area to determine LEP needs and make requests that
individuals advise them of special needs.
6. MDOT will use interpreter services, which are available 24 hours per day, seven
days per week. All program area and region personnel have access to an immediate
interpreter of more than 100 languages. The following service are provided by
Bromberg and Associates in Hamtramck. To request available services please
contact:
Orlando T. Curry, MSA
Statewide Title VI Coordinator
425 W. Ottawa
Lansing, MI 48909
Phone: 517-241-7462
E-mail: CurryO@Michigan.gov
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7. Critical information has been printed and distributed in languages other than English
where necessary, including Arabic and Spanish.
8. I-Speak cards have been distributed to drivers of MDOT's Roadside Assistance
Program and Welcome Centers.
9. MDOT’s complete LEP Plan has been developed and may be accessed via MDOT’s
Title VI website at www.Michigan.gov/TitleVI.
10. The MDOT Public Involvement Plan (PIP) will also be utilized to identify low-income
populations, minority populations, the elderly, and persons with disabilities who may
also be LEP so they are included in the public involvement and engagement
process. The MDOT PIP can be viewed at
https://www.Michigan.gov/documents/MDOT/Public_Involvement_Hearing_Procedur
es_613195_7.pdf.
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III.

Policy Statement
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IV.

FMCSA Title VI Program Assurance
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V.

Description of Federal-Aid Programs
Michigan Department of Transportation (MDOT) will incorporate smart work zone
applications to address the U.S. Department of Transportation’s Federal Motor
Carrier Safety Administration (FMCSA)’s High Priority – Innovative Technology
Deployment’s (HP-ITD) goals and objectives by implementing innovative video
detection scene recognition solutions, integrated V2X, smart digital signage, and
traffic management safety alerts for work zone management. MDOT will
incorporate these applications on behalf of its supporting public and private
partners: Michigan State Police (MSP); the Counties of Macomb, Oakland,
Wayne; the City of Detroit, MI; technology solution providers including Bosch, MH
Corbin, Integral Blue, Ver-Mac and HNTB; and key partnerships with private
motor carriers. The combination of partnerships and technology will focus this
strategy on improving safe driving conditions for all motorists, reducing
commercial motor vehicles (CMV) crashes, and monitoring work zone worker
presence.
These applications will operate by allowing MDOT to monitor and facilitate work
zone traffic to accomplish the above strategy. To do so, vehicles will be
segmented by class and key performance metrics (such as vehicle speed and
lane use) while traffic control messaging guidance is utilized by smart digital
signage. This smart signage considers worker presence in a work zone to
determine the work zone operation and maintenance strategy and improve overall
performance. MDOT work zones are distributed over miles of roadway where
worker presence constantly shifts depending on the project’s daily objectives.
These interconnected solutions will improve safety by better preparing motorists
and CMV operators to navigate an ever-changing work zone.
Application technology that monitors and generates analytics at mobile smart
trailers will allow MDOT to provide real-time, intelligent work zone management.
This technology will also provide our partner agency MSP and the FMCSA the
ability to coordinate outreach, conduct education and training, improve
interagency cooperation for the investigation and understanding of work zone
safety, and better align MDOT and MSP’s baseline data and crash statistics.
MDOT’s focus for this project is to reduce CMV and bus crashes by improving
work zone navigation through improved accuracy and applicability of work zone
messages seen by motorists thereby improving speed reliability and resulting in
an anticipated overall reduction in crashes by an anticipated goal of 30%

VI.

