
Employer contribution rate tables for non-university employers — Fiscal years 1995 – 2019 

Non-university employers include K-12 districts, intermediate school districts (ISDs) and regional educational service agencies 

(RESAs), charter schools/public school academies, district libraries and tax-supported community colleges. 
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MPSERS Member, Retiree, and Employer Contribution Rates for K12 Districts, ISDs, Charter Schools/PSAs, Libraries, and Community Colleges Effective October 1, 2018 – September 30, 2019

Benefit Plan Healthcare Plan

DB 

Contributions

Premium 

Subsidy

DB 

TOTAL

DC 

Contributions

PHF 

Contributions DC TOTAL

Pension 

Normal 

Cost 

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

Normal 

Cost 

Health 

UAAL

Health 

Total

DB 

TOTAL Mandatory Matching* PHF* DC TOTAL

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

UAAL DB TOTAL

Basic Premium Subsidy 3.00% 3.00% 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18% 0.00%**

Basic PHF 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00% 12.03% 1.36% 13.39% 7.57% 20.96%

Basic 4% Premium Subsidy 4.00% 3.00% 7.00% 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18% 0.00%**

Basic 4% PHF 4.00% 4.00% 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00% 12.03% 1.36% 13.39% 7.57% 20.96%

Basic DC Converted Premium Subsidy 3.00% 3.00% 3.00% 3.00% 12.03% 1.36% 13.39% 0.36% 7.57% 7.93% 21.32% 4.00% 3.00% 7.00% 12.03% 1.36% 13.39% 7.57% 20.96%

Basic DC Converted PHF 3.00% 2.00% 5.00% 12.03% 1.36% 13.39% 7.57% 7.57% 20.96% 4.00% 3.00% 2.00% 9.00% 12.03% 1.36% 13.39% 7.57% 20.96%

MIP Fixed Premium Subsidy 3.90% 3.00% 6.90% 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18% 0.00%**

MIP Fixed PHF 3.90% 3.90% 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00% 12.03% 1.36% 13.39% 7.57% 20.96%

MIP Graded Premium Subsidy 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18%

  Salary:     $0 - $5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 4.30% 3.00% 7.30%

MIP Graded PHF 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00%

  Salary:     $0 - $5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 4.30% 4.30%

MIP Plus Premium Subsidy 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18%

  Salary:     $0 - $5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

MIP Plus PHF 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00%

  Salary:    $0  - $5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

MIP 7% Premium Subsidy 7.00% 3.00% 10.00% 4.86% 12.03% 1.36% 18.25% 0.36% 7.57% 7.93% 26.18% 0.00%**

MIP 7% PHF 7.00% 7.00% 2.00% 2.00% 4.86% 12.03% 1.36% 18.25% 7.57% 7.57% 25.82% 2.00% 2.00% 12.03% 1.36% 13.39% 7.57% 20.96%

MIP DC Converted Premium Subsidy 3.00% 3.00% 3.00% 3.00% 12.03% 1.36% 13.39% 0.36% 7.57% 7.93% 21.32% 4.00% 3.00% 7.00% 12.03% 1.36% 13.39% 7.57% 20.96%

MIP DC Converted PHF 3.00% 2.00% 5.00% 12.03% 1.36% 13.39% 7.57% 7.57% 20.96% 4.00% 3.00% 2.00% 9.00% 12.03% 1.36% 13.39% 7.57% 20.96%

Pension Plus Premium Subsidy 2.00% 2.00% 3.07% 12.03% 1.36% 16.46% 0.36% 7.57% 7.93% 24.39% 1.00% 1.00%

  Salary:     $0 - $5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

Pension Plus PHF 2.00% 2.00% 4.00% 3.07% 12.03% 1.36% 16.46% 7.57% 7.57% 24.03% 1.00% 2.00% 3.00%

  Salary:     $0 - $5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

Pension Plus 2 PHF 6.20% 6.20% 2.00% 2.00% 4.00% 6.20% 12.03% 1.36% 19.59% 7.57% 7.57% 27.16% 1.00% 2.00% 3.00% 12.03% 1.36% 13.39% 7.57% 20.96%

DC PHF 3.00% 2.00% 5.00% 12.03% 1.36% 13.39% 7.57% 7.57% 20.96% 4.00% 3.00% 2.00% 9.00%

Active Members

Employer DB Contribution Rates 

(DTL2)

Active Members

Employee DB Contribution 

Rates (DTL2)

Active Members and Retirees

Employee DC Contribution Rates 

(DTL4)

20.96%

Retirees

Employer DB Contribution Rates (DTL2)

0.00%**

Active Members and Retirees

Employer DC Contribution Rates 

(DTL4)

12.03% 1.36% 13.39%

*The rates in these columns reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for more information. 

**PA141 of 2018 may require employers to pay 20.96% UAAL on retirees who return to work. See the Working After Retirement - Employer Guide on the Employer Reporting website for more information.

12.03% 1.36% 13.39% 7.57% 20.96%

12.03% 1.36% 13.39% 7.57% 20.96%

DC PHF do not have Retiree Rates

0.00%**

12.03% 1.36%

7.57%

20.96%13.39% 7.57%
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Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount

Benefit Plan Healthcare Plan

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

Basic/MIP Premium Subsidy 26.18% 12.21% 38.39% 0.00% 0.00% 0.00%**

Basic/MIP PHF 25.82% 12.21% 38.03% 20.96% 12.21% 33.17%

Basic/MIP DC Converted Premium Subsidy 21.32% 12.21% 33.53% 20.96% 12.21% 33.17%

Basic/MIP DC Converted PHF 20.96% 12.21% 33.17% 20.96% 12.21% 33.17%

Pension Plus Premium Subsidy 24.39% 12.21% 36.60% 20.96% 12.21% 33.17%

Pension Plus PHF 24.03% 12.21% 36.24% 20.96% 12.21% 33.17%

Pension Plus 2 PHF 27.16% 12.21% 39.37% 20.96% 12.21% 33.17%

DC PHF 20.96% 12.21% 33.17%

Active Members Retirees

The table below is provided for budgeting purposes only, not for caclulating payroll reporting rates. The MPSERS UAAL Stabilization Rate is the estimated statewide impact on 2017-2018 MPSERS 

UAAL Rate Stabilization funding. Because legislation calls for using each entity's prior-year salary as a base for distribution, the amount paid to each employer will vary from the amount the employer 

sets up as liability using that rate and current year payroll. The Total Rate is the estimated annual level percentage of the MPSERS payroll contribution rate. 

DC PHF do not have Retiree Rates

**PA 141 of 2018 may require employers to pay 20.96% UAAL on retirees who return to work. See the Working After Retirement - Employer Guide on the Employer Reporting website for more 

information.

