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6.00.00: Member Benefit Plans and Contributions 

The Michigan Public School Employees Retirement System (MPSERS) consists of several different benefit plan 
types. A MPSERS member's benefit plan is based on the first date the employee was eligible to become a MPSERS 
member and/or on any benefit plan election made by the member as a result of the changes to Public Act 300 of 
1980 in 2012. If no option was elected by the member, the default plan was put in place for the member by ORS in 
accordance with the new law. Your employees participate in either the Basic plan, the Member Investment Plan 
(MIP), the Pension Plus plan, Pension Plus 2 plan, or the straight Defined Contribution (DC) plan. See 
section 6.01 .00: History of the Plans for the history of the MPSERS benefit plans. 

The MPSERS retirement plan is funded by employer contributions, employee contributions, payments made for the 
purchase of service credit, and by the investment earnings on these dollars. The employer pension contribution rates 
are determined annually by an actuary who reviews the health and funding status of the pension trust fund. 
Employee contribution rates are based on the benefit plan type. Current employer pension rates can be found on the 
Employer Information website. A table of employee (member) and employer contribution rates for all benefit plans 
and healthcare options can be found in section 6.03.06 Contribution Rates. 

Last updated: 02/01/2018 
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6.01.03 The Basic Plan 

Until 1974, both employers and employees contributed to the MPSERS pension fund. It was then a contributory plan. 
By 1977 the system was funded entirely through employer contributions - a noncontributory plan known as the Basic 
plan. Under the Basic plan, employees do not have contributions deducted from their pay. 

Beginning in July 2010, most Basic members were required by law to contribute 3% of their reportable gross wages 
to a Health Care Contribution (HCC), or Premium Subsidy, fund. See section 6.03.07 History of Retirement Health 
Care Contributions. 

In 2012, eligible Basic members were offered the option to choose (elect) the Personal Healthcare Fund (PHF) in 
place of the Health Care Contribution. The Personal Healthcare Fund, effective February 1, 2013 if elected, has an 
initial mandatory employee deduction of 2% of gross wages (and includes a matching employer PHF contribution of 
2% of gross wages).* 

Also in 2012, eligible Basic members could elect a new Basic plan, Basic 4%. See section 6.01 .09 Basic 4% Plan for 
details. 

Contribution Type 

MIP (Defined Benefit) 

DTL2 record 

Premium Subsidy 

DTL2 record 

or 

PHF 

DTL4 record 

Basic Plan 

Member Contribution 

n/a 

3.0% of reportable wages 

2.0% of gross wages* 

Employer Contribution 

See Employer Contribution Rate table 

n/a 

2.0% of gross wages* 

*Once an account has been established with the Third Party Administrator (TPA) for a member in a Defined 
Contribution plan or Personal Healthcare Fund, the member may increase or decrease the member DC contribution 
or they may opt out of the plan by changing the deduction to 0%. A change in the member contribution amount may 
result in a change to the employer contribution percentage as well. For all Basic members who elected Personal 
Healthcare Fund, the first 2% of DC contributions must go into the PHF and must be matched 100% by the 
employer. Any member contributions over 2% are reported as DC contributions and an employer match deduction 
may apply based on the benefit plan of the employee.

A table of all pension plan and healthcare option rates can be found in section 6.03.06 Benefit Plan Rates. 

Last updated: 05/15/2014 
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6.01.04: MIP Plan 

The Member Investment Plan (MIP) is divided into three programs. The following chart provides an explanation of 
the MIP Fixed, MIP Graded, and the MIP Plus programs. 

Plan Election 

MIP members elected between 1/1/87 

and 12/31/89 or Basic plan members 

electing MIP through the 1991 MIP 

Window 10/1/91 through 12/31/92 or 

1999 MIP Window enrollees 

Plan 

MIP 

Fixed 

New employees after 1/1/90 or returning MIP 

employees not working from 1/1/87 Graded 

through 12/31/89 

All 

School FY 

Wages 

(7/1-6/30) 

First $5,000: 

$5,000.01-

$15,000: 

Over $15,000: 

New members to this retirement system 

who first worked 7/1/08 or later. 

MIP Plus First $5,000: 

$5,000.01-

$15,000: 

Over $15,000: 

Member MIP Employer 

Contribution Contribution 

3.9% 

3.0% 

3.6% 

4.3% 

3.0% 

3.6% 

6.4% 

See 

Employer 

Contribution 

Rate table 

See 

Employer 

Contribution 

Rate table 

See 

Employer 

Contribution 

Rate table 

The MIP Graded and the MIP Plus contribution rate begins at 3% each July 1. On this day, the wages on which the 
contribution rate is based restart at zero. Consider only wages paid at your reporting unit when calculating graded 
rate of MIP, even if the member works at multiple reporting units. 

Beginning in July 2010, MIP members were required by law to contribute 3% of their reportable gross wage to a 
Health Care Contribution (HCC), or Premium Subsidy, fund in addition to the MIP contribution. See section 6.03.07 
History of Retirement Health Care Contributions. 

In 2012, eligible MIP members were offered an election to choose the Personal Healthcare Fund (PHF) in place of 
the Health Care Contribution. The Personal Healthcare Fund, effective February 1, 2013 if elected, has an initial 
mandatory employee deduction of 2% of gross wages (and includes a matching employer PHF contribution of 2% 
of gross wages).* 

The MPSERS reform in 2012 created another MIP Plan called MIP 7%. Eligible MIP members could elect this plan 
effective September 4, 2012. For more information see section 6.01 .1 O MIP 7% Plan. 

Health Care Options for MIP plans 

Plan Member Healthcare Contribution Employer 

Healthcare Match 
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6.01.05: Pension Plus Plan 

Members who first worked on July 1, 201 O through January 31, 2018, participate in the Pension Plus plan. 

The Pension Plus plan combines a Defined Benefit (DB) plan and a Defined Contribution (DC) plan. It includes 
member and employer contributions towards both the DB and DC. A mandatory 3% member contribution to the 
Health Care Contribution (HCC), or Premium Subsidy, fund was included and required until February 1, 2013, when 
the reform of 2012 offered an election choice for Pension Plus members. 

In 2012, eligible Pension Plus members were offered an election to choose the Personal Healthcare Fund (PHF) in 
place of the mandatory 3% Health Care Contribution. The Personal Healthcare Fund, effective February 1, 2013 if 
elected, has an initial mandatory employee deduction of 2% of gross earnings*. See section 6.03.07.00 History of 
Retirement Health Care Contributions. 