Notification to Beneficiaries/Participants

Public Notice of Title VI Program Rights
The Michigan Department of Transportation gives public notice of its’ policy to uphold and
assure full compliance with the non-discrimination requirements of Title VI of the Civil Rights Act
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of 1964 and related Nondiscrimination authorities. Title VI and related Nondiscrimination
authorities stipulate that no person in the United States of America shall on the grounds of race,
color, national origin, sex, age, disability, income level or Limited English Proficiency be
excluded from the participation in, be denied the benefits of, or be otherwise subjected to
discrimination under any program or activity receiving Federal financial assistance.
Any person who desires more information regarding Michigan Department of Transportation’s
Title VI Program can contact its Title VI Program Coordinator Orlando T. Curry at the address
noted below.
Any person who believes they have, individually or as a member of any specific class of
persons, been subjected to discrimination on the basis of race, color, national origin, sex, age,
disability, income level or Limited English Proficiency has the right to file a formal complaint.
Any such complaint must be in writing and submitted within 180 days following the date of the
alleged occurrence to:
Orlando T. Curry, MSA
Michigan Department of Transportation
425 W. Ottawa Street
Lansing, Michigan
(517) 241-7462
curryo@michigan.gov

VII.

Sub-Recipient Compliance Reports
All our sub-recipients are required to submit a Title VI Plan and will be subjected
to all the conditions described in Appendix A

VIII. Training
The Statewide Title VI Coordinator will conduct awareness training upon hiring and Semiannually there after via class-room or web-based on Title VI, EJ, LEP and other related
statutes for MDOT employees, and sub-recipients of federal transportation funds to
identify, prevent and eliminate discrimination. Sub-recipient training and Title VI support
will be rendered upon request or deemed necessary due to deficiencies or/and noncompliance. Sub-recipients are responsible for Title VI training of their employees.

IX.

Access to Records
MDOT shall provide all information and reports upon request during normal business
hours required by the Regulations or directives issued pursuant thereto and shall permit
access to its books, records, accounts, other sources of information, and facilities as may
be determined to be pertinent by the
Department, FMCSA, or the United States Department of Transportation (USDOT) in
order to ascertain compliance with such Regulations or directives.
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X.

COMPLAINT PROCEDURES
This complaint procedure covers the following non-discrimination laws and related
directives, and statutes: Title VI of the Civil Rights Act of 1964, Section 504 of the
Rehabilitation Act of 1973, The Civil Rights Restoration Act of 1987, and the ADA of
1990.
Complaints of discrimination may be filed by any person who believes that he or she has
been excluded from participation in, been denied the benefits of, or has otherwise been
subjected to discrimination under any program or activity receiving federal financial
assistance from MDOT or any sub-recipient, and s/he believes the discrimination is
based on race, color, national origin. Any member of the Public filed complaint under the
FMCSA-funded Program may also be based upon sex, age, disability, income, and/or
LEP.
Complaint Reporting
a. Any person who believes that he or she, individually or as a coordinator of any specific
group or class, or in connection with any disadvantaged business enterprise, has been
subjected to discrimination prohibited by Title VI of the Civil Rights Act of 1964, as
amended, may file a complaint with MDOT. A complaint may also be filed by a
representative on behalf of such a person. All complaints will be referred to the MDOT
Title VI Coordinator for review and action.
Complaints must be filed within 180 days of the alleged discrimination. If the complainant
could not reasonably be expected to know that the act was discriminatory within the 180day period, she/he will have 60 additional days after becoming aware of the illegal
discrimination to file the complaint.
b. Complaints shall be in writing and shall be signed by the complainant and/or the
complainant’s representative. Complaints shall set forth as fully as possible the facts and
circumstances surrounding the claimed discrimination. In the event a person makes a
verbal complaint of discrimination to an officer or employee of the recipient, the person
shall be interviewed by the MDOT Title VI Coordinator. If necessary, the MDOT Title VI
Coordinator will assist the complainant in reducing the complaint to writing and submit
the written version of the complaint to the person for signature. The complaint shall then
be handled in the usual manner.
c. Within 10 days, the MDOT Title VI Coordinator will acknowledge receipt of the
allegation, inform the complainant of action taken or proposed action to process the
allegation, and advise the complainant of other avenues of redress available, such as
the FHWA and the USDOT.
d. The MDOT Title VI Coordinator will gather the following information for complaint
processing and investigation:
i.
ii.
iii.
iv.
v.

Names, addresses, and phone numbers of the complainants
Names and addresses of alleged discriminating officials
Basis of complaint (i.e., race, color, national origin)
Date of alleged discriminatory act(s)
Date of complaint received by the recipient

14

MICHIGAN DEPARTMENT OF TRANSPORTATION
FMCSA Title VI Plan

vi.
vii.
viii.