R1078C (Rev. 06/2018)

Authority: 1980 PA 300, as amended
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Updated MPSERS Member, Retiree, and Employer Contribution Rates for K12, ISDs, Charter Schools/PSAs, Libraries, and Community Colleges Effective September 1, 2018 – September 30, 2018

Benefit Plan Healthcare Plan

DB 

Contributions

Premium 

Subsidy

DB 

TOTAL

DC 

Contributions

PHF 

Contributions

DC 

TOTAL

Pension 

Normal 

Cost 

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

Normal 

Cost 

Health 

UAAL

Health 

Total

DB 

TOTAL Mandatory Matching* PHF* DC TOTAL

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

UAAL DB TOTAL

Basic Premium Subsidy 3.00% 3.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

Basic PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic 4% Premium Subsidy 4.00% 3.00% 7.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

Basic 4% PHF 4.00% 4.00% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic DC Converted Premium Subsidy 3.00% 3.00% 3.00% 3.00% 12.18% 1.36% 13.54% 0.25% 7.42% 7.67% 21.21% 4.00% 3.00% 7.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic DC Converted PHF 3.00% 2.00% 5.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 3.00% 2.00% 9.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP Fixed Premium Subsidy 3.90% 3.00% 6.90% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

MIP Fixed PHF 3.90% 3.90% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP Graded Premium Subsidy 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 4.30% 3.00% 7.30%

MIP Graded PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 4.30% 4.30%

MIP Plus Premium Subsidy 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

MIP Plus PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

MIP 7% Premium Subsidy 7.00% 3.00% 10.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

MIP 7% PHF 7.00% 7.00% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP DC Converted Premium Subsidy 3.00% 3.00% 3.00% 3.00% 12.18% 1.36% 13.54% 0.25% 7.42% 7.67% 21.21% 4.00% 3.00% 7.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP DC Converted PHF 3.00% 2.00% 5.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 3.00% 2.00% 9.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Pension Plus Premium Subsidy 2.00% 2.00% 3.07% 12.18% 1.36% 16.61% 0.25% 7.42% 7.67% 24.28% 1.00% 1.00%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

Pension Plus PHF 2.00% 2.00% 4.00% 3.07% 12.18% 1.36% 16.61% 7.42% 7.42% 24.03% 1.00% 2.00% 3.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

Pension Plus 2 PHF 6.20% 6.20% 2.00% 2.00% 4.00% 6.20% 12.18% 1.36% 19.74% 7.42% 7.42% 27.16% 1.00% 2.00% 3.00% 12.18% 1.36% 13.54% 7.42% 20.96%

DC PHF 3.00% 2.00% 5.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 3.00% 2.00% 9.00%

0.00%**

12.18% 1.36%

7.42%

20.96%

*The rates in these columns reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for more information. 

** PA 141 of 2018 may require employers to pay 20.96% UAAL for retirees who return to work. See the Working After Retirement - Employer Guide on the Employer Reporting website for more information. 

12.18% 1.36% 13.54% 7.42% 20.96%

12.18% 1.36% 13.54% 7.42% 20.96%

13.54% 7.42%

DC PHF do not have Retiree Rates

12.18% 1.36% 13.54%

Active Members

Employer DB Contribution Rates (DTL2)

Active Members
Employee DB Contribution Rates 

(DTL2)

Active Members and Retirees

Employee DC Contribution Rates 

(DTL4)

20.96%

Retirees

Employer DB Contribution Rates (DTL2)

0.00%**

Active Members and Retirees

Employer DC Contribution Rates (DTL4)

R1078C (Rev. 06/2018)

Authority: 1980 PA 300, as amended
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Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount Effective September 1, 2018 – September 30, 2018

Benefit Plan Healthcare Plan

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

Basic/MIP Premium Subsidy 25.56% 11.32% 36.88% 0.00%** 0.00% 0.00%**

Basic/MIP PHF 25.31% 11.32% 36.63% 20.96% 11.32% 32.28%

Basic/MIP DC Converted Premium Subsidy 21.21% 11.32% 32.53% 20.96% 11.32% 32.28%

Basic/MIP DC Converted PHF 20.96% 11.32% 32.28% 20.96% 11.32% 32.28%

Pension Plus Premium Subsidy 24.28% 11.32% 35.60% 20.96% 11.32% 32.28%

Pension Plus PHF 24.03% 11.32% 35.35% 20.96% 11.32% 32.28%

Pension Plus 2 PHF 27.16% 11.32% 38.48% 20.96% 11.32% 32.28%

DC PHF 20.96% 11.32% 32.28%

Active Members Retirees

The table below is provided for budgeting purposes only, not for caclulating payroll reporting rates. The MPSERS UAAL Stabilization Rate is the estimated statewide impact on 2016-2017 MPSERS 

UAAL Rate Stabilization funding. Because legislation calls for using each entity's prior-year salary as a base for distribution, the amount paid to each employer will vary from the amount the employer 

sets up as liability using that rate and current year payroll. The Total Rate is the estimated annual level percentage of the MPSERS payroll contribution rate. 

DC PHF do not have Retiree Rates

** PA 141 of 2018 may require employers to pay 20.96% UAAL for retirees who return to work. See the Working After Retirement - Employer Guide on the Employer Reporting website for more 

information. 

R1078C (Rev. 06/2018)

Authority: 1980 PA 300, as amended
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MPSERS Member, Retiree, and Employer Contribution Rates for K12, ISDs, Charter Schools/PSAs, Libraries, and Community Colleges Effective February 1, 2018 – August 31, 2018

Benefit Plan Healthcare Plan

DB 

Contributions

Premium 

Subsidy

DB 

TOTAL

DC 

Contributions

PHF 

Contributions

DC 

TOTAL

Pension 

Normal 

Cost 

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

Normal 

Cost 

Health 

UAAL

Health 

Total

DB 

TOTAL Mandatory Matching* PHF* DC TOTAL

Pension 

UAAL

Pension Early 

Retirement 

Incentive 

Pension 

Total

Health 

UAAL DB TOTAL

Basic Premium Subsidy 3.00% 3.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

Basic PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic 4% Premium Subsidy 4.00% 3.00% 7.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

Basic 4% PHF 4.00% 4.00% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic DC Converted Premium Subsidy 3.00% 3.00% 12.18% 1.36% 13.54% 0.25% 7.42% 7.67% 21.21% 4.00% 4.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Basic DC Converted PHF 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 2.00% 6.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP Fixed Premium Subsidy 3.90% 3.00% 6.90% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

MIP Fixed PHF 3.90% 3.90% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP Graded Premium Subsidy 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 4.30% 3.00% 7.30%