Type 

Pension Plus Defined Benefit 

(DTL2 record) 

$0 - $5,000.00 

$5,000.01 - $15,000.00 

Over $15,000.00 

Health Care Contribution Fund (HCC) 

(DTL2 record) 

OR 

Personal Healthcare Fund (PHF) 

effective 2/1/2013 if elected 

(DTL4 record) 

Pension Plus Defined Contribution 

Mandatory (DTL4 record) 

(Member may increase or decrease the contribution percent, 
but any amount over 2% must be in whole integers, such as 
3% or 4% but not 3.5%) 

Pension Plus Plan 

Member 

Contribution 

3.0% of reportable 

compensation 

3.6% of reportable 

compensation 

6.4% of reportable 

compensation 

3.0% of reportable 

compensation 

2.0% of gross earnings* 

2.0% of gross earnings* 

Pension Plus Defined Contribution Examples 

Member Contribution Percent* Employer Match** 

Employer Contribution 

See Employer 

Contribution Rate table 

None 

2.0% of gross earnings* 

1.0% of gross earnings* 

(Must match 50% of 

employee percent up to 

1 %. See table below for 

examples.) 
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6.01.06 Pension Plus with Personal Healthcare Fund 
(PHF) 

Employees who first worked for MPSERS between September 4, 2012 through January 31, 2018, are initially 
participants of the Pension Plus plan with Personal Healthcare Fund (PHF). Each reporting unit is required to provide 
each new employee with a New Hire Retirement Plan Election form which allows them a choice to remain as 
Pension Plus with PHF or elect to contribute to a straight Defined Contribution (DC) plan instead. See 
section 6.01 .07 Defined Contribution (DC) Plan. The Pension Plus with PHF member and employer contributions are 
shown in the table below. 

Pension Plus with PHF 

Type 

Pension Plus Defined Benefit 

(DTL2 record) 

$0 - $5,000.00 

$5,000.01 - $15,000.00 

Over $15,000.00 

Personal Healthcare Fund (PHF)* (DTL4 

record) 

Member may increase or decrease the 

contribution percent. 

Member Contribution 

3.0% of reportable compensation 

3.6% of reportable compensation 

6.4% of reportable compensation 

2.0% of gross earnings* 

Pension Plus Defined Contribution* (DTL4 2.0% of gross earnings* 

record) 

(Member may increase or decrease the 

contribution percent, but the amount must be 

in whole integers, such as 3% or 4% but not 

3.5%) 

Pension Plus Defined Contribution Examples 

Employer 

Contribution 

See Employer 

Contribution Rate 

table 

2.0% of gross 

earnings* 

1.0% of gross 

earnings* (Must 

match 50% of 

employer percent up 

to 1 %. See table 

below for examples.) 

If member has a 2% contribution ... 

If member changes to 1 % contribution ... 

If member has an 8% contribution ... 

Employer match would be 1.0% 

Employer match would be 0.5% 

Employer match would be 1.0% 

*Once an account has been established with the third party administrator (TPA) a change in the member contribution
amount may result in a change to the employer contribution percentage as well. For all Pension Plus members with a
Personal Healthcare Fund the first 2% of DC contributions must go into the PHF and must be matched 100% by the
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6.01.07 Defined Contribution (DC) Plan 
All employees who first work for MPSERS on or after September 4, 2012, are initially participants of the Pension 
Plus plan with Personal Healthcare Fund (PHF). Each reporting unit is required to provide each new employee with a 
New Hire Retirement Plan Election form which allows them a choice to remain as Pension Plus with PHF or elect to 
contribute to a straight Defined Contribution (DC) plan instead. (Their healthcare must remain PHF.) 

Employees who elect to participate in the DC plan do not make contributions to the Michigan Public School 
Retirement System (MIP or Defined Benefit). The employee can make contributions to a 457 and receive an 
employer match made to a 401 k account. Initial employee and employer contributions are shown in the table below. 

Defined Contribution Plan 

Contribution Type 

MIP (Defined Benefit) 

DTL2 record 

Defined Contribution 

(mandatory) 

DTL4 Record 

Defined Contribution 

(with match) 

DTL4 record 

Member Contribution 

n/a 

n/a 

3.0 % of gross earnings* 

Personal Healthcare Fund (PHF) 2.0 % of gross earnings* 

DTL4 record 

Employer Contribution 

See Employer Contribution Rate table 

4.0% of gross earnings 

3.0% of gross earnings (must make a 

match of 100% of the member 

contribution up to a maximum of 3%) 

2.0% of gross earnings* 

To see all of the benefit plan and healthcare contribution rates see section 6.03.06 Contribution Rates. 

* Once an account has been established with the third party administrator (TPA) for a member in a Defined 
Contribution plan or Personal Healthcare Fund the member may increase or decrease the member mandatory DC 
contribution or they may opt out of the plan by changing the deduction to 0%. A change in the member contribution 
amount may result in a change to the employer contribution percentage as well. For all Defined Contribution 
participants with a Personal Healthcare Fund the first 2% of DC contributions must go into the PHF and must be 
matched 100% by the employer. Any member contributions over 2% are reported as DC contributions and an 
employer match contribution may apply based on the benefit plan of the employee.

Last updated: 03/05/2018 
For 

his
tor

ica
l re

fer
en

ce
 on

ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 14 of 78



6.01.08 MIP or Basic Converted to Defined 
Contribution (DC) 

With the MPSERS reform in 2012 a Defined Contribution (DC) plan was added and was offered as an option to 
Basic and MIP MPSERS members who met the eligibility requirements for a plan election. Effective with your 
retirement reporting period with a start date on or after February 1, 2013, MIP members who elected to convert to the 
Defined Contribution plan during the reform of 2012 no longer make Defined Benefit contributions to the Michigan 
Public School Retirement System. The employer must make a mandatory contribution to a 401 k and the employee 
can choose to make voluntary contributions to a 457 by contacting the third party administrator (TPA). Contributions 
for healthcare depend upon the election made by the employee. Employee and employer rates are shown in the 
table below. 

Contribution Type 

MIP (Defined Benefit) 

DTL2 record 

Premium Subsidy 

DTL2 record 

OR 

Personal Healthcare 

Fund (PHF) 

DTL4 record 

DC (Defined 

Contribution) 

(mandatory) 

DTL4 record 

DC (Defined 

Contribution) 

(with match) 

DTL4 record 

Basic or MIP Converted to DC Plan 

Member Contribution 

n/a 

3.0% of reportable wages 

2.0 % of gross wages* 

n/a 

3.0% of gross wages* 

Employer Contribution 

See Employer Contribution Rate tables 

n/a 

2.0% of gross wages* 

4.0% mandatory of gross earnings 

3.0% of gross wages* 

(employer matches employee contribution 

dollar for dollar) 

To view a table of all benefit plans and healthcare contribution rates see section 6.03.06 Contribution Rates 

*Once an account has been established with the TPA for a member in a Defined Contribution plan, the employee 
may add a member contribution, change the member mandatory Personal Healthcare Fund (PHF) contribution, or 
opt out of the plan by changing the deduction to 0%. A change in the PHF member contribution amount may result in 
a change to the employer contribution percentage as well. For all Defined Contribution plan members with a PHF, the 
first 2% of DC contributions must go into the PHF and must be matched 100% by the employer. Any member 
contributions over 2% are reported as DC contributions and any employer match deduction applies based on the 
benefit plan of the employee.

