
 STATE 911 COMMITTEE 
Legislative Action Subcommittee 

October 15, 2024 
Meeting Minutes 

  
 
Voting Members Present Representing 

Ms. Jordyn Sellek Conference of Western Wayne 
Ms. Lisa Hall Midland County Central Dispatch 
Mr. Scott Temple INdigital 
Mr. Jeff Troyer Kalamazoo County Consolidated Dispatch Authority 
Ms. Patricia Coates Courts & Law Enforcement Mgmt. Information Systems 
Mr. Chris Izworski Saginaw County Central Dispatch 
Mr. Jason Wolford Muskegon County Central Dispatch 
 
Non-Voting Members Present Representing 

Ms. Lyndsay Keith State 911 Office 
Ms. Cindy Homant State 911 Office 
 
Voting Members Absent Representing 

Mr. Steven Berenbaum AT&T 
Ms. Jennifer Greenburg Peninsula Fiber Network 
Mr. Bryce Tracy Mackinac County 911 
Ms. April Heinze National Emergency Number Association 
Mr. Jeremy Ludwig Allegan County Central Dispatch 

 
A. Call to Order 

The meeting was called to order at 3:30 p.m. 
 

B. Roll Call 
Roll call was taken, and a quorum was present. 

 
C. Call for Additions to the Agenda 

There were no additions. 
 
D.    Meeting Minutes Approval 

A MOTION was made by COATES, with support by HALL, to accept the meeting minutes of  
March 15, 2023, as presented.  With no discussion, the MOTION carried. 
 

E. Old Business 
Ms. Sellek gave a summary of bills previously discussed. 
 
HB 4688 
This bill is regarding minimum staffing requirements.  The State 911 Committee (SNC) took an 
opposition position.  It was reported out of the House Committee in November of 2023 with a 
substitute which states this is limited to 312 employees.  There has been no further movement. 
 
HB 4241 
This bill is regarding the panic alarm.  There was one committee hearing in March of 2023 but no 
further movement. 
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SB 170 / 171 
These bills repealed the Fair and Open Competition in Governmental Construction Act which 
prevents a governmental unit from requiring union workers discriminated against a company for using 
or refusing to use union labor.  This was reported out of Committee in September of 2023 but no 
further movement. 
  

F.  New Business  
HB 5954 
As currently written, this bill would be for the 2025-2026 school year requiring mobile panic alert 
systems.  The requirement for the system would be capability of connecting local and state law 
enforcement, school staff, and first responder agencies to ensure real-time coordination between 911 
and other first responders.  It also needs to completely integrate with PSAP infrastructure to transmit 
911 calls and mobile activations including mobile apps, standard mobile calls and landline with 
continued two-way direct communication between PSAP and school.  It would go out to bid to 
procure a mobile panic alert system for use by public and non-public schools.  There is no 
requirement to consult with a local PSAP.  To be eligible, a vendor must have deployed a mobile 
panic button program on a statewide basis.    
 
The sponsor office was contacted for more information, but no one is in office at this time. 
 
The budget bill, 5990, includes $6.7M for this program, which would be paid to the vendor to 
implement this system. 
 
Bullet points will be created and a letter will be drafted listing concerns with the bill language. This will 
be available to present to the SNC at the December meeting. The movement of this could be 
dependent on the election results. 
 
Earned Sick Time 
This is one specific section of a larger bill.  This includes all full and part time, seasonal, and 
temporary staff in both private and public sectors.  If there are more than 10 employees, one hour 
paid sick time is earned for every 30 hours worked, using up to 72 hours of sick time per year.  If 
there are less than 10, paid sick time earned is the same, but they can only use up to 40 hours per 
year.  Employees hired after February 21, 2025, start accruing immediately but employers can 
prohibit use of sick time for the employee’s first 90 days.  Accrued, unused hours will roll over with no 
limit and there is no requirement employers pay out unused sick time.   
 
The way this section is worded, employers can only require documentation if an employee uses sick 
time for more than three consecutive days.  An employer may require up to seven-day notice of 
foreseeable sick time use.  For unforeseeable sick time, the employee must give notice as soon as 
practicable.  This could mean no show, no call, no recourse because ‘as soon as practicable’ is not 
defined.  Employers who believe an employee violated sick time usage can bring a civil lawsuit within 
three years of the alleged violation to seek backpay, attorney fees, rehiring, benefits, etc.  
 
If a collective bargain contract is in place, nothing needs to change until the contract is set to renew.      
 
The legislature has an opportunity to make changes to the language by the end of the year.  The 
subcommittee will make a recommendation to the SNC, pointing out ways this would negatively 
impact public safety as a whole.  The SNC’s December meeting will be too late to submit 
recommendations, so a special meeting may need to be scheduled. 
 
Ms. Sellek will draft recommended language and send to the subcommittee members.  Members 
shall reply back to Ms. Sellek with suggestions or edits.   
      

G. Public Comment 
There was no public comment.  
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H. Member Comment 

There was no member comment. 
 

I. Next Meeting 
TBD 
 

J. Adjourn 
 The meeting adjourned at 4 p.m. 
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