MIP Graded PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 4.30% 4.30%

MIP Plus Premium Subsidy 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

MIP Plus PHF 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

MIP 7% Premium Subsidy 7.00% 3.00% 10.00% 4.35% 12.18% 1.36% 17.89% 0.25% 7.42% 7.67% 25.56% 0.00%**

MIP 7% PHF 7.00% 7.00% 2.00% 2.00% 4.35% 12.18% 1.36% 17.89% 7.42% 7.42% 25.31% 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP DC Converted Premium Subsidy 3.00% 3.00% 12.18% 1.36% 13.54% 0.25% 7.42% 7.67% 21.21% 4.00% 4.00% 12.18% 1.36% 13.54% 7.42% 20.96%

MIP DC Converted PHF 2.00% 2.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 2.00% 6.00% 12.18% 1.36% 13.54% 7.42% 20.96%

Pension Plus Premium Subsidy 2.00% 2.00% 3.07% 12.18% 1.36% 16.61% 0.25% 7.42% 7.67% 24.28% 1.00% 1.00%

  Salary:      $0 -$5,000.00 3.00% 3.00% 6.00%

    $5,000.01 - $15,000.00 3.60% 3.00% 6.60%

over $15,000.00 6.40% 3.00% 9.40%

Pension Plus PHF 2.00% 2.00% 4.00% 3.07% 12.18% 1.36% 16.61% 7.42% 7.42% 24.03% 1.00% 2.00% 3.00%

  Salary:      $0 -$5,000.00 3.00% 3.00%

    $5,000.01 - $15,000.00 3.60% 3.60%

over $15,000.00 6.40% 6.40%

Pension Plus 2 PHF 6.20% 6.20% 2.00% 2.00% 4.00% 6.20% 12.18% 1.36% 19.74% 7.42% 7.42% 27.16% 1.00% 2.00% 3.00% 12.18% 1.36% 13.54% 7.42% 20.96%

DC PHF 3.00% 2.00% 5.00% 12.18% 1.36% 13.54% 7.42% 7.42% 20.96% 4.00% 3.00% 2.00% 9.00%

0.00%**

12.18% 1.36%

7.42%

20.96%

*The rates in these columns reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for more information. 

** PA 219 of 2015 requires employers to pay 20.96% UAAL for any employee hired directly or indirectly by a reporting unit and working in a critical shortage position, and for those retired between 07/01/2010 through 09/01/2015 and hired directly or indirectly by a reporting unit as a substitute teacher, school improvement 

facilitator or instructional coach. See the Employer Reporting website for more information. 

12.18% 1.36% 13.54% 7.42% 20.96%

12.18% 1.36% 13.54% 7.42% 20.96%

13.54% 7.42%

DC PHF do not have Retiree Rates

12.18% 1.36% 13.54%

Active Members

Employer DB Contribution Rates (DTL2)

Active Members
Employee DB Contribution Rates 

(DTL2)

Active Members and Retirees

Employee DC Contribution Rates 

(DTL4)

20.96%

Retirees

Employer DB Contribution Rates (DTL2)

0.00%**

Active Members and Retirees

Employer DC Contribution Rates (DTL4)

R1078C (Rev. 06/2018)

Authority: 1980 PA 300, as amended
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Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount Effective February 1, 2018 – August 31, 2018

Benefit Plan Healthcare Plan

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

DB Rate Charged on 

Reported Payroll

MPSERS UAAL 

Stabilization Rate

Total Rate

(To be used for 

budgeting purposes 

only)

Basic/MIP Premium Subsidy 25.56% 11.32% 36.88% 0.00% 0.00% 0.00%

Basic/MIP PHF 25.31% 11.32% 36.63% 20.96% 11.32% 32.28%

Basic/MIP DC Converted Premium Subsidy 21.21% 11.32% 32.53% 20.96% 11.32% 32.28%

Basic/MIP DC Converted PHF 20.96% 11.32% 32.28% 20.96% 11.32% 32.28%

Pension Plus Premium Subsidy 24.28% 11.32% 35.60% 20.96% 11.32% 32.28%

Pension Plus PHF 24.03% 11.32% 35.35% 20.96% 11.32% 32.28%

Pension Plus 2 PHF 27.16% 11.32% 38.48% 20.96% 11.32% 32.28%

DC PHF 20.96% 11.32% 32.28%

Active Members Retirees

The table below is provided for budgeting purposes only, not for caclulating payroll reporting rates. The MPSERS UAAL Stabilization Rate is the estimated statewide impact on 2016-2017 MPSERS 

UAAL Rate Stabilization funding. Because legislation calls for using each entity's prior-year salary as a base for distribution, the amount paid to each employer will vary from the amount the employer 

sets up as liability using that rate and current year payroll. The Total Rate is the estimated annual level percentage of the MPSERS payroll contribution rate. 

DC PHF do not have Retiree Rates

R1078C (Rev. 06/2018)

Authority: 1980 PA 300, as amended
Page 7



Effective: October 1, 2017 – January 31, 2018

Updated FY2017-18 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College 

Basic/MIP 

with Premium 

Subsidy

Pension Plus 

with 

Premium 

Subsidy

Pension 

Plus 

with PHF

Pension Plus 

to DC with 

PHF

Basic/MIP to 

DC with 

Premium 

Subsidy

Basic/MIP 

to DC with 

PHF

Basic/MIP 

with PHF

PENSION CONTRIBUTIONS

4.35% 3.07% 3.07% 0.00% 0.00% 0.00% 4.35%

12.18% 12.18% 12.18% 12.18% 12.18% 12.18% 12.18%

1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

17.89% 16.61% 16.61% 13.54% 13.54% 13.54% 17.89%

0.25% 0.25% 0.00% 0.00% 0.25% 0.00% 0.00%

7.42% 7.42% 7.42% 7.42% 7.42% 7.42% 7.42%

7.67% 7.67% 7.42% 7.42% 7.67% 7.42% 7.42%

DTL2 Records DB Contribution Total 25.56% 24.28% 24.03% 20.96% 21.21% 20.96% 25.31%

0.00% 0.00% 0.00% 4.00% 4.00% 4.00% 0.00%

0.00% 1.00% 1.00% 3.00% 0.00% 0.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 9.00% 4.00% 6.00% 2.00%

25.56% 24.28% 24.03% 20.96% 21.21% 20.96% 25.31%

MPSERS UAAL Stabilization Rate:
2 11.32% 11.32% 11.32% 11.32% 11.32% 11.32% 11.32%

36.88% 35.60% 35.35% 32.28% 32.53% 32.28% 36.63%

1 - Rate charged through normal payroll reporting process.

2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.