A statement of the complaint
Other agencies (state, local or federal) where the complaint has been filed
An explanation of the actions the recipient has taken or proposed to resolve the
issue raised in the complaint

e. Within 60 days, the MDOT Title VI Coordinator will conduct and complete an
investigation and, based on the information obtained, will render a recommendation for
action in a report of findings to the head of the State Transportation Agency (STA). The
complaint should be resolved by informal means whenever possible. Such informal
attempts and their results will be summarized in the report findings.
f.

Within 90 days of receipt of the complaint, the MDOT Title VI Coordinator will notify the
complainant in writing of the final decision reached, including the proposed disposition of
the matter. The notification will advise the complainant of his/her appeal rights with the
USDOT, or the FHWA, if they are dissatisfied with the final decision rendered by the
State.
MDOT Title VI Complaint Form 0112 and Title VI Complaint Procedure and Investigation
Guideline Form 0113 are available in English and Spanish. Complainants shall complete
and sign MDOT Complaint Consent/Release Form 0198 outlining disclosure of the
complainant’s identity in accordance with state and federal law. These forms can be
found in Appendix F or on the Internet.

Investigations
A complaint may be filed against the recipient, contractor, sub-contractor, consultant, or
supplier for illegal discrimination under Title VI and related statutes.
Complaints against MDOT will be investigated by the FHWA, FTA, or another federal
agency having jurisdiction. Complaints against a sub-recipient will be investigated by
MDOT. Allegations of discrimination are taken very seriously and will be investigated in a
timely manner. The MDOT Title VI Coordinator will gather relevant information in a fair and
impartial manner and will submit the report to the appropriate federal agency. This report
will include the nature of the complaint, remedy sought, and a summary of the
investigative findings and activities. An MDOT Complaint Consent/Release Form 0198
shall be provided to all complainants.
The MDOT Title VI Coordinator, in conjunction with the appropriate area, will determine
the appropriate course of action, and the MDOT Title VI Coordinator will prepare a
Statement of Agency Decision reflecting the department’s final determination. The
complainant and appropriate areas shall receive written notifications of the department’s
decision. If the finding is averse to the complainant, they will be advised of their avenues
for appeal.
Investigation files are confidential and will be maintained by the MDOT Title VI
Coordinator. The contents of such files may be disclosed to MDOT personnel on a needto-know basis and in accordance with state and federal law. Files will be retained in
accordance with MDOT’s records retention schedule and federal guidelines.
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Retaliation
Retaliation against any individual or group for filing a complaint, acting as a witness, or
participating in an investigation is illegal, and a subsequent investigation may arise out of a
retaliation claim even though the original complaint may be without merit.

XI. STATUS OF CORRECTIVE ACTIONS
MDOT has not experienced any Federally-conducted Title VI Program compliance
review in the last five years.
XII.