Last updated: 11/16/2018 
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6.01.09 Basic 4% Plan 

With the MPSERS reform in 2012 the Basic 4% Plan was created. Basic members who met the eligibility criteria 
could choose to increase their contributions to the MIP plan and retain their 1.5% pension factor by electing the 
Basic 4% Plan. The increased member contribution would be effective with their first payroll with a February 2013 
begin date. Those members who elected Option 1 will remain at the 4% level until their termination from public 
school employment. Those members who elected Option 2 would revert to the Basic member benefit plan rate of 0% 
upon attaining 30 years of service. (ORS will notify the reporting unit when the member reaches attainment.) 
Healthcare contributions depend on the healthcare election made by the member during the reform. 

Member and employer contributions are shown in the table below. 

Contribution Type 

Basic (Defined Benefit) 

DTL2 record 

Premium Subsidy 

DTL2 record 

OR 

Personal Healthcare Fund (PHF) 

DTL4 record 

Basic 4% Plan 

Member Contribution 

4.0% of reportable wages 

3.0% of reportable wages 

2.0 % of gross wages* 

Employer Contribution 

See Employer Contribution Rate 

table 

n/a 

2.0% of gross wages* 

*Once an account has been established with the third party administrator (TPA) for a member in a Defined 
Contribution plan or Personal Healthcare Fund the member may increase or decrease the member mandatory DC 
contribution or they may opt out of the plan by changing the deduction to 0%. A change in the member contribution 
amount may result in a change to the employer contribution percentage as well. For all Basic 4% members who 
elected Personal Healthcare Fund the first 2% of DC contributions must go into the PHF and must be matched 100%
by the employer. Any member contributions over 2% are reported as DC contributions and an employer match 
deduction may apply based on the benefit plan of the employee.

For information about the traditional Basic plan, see section 6.01 .03 The Basic Plan. 

To view a table of all benefit plan and healthcare contribution rates see section 6.03.06 Benefit Plan Rates. 
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6.01.10 MIP 7% Plan 

With the MPSERS reform in 2012 the MIP 7% Plan was created. MIP members including MIP Graded, MIP Fixed 
and MIP Plus, who met the eligibility criteria could choose to increase their contributions to the MIP plan and retain 
their 1.5% pension factor by electing the MIP 7% Plan. The increased member contribution would be effective with 
their first payroll with a February 2013 begin date. Those members who elected Option 1 will remain at the 7% level 
until their termination from public school employment. Those members who elected Option 2 would revert to their 
previous benefit plan rates upon attaining 30 years of service. (ORS will notify the reporting unit when the member 
reaches attainment.) Healthcare contributions depend on the healthcare election made by the member during the 
reform. 

Member and employer contributions are shown in the table below. 

Contribution Type 

MIP (Defined Benefit) 

DTL2 record 

Premium Subsidy 

DTL2 record 

OR 

Personal Healthcare Fund (PHF) 

DTL4 record 

MIP 7% Plan 

Member Contribution 

7.0% of reportable wages 

3.0% of reportable wages 

2.0% of gross wages* 

Employer Contribution 

See Employer Contribution Rate 

table 

n/a 

2.0% of gross wages* 

*Once an account has been established with the third party administrator (TPA) for a member in a Defined 
Contribution plan or Personal Healthcare Fund the member may increase or decrease the member mandatory DC 
contribution or they may opt out of the plan by changing the deduction to 0%. A change in the member contribution 
amount may result in a change to the employer contribution percentage as well. For all MIP 7% members who 
elected Personal Healthcare Fund the first 2% of DC contributions must go into the PHF and must be matched 100%
by the employer. Any member contributions over 2% are reported as DC contributions and an employer match 
deduction may apply based on the benefit plan of the employee.

For information about the traditional MIP plans, see section 6.01 .04 MIP Plan. 
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6.01. 11: State of Michigan 457 Plan for DB Members 
Starting in May 2022, those with a benefit plan of Basic or MIP and with the Premium Subsidy healthcare benefit, 
including retirees who return to work, will be able to enroll in the State of Michigan 457 Plan. 

The 457 plan gives members who don't have the Defined Contribution (DC) plan, Personal Healthcare Fund, 
Pension Plus, or Pension Plus 2 plan the opportunity to defer compensation to a savings plan. The 457 plan does 
not allow or require employer mandatory or employer match contributions. This plan is different from plans with 
a defined contribution component (including the Personal Healthcare Fund and the savings component of the 
Pension Plus plan and the Pension Plus 2 plan), which provide employees the benefit of employer mandatory and/or 
matching contributions to the State of Michigan 401 (k) Plan in addition to the opportunity to invest in the State of 
Michigan 457 Plan. 

Starting in May 2022, eligible members will receive an informational letter from ORS and a PIN from Voya Financial, 
who administers the plan. Members can use the PIN to log in to their Voya account and set up their deferred 
compensation. 

If an employee from your reporting unit enrolls in the 457 plan through Voya, your reporting unit will be notified of the 
employee's enrollment through the View DC Feedback screen. See section 7.21.06: View DC Feedback. 

Report this employee's 457 Plan deferred compensation using a DTL4 - DC Contribution record. 
See section 7.21.01: How to Report DC Contributions on a Detail 4 Record. You may also refer to Chapter 6: 
Member Benefit Plans and Contributions for specific instructions for reporting wages and Deferred Compensation 
Option contributions by benefit plan type. Online payment for 457 Plan contributions is made to the DC Contributions 
receipt type. 

To view a table of all benefit plan and healthcare contribution rates see section 6.03.06 Contribution Rates. 

Last updated: 10/19/2021 
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6.03.00: Withholding Member Contributions 

Member contributions are considered contributions for retirement purposes. The employer has the responsibility to 
deduct and remit Defined Benefit, Defined Contribution and Healthcare member contributions directly to ORS. For 
IRS purposes, the payments are considered as paid by the employer. Since the IRS treats these payments as 
employer contributions, they are excluded from the employees' wages for tax purposes. In order for your employees 
to participate in a MPSERS retirement plan on a tax-deferred basis, your reporting unit must sign a resolution that 
states the reporting unit will "pick up" the contributions. That is, your reporting unit agrees to deduct and remit the 
required contributions to ORS-and that the employees will not have the opportunity to receive the contributions 
directly instead of having them paid to the retirement system. 

For MIP member contributions, (the Defined Benefit member contribution portion of the Pension Plus plan and 
Pension Plus 2 plan is a MIP contribution), the employer must withhold a percentage of each member's reportable 
compensation from each paycheck after deducting social security tax (FICA) and Medicare tax, but before deducting 
federal, state, and local income taxes. Reportable compensation is defined in section 4.01 .00: Reportable 
Compensation. 

The Defined Contribution (DC) portion of the Pension Plus plan and Pension Plus 2 plan, any 100% DC plan, and 
the Personal Healthcare Fund (PHF) require the employer to withhold the default member contribution rates upon 
first being reported.* Contributions are calculated based on the employee's gross earnings from each paycheck after 
deducting social security tax (FICA) and Medicare tax, but before deducting federal, state, and local income taxes. 
Gross earnings are defined in section 4.01 .01: Gross Earnings for DC Plans. Member DC and PHF contributions are 
invested in the State of Michigan 457 Plan. 

