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NOFA
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• Overall expectation for annual 
funding:

• Intent, scope, strategies
• Definitions, roles, eligibility

• Establishes timeline
• Replication and extension of 

MSHDA ESG policy
• Budget requirements:

• Minimum of 40% of total grant to 
HARA

• Minimum of 40% of rental 
assistance (RRH and Prevention) 
must be allocated to RRH

• Total shelter budget cannot 
exceed 30% of grant allocation

• HMIS cannot exceed 10%; Admin 
7.5%

• No grant less than $10,000



NEW THIS YEAR
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Pay for Performance

HUD System Performance Measure #1 
(Length of Time Homeless):
CoCs and LPBs must demonstrate a year-over-
year improvement of 5 days on the length of 
time people remain homeless OR maintain a 
length of time at or below the last reported 
state average. 
• 89 days as of the 2024 Annual Homeless 

Report

HUD System Performance Measure #2 
(Returns to Homelessness): 
CoCs and LPBs must demonstrate a year-
over-year improvement of 3% on the extent to 
which people return to homelessness following 
exits to permanent housing destinations OR 
maintain a percentage of total returns to 
homelessness at or below the last reported 
state average. 
• 20% as of the 2024 Annual Homeless Report
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Pay for Performance
HUD System Performance Measure #7 
(Exits to Permanent Housing):
CoCs and LPBs must demonstrate a year-over-
year improvement of 10% on exits to 
permanent housing from emergency shelters, 
transitional housing, and rapid re-housing, OR 
maintain a percentage at or above the last 
reported state average. 
• 47% as of the 2024 Annual Homeless Report

Did the agency/community spend at least 
90% of its 2024-2025 MSHDA ESG funding 
allocation by September 30, 2025?
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Pay for Performance

Employ people with lived experience and 
expertise
• Does any subgrantee within the CoC/LPB 
currently employ, either part-time or full-time, 
persons with lived experience of 
homelessness? Please identify the agency and 
position (do not include employee name[s]).

• Information to secure this measure must be 
submitted by the Fiduciary via email to Jen 
Leaf, Homeless Assistance Specialist, by June 
29, 2026. Email: leafj@michigan.gov 



APPLICATION
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Completed in IGX by 
Fiduciary
• PDF fillable version available 

on MSHDA ESG website

Breaks down budget 
specifics

Review Submission 
Checklist for full details

https://www.michigan.gov/mshda/homeless/Homeless-And-Special-Housing-Needs-Programs/emergency-solutions-grant-esg-program


TIMELINE
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MSHDA Timeline 

June 5
E x h i b i t  1  D u e  t o  

H o m e l e s s  
A s s i s t a n c e  

S p e c i a l i s t  v i a  
e m a i l

June 8
N O F A  &  

A p p l i c a t i o n  
R e l e a s e d  

Ju ly 31
A p p l i c a t i o n  D u e  

i n  I G X  b y  
F i d u c i a r y  A g e n c y  

October 1
G r a n t  S t a t e  D a t e  



Thank You! 
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