COMMUNITY PARTICIPATION PROCESS

Michigan Secretary of State conduct motorist licensure/motor vehicle registration
activities.
APPENDIX A
During the performance of this contract, the contractor, for itself, its assignees, and
successors in interest (hereinafter referred to as the “contractor”) agrees as follows:
1. Compliance with Regulations: The contractor (hereinafter includes
consultants) will comply with the Acts and the Regulations relative to
Nondiscrimination in Federally-assisted programs of the U.S. Department of
Transportation, Federal Motor Carrier Safety Administration (FMCSA), as they
may be amended from time to time, which are herein incorporated by reference
and made a part of this contract.
2. Nondiscrimination: The contractor, with regard to the work performed by it
during the contract, will not discriminate on the grounds of race, color, national
origin, sex, age, disability, income-level, or LEP in the selection and retention of
subcontractors, including procurements of materials and leases of equipment.
The contractor will not participate directly or indirectly in the discrimination
prohibited by the Acts and the Regulations as set forth in Appendix E, including
employment practices when the contract covers any activity, project, or program
set forth in Appendix B of 49 C.F.R. part 21.
3. Solicitations for Subcontracts, Including Procurements of Materials and
Equipment: In all solicitations, either by competitive bidding, or negotiation
made by the contractor for work to be performed under a subcontract, including
procurements of materials, or leases of equipment, each potential subcontractor
or supplier will be notified by the contractor of the contractor’s obligations under
this contract and the Acts and the Regulations relative to Non-discrimination on
16
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the grounds of race, color, national origin, sex, age, disability, income-level, or
LEP.
4. Information and Reports: The contractor will provide all information and
reports required by the Acts, the Regulations and directives issued pursuant
thereto and will permit access to its books, records, accounts, other sources of
information, and its facilities as may be determined by the Recipient or the
FMCSA to be pertinent to ascertain compliance with such Acts, Regulations, and
instructions. Where any information required of a contractor is in the exclusive
possession of another who fails or refuses to furnish the information, the
contractor will so certify to the Recipient or the FMCSA, as appropriate, and will
set forth what efforts it has made to obtain the information.
5. Sanctions for Noncompliance: In the event of a contractor’s noncompliance
with the Non-discrimination provisions of this contract, the Recipient will impose
such contract sanctions as it or the FMCSA may determine to be appropriate,
including, but not limited to:
a. withholding payments to the contractor under the contract until the
contractor complies; and/or
b. cancelling, terminating, or suspending a contract, in whole or in part.
6. Incorporation of Provisions: The contractor will include the provisions of
paragraphs one through six in every subcontract, including procurements of
materials and leases of equipment, unless exempt by the Acts, the Regulations
and directives issued pursuant thereto. The contractor will take action with
respect to any subcontract or procurement as the Recipient or the FMCSA may
direct as a means of enforcing such provisions including sanctions for
noncompliance. Provided, that if the contractor becomes involved in, or is
threatened with litigation by a subcontractor, or supplier because of such
direction, the contractor may request the Recipient to enter into any litigation to
protect the interests of the Recipient. In addition, the contractor may request the
United States to enter into the litigation to protect the interests of the United
States.
CLAUSES FOR DEEDS TRANSFERING UNITED STATES PROPERTY
APPENDIX B
The following clauses will be included in deeds effecting or recording the transfer of real
property, structures, or improvements thereon, or granting interest therein from the
United States pursuant to the provisions of Assurance 4:
NOW, THEREFORE, the Department of Transportation as authorized by law and upon
the condition that the (Michigan Department of Transportation) will accept title to the
lands and maintain the project constructed thereon in accordance with (State of
17
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MIchigan), the Regulations for the Administration of Federal Motor Carrier Safety
Administration (FMCSA) Program, and the policies and procedures prescribed by the
FMCSA of the Department of Transportation in accordance and in compliance with all
requirements imposed by Title 49, Code of Federal Regulations, Department of
Transportation, subtitle A, Office of the Secretary, part 21, Non-discrimination in
Federally-assisted programs of the Department of Transportation pertaining to and