For instructions on how to report member contributions see section 6.04.00 How to Report Contributions. 

*Members may increase or decrease their default DC contributions by contacting the third party administrator.

Last updated: 02/01/2018 
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6.03.01: Reporting Employee (Member) and 
Employer Contributions 

Employee (member) and employer contributions are tax-deferred under Section 414(h)(2) of the Internal Revenue 
Code. These contributions are to be reported on your retirement detail report on DTL2 - Wage and Contribution and 
DTL4 - DC Contribution records in the fields designated for Member Contributions, Employee Contributions and 
Employer Contributions. 

When you have employees that are new to your reporting unit it is important to verify which plan the employees are 
in so that proper contributions are withheld from the employees' paychecks. See section 6.02 Determining Benefit 
Plan to find the pension plan and healthcare plan for the new employee. 

Last updated: 02/20/2013 
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6.03.02: Wages Not Requiring Contributions 

Nonreportable wages as defined in section 4.06.00: Nonreportable Compensation should never be reported on a 
DTL2 record on your payroll report and do not require member or employer contributions to be withheld or reported. 

If wages defined as nonreportable for the DTL2 record do meet the definition of gross earnings for any amount 
reported on a DTL4 record (see section 4.01 .01: Gross Earnings for DC Plans), then the wages must be included on 
a DTL4 record and member and employer contributions must be withheld for DC and/or Personal Healthcare Fund. 
Workers' Compensation wages and Short-Term Disability wages should not be included as part of the Employer 
Reported Wages total on a DTL4 record for DC employer and employee contributions. 

Wages reported for MPSERS retirees who return to work for a reporting unit may or may not require employer 
contributions. See Chapter 09: Retirees Who Return to Work for more information. 

Last updated: 06/26/2015 
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6.03.03: Member Defined Benefit (DB) Contribution 
Percentage 

The member Defined Benefit (DB) contribution percentage (excluding any healthcare contribution) must be applied 
to all reportable compensation and must be deducted from your employees' paychecks before taxes are withheld. 
The DB contribution amount is reported on a DTL2 record. For Defined Contribution member rates, see 
section 6.03.04 Member DC Contribution Percentage. 

Member DB rates fall into categories based on their plan election date, their status at the time of election, and when 
they first work. Member DB contribution rates are determined for each category based on the following criteria: 

Plan 

N/A 

MIP Fixed 

MIP Graded 

MIP Plus 

Pension Plus 

Pension Plus 

with PHF 

Member DB Contributions 

Plan Election 

Basic plan 

Member Investment Plan (MIP) elected 

between 1/1/1987 and 12/31/1989 or 

Basic plan members electing MIP through 

the 1991 MIP Window 10/1/1991 through 

12/31/1992 or 1999 MIP Window 

enrollees 

New employees after 1/1/1990 or 

returning employees not working from 

1/1/1987 through 12/31/1989 

New employees who first work 7/1/08 

through 6/30/1 O 

New employees who first work 7/1/10 

through 9/3/2012 

New employees who first work 9/4/12 or 

after 

School FY Wages 

(7/1 - 6/30) 

All 

All 

First $5,000.00 

$5,000.01 - $15,000.00 

Over $15,000.00 

First $5,000.00 

$5,000.01 - $15,000.00 

Over $15,000.00 

First $5,000 

$5,000.01 - $15,000.00 

Over $15,000.00 

First $5,000.00 

$5,000.01 - $15,000.00 

Over $15,000.00 

Member 

Rate 

N/A 

3.90% 

3.00% 

3.60% 

4.30% 

3.00% 

3.60% 

6.40% 

3.00% 

3.60% 

6.40% 

3.00% 

3.60% 

6.40% 
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Plan Plan Election School FY Wages Member 

(7/1 - 6/30) Rate 

Pension Plus 2 New employees who first work 2/1/2018 All 6.2% 

with PHF 

MIP7% MIP employees who elected Option 1* All 7% 

effective 2/ 1 / 13 

Basic4% Basic members who elected Option 1 * All 4% 

effective 2/ 1 / 13 

The Graded MIP and the MIP-Plus rates begin at 3% each July 1. On this day, the wages on which the contribution 
rate is based restart at zero. Consider only wages paid at your reporting unit when calculating the graded rate of MIP, 
even if the employee works at multiple reporting units. 

See section 6.03.06 Contribution Rates for all employer and member (employee) benefit plan and healthcare 
contribution percentages. 

*Option 1: voluntary election to increase member contributions to the pension fund and retain a 1.5% pension factor 
in the member's pension formula.

Last updated: 02/01/2018 
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6.03.04: Member Defined Contribution (DC) 
Contribution Percentage 

The member DC contribution percentage (excluding health care contribution) must be applied to gross wages for 
those employees who are members of a DC benefit plan before taxes are withheld. Gross wages include earnings 
reported on the members W-2 or 1099R form as earnings for services performed for the reporting unit, including but 
not limited to amounts of deferred or contributed to an annuity. Please note: Workers' Compensation and Short-Term 
Disability wage totals should not be considered part of the gross wage total when calculating member and employer 
contribution withholding for any Defined Contribution benefit plan and for Personal Healthcare Fund contributions. No 
part of WWC or STD wages should be entered in the Employer Reported Wages field on a DTL4 record. 

Member DC contributions start at a mandatory rate per benefit plan. Contribution rates for employees who change 
employers must start at the mandatory rate with the new employer regardless of the contribution rate in place with 
the previous employer. Once the employee has been reported by a reporting unit, the employee may contact the 
third party administrator and make changes to the member rate. A change by the member may affect the employer 
match percentage if applicable. The table below displays the mandatory rates for the benefit plans. 

For Defined Benefit member contribution rates see section 6.03.03: Member Defined Benefit Contribution 
Percentage. 

Plan 

Pension Plus 2 

Pension Plus 

Pension Plus 

with PHF 

Defined 

Contribution 

MIP DC 

Converted 

Basic DC 

Converted 

Member DC Contributions 

Plan Election 

Employees who first worked on or 

after 2/1 /18 

Employees who first worked 7/1/10 

through 9/3/12 

Employees who first worked between 

9/4/12 and 1/31/18 

Pension Plus members or Pension 

Plus with PHF members who first 

worked 9/4/12 or later who elect 

straight DC 

MIP members who elected to go 

straight DC effective 2/1 /13 

Basic members who elected to go 

straight DC effective 2/1 /13 

School FY 

Wages 

(7/1 - 6/30) 

All 

All 

All 

All 

Member DC % rate 

( can be changed by 

member via the third party 

administrator (TPA) 

2.0%* 

3.0%* 

Optional* 

Optional* 

For a complete list of the benefit plans and contribution rates see section 6.03.06 for the Benefit Plan Rates table. 
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6.03.05: Employer Contribution Rates 
Employers must contribute to the MPSERS pension plan and/or the Defined Contribution (DC) savings plan for each 
MPSERS member. Employer contributions fall into five categories. The first is an employer contribution that is 
required for all MPSERS members regardless of retirement plan. In addition, rates listed below as 1 through 4 apply 
to any member who participates in a DC retirement plan. 