3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Health UAAL

Health Total Rate

Personal Healthcare Fund - Matching

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll reporting
1
 are not required.  The

MPSERS UAAL Stabilization Rate
2
 is the estimated statewide impact on 2016-17 MPSERS UAAL Rate Stabilization funding. Because legislation

calls for utilizing each entity's prior year salary as a base for distribution, the amount paid to each district will vary from the amount the district sets up 

as liability using that rate and current year payroll. The Total Rate
3
 is the estimated

 
annual level percentage of the MPSERS payroll contribution rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

DB Rate Charged on Reported Payroll:
1

Total Rate:
3

Employer Contributions - Mandatory

Employer Contributions - Matching 

 DC CONTRIBUTIONS

The matching rates on this table reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for more 
information.

Health Normal Cost

Active Members

DB CONTRIBUTIONS

Pension Normal Cost

Pension UAAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS
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Effective: October 1, 2017 – January 31, 2018

Updated FY2017-18 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College 

Basic/MIP 

with 

Premium 

Subsidy*

Pension 

Plus with 

Premium 

Subsidy**

Pension 

Plus 

with PHF**

Pension Plus 

to DC with 

PHF**

Basic/MIP to 

DC with 

Premium 

Subsidy**

Basic/MIP 

to DC with 

PHF**

Basic/MIP 

with PHF**

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

0.00% 12.18% 12.18% 12.18% 12.18% 12.18% 12.18%

0.00% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

0.00% 13.54% 13.54% 13.54% 13.54% 13.54% 13.54%

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

0.00% 7.42% 7.42% 7.42% 7.42% 7.42% 7.42%

0.00% 7.42% 7.42% 7.42% 7.42% 7.42% 7.42%

DTL2 Records DB Contribution Total 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 0.00% 0.00% 4.00% 4.00% 4.00% 0.00%

0.00% 1.00% 1.00% 3.00% 0.00% 0.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 9.00% 4.00% 6.00% 2.00%

0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 11.32% 11.32% 11.32% 11.32% 11.32% 11.32%

0.00% 32.28% 32.28% 32.28% 32.28% 32.28% 32.28%

DB Rate Charged on Reported Payroll:
1

MPSERS UAAL Stabilization Rate:
2

Total Rate:
3

DC CONTRIBUTIONS***

Employer Contributions - Mandatory

Employer Contributions - Matching 

The matching rates on this table reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for 
more information.

1 - Rate charged through normal payroll reporting process.

2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.

3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

Retirees

Health UAAL

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll reporting
1
 are not required. The

MPSERS UAAL Stabilization Rate
2
 is the estimated statewide impact on 2016-17 MPSERS UAAL Rate Stabilization funding. Because legislation

calls for utilizing each entity's prior year salary as a base for distribution, the amount paid to each district will vary from the amount the district sets 

up as liability using that rate and current year payroll. The Total Rate
3
 is the estimated

 
annual level percentage of the MPSERS payroll contribution 

rate.

DB CONTRIBUTIONS

* Effective December 16, 2015, PA 219 of 2015 requires UAAL of 20.96% to be charged for those:

▪ hired directly or indirectly by a reporting unit and working in a critical shortage position.
▪ retired between 07/01/2010 through 09/01/2015 and hired directly or indirectly by a reporting unit as a substitute teacher, school
improvement facilitator or instructional coach.

 ** UAAL of 20.96% is charged for qualified participants working in any position and hired directly.  

 *** DC contributions are charged for directly hired qualified participants only.

HEALTH CONTRIBUTIONS

Health Normal Cost

PENSION CONTRIBUTIONS

Pension Normal Cost

Pension UAAL

Pension Early Retirement Incentive

Pension Total Rate

Personal Healthcare Fund - Matching

Health Total Rate
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Active Members
Basic/MIP 

with 
Premium 
Subsidy

Pension 
Plus with 
Premium 
Subsidy

Pension 
Plus 

with PHF

Pension 
Plus to DC 
with PHF

Basic/MIP to 
DC with 
Premium 
Subsidy

Basic/MIP 
to DC with 

PHF

Basic/MIP 
with PHF

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost 3.76% 3.13% 3.13% 0.00% 0.00% 0.00% 3.76%

Pension UAAL 13.91% 13.91% 13.91% 13.91% 13.91% 13.91% 13.91%

Pension Early Retirement Incentive 1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 19.03% 18.40% 18.40% 15.27% 15.27% 15.27% 19.03%

HEALTH CONTRIBUTIONS

Health Normal Cost 0.22% 0.22% 0.00% 0.00% 0.22% 0.00% 0.00%

Health UAAL 5.69% 5.69% 5.69% 5.69% 5.69% 5.69% 5.69%

Health Total Rate 5.91% 5.91% 5.69% 5.69% 5.91% 5.69% 5.69%

DTL2 Records DB Contribution Total 24.94% 24.31% 24.09% 20.96% 21.18% 20.96% 24.72%

DC CONTRIBUTIONS

DC Employer Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

Personal Healthcare Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

DB Rate Charged on Reported Payroll:1 24.94% 24.31% 24.09% 20.96% 21.18% 20.96% 24.72%

MPSERS UAAL Stabilization Rate:2 11.70% 11.70% 11.70% 11.70% 11.70% 11.70% 11.70%

Total Rate:3 36.64% 36.01% 35.79% 32.66% 32.88% 32.66% 36.42%

Effective: October 1, 2016 – September 30, 2017

FY2016-17 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll reporting1 are not 
required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2015-16 MPSERS UAAL Rate Stabilization 
funding. Because legislation calls for utilizing each entity's prior year salary as a base for distribution, the amount paid to each district will 
vary from the amount the district sets up as liability using that rate and current year payroll. The Total Rate3 is the estimated annual level 
percentage of the MPSERS payroll contribution rate.

R1078C (Rev. 3/2016)
Authority: 1980 PA 300, as amended
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Retirees
Basic/MIP 

with 
Premium 
Subsidy*

Pension 
Plus with 
Premium 
Subsidy**

Pension 
Plus 
with 

PHF**

Pension 
Plus to DC 
with PHF**

Basic/MIP 
to DC with 
Premium 
Subsidy**

Basic/MIP 
to DC with 

PHF**

Basic/MIP 
with PHF**

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pension UAAL 0.00% 13.91% 13.91% 13.91% 13.91% 13.91% 13.91%

Pension Early Retirement Incentive 0.00% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 0.00% 15.27% 15.27% 15.27% 15.27% 15.27% 15.27%

HEALTH CONTRIBUTIONS

Health Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Health UAAL 0.00% 5.69% 5.69% 5.69% 5.69% 5.69% 5.69%

Health Total Rate 0.00% 5.69% 5.69% 5.69% 5.69% 5.69% 5.69%

DTL2 Records DB Contribution Total 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

DC CONTRIBUTIONS***

DC Employer Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

Personal Healthcare Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

DB Rate Charged on Reported Payroll:1 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

MPSERS UAAL Stabilization Rate:2 0.00% 11.70% 11.70% 11.70% 11.70% 11.70% 11.70%

Total Rate:3 0.00% 32.66% 32.66% 32.66% 32.66% 32.66% 32.66%

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll reporting 1 

are not required. The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2015-16 MPSERS UAAL 
Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base for distribution, the 
amount paid to each district will vary from the amount the district sets up as liability using that rate and current year payroll.  

