
MPSERS Member, Retiree, and Employer Contribution Rates for Universities Effective Oct. 1, 2026 - Sept. 30, 2027

Benefit Plan Healthcare Plan
DB CONTRIBUTIONS 

TOTAL
DC 

Contributions
PHF 

Contributions
DC 

TOTAL

Pension 
Normal 

Cost 

Health 
Normal 

Cost
DB 

TOTAL Mandatory Matching* PHF*
DC 

TOTAL
Basic Premium Subsidy 9.75% 0.00% 9.75%
Basic PHF 2.00% 2.00% 9.75% 9.75% 2.00% 2.00%
Basic 4% Premium Subsidy 4.00% 9.75% 0.00% 9.75%
Basic 4% PHF 4.00% 2.00% 2.00% 9.75% 9.75% 2.00% 2.00%
Basic DC Converted Premium Subsidy 3.00% 3.00% 0.00% 0.00% 4.00% 3.00% 7.00%
Basic DC Converted PHF 3.00% 2.00% 5.00% 0.00% 4.00% 3.00% 2.00% 9.00%
MIP Fixed Premium Subsidy 3.90% 9.75% 0.00% 9.75%
MIP Fixed PHF 3.90% 2.00% 2.00% 9.75% 9.75% 2.00% 2.00%
MIP Graded Premium Subsidy 9.75% 0.00% 9.75%

   Salary:      $0 -$5,000.00 3.00%
     $5,000.01 - $15,000.00 3.60%
                 over $15,000.00 4.30%

MIP Graded PHF 2.00% 2.00% 9.75% 9.75% 2.00% 2.00%
   Salary:      $0 -$5,000.00 3.00%
     $5,000.01 - $15,000.00 3.60%
                 over $15,000.00 4.30%

MIP 7% Premium Subsidy 7.00% 9.75% 0.00% 9.75%
MIP 7% PHF 7.00% 2.00% 2.00% 9.75% 9.75% 2.00% 2.00%
MIP DC Converted Premium Subsidy 3.00% 3.00% 0.00% 0.00% 4.00% 3.00% 7.00%
MIP DC Converted PHF 3.00% 2.00% 5.00% 0.00% 4.00% 3.00% 2.00% 9.00%
*The rates in these columns reflect the maximum employer match. See the Member Benefit Plan link on the Employer Reporting website for more information. 
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