Employer Contribution Rates For All Benefit Plans 
There is an employer pension contribution rate that is assessed on all MPSERS members regardless of member 
benefit plan. The rates are mandatory for MPSERS employees who are in the Basic, MIP, Pension Plus, Pension 
Plus 2, and Defined Contribution plans. These rates are a combination of Pension Normal Costs, Pension Unfunded 
(Actuarial) Accrued Liability (UAL or UAAL), Pension Early Retirement Incentive, Health Normal Cost and Health 
UAL (UAAL). 

The employer pension contribution rates are determined annually by an actuary who reviews the health and funding 
status of the pension trust fund. They are adjusted each State of Michigan fiscal year and are effective from 
October 1 to September 30. The rate per member varies depending upon the member's benefit plan. The employer 
amount due is calculated based on the member's reportable wages* and reported to ORS on a DTL2 record. The 
current employer pension contribution rates and a history of prior rates can be found on the Employer Information 
website at http://www.michigan.gov/psru. Online payment for this contribution is made to the Contributions and TOP 
receipt type. 

Additional Employer Contribution Rates for Benefit Plans with a DC 
Component 

1. The employer contribution for members in the Pension Plus or Pension Plus 2 benefit plan is a 50% match of
the member's contribution percent up to a maximum of 1 % based on the member's gross earnings*. This
contribution is reported on a DTL4 record and is payable online to the DC Contribution receipt type.

2. The employer contribution for members who first worked September 4, 2012 or later and elected the Defined
Contribution plan is a 100% match of the member contribution rate up to a maximum of 3% based on the
member's gross earnings*. This contribution is reported on a DTL4 record and is payable online to the DC
Contribution receipt type.

3. Effective October 1, 2017, there is a mandatory employer contribution of 4% of the member's gross earnings*
for members who elect the Defined Contribution benefit plan. This contribution is reported on a DTL4 record
and is payable online to the DC Contribution receipt type.

4. There is a mandatory employer contribution of 4% of the member's gross earnings* for MPSERS members
who elected to convert from a Basic or MIP benefit plan to the Defined Contribution benefit plan. This
contribution is reported on a DTL4 record and is payable online to the DC Contribution receipt type.

5. The employer must match 100% of the employee contribution for any member who elected the Personal
Healthcare Fund up to a maximum of 2% of the member's gross earnings*. This contribution is reported on a
DTL4 record and is payable online to the DC Contribution receipt type.

Note: For all members with a Personal Health Care Fund (PHF), the first 2% of DC contributions must go into the 
PHF and must be matched 100% by the employer. The percentage and dollar amounts must be reported on a DTL4 
record in the Member and Employer PHF Contributions$ and % fields. Any member contributions over 2% are 
reported in the Member and Employer DC fields on a DTL4 record and matched or not depending upon the 
member's benefit plan. 

For a complete list of the benefit plans and contribution rates see section 6.03.06 for the Benefit Plan Rates table. 

*Please note: reportable and nonreportable compensation is defined in MCL 38.1303a and only applies to active
MPSERS members. For information on reporting earnings for retirees please see section 9.01: Earnings of Retirees 
Who Return to Work.

Last updated: 02/01/2018 
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6.03.06: Contribution Rates 

Click here to view the current and prior Contribution Rates. 

Last updated: 02/01/2018 
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6.03.07.00: History of Retirement Health Care Fund 
Contributions 

Effective July 1, 2010, members of the Michigan Public School Employee Retirement System (MPSERS) were 
required to contribute 3 percent or 1.5 percent of their pay into a fund for retiree health care. As reporting units of 
MPSERS, you were required to withhold, report, and submit to the retirement system health care contributions from 
their wages. During the 2010-2011 fiscal year, members contributed either 1.5 percent or 3 percent based on prior 
years of service and wages. See section 6.03.07.01: Withholding Retirement Health Care Fund Contributions 
2010/2011 for the withholding percentage rates for this time period. 

Effective July 1, 2011, the Health Care Contribution, also referred to as HCC or premium subsidy, rate for all 
MPSERS members was 3 percent of wages earned on or after July 1, 2011. All member contributions to the 3% 
Premium Subsidy are reported to ORS on the DTL2 record. 

With the governor's signature on September 4, 2012, Senate Bill 1040 became law and a Personal Healthcare Fund 
(PHF) option was mandated for all MPSERS members who first worked 9/4/2012 or after. MPSERS members who 
first worked prior to 9/4/12 and met eligibility requirements were offered a health care plan election where they could 
choose to retain their current 3% premium subsidy or elect to have the Personal Healthcare Fund instead. The 
Personal Healthcare Fund consists of a 2% member contribution to a 457 account that is matched by a 2% employer 
contribution to a 401 (k) account*. PHF contributions are reported to ORS on a DTL4 record in the PHF fields. 

For a complete list of the benefit plans and contribution rates see section 6.03.06: Contribution Rates. 

*The member may opt to increase or decrease his or her healthcare contribution percentage through the third party 
administrator (TPA). The employer must match 100% of the deduction up to a maximum of 2%. Any member percent 
amount over 2% would be considered a member DC deduction and reported on a DTL4 record in the Member DC 
fields.

Last updated: 04/22/2014 
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6.04.00: How to Report Contributions 

This section and its subsections will provide instructions on how to report employee (member) and employer 
contributions on the DTL2 - Wage and Contribution record and the DTL4 - DC Contribution record for each type of 
benefit plan. Benefit plans include: 

• Basic plan with Premium Subsidy (also known as HCC or Health Care Contribution)

• Basic plan with Personal Healthcare Fund (PHF)

• Basic 4% with Premium Subsidy

• Basic 4% with PHF

• Basic converted to Defined Contribution (DC) with Premium Subsidy

• Basic converted to DC with PHF

• MIP Fixed with Premium Subsidy

• MIP Fixed with PHF

• MIP Graded with Premium Subsidy

• MIP Graded with PHF

• MIP Plus with Premium Subsidy

• MIP Plus with PHF

• MIP 7% with Premium Subsidy

• MIP 7% with PHF

• MIP DC converted with Premium Subsidy

• MIP DC converted with PHF

• Pension Plus with Premium Subsidy

• Pension Plus with PH F

• Pension Plus 2 with PHF

• DC with PHF

When you have employees that are new to your reporting unit it is important to verify which plan the employees are 
in so that proper contributions are withheld from the employees' paychecks. Contribution rates for employees who 
change employers must start at the mandatory rate with the new employer regardless of the contribution rate in 
place with the previous employer. Once the employee has been reported by a reporting unit, the employee may 
contact the third party administrator and make changes to the member rate. See section 6.02: Determining Benefit 
Plan to find the pension plan and mandatory contribution rates for the employees. 

Last updated: 02/01/2018 

For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 38 of 78



6.04.01: Contributions for Basic Plan with Premium 
Subsidy 

Member DB Contribution: None on DTL2 record 

Member Health Care Contribution: 3% of reportable wages entered on a DTL2 record in the Employee 
Contribution field. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the DB Contributions & TDP receipt type. 