The Total Rate3 is the estimated annual level percentage of the MPSERS payroll contribution rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

Effective: October 1, 2016 – September 30, 2017

FY2016-17 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College

*Effective December 16, 2015, PA 219 of 2015 requires UAAL of 20.96% to be charged for those:
● hired directly or indirectly by a reporting unit and working in a critical shortage position.

 ● retired between 07/01/2010 through 09/01/2015 and hired directly or indirectly  by a reporting unit as a substitute teacher, school
improvement facilitator or instructional coach.

**Effective July 1, 2014 UAAL of 20.96% is charged for qualified participants working in any position and hired directly. 

***DC contributions are charged for directly  hired qualified participants only.

R1078C (Rev. 04/11/2016)
Authority: 1980 PA 300, as amended
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Active Members
Basic/MIP 

with 
Premium 
Subsidy

Pension 
Plus with 
Premium 
Subsidy

Pension 
Plus 

with PHF

Pension 
Plus to DC 
with PHF

Basic/MIP to 
DC with 
Premium 
Subsidy

Basic/MIP 
to DC with 

PHF

Basic/MIP 
with PHF

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost 4.39% 3.17% 3.17% 0.00% 0.00% 0.00% 4.39%

Pension UAAL 13.20% 13.20% 13.20% 13.20% 13.20% 13.20% 13.20%

Pension Early Retirement Incentive 1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 18.95% 17.73% 17.73% 14.56% 14.56% 14.56% 18.95%

HEALTH CONTRIBUTIONS

Health Normal Cost 0.43% 0.43% 0.00% 0.00% 0.43% 0.00% 0.00%

Health UAAL 6.40% 6.40% 6.40% 6.40% 6.40% 6.40% 6.40%

Health Total Rate 6.83% 6.83% 6.40% 6.40% 6.83% 6.40% 6.40%

DTL2 Records DB Contribution Total 25.78% 24.56% 24.13% 20.96% 21.39% 20.96% 25.35%

DC CONTRIBUTIONS

DC Employer Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

Personal Healthcare Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

DB Rate Charged on Reported Payroll:1 25.78% 24.56% 24.13% 20.96% 21.39% 20.96% 25.35%
MPSERS UAAL Stabilization Rate:2 10.53% 10.53% 10.53% 10.53% 10.53% 10.53% 10.53%

Total Rate:3 36.31% 35.09% 34.66% 31.49% 31.92% 31.49% 35.88%

Effective: October 1, 2015 – September 30, 2016

FY2015-16 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll reporting1 are not 
required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2014-15 MPSERS UAAL Rate Stabilization 
funding. Because legislation calls for utilizing each entity's prior year salary as a base for distribution, the amount paid to each district 
will vary from the amount the district sets up as liability using that rate and current year payroll. The Total Rate3 is the estimated annual 
level percentage of the MPSERS payroll contribution rate.

R1078C (Rev. 04/2016)
Authority: 1980 P.A. 300, as amended
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Retirees
Basic/MIP 

with 
Premium 
Subsidy*

Pension 
Plus with 
Premium 
Subsidy**

Pension 
Plus 
with 

PHF**

Pension 
Plus to DC 
with PHF**

Basic/MIP 
to DC with 
Premium 
Subsidy**

Basic/MIP 
to DC with 

PHF**

Basic/MIP 
with PHF**

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pension UAAL 0.00% 13.20% 13.20% 13.20% 13.20% 13.20% 13.20%

Pension Early Retirement Incentive 0.00% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 0.00% 14.56% 14.56% 14.56% 14.56% 14.56% 14.56%

HEALTH CONTRIBUTIONS

Health Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Health UAAL 0.00% 6.40% 6.40% 6.40% 6.40% 6.40% 6.40%

Health Total Rate 0.00% 6.40% 6.40% 6.40% 6.40% 6.40% 6.40%

DTL2 Records DB Contribution Total 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

DC CONTRIBUTIONS***

DC Employer Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

Personal Healthcare Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

DB Rate Charged on Reported Payroll:1 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

MPSERS UAAL Stabilization Rate:2 0.00% 10.53% 10.53% 10.53% 10.53% 10.53% 10.53%

Total Rate:3 0.00% 31.49% 31.49% 31.49% 31.49% 31.49% 31.49%

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 

reporting1 are not required. The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2014-15 
MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 
for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate and 

current year payroll.  The Total Rate3 is the estimated annual level percentage of the MPSERS payroll contribution rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

Effective: December 2015 – September 30, 2016

FY2015-16 Employer Contribution Rates: K12, ISD, Charter/PSA, District Library, and Community College

*Effective December 16, 2015, PA 219 of 2015 requires UAAL of 20.96% to be charged for those:
● hired directly or indirectly by a reporting unit and working in a critical shortage position.
● retired between 07/01/2010 through 09/01/2015 and hired directly or indirectly by a reporting unit as a substitute teacher, school

improvement facilitator or instructional coach.

*UAAL of 20.96% is charged for qualified participants working in any position and hired directly.

**DC contributions are charged for directly hired qualified participants only.

*

*

R1078C (Rev. 04/2016)
Authority: 1980 P.A. 300, as amended
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Basic/MIP 
with 

Premium 
Subsidy

Pension 
Plus with 
Premium 
Subsidy

Pension 
Plus 

with PHF

Pension 
Plus to DC 
with PHF

Basic/MIP to 
DC with 
Premium 
Subsidy

Basic/MIP 
to DC with 

PHF

Basic/MIP 
with PHF

4.31% 3.23% 3.23% 0.00% 0.00% 0.00% 4.31%

17.40% 17.40% 17.40% 17.40% 17.40% 17.40% 17.40%

1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

23.07% 21.99% 21.99% 18.76% 18.76% 18.76% 23.07%

0.51% 0.51% 0.00% 0.00% 0.51% 0.00% 0.00%

2.20% 2.20% 2.20% 2.20% 2.20% 2.20% 2.20%

2.71% 2.71% 2.20% 2.20% 2.71% 2.20% 2.20%

DTL2 Records DB Contribution Total 25.78% 24.70% 24.19% 20.96% 21.47% 20.96% 25.27%

