Michigan Asian Pacific American Affairs Commission (MAPAAC)

Administrative Bylaws

The Administrative Bylaws of the Michigan Asian Pacific American Affairs Commission (MAPAAC), as
adopted or subsequently amended, are intended to guide the Commission in its internal operations. These
bylaws will serve as an adjunct to all applicable laws, regulations, and executive orders of the Governor,
which will prevail in the event of any conflict with these administrative policies.

Definitions

“Commission”

Commission refers to the Michigan Asian Pacific American Affairs Commission (MAPAAC), the body
established to advise the Governor and state Legislature on issues affecting the Asian American and
Pacific Islander communities in Michigan.

“Department”
Department means the Department of Labor and Economic Opportunity (LEO), specifically the Office of
Global Michigan (OGM), which is responsible for supporting and overseeing the Commission.

“Department Director”
Department Director refers to the Director of the Department of Labor and Economic Opportunity (LEO) or
their designated representative from the Office of Global Michigan (OGM).

Article I: Name
The name of this organization shall be the Asian Pacific American Affairs Commission (MAPAAC),
hereafter referred to as the Commission.

Article Il: Authority
2.1 Establishment and Evolution: The Michigan Asian Pacific American Affairs Commission (MAPAAC)
was established through a series of executive orders and legislative acts to ensure that Asian American
Pacific Islanders (AAPIs) are equal participants in the community and economy.
a. Executive Order 2005-10 Created an advisory council focused on issues affecting AAPIs, aiming to
ensure their equal participation in the community and economy.
b. Public Act 536 of 2008 Established the Asian Pacific American Affairs Commission, the Office of
Asian Pacific American Affairs, and an Interagency Council on Asian Pacific American Affairs.
c. Executive Order 2009-21 Merged the functions of the previous entities to create the Michigan Asian
Pacific American Affairs Commission, eliminating duplication and contributing to a more efficient
state government.



https://www.michigan.gov/formergovernors/recent/granholm/executive-orders/2005/executive-order-no-2005-10
https://www.michigan.gov/formergovernors/recent/granholm/executive-orders/2005/executive-order-no-2005-10
https://www.michigan.gov/formergovernors/recent/granholm/executive-orders/2005/executive-order-no-2005-10
https://www.legislature.mi.gov/documents/2007-2008/publicact/pdf/2008-PA-0536.pdf
https://www.legislature.mi.gov/documents/2007-2008/publicact/pdf/2008-PA-0536.pdf
https://www.legislature.mi.gov/documents/2007-2008/publicact/pdf/2008-PA-0536.pdf
https://www.legislature.mi.gov/documents/2007-2008/publicact/pdf/2008-PA-0536.pdf
https://www.legislature.mi.gov/documents/2007-2008/publicact/pdf/2008-PA-0536.pdf
https://www.michigan.gov/formergovernors/recent/granholm/executive-orders/2009/executive-order-no--2009-21
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2.2 Organizational Placement

Establishment: The Commission is established within the Department of Labor and Economic
Opportunity (LEO), Office of Global Michigan (OGM).

Administration: The Commission shall be administered under the supervision of the Department of
Labor and Economic Opportunity.

Independence: The Commission shall exercise its prescribed powers, duties, and functions
independently of the Director of the Department, ensuring its ability to operate without undue
influence.

2.3 Functional Management

Budgeting and Procurement: All budgeting, procurement, and related management functions of
the Commission shall be performed under the direction and supervision of the Director of the
Department. This ensures administrative processes are handled efficiently and in compliance with
state regulations.

Donations: The Commission may accept donations of labor, services, or other things of value from
any public or private agency or person. Such donations shall be used in accordance with applicable
laws, rules, and procedures.

Management Functions: Related management functions, including human resources and
operational logistics, shall also be supervised by the Director of the Department.

Commission Administrator: The Commission may retain an Administrator as a civil service
position or on a contractual basis. The Administrator shall implement the policies and programs of
the Commission, prepare necessary resource materials, conduct appropriate research, and handle
other business as requested by the Chairperson.

Legislative Concerns: The Commission shall make policy statements regarding issues of concern
and take positions on specific pieces of legislation in line with these policy statements, consistent
with Executive Order 2009-21. The Chair and the Commission shall communicate Commission
positions on legislation accordingly.

Freedom of Information Act: All writings prepared, owned, used, in possession of, or retained by
the Commission or Office in the performance of an official function shall be made available to the
public pursuant to the Freedom of Information Act, 1976 PA 442, MCL 15.231 to 15.246.

Records: The Commission is responsible for preserving essential records, which shall be
maintained within the Department.

Administration Support: The Director of the Department will ensure that the Commission receives
a report prior to each meeting that provides information on relevant Department activities and raises
appropriate issues for Commission input.

2.4 Interdepartmental Cooperation

Support and Collaboration: Each state department and agency shall provide appropriate and
reasonable assistance to the Commission to carry out its charge effectively.