Begin Date: 
(MM/DO/YYYY) �--� 

End Date: 
(MM/DD/YYYY)�---� 

Retirement 
Hours.: �--� 

Detail 2 - Wage and Ser,,1ce 

Reported w.age 01 - Regular lNifJges 
w. JCode,: �---------------�-

Employer J Reported_ 
Wages:$ 

1000.00 I ... ◄ .. - --

ExGeption 
Wages:$----� 

Employee 
Contribution: $ 

Emf)loyer 
Contribution: $ 

P·ay Rate: 

30.00 ◄◄----­

xxx.xx ◄◄-----

----� 

3% of reportahle 'IJ'l.iages 

current e- rnplo-yer rat,e,. 

Emptoyment v J Class Code: �-_C_l_as_s_C_o_,d_e_R_e_·i:i_ui_re_d _______ �_

Contract Begin J Date: 
(MM/DO/YYYY) �---� 

Contract End .-------, 

A DTL4 record is required only if the member opted for voluntary Deferred Compensation contributions. 

Employer Reported Wages $: Enter gross wages. 

Member DC Contributions$: Enter dollar amount of Deferred Compensation contribution. 

Member DC Percent (%): Enter percent amount of Deferred Compensation contribution. 

Online payment of Deferred Compensation contributions reported on the DTL4 record is made to the DC 
Contributions receipt type. 
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6.04.02 Contributions for Basic Plan with Personal 
Healthcare Fund (PHF) 

Member DB Contribution: None on DTL2 record 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Use the Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Begin Date: 
{MM/DD /YYYY) .___ __ ___, Detail· 2 - Wage· and Service 

End Date: 
(MM/DD/VYYY) .___ __ ___, 

Retirement 
Hours:�--� 

Rep o rted Wage 01 - Reg_ular i:.rage.s v J 
Code: '----------------�-'-

Employer I
Reported 
Wages:$.__ ___ __. 

Exception 
Wages:$.__ ___ __. 
Employee 

Contribution: $ .__ ___ __. 

Employer xxx.xx
Contribution: $ �---� 

Pay Rate: 
�---� 

◄◄------ current employer rate

Empl.oyment - Class.Code- Required v J
Clas.s Gode: �-------------�-

Contract Begin IDate: 

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer Healthcare Contribution Match: 
100% match of the member's selected percentage up to a maximum of 2% entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer PHF Contribution: $ field.

• Enter the percent amount in the Employer PHF Match Percent(%) field as x.xx.

Use the DC Contributions receipt type to make online payment of contributions reported on the DTL4 record. 
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6.04.05: Contributions for Basic Plan Converted to 
DC with Premium Subsidy 

Member DB Contribution: None on DTL2 record 

Member Health Care Contribution: 3% of reportable wages entered on a DTL2 record in the Employee 
Contribution field. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See current 
Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the Contributions & TDP receipt type. 

Detail 2 - Wa e and Seivice: 

SSN:I 
�==='-----�

First Name: 

Last Name: 
�======.---�

Middle Name: 
�===--�

Begin Date: (MM/DD/YYYY)I 
====: 

End Date: (MM/DD/YYYY)I 
;======,� 

Retirement Hours: lso.OO 
==�-------� 

Reported Wage Code: I 01 - Regular wages VI 
Employer Reported Wages: $11000.00 reportable wages 

Exception Wages: $ 
�===: 

Employee Contribution: $130.00 3% of reportable wages 

Employer Contribution: $1 xxx.xx based on current employer rate 

Pay Rate:I I 
Employment Class Code: I - Class Code Required VI 

Contract Begin Date: (MM/DD/YYYY)I I 
Contract End Date: (MM/DD/YYYY)I I 

Frequency Of Pay:� 

Member DC Contribution: 
3%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ field and Member DC Percent(%) field.

Employer DC Contribution: 
4% mandatory and 100% match of the member's contribution percentage up to a maximum of 3% entered on a 
DTL4 record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.
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6.04.06: Contributions for Basic Plan Converted to 
DC with Personal Healthcare Fund (PHF) 

Member DB Contribution: None on the DTL2 record. 

Member Healthcare Contribution: None on the DTL2 record. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See current 
Employer Contribution Rates. 

Use the Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Detail 2 - Wa e and Service: 

SSN: I 
First Name: I 
Last Name: 

Middle Name: I 
Begin Date: (MM/DD/YYYY) I 

End Date: (MM/DD/YYYY) I 
Retirement Hours:jS0.00 

�===='--------� 
Reported Wage Code: I 01 - Regular wages YI

Employer Reported Wages: $jlOOO.OO I reportable wages 

Exception Wages: $
,==

==� 
Employee Contribution: $1 ,====� 
Employer Contribution: $1 xxx.xx based on current employer rate 

Pay Rate:I 
ac======--------� 

Employment Class Code:j- Class Code Required YI 
Contract Begin Date: (MM/DD/YYYY) 

�==�

Contract End Date: (MM/DD/YYYY) 
'====�

Frequency Of Pay:CJ 

Member DC Contribution: 
3% * of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount in the Member DC Contribution: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting web site. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer DC Contribution: 
4 % mandatory plus 100% match of the member's selected percentage up to a maximum of 3% entered on a DTL4 
record. 

• Enter the dollar equivalent of the % amount in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.

For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 49 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 50 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 51 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 52 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 53 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 54 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 55 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 56 of 78



6.04.10: Contributions for MIP Graded with Personal 
Healthcare Fund (PHF) 

Member DB Contribution: Percent of reportable wages based on fiscal YTD earnings (see section 6.01 .04 MIP 
Plan) entered on a DTL2 record in the Employee Contribution field. 

Member Healthcare Contribution: None on the DTL2 record. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Use the Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Hours: �--� Detail .2 - 1.ivage Irnd Sei'\lice 
Re:ported Wage 

I 01 - Regular Wclges v ICo.de: L. ---=----=--------------"'=-1. 

Emp,tover 
I Reported. 

Wages:$ 
1000.00-1 .... ◄----- Reportabre w·ages

Exception 
Wa,ge,s: $ �---� 
Eml)loyee 

Contribution:$ ,__ __ x_x_.xx_� 
Emp,lo;yer 

Contribution: $. � __ x._x_x_ .. x._x� 

P.ay Rate:
�---� 

% of member contribu�ion bassd en 

◄
YTD wages

◄ Current erflployer rate

Emp,loyment - Class Gode Required -v I Class Gode: .__ ______________ �. 
,...,. __ ..., __ ....... n- .... : .... 

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer Healthcare Contribution Match: 
100% match of the member's selected percentage up to a maximum of 2% entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer PHF Contribution: $ field.

• Enter the percent amount x.xx in the Employer PHF Match Percent(%) field.

Use the DC Contributions receipt type to make online payment of contributions reported on the DTL4 record. 
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6.04.11: Contributions for MIP Plus with Premium 
Subsidy 

Member DB Contribution: Percent of reportable wages based on fiscal YTD earnings (see section 6.01 .04 MIP 
Plan) entered on a DTL2 record in the Employee Contribution field*. 