0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

25.78% 24.70% 24.19% 20.96% 21.47% 20.96% 25.27%

7.63% 7.63% 7.63% 7.63% 7.63% 7.63% 7.63%

1.13% 1.13% 1.13% 1.13% 1.13% 1.13% 1.13%

34.54% 33.46% 32.95% 29.72% 30.23% 29.72% 34.03%

DB Rate Charged on Reported Payroll:1

MPSERS UAAL Stabilization Rate:2

Total Rate:4

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - One-Time MPSERS Liability Prepayment; rate charged through monthly MPSERS UAAL Rate Stabilization Amount 
invoice. 4 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Personal Healthcare Fund

One-Time MPSERS Liability Prepayment:3

Health Total Rate

DC CONTRIBUTIONS

DC Employer Contributions

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 
reporting1 

are not required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2014-15 MPSERS UAAL 
Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base for distribution, 
the amount paid to each district will vary from the amount the district sets up as liability using that rate and current year 
payroll. 
A One-Time Liability Prepayment3 for the Early Retirement Incentive Plan offered in 2010 has been added to this year's 
contribution rates. The Total Rate4 is the estimated annual level percentage of the MPSERS payroll contribution rate.

Health UAAL

Active Members

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost

Pension UAAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS

Health Normal Cost

Effective: October 1, 2014 – September 30, 2015

FY2014-15 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College
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Retirees Basic/MIP 
with 

Premium 
Subsidy*

Pension 
Plus with 
Premium 
Subsidy

Pension 
Plus 

with PHF

Pension 
Plus to DC 
with PHF

Basic/MIP 
to DC with 
Premium 
Subsidy

Basic/MIP 
to DC with 

PHF

Basic/MIP 
with PHF

Pension Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Pension UAAL 0.00% 17.40% 17.40% 17.40% 17.40% 17.40% 17.40%

Pension Early Retirement Incentive 0.00% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 0.00% 18.76% 18.76% 18.76% 18.76% 18.76% 18.76%

Health Normal Cost 0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

Health UAAL 0.00% 2.20% 2.20% 2.20% 2.20% 2.20% 2.20%

Health Total Rate 0.00% 2.20% 2.20% 2.20% 2.20% 2.20% 2.20%

DTL2 Records DB Contribution Total 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

DC Employer Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

Personal Healthcare Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 7.63% 7.63% 7.63% 7.63% 7.63% 7.63%

0.00% 1.13% 1.13% 1.13% 1.13% 1.13% 1.13%

0.00% 29.72% 29.72% 29.72% 29.72% 29.72% 29.72%

Effective: October 1, 2014 – September 30, 2015

FY2014-15 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College

DB CONTRIBUTIONS

HEALTH CONTRIBUTIONS

*Effective July 1, 2014,  UAAL of 20.96% is charged only for former qualified participants working in any position and hired either directly or indirectly. 
**DC contributions are charged for directly  hired qualified participants and former qualified participants only.

DC CONTRIBUTIONS**

PENSION CONTRIBUTIONS

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - One-Time MPSERS Liability Prepayment; rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
4 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 
reporting1 are not required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2014-15 
MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 
for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate 
and current year payroll. A One-Time Liability Prepayment3 for the Early Retirement Incentive Plan offered in 2010 has 
been added to this year's contribution rates. The Total Rate4 is the estimated annual level percentage of the MPSERS 
payroll contribution rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

DB Rate Charged on Reported Payroll:1

MPSERS UAAL Stabilization Rate:2

One-Time MPSERS Liability Prepayment:3

Total Rate:4
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Effective: July 1, 2014 – September 30, 2014

Basic/MIP 

with 

Premium 

Subsidy

Pension 

Plus with 

Premium 

Subsidy

Pension 

Plus 

with PHF

Pension 

Plus to DC 

with PHF

Basic/MIP 

to DC with 

Premium 

Subsidy

Basic/MIP 

to DC with 

PHF

Basic/MIP 

with PHF

2.90% 2.67% 2.67% 0.00% 0.00% 0.00% 2.90%

14.08% 14.08% 14.08% 14.08% 14.08% 14.08% 14.08%

1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

18.34% 18.11% 18.11% 15.44% 15.44% 15.44% 18.34%

0.93% 0.93% 0.00% 0.00% 0.93% 0.00% 0.00%

5.52% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

6.45% 6.45% 5.52% 5.52% 6.45% 5.52% 5.52%

DTL2 Records DB Contribution Total 24.79% 24.56% 23.63% 20.96% 21.89% 20.96% 23.86%

0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

24.79% 24.56% 23.63% 20.96% 21.89% 20.96% 23.86%

4.56% 4.56% 4.56% 4.56% 4.56% 4.56% 4.56%

29.35% 29.12% 28.19% 25.52% 26.45% 25.52% 28.42%

Health UAAL

FY2013-14 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College

Active Members

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost

Pension UAAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS

Health Normal Cost

Health Total Rate

DC CONTRIBUTIONS

DC Employer Contributions

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 

reporting
1
 are not required.  The MPSERS UAAL Stabilization Rate

2
 is the estimated statewide impact on 2013-14

MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 

for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate and 

current year payroll.  The Total Rate
3
 is the estimated

 
annual level percentage of the MPSERS payroll contribution rate.

DB Rate Charged on Reported Payroll:
1

MPSERS UAAL Stabilization Rate:
2

Total Rate:
3

1 - Rate charged through normal payroll reporting process.

2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.

3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Personal Healthcare Fund
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Effective: July 1, 2014 – September 30, 2014

Basic/MIP 

with 

Premium 

Subsidy

Pension 

Plus with 

Premium 

Subsidy
*

Pension 

Plus 

with PHF
*

Pension 

Plus to DC 

with PHF
*

Basic/MIP 

to DC with 

Premium 

Subsidy
*

Basic/MIP 

to DC with 

PHF
*

Basic/MIP 

with PHF
*

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

0.00% 14.08% 14.08% 14.08% 14.08% 14.08% 14.08%

0.00% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

0.00% 15.44% 15.44% 15.44% 15.44% 15.44% 15.44%

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

0.00% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

0.00% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

DTL2 Records DB Contribution Total 0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

0.00% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 4.56% 4.56% 4.56% 4.56% 4.56% 4.56%

0.00% 25.52% 25.52% 25.52% 25.52% 25.52% 25.52%

DB Rate Charged on Reported Payroll:
1

MPSERS UAAL Stabilization Rate:
2

Total Rate:
3

1 - Rate charged through normal payroll reporting process.
2 - Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3 - Total combined rates. "Total Rate" is to be used for budgeting purposes only.