Resource Allocation: The Commission shall have access to the resources and expertise of other
state entities to enhance its capacity to serve the AAPI community.

2.5 Reporting and Accountability

Regular Reporting: The Commission shall submit regular reports to the Governor, the Legislature,
and the Director of the Department on its activities, findings, and recommendations.
Transparency: All operations and decisions of the Commission shall be conducted transparently,
ensuring public trust and accountability.

2.6 Legal Framework

Compliance: The Commission shall comply with all applicable state laws, executive orders, and
regulations in its operations and decision-making processes.

Legal Authority: The legal authority granted to the Commission by executive orders and legislative
acts shall be the foundation for its actions and initiatives.
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Article lll: Commission’s Charge
The purpose of the Commission is to advise the Governor and the state Legislature on issues related to
the Asian American Pacific Islander (AAPI) communities and to recommend policies and programs to
enhance the economic, social, and cultural well-being of these communities in Michigan.
3.2 Review and Advisement
e Review and advise the Governor and the Director on state policies affecting the AAPI community.
e |dentify key issues and their significance to the AAPI community.
3.3 Information and Recommendations
e Provide information or advice as requested by the Governor or the Director.
e Recommend programs and action plans to improve the well-being of AAPIs in Michigan.
3.4 Feedback and Evaluation
e Provide feedback on state programs, statutes, regulations, and policies, especially concerning
discrimination against AAPIs.
3.5 Recognition and Promotion
e Recognize and promote the history, accomplishments, and contributions of Michigan’s AAPI
community.
e Enhance public awareness of AAPI culture and ensure equal access to state services.
3.6 Study and Review
e Encourage the study and review of the status of AAPIs.
e Develop a unified policy and action plan to meet the needs of the AAPI community.
3.7 Advisory Role
e Advise the Governor, Legislature, and relevant offices on the coordination and administration of
state programs serving AAPIs.
e Make recommendations on necessary changes in state programs, statutes, and policies.
3.8 Issue Prioritization
e Advise on the nature and priorities of issues facing the AAPI community.

Article IV: Commissioner Responsibilities
4.1 Community Communication
e Maintain ongoing communication with the communities represented.
e Keep the community informed and updated on relevant issues, legislative activities, and statutes
affecting Asian American and Pacific Islander communities.
e Actively seek and consider community input to ensure their voices are heard and represented.
4.2 Integrity and Ethical Conduct
e Demonstrate the highest standards of integrity, truthfulness, honesty, and fortitude in all public
activities.
e Uphold ethical standards and act in a manner that reflects positively on the Commission and its
mission.
e Avoid conflicts of interest and ensure decisions are made in the best interest of the community and
the Commission.
4.3 Confidentiality and Information Security
e Safeguard confidential information and not disclose it for personal gain or the benefit of others
unless authorized by statute.
e Understand and adhere to the definition of confidential information, including specific information
not available to the general public and information made confidential by law.
4.4 Public Comment
e No Commissioner may represent the Commission or make public statements on its behalf unless
authorized by the Chairperson and the Department.
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4.5 Compensation
e Members of the Commission shall serve without compensation. However, members may receive
reimbursement for necessary travel and expenses in accordance with applicable laws and
procedures, subject to available funding.
4.6 Gifts and Gratuities
e Commissioners and Commission staff may not accept, seek, or solicit anything of economic value
as a gift, gratuity, or favor from a person if it could reasonably be expected to influence their vote,
action, or judgment, or be considered a reward for their action or inaction. A gift is defined as
something of value received without payment or consideration and unsolicited by the recipient.

Article V: Composition
5.1 Membership

e The Commission shall consist of 15 members appointed by the Governor with the advice and
consent of the Senate, as provided under Section 6 of Article V of the Michigan Constitution of
1963.

e Commissioners should reflect the socioeconomic, racial, ethnic, cultural, gender identity, sexual
orientation, occupational, political, and geographic diversity of Michigan’s Asian American, Native
Hawaiian, and Pacific Islander (AANHPI) communities. The Commission may include ex officio
members appointed by the Chair and/or the Governor.

5.2 Terms
e Members shall serve 4-year terms, renewable as specified in Executive Order 2009-21.
5.3 Vacancies

e Avacancy shall be filled by the Governor in the same manner as the original appointment for the

balance of the unexpired term.
5.4 Removals

e The Governor may remove a member of the commission for incompetence, dereliction of duty,

malfeasance, or nonfeasance in office, or any other good cause.
5.5 Resignations

e A Commissioner who chooses to resign must provide written notice to the Chair, who will

communicate with the Executive Office of the Governor.

