
How Has MI Tri-Share Grown?
Participation has grown almost 100 percent between employers, employees, and child care providers from
December 2022 to March 2024.

70.6%
(119 to 203)

increase 
147.7% 
(222 to 550)

increase 
80.1% 
(206 to 371)

increase 
Source: Data provided by the
Michigan Women’s Commission
and analyzed by PSC

Key Findings from the
2024 Program Evaluation

EMPLOYERS EMPLOYEES CHILD CARE PROVIDERS

17%
Micro
(fewer than 10 employees)

MI Tri-Share Business Sizes

38%
Small
(10–49 employees)

21%
Medium
(50–249 employees)

24%
Large
(250+ employees)

How Does MI Tri-Share Impact Employer Staff
Recruitment and Retention?

64%
of employers agree that MI Tri-Share
makes them competitive against
other employers.

of employers say the program has
helped recruit new employees, but
73% believe it will he a helpful
recruiting tool in the future

of employers indicate the program has
helped employee retention, and 80%
believe it will be helpful to retain
employees in the future.

38%

71%

Bonus employer impact: Many participating
child care providers not only enroll children
in MI Tri-Share, but also provide the benefit
to their employees.

Source: PSC MI Tri-Share employer survey
“The Tri-Share program is simply excellent…and
is arguably the most important benefit outside of
health insurance that I offer.” –Employer 

Prepared for MI Tri-Share by
Public Sector Consultants (PSC)



How Does MI Tri-Share Impact Family Financial Stability?
Participating employees, employers, and the State of Michigan equally split the cost of child care, resulting in
a 66 percent reduction in costs per enrolled child to participating families.

97% of families said that participating in the
program improved their financial stability.

“Before Tri-Share we considered one parent
quitting their job because it just didn't make
sense to pay one entire salary for child care.” 

“This program has allowed me to continue to
work, which provides food, shelter, and an
education for my child.”

Many families shared that participating in the
program has enabled them to maintain employment
and even pursue additional opportunities

How Does MI Tri-Share Impact Child Care Businesses?

56%
of child care providers
said that Tri-Share
participation improves
their financial stability.

“We were able to get 100% tuition from a family that
would have struggled financially to pay childcare
tuition without it—in a dual-earning household.”

What Limits Employer, Employee, and Child Care
Provider Program Participation?

Employee Reasons

36% children no longer needed care

32% changed jobs/companies

18% no longer qualified for program

Child Care Provider Reasons

54% no more program-enrolled
children in their care 

31% employers no longer participate

not receiving payments in a
timely manner8%

All three participant groups cited the
income eligibility threshold as a universal
barrier. Most expressed need for a higher
household income cap.

“Our company does not have any limitations on participation. However, that is not our problem. Our issue with
lack of growth of the program is due to eligibility criteria. Most of our team members utilize family members as
their main source of child care. Also, with climbing wages in our company, several might not qualify for this
great benefit due to the income constraint.” –Employer 

Employer Reasons

Limited financial resources to support
additional employees
Concerns about the program ending
No more eligible employees 