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 

reporting
1
 are not required.  The MPSERS UAAL Stabilization Rate

2
 is the estimated statewide impact on 2013-14

MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 

for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate and 

current year payroll.  The Total Rate
3
 is the estimated

 
annual level percentage of the MPSERS payroll contribution rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

Pension Normal Cost

Pension UAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS

Health Normal Cost

*Effective July 1, 2014,  UAAL of 20.96% is charged only for former qualified participants working in any position and hired either directly or indirectly. DC 

contributions are charged for directly  hired qualified participants and former qualified participants only.

Health UAL

Health Total Rate

DC CONTRIBUTIONS  (These rates apply to those with a DC plan and/or PHF)

DC Employer Contributions

Personal Healthcare Fund

PENSION CONTRIBUTIONS

FY2013-14 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College

Retirees

DB CONTRIBUTIONS
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Basic/MIP 
with 

Premium 
Subsidy

Pension 
Plus with 
Premium 
Subsidy

Pension 
Plus 

with PHF

Pension 
Plus to DC 
with PHF

Basic/MIP 
to DC with 
Premium 
Subsidy

Basic/MIP 
to DC with 

PHF

Basic/MIP 
with PHF

2.90% 2.67% 2.67% 0.00% 0.00% 0.00% 2.90%

14.08% 14.08% 14.08% 14.08% 14.08% 14.08% 14.08%

1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

18.34% 18.11% 18.11% 15.44% 15.44% 15.44% 18.34%

0.93% 0.93% 0.00% 0.00% 0.93% 0.00% 0.00%

5.52% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

6.45% 6.45% 5.52% 5.52% 6.45% 5.52% 5.52%

DTL2 Records DB Contribution Total 24.79% 24.56% 23.63% 20.96% 21.89% 20.96% 23.86%

0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

24.79% 24.56% 23.63% 20.96% 21.89% 20.96% 23.86%

4.56% 4.56% 4.56% 4.56% 4.56% 4.56% 4.56%

29.35% 29.12% 28.19% 25.52% 26.45% 25.52% 28.42%

DB Rate Charged on Reported Payroll:1

MPSERS UAAL Stabilization Rate:2

Total Rate:3

1- Rate charged through normal payroll reporting process.
2- Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3- Total combined rates. "Total Rate" is to be used for budgeting purposes only.

Personal Healthcare Fund

Health Total Rate

DC CONTRIBUTIONS

DC Employer Contributions

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 
reporting1 are not required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2013-14 
MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 
for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate 
and current year payroll.  The Total Rate3 is the estimated annual level percentage of the MPSERS payroll contribution 
rate.

Health UAL

Effective: October 1, 2013 – June 30, 2014

FY2013-14 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College

Active Members

DB CONTRIBUTIONS

PENSION CONTRIBUTIONS

Pension Normal Cost

Pension UAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS

Health Normal Cost

R1078C (Rev. 10/2013)
Authority: 1980 P.A. 300, as amended
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Basic/MIP 
with 

Premium 

Subsidy*,**

Pension 
Plus with 
Premium 

Subsidy*

Pension 
Plus 

with PHF*

Pension 
Plus to DC 

with PHF*

Basic/MIP 
to DC with 
Premium 

Subsidy*

Basic/MIP 
to DC with 

PHF*

Basic/MIP 

with PHF*

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

14.08% 14.08% 14.08% 14.08% 14.08% 14.08% 14.08%

1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

15.44% 15.44% 15.44% 15.44% 15.44% 15.44% 15.44%

0.00% 0.00% 0.00% 0.00% 0.00% 0.00% 0.00%

5.52% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

5.52% 5.52% 5.52% 5.52% 5.52% 5.52% 5.52%

DTL2 Records DB Contribution Total 20.96% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00%

0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00%

DTL4 Records DC Contribution Total 0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00%

20.96% 20.96% 20.96% 20.96% 20.96% 20.96% 20.96%

4.56% 4.56% 4.56% 4.56% 4.56% 4.56% 4.56%

25.52% 25.52% 25.52% 25.52% 25.52% 25.52% 25.52%

PENSION CONTRIBUTIONS

Effective: October 1, 2013 – June 30, 2014

FY2013-14 Employer Contribution Rates: K-12, ISD, Charter/PSA, District Library, and Community College

Retirees

DB CONTRIBUTIONS

Health Normal Cost

*UAAL of 20.96% is charged for those: 
hired directly  by a reporting unit - working as critical shortage, substitute teacher, school improvement facilitator, or instructional coach. 
hired indirectly  through a third party entity - working as substitute teacher, school improvement facilitator, or instructional coach.
hired directly/indirectly  - qualified participants (QPs) working in any position. DC contributions charged for directly  hired QPs only.
**This column does not apply to community colleges.

Health UAL

Health Total Rate

DC CONTRIBUTIONS  (These rates apply to those with a DC plan and/or PHF)

DC Employer Contributions

Personal Healthcare Fund

Pension Normal Cost

Pension UAL

Pension Early Retirement Incentive

Pension Total Rate

HEALTH CONTRIBUTIONS

DB Rate Charged on Reported Payroll:1

MPSERS UAAL Stabilization Rate:2

Total Rate:3

1- Rate charged through normal payroll reporting process.
2- Rate charged through monthly MPSERS UAAL Rate Stabilization Amount invoice.
3- Total combined rates. "Total Rate" is to be used for budgeting purposes only.

The table below is provided for budgeting purposes only; changes to employer contribution rates used in payroll 
reporting1 are not required.  The MPSERS UAAL Stabilization Rate2 is the estimated statewide impact on 2013-14 
MPSERS UAAL Rate Stabilization funding. Because legislation calls for utilizing each entity's prior year salary as a base 
for distribution, the amount paid to each district will vary from the amount the district sets up as liability using that rate 
and current year payroll.  The Total Rate3 is the estimated annual level percentage of the MPSERS payroll contribution 
rate.