Member Health Care Contribution: 3% of reportable wages entered on the DTL2 record in the Employee 
Contribution field*. 

*Report both amounts as one total in the Employee Contribution field.

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the DB Contributions & TDP receipt type. 

Hours: .___ __ _, 
Reported 

�o�ge� I 01 - Regular wa.g.es
Detail 2- Wage and s·ervice 

YI 
Employer I 
Reported 
Wages:$ 

1000.001 ◄◄------ Reportable wag,es 

Exception 
Wages: $ ._____ _, 
Employee 

Contri butron: $ 
Employer 

Contribution:.$ 

Pay Rate: 

otal ofrnernber % based on ID 

xx·.xxl ◄◄a--- wag:esplus 3% HCC contribution

X.XX.l{){ I ◄◄-----

�---� 

Current ,emp-loyer rate 

Emp,loyment 
Class Code: - Class Code Required

A DTL4 record is required only if member makes contributions through the Deferred Compensation Option. 

Employer Reported Wages $: Enter gross wages.

Member DC Contributions $: Enter dollar amount of Deferred Compensation Option contribution.

Member DC Percent(%): Enter percent amount of Deferred Compensation Option contribution.

Online payment of Deferred Compensation Option contributions reported on the DTL4 record is made to the DC 
Contributions receipt type. For 
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6.04.14: Contributions for MIP 7% with Personal 
Healthcare Fund (PHF) 

Member DB Contribution: 7% of reportable wages entered on a DTL2 record in the Employee Contribution field*. 

Member Health Care Contribution: None on the DTL2 record 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Use the DB Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Hours:�--� 
Reported ��ge� I 01 - Regul.ar 1, rages

Detail 2 - VV-age and Seri1ice• 

Emp1loyer I 
Reported_
Wages:$-

1000.00 1 ◄◄----- Reportab"le •ivage.s 

Exception 
Wages:$.__ ___ __, 
Emplove.e 

Contribution: $ 
Employer 

Contribution: $ 

Pay Rate: 

70.00 ◄◄-----

X.X.X.X)t ◄◄-■----

�---� 

7% of reportable wages 

Current employer rate. 

Emp,foyment - Class Code Required v I Class Code: �--------------�-

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer Healthcare Contribution Match: 
100% match of the member's selected percentage up to a maximum of 2% entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer PHF Contribution: $ field.

• Enter percent amount as x.xx in the Employer PHF Match Percent(%) field.

Use the DC Contributions receipt type to make online payment of contributions reported on the DTL4 record. 
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6.04.15: Contributions for MIP DC Converted with 
Premium Subsidy 

Member DB Contribution: None on the DTL2 record. 

Member Health Care Contribution: 3% of reportable wages entered on the DTL2 record in the Employee 
Contribution field. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See 
current Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the Contributions & TDP receipt type. 

Detail 2 - Wa e and Service: 

SSN: I 
First Name: I 
last Name: 

Middle Name: I 
Begin Date: (MM/DD/YYYY) I 

End Date: (MM/DD/YYYY) I 
Retirement Hours:jS0.00 

e========---------

R e po rte d Wage Code: I 01 - Regular wages v I
Employer Reported Wages: $11000.00 I reportable wages 

Exception Wages: $ 

Employee Contribution: $
;=
130=.0=0 ===: 3% of reportable wages 

Employer Contribution: $1 xxx.xx based on current employer rate 
Pay Rate:! 

======'--------�
Employment Class Code:j - Class Code Required YI 

Contract Begin Date: (MM/DD/YYYY) 
====s 

Contract End Date: (MM/DD/YYYY)===--' 
Frequency Of Pay:r=J 

Member DC Contribution: 
3%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions
must be reported in the Member DC Contribution:$ and Member DC Percent(%) fields and must be matched 100%
by the employer up to 3%.

Employer DC Contribution: 
4% mandatory and 100% match of the member's contribution percentage up to 3%, entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.

Online payment of Deferred Compensation Option contributions reported on the DTL4 record is made to the DC 
Contributions receipt type. 
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6.04.16: Contributions for MIP DC Converted with 
Personal Healthcare Fund (PHF) 

Member DB Contribution: None on the DTL2 record. 

Member Healthcare Contribution: None on the DTL2 record. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See current 
Employer Contribution Rates. 

Use the Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Detail 2 - Wa e and Service: 

SSN: I 
First Name: I 
Last Name: 

Middle Name: I 
Begin Date: (MM/DD/YYYY) I 

End Date: (MM/DD/YYYY) I 
Retirement Hours:jS0.00 

�===='--------� 
Reported Wage Code: I 01 - Regular wages YI

Employer Reported Wages: $jlOOO.OO I reportable wages 

Exception Wages: $
,==

==� 
Employee Contribution: $1 ,====� 
Employer Contribution: $1 xxx.xx based on current employer rate 

Pay Rate:I 
ac======--------� 

Employment Class Code:j- Class Code Required YI 
Contract Begin Date: (MM/DD/YYYY) 

�==�

Contract End Date: (MM/DD/YYYY) 
'====�

Frequency Of Pay:CJ 

Member DC Contribution: 
3%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer DC Contribution Match: 
4% mandatory and 100% match of the member's selected percentage up to a maximum of 3% entered on a DTL4 
record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.
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6.04.17: Contributions for Pension Plus with 
Premium Subsidy 

Member DB Contribution: Percent of reportable wages based on fiscal YTD earnings (see section 6.01 .05 Pension 
Plus Plan) entered on a DTL2 record in the Employee Contribution field*. 

Member Health Care Contribution: 3% of reportable wages entered on the DTL2 record in the Employee 
Contribution field*. 

*Report both amounts as one total in the Employee Contribution field.

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the Contributions & TDP receipt type. 

Hours:�--� 
Reported 

�od�� I 01 - Regular wa.ges

Detail 2- Wage and s'·ervice· 

vi 
Emp,loyer

. I Reported.Wages:$ 
1000.001---◄------ Reportable wages

Exception 
Wages: $ �---� 
Employee 

Contribution: $ 

otal of member% bas . .ed on D 

X>C.xxl ◄◄--- wag:es plus 3% HCC contrib-ution

Employer 
Contribution: $ 

Pay Rate: 

xxx.xx 1 .... ◄-----

�---� 

Em J)loyment 
Class Code: - Class Code Required

Member DC Contribution: 
2%* of gross earnings entered on a DTL4 record. 

Current ,empcloy,er rate 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter Percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via Voya Financial®; the reporting unit will be notified of any changes
through the View DC Feedback on the Employer Reporting web site.

Employer DC Contribution Match: 
50% match of the member's selected percentage up to a maximum of 1 % entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter Percent amount as x.xx in the Employer DC Match Percent(%) field.

Online payment of contributions reported on the DTL4 record is made to the DC Contributions receipt type. 
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6.04.18: Contributions for Pension Plus with 
Personal Healthcare Fund (PHF) 

Member DB Contribution: Percent of reportable wages based on fiscal YTD earnings (see section 6.01 .05 Pension 
Plus Plan) entered on a DTL2 record in the Employee Contribution field*. 