effectuating the provisions of Title VI of the Civil Rights Act of 1964 (78 Stat. 252; 42
U.S.C. § 2000d to 2000d-4), does hereby remise, release, quitclaim and convey unto the
(Michigan Department of Transportation) all the right, title and interest of the
Department of Transportation in and to said lands described in Exhibit “A” attached
hereto and made a part hereof.
(HABENDUM CLAUSE)
TO HAVE AND TO HOLD said lands and interests therein unto (Michigan Department
of Transportation) and its successors forever, subject, however, to the covenants,
conditions, restrictions and reservations herein contained as follows, which will remain in
effect for the period during which the real property or structures are used for a purpose
for which Federal financial assistance is extended or for another purpose involving the
provision of similar services or benefits and will be binding on the (Michigan Department
of Transportation), its successors and assigns.
The (Michigan Department of Transportation), in consideration of the conveyance of
said lands and interests in lands, does hereby covenant and agree as a covenant running
with the land for itself, its successors and assigns, that (1) no person will on the grounds
of race, color, national origin, sex, age, disability, income-level, or LEP be excluded from
participation in, be denied the benefits of, or be otherwise subjected to discrimination with
regard to any facility located wholly or in part on, over, or under such lands hereby
conveyed [,] [and]* (2) that the (Michigan Department of Transportation) will use the
lands and interests in lands and interests in lands so conveyed, in compliance with all
requirements imposed by or pursuant to Title 49, Code of Federal Regulations,
Department of Transportation, subtitle A, Office of the Secretary, part 21, Nondiscrimination in Federally-assisted programs of the Department of Transportation,
Effectuation of Title VI of the Civil Rights Act of 1964, and as said Regulations and Acts
may be amended, and (3) that in the event of breach of any of the above-mentioned nondiscrimination conditions, the Department will have a right to enter or re-enter said lands
and facilities on said land, and that above described land and facilities will thereon revert
to and vest in and become the absolute property of the Department of Transportation and
its assigns as such interest existed prior to this instruction.*
(*Reverter clause and related language to be used only when it is determined that such
a clause is necessary in order to effectuate the purpose of Title VI.)
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CLAUSES FOR TRANSFER OF REAL PROPERTY ACQUIRED OR IMPROVED
UNDER THE ACTIVITY, FACILITY OR PROGRAM
APPENDIX C
The following clauses will be included in deeds, licenses, leases, permits, or similar
instruments entered into by the (Michigan Department of Transportation) pursuant to
the provisions of Assurance 7(a):
A. The (grantee, lessee, permittee, etc. as appropriate) for himself/herself, his/her
heirs, personal representatives, successors in interest, and assigns, as a part of the
consideration hereof, does hereby covenant and agree [in the case of deeds and
leases add “as a covenant running with the land”] that:
1. In the event facilities are constructed, maintained, or otherwise operated on
the property described in this (deed, license, lease, permit, etc.) for a purpose
for which a Department of Transportation activity, facility, or program is
extended or for another purpose involving the provision of similar services or
benefits, the (grantee, licensee, lessee, permittee, etc.) will maintain and
operate such facilities and services in compliance with all requirements
imposed by the Acts and Regulations (as may be amended) such that no
person on the grounds of race, color, national origin, sex, age, disability,
income-level, or LEP will be excluded from participation in, denied the benefits
of, or be otherwise subjected to discrimination in the use of said facilities.
B. With respect to licenses, leases, permits, etc., in the event of breach of any of the
above Non-discrimination covenants, (Michigan Department of Transportation)
will have the right to terminate the (lease, license, permit, etc.) and to enter, re-enter,
and repossess said lands and facilities thereon, and hold the same as if the (lease,
license, permit, etc.) had never been made or issued.*
C. With respect to a deed, in the event of breach of any of the above Nondiscrimination covenants, the (Michigan Department of Transportation) will have
the right to enter or re-enter the lands and facilities thereon, and the above
described lands and facilities will there upon revert to and vest in and become the
absolute property of the (Michigan Department of Transportation) and its
assigns.*
(*Reverter clause and related language to be used only when it is determined that such
a clause is necessary to effectuate the purpose of Title VI.)