Employer Defined Benefit (DB) Contribution Rates with MPSERS UAAL Rate Stabilization Amount:

R1078C (Rev. 10/2013)
Authority: 1980 P.A. 300, as amended

Page 19



Revised - FY 2012-2013 Employer Contribution Rate – Effective February 1, 2013 – September. 30, 2013
The contribution rates due on member’s wages paid between February 1, 2013, and September 30, 2013 are below. The rates 
apply to K-12 school districts, intermediate school districts, community colleges, district libraries, public school academies, and 
federal programs. The breakdown is as follows:

Basic/MIP
With

Premium
Subsidy

Pension
Plus
With

Premium
Subsidy

Pension
Plus
PHF

Pension
Plus to
DC with

PHF

Basic/MIP
to DC
With

Premium
Subsidy

Basic/MIP
to DC

With PHF

Basic/MIP
With PHF

*DB
Retirees
Returned
to Work

*DC
Retirees
Returned
to Work

DB CONTRIBUTIONS
PENSION CONTRIBUTIONS

Pension Normal Cost 2.43% 2.24% 2.24% 0.00% 0.00% 0.00% 2.43% 0.00% 0.00%

Pension UAAL 11.42% 11.42% 11.42% 11.42% 11.42% 11.42% 11.42% 11.42% 11.42%
Pension Early Retirement
Incentive 1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36% 1.36%

Pension Total Rate 15.21% 15.02% 15.02% 12.78% 12.78% 12.78% 15.21% 12.78% 12.78%

HEALTH CONTRIBUTIONS

Health Normal Cost 0.93% 0.93% 0.00% 0.00% 0.93% 0.00% 0.00% 0.00% 0.00%

Health UAAL 8.18% 8.18% 8.18% 8.18% 8.18% 8.18% 8.18% 8.18% 8.18%

Health Total Rate 9.11% 9.11% 8.18% 8.18% 9.11% 8.18% 8.18% 8.18% 8.18%

DTL2
Records

DB
Contribution
Total

24.32% 24.13% 23.20% 20.96% 21.89% 20.96% 23.39% 20.96% 20.96%

DC CONTRIBUTIONS
DC Employer
Contributions 0.00% 1.00% 1.00% 3.00% 4.00% 4.00% 0.00% 0.00% 4.00%

Personal Healthcare
Fund 0.00% 0.00% 2.00% 2.00% 0.00% 2.00% 2.00% 0.00% 0.00%

DTL4
Records

DC
Contribution
Total

0.00% 1.00% 3.00% 5.00% 4.00% 6.00% 2.00% 0.00% 4.00%
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FY 2012-2013: October 1, 2012 – September 30, 2013 

First Worked 

before July 1, 

2010* 

First Worked on 

or after July 1, 

2010, through 

September 3, 

2012** 

First Worked on 

or after 

September 4, 

2012, and remain 

Pension Plus 

after September 

DC 

First worked on or 

4, 2012, and elect 

The employer 

contribution rates for 

the members' health 

and/or pension 

elections will be 

provided after the 

TRO is lifted. 

Pension Normal Cost (Prefunded) 3.47% 2.24% 2.24% 0.00% 

Pension Unfunded Accrued Liability 11.42% 11.42% 11.42% 11.42% 

Early Retirement Incentive Program 1.36% 1.36% 1.36% 1.36% 

Pension Total Rate 16.25% 15.02% 15.02% 12.78% 

Retiree Health Care Contribution (Cash basis) 0.93% 0.93% 0.00% 0.00% 

Surcharge due to Injunction 8.18% 8.18% 8.18% 8.18% 

Health Total Rate 9.11% 9.11% 8.18% 8.18% 

Grand Total 25.36% 24.13% 23.20% 20.96% 

*Basic, MIP Fixed, MIP Graded, MIP Plus **Pension Plus
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FY 2011-12 Effective October 1, 2011 – September 30, 2012 

First Worked before July 1, 2010 First Worked on or after July 1, 2010 

Pension Normal Cost (Prefunded) 3.47% 2.24% 

Pension Unfunded Accrued Liability 12.49% 12.49% 

Early Retirement Incentive Program 0 0 

Pension Total Rate 15.96% 14.73% 

Retiree Health Care Contribution (Cash basis) 5.50% 5.50% 

Surcharge due to Injunction 3.00% 3.00% 

Health Total Rate 8.50% 8.50% 

Grand Total 24.46% 23.23% 
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FY 2010-11 (Revised) Effective November 1, 2010 – September 30, 2011 

First Worked before July 1, 2010 First Worked on or after July 1, 2010 

Pension Normal Cost (Prefunded) 3.74% 2.24% 

Pension Unfunded Accrued Liability 8.42% 8.42% 

Pension Total Rate 12.16% 10.66% 

Retiree Health Care Contribution (Cash basis) 5.50% 5.50% 

Surcharge due to Injunction 3.00% 3.00% 

Health Total Rate 8.50% 8.50% 

Grand Total 20.66% 19.16% 

FY 2010-11 (Original) Effective October 1, 2010 – October 31, 2010 

First Worked before July 1, 2010 First Worked on or after July 1, 2010 

Pension Normal Cost (Prefunded) 3.74% 2.24% 

Pension Unfunded Accrued Liability 8.42% 8.42% 

Pension Total Rate 12.16% 10.66% 

Health Benefits (cash basis) 7.25% 7.25% 

Grand Total 19.41% 17.91% 
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FY 2009-10 (Revised) Effective July 1, 2010 – September 30, 2010 

First Worked before July 1, 2010 First Worked on or after July 1, 2010 

Pension Normal Cost 3.98% 2.48% 

Pension Unfunded Accrued Liability 6.15% 6.15% 

Pension Total 10.13% 8.63% 

Health Benefits (Cash basis) 6.81% 6.81% 

Total 16.94% 15.44% 

FY 2009-10 (Original) Effective October 1, 2009 – June 30, 2010 

Pension Normal Cost (Prefunded) 3.98% 

Pension Unfunded Accrued Liability 6.15% 

Pension Total 10.13% 

Health Benefits (cash basis) 6.81% 

Total 16.94% 
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MPSERS Employer Contribution Rates by Fiscal Year for FY 1995-96 – FY 2008-09 

Fiscal Year 

(Oct 1 - Sept. 30) 

Pension Normal Cost 

(Prefunded) 

Pension UAAL Pension Total Health Benefits 

(cash basis) 

Total 

FY 1995-96 7.60% 3.28% 10.88% 3.68% 14.56% 

FY 1996-97 7.62% 3.60% 11.22% 3.95% 15.17% 

FY 1997-98 7.14% 0.00% 7.14% 3.98% 11.12% 

FY1998-99 6.73% 0.00% 6.73% 4.04% 10.77% 

FY 1999-2000 6.47% 0.59% 7.06% 4.60% `11.66% 

FY 2000-01 6.42% 0.19% 6.61% 5.55% 12.16% 

FY 2001-02 6.06% 0.06% 6.12% 6.05% 12.17% 

FY 2002-03 6.26% 0.68% 6.94% 6.05% 12.99% 

FY 2003-04 6.26% 0.68% 6.94% 6.05% 12.99% 

FY 2004-05 6.31% 2.01% 8.82% 6.55% 14.87% 

FY 2005-06 5.47% 4.32% 9.79% 6.55% 16.34% 

FY 2006-07 5.49% 5.70% 11.19% 6.55% 17.74% 

FY 2007-08 5.28% 4.89% 10.17% 6.55% 16.72% 

FY 2008-09 5.17% 4.56% 9.73% 6.81% 16.54% 
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