Member Health Care Contribution: None on the DTL2 record. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Online payment of contributions reported on the DTL2 record is made to the Contributions & TDP receipt type. 

Hours: �--� Detail .2 - 1.ivage Irnd Sei'\lice 
Re:ported Wage 

I 01 - Regular Wclges v ICo.de: L. ---=----=--------------"'=-1. 

Emp,tover 
I Reported. 

Wages:$ 
1000.00-1 .... ◄----- Reportabre w·ages

Exception 
Wa,ge,s: $ �---� 
Eml)loyee 

Contribution:$ ,__ __ x_x_.xx_� 
Emp,lo;yer 

Contribution: $. � __ x._x_x_ .. x._x� 

P.ay Rate:
�---� 

% of member contribu�ion bassd en 

◄
YTD wages

◄ Current erflployer rate

Emp,loyment - Class Gode Required -v I Class Gode: .__ ______________ �. 
,...,. __ ..., __ ....... n- .... : .... 

Member DC Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer DC Contribution Match: 
50% match of the member's selected percentage up to a maximum of 1 % entered on a DTL4 record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field.

• Enter the percent amount as x.xx in the Member PHF Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 73 of 78



For 
his

tor
ica

l re
fer

en
ce

 on
ly 

Arch
ive

d o
n M

arc
h 1

8, 
20

22

Archived Reporting Instruction Manual - Chapter 6 Member Benefit Plans and Contributions 74 of 78



6.04.19: Contributions for Defined Contribution (DC) 
with Personal Healthcare Fund (PHF) 

Member DB Contribution: None on the DTL2 record.

Member Health Care Contribution: None on the DTL2 record.

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See Current 
Employer Contribution Rates. 

Use the Contributions & TDP receipt type to make online payment of contributions reported on the DTL2 record. 

Beg i.n Hate: 
{MM/DD/YYYY) �--� 

End Date: 
(MM/OD/VYYY) �--� 

Retirement 
Hou rs: .__ __ _, 

Detail 2 - Wage· and Service 

Rep·orted Wage 01 - Reg_ular iuages v ICode: '-------------------'--'·
Employer 

I Reported 
Wages: $ '-----�

Exception 
Wages:$'-----� 
Em-ployee 

Contribution: $ '-----� 
Employer xxx.xx Contribution:·$ '-----� 

Pay Rate: 
'-----� 

-41----• current.employer rate 

Empl.oyment - Class.Code Required v I Class Gode: '---------'---------"-----"· 
Contract Beg_in 

I Date: 

Member DC Contribution: 
3%* of gross earnings entered on a DTL4 record. 

• Enter the dollar equivalent of the % amount on a DTL4 record in the Member DC Contributions: $ field.

• Enter the percent amount as x.xx in the Member DC Percent(%) field.

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer DC Contribution Match: 
4% mandatory and 100% match of the member's selected percentage up to a maximum of 3% entered on a DTL4 
record. 

• Enter the dollar equivalent of the % in the Employer DC Contribution: $ field.

• Enter the percent amount as x.xx in the Employer DC Match Percent (%) field.

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 
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6.04.20: Contributions for Pension Plus 2 

Member DB Contribution: Enter dollar amount in the Employee Contribution field on a DTL2 record. See 
current Contribution Rates table. Note that for Pension Plus 2 only, member contribution rates change each year 
on October 1 .  

Member Health Care Contribution: None on the DTL2 record. 

Employer Contribution: Enter dollar amount in the Employer Contribution field on a DTL2 record. See 
current Contribution Rates table. 

Online payment of contributions reported on the DTL2 record is made to the Contributions & TOP receipt type. 

Hou:rs: .___ __ _. Detail 2 - Nag.e and Service 
Reported ��g�� I 01 - Regular wages vi 

Empiloyer 
IReported 

Wages: s 
1000.001 .... ◄----- Reportable 1 ages 

Exception 
Wages:$'------� 
Employee 

Contribution: $ -� __ xx_- _.x_x� 
◄◄■. ----� Current employee rate

Employer 
Contrtbuti.on: s .__ __ xx_· ·_.X_ .• x._x

__,
· · ◄- Current employer rate

Pay Rate: 
'----------" 

Employment - Cl'ass Code· Required v IClass Code: '-----------'-----------'-'--'-'·

Member DC Contribution: 
2%* of gross earnings entered on a DTL4 record. 

Enter the dollar equivalent of the% amount on a DTL4 record in the Member DC Contributions:$ field. 

Enter the percent amount as x.xx in the Member DC Percent(%) field. 

*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer DC Contribution Match: 
50% match of the member's selected percentage up to a maximum of 1 % entered on a DTL4 record. 

Enter the dollar equivalent of the % in the Employer DC Contribution: $ field. 

Enter the percent amount as x.xx in the Employer DC Match Percent(%) field. 

Member Healthcare Contribution: 
2%* of gross earnings entered on a DTL4 record. 

Enter the dollar equivalent of the % amount on a DTL4 record in the Member PHF Contribution: $ field. 

Enter the percent amount as x.xx in the Member PHF Percent(%) field. 
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*Rate can be changed by the employee via the Third Party Administrator; the reporting unit will be notified of any
changes through the View DC Feedback link on the Employer Reporting website. Any member DC Contributions of
2% or less must be reported on the DTL4 record as a Personal Healthcare Fund (PHF) contribution and must be
matched 100% by the employer. Any member contributions over 2% must be reported in the Member DC
Contribution:$ and Member DC Percent(%) fields.

Employer Healthcare Contribution Match: 
100% match of the member's selected percentage up to a maximum of 2% entered on a DTL4 record. 

Enter the dollar equivalent of the % in the Employer PHF Contribution: $ field. 

Enter the percent amount as x.xx in the Employer PHF Match Percent(%) field. 

Use the DC Contributions receipt type to make an online payment of contributions reported on the DTL4 record. 

(MM/DD /YYYY) �-----' Detail 4- DC Contributions
DC Record Type: =0=1=-=-=R=e=gL=1[=ar=, =========v-=I

Emp,lover Reported 1000_00 1.----W,ag,es: s; �---�-
Gross Wages 

Member DC 20_00 +-- Member DC$ amount
Contributions $ �---� 

Member DC Percent{%): 2.00 

Empfoye,r DC 
Contribution: $ �--1_0_.0_0__,· 

Etnployer DC Match 
Percent{%): 1.00 

+-- Member DC-% amount 

Emplc�er DC match $- amount 

,. Employer DC match% amount

Member PHF 20-.00 ......-- Member PHF $ arnounr Contributions $ �---� 
Member PHF Percent 

(O/o).: 
2.00 +-- Member PHF %, amount 

�---� 

Employer PHf 20 OO Contribution:$�---!-_
!__,· 

Elnployer PHF Match 
Percent{%): 

Status Chang,e Dilte: 

Last updated: 02/01/2018 

2 .. 00 

Emplo�·e-r PHF matct1 $. arnount 

Employer PHF match % amount 
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