Article VI: Officers
6.1 Chairperson
e The Governor shall designate a member of the Commission to serve as its Chairperson at the
pleasure of the Governor.
6.2 Elected Officers
e The elected officers of the Commission shall include a Vice Chair, a Secretary, and a Treasurer.
6.3 Elections
e Elections will follow the procedures outlined in Robert’s Rules of Order and be established by an ad
hoc Elections Committee appointed by the Chair. The Committee shall provide procedures for the
Commission 30 days prior to the annual election.
6.4 Term of Office
e Elected officers shall serve for a calendar year, elected by the Commissioners at their November-
December meeting.
6.5 Absences and Vacancies
e Should the Chairperson be unable to fulfill their duties, the Vice Chair shall assume the role of the
Chairperson. Should other officer positions become vacant, the Commission shall elect a new
officer to complete the term.
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Article VII: Meetings
7.1 Regular Meetings
e The Commission shall hold regular meetings no less than (4) four times a year, with the dates and
times set by the Chairperson and announced in advance.
7.2 Attendance
e Members are required to attend a minimum of 75% of the meetings scheduled annually. Failure to
meet this requirement without valid, extenuating circumstances may result in removal from the
Commission by a majority vote of the full Commission. Attendance records shall be maintained and
reviewed regularly to ensure compliance.
7.3 Special Meetings
e Special meetings may be called by the Chairperson or upon written request by at least one-third of
the Commission members. Notice of special meetings must be given to all members at least 48
hours in advance.
7.4 Quorum
e A majority of the members of the Commission constitute a quorum. Actions of the Commission shall
be valid when approved by a majority of the members present.
7.5 Voting
e Each member of the Commission shall have one vote. Voting by proxy is not permitted.
7.6 Open Meetings Act
e The Commission shall adhere to the provisions of the Michigan Open Meetings Act, Act 267 of the
Public Act of 1976. Notices of meetings shall state the time, date, and place, and shall be made
public at least ten working days prior to the meeting. Additionally: A schedule of each year's
meetings shall be posted on the Commission website. Meeting agendas and minutes shall be made
available to the public in a timely manner to ensure transparency and accountability.
7.7 Meeting Procedures
e Meetings shall be conducted following Robert’s Rules of Order, unless otherwise specified in these
bylaws.

Article VIII: Committees
9.1 Executive Committee
e The Executive Committee shall be composed of the Chair, Vice Chair, Secretary, and Treasurer.
This committee is responsible for overseeing the general operations of the Commission and
ensuring that its activities align with its mission and goals.
o Specific duties include:
m Setting the agenda for Commission meetings.
m Coordinating the work of various committees and subcommittees.
m Reviewing and making recommendations on strategic initiatives.
m Acting on behalf of the Commission between regular meetings, with actions subject
to ratification by the full Commission.
9.2 Strategic Initiative Groups (Subcommittees)
e The Commission shall establish the following Strategic Initiative Groups (SIGs) to focus on specific
areas of its mission:
a. Operations Strategic Initiative Group
m Purpose: To ensure that State of Michigan programs and opportunities are equitable
and inclusive.
m Activities: Enhancing the Commission's capacity, streamlining its effectiveness, and
establishing a robust framework for collaboration with partners.
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m Responsibilities: Developing strategies for operational efficiency, resource
management, and stakeholder engagement.
b. Advocacy Strategic Initiative Group
m Purpose: To advance legislative priorities and advocate for policy changes
benefiting Michigan’s diverse communities.
m Activities: Influencing state policies, fostering an inclusive environment, and
engaging with legislators and stakeholders to drive meaningful change.
m  Responsibilities: Organizing advocacy efforts and building coalitions to support
legislative initiatives.
c. Engagement Strategic Initiative Group
m Purpose: To strengthen community bonds and promote unity among Michigan’s
diverse populations.
m Activities: Fostering cultural understanding, educational empowerment, community
building, and strategic partnerships.
m  Responsibilities: Organizing community events, facilitating dialogue and
collaboration, and developing programs that enhance community engagement and
solidarity.

Article X: Amendments to Bylaws
10.1 Proposal of Amendments
e Amendments to these bylaws may be proposed by any member of the Commission. Proposals
must be submitted in writing to the Chair and shall include a clear explanation of the proposed
changes and their rationale.
10.2 Notice
e Proposed amendments must be distributed in writing to all Commission members at least two
weeks prior to the meeting at which they will be considered. This notice shall include the full text of
the proposed amendments, as well as any supporting documentation or explanatory materials.
10.3 Adoption
e Bylaws may be amended by a majority of the voting members of the Commission.
10.4 Effective Date
e Amendments shall take effect immediately upon adoption unless otherwise specified in the
amendment. The effective date will be noted in the meeting minutes where the amendment was
approved.
10.5 Documentation
e The updated bylaws shall be posted on the Commission's website and distributed to all members to
reflect the most current governance framework.

These bylaws shall become effective upon adoption by a majority vote of the Commission members.

Adopted this 30th day of January, 2025.