19

MICHIGAN DEPARTMENT OF TRANSPORTATION
FMCSA Title VI Plan

CLAUSES FOR CONSTRUCTION/USE/ACCESS TO REAL PROPERTY ACQUIRED
UNDER THE ACTIVITY, FACILITY OR PROGRAM
APPENDIX D
The following clauses will be included in deeds, licenses, permits, or similar
instruments/ agreements entered into by (Michigan Department of Transportation)
pursuant to the provisions of Assurance 7(b):
A. The (grantee, licensee, permittee, etc., as appropriate) for himself/herself, his/her
heirs, personal representatives, successors in interest, and assigns, as a part of the
consideration hereof, does hereby covenant and agree (in the case of deeds and
leases add, “as a covenant running with the land”) that (1) no person on the ground
of race, color, national origin, sex, age, disability, income-level, or LEP will be
excluded from participation in, denied the benefits of, or be otherwise subjected to
discrimination in the use of said facilities, (2) that in the construction of any
improvements on, over, or under such land, and the furnishing of services thereon,
no person on the ground of race, color, national origin, sex, age, disability, incomelevel, or LEP will be excluded from participation in, denied the benefits of, or
otherwise be subjected to discrimination, (3) that the (grantee, licensee, lessee,
permittee, etc.) will use the premises in compliance with all other requirements
imposed by or pursuant to the Acts and Regulations, as amended, set forth in this
Assurance.
B. With respect to (licenses, leases, permits, etc.), in the event of breach of any of the
above Non-discrimination covenants, (Michigan Department of Transportation)
will have the right to terminate the (license, permit, etc., as appropriate) and to enter
or re-enter and repossess said land and the facilities thereon, and hold the same as
if said (license, permit, etc., as appropriate) had never been made or issued.*
C. With respect to deeds, in the event of breach of any of the above Non-discrimination
covenants, (Michigan Department of Transportation) will there upon revert to and
vest in and become the absolute property of (Michigan Department of
Transportation) and its assigns.*
(*Reverter clause and related language to be used only when it is determined that such
a clause is necessary to effectuate the purpose of Title VI.)
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APPENDIX E
During the performance of this contract, the contractor, for itself, its assignees, and
successors in interest (hereinafter referred to as the “contractor”) agrees to comply with
the following non-discrimination statutes and authorities; including but not limited to:
















Title VI of the Civil Rights Act of 1964 (78 Stat. 252, 42 U.S.C. § 2000d et seq.),
(prohibits discrimination on the basis of race, color, national origin), as
implemented by 49 C.F.R. § 21.1 et seq. and 49 C.F.R. part 303;
The Uniform Relocation Assistance and Real Property Acquisition Policies Act of
1970, (42 U.S.C. § 4601) (prohibits unfair treatment of persons displaced or
whose property has been acquired because of Federal or Federal-aid programs
and projects);
Federal-Aid Highway Act of 1973 (23 U.S.C. § 324 et seq.) (prohibits
discrimination on the basis of sex);
Section 504 of the Rehabilitation Act of 1973, as amended (29 U.S.C. § 794 et
seq.) (prohibits discrimination on the basis of disability); and 49 C.F.R. part 27;
The Age Discrimination Act of 1975, as amended (42 U.S.C. § 6101 et seq.)
(prohibits discrimination on the basis of age);
Airport and Airway Improvement Act of 1982 (Pub. L. 97-248 (1982)), as
amended (prohibits discrimination based on race, creed, color, national origin, or
sex);
The Civil Rights Restoration Act of 1987 (102 Stat. 28) (“….which restore[d] the
broad scope of coverage and to clarify the application of title IX of the Education
Amendments of 1972, section 504 of the Rehabilitation Act of 1973, the Age
Discrimination Act of 1975, and title VI of the Civil Rights Act of 1964.”);
Titles II and III of the Americans with Disabilities Act, which prohibit discrimination
on the basis of disability in the operation of public entities, public and private
transportation systems, places of public accommodation, and certain testing
entities (42 U.S.C. §§ 12131 -- 12189), as implemented by Department of Justice
regulations at 28 C.F.R. parts 35 and 36, and Department of Transportation
regulations at 49 C.F.R. parts 37 and 38;
The Federal Aviation Administration’s Non-discrimination statute (49 U.S.C. §
47123) (prohibits discrimination on the basis of race, color, national origin, and
sex);
Executive Order 12898, Federal Actions to Address Environmental Justice in
Minority Populations and Low-Income Populations, which ensures nondiscrimination against minority populations by discouraging programs, policies,
and activities with disproportionately high and adverse human health or
environmental effects on minority and low-income populations;
Executive Order 13166, Improving Access to Services for Persons with Limited
English Proficiency, and resulting agency guidance, national origin discrimination
includes discrimination because of limited English proficiency (LEP). To ensure
compliance with Title VI, you must take reasonable steps to ensure that LEP
persons have meaningful access to your programs (70 Fed. Reg. at 74087 to
74100);
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Title IX of the Education Amendments of 1972, as amended, which prohibits you
from discriminating because of sex in education programs or activities (20 U.S.C.
§ 1681 et seq).
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