
INITIATION OF LEGISLATION
A petition to initiate legislation to increase the minimum wage to $10 per hour on January 1, 2019; to $10.65 per hour on January 1, 2020; to $11.35 per hour on January 1, 2021 and $12 per hour on January 1, 2022; to annually adjust the minimum wage based on the 
change in the cost of living; to require that gratuities are to be retained by the employee who receives them except as voluntarily shared; and to gradually increase the minimum wage in steps for employees who receive tips or gratuities until it is the same as the minimum 
wage for other employees.  The proposal if adopted would supersede 2014 Public Act 138.  If not enacted by the Michigan State Legislature in accordance with the Michigan Constitution of 1963, the proposal is to be voted on at the November 6, 2018 general election.
FOR THE FULL TEXT OF THE PROPOSED LEGISLATION, SEE THE REVERSE SIDE OF THIS PETITION.
We, the undersigned qualified and registered electors, residents in the County of______________________, State of Michigan, respectively petition for initiation of legislation.
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CITY OF □  6. 
TOWNSHIP OF □

CITY OF □  7. 
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CITY OF □  8. 
TOWNSHIP OF □

CITY OF □  9. 
TOWNSHIP OF □

CITY OF □ 10. 
TOWNSHIP OF □

cErTIFIcATE OF cIrcuLATOr

The undersigned circulator of the above petition asserts that he or she is 18 years of age or older and a United States citizen; that each 
signature on the petition was signed in his or her presence; that he or she has neither caused nor permitted a person to sign the petition more 
than once and has no knowledge of a person signing the petition more than once; and that, to his or her best knowledge and belief, each 
signature is the genuine signature of the person purporting to sign the petition, the person signing the petition was at the time of signing a 
registered elector of the city or township indicated preceding the signature, and the elector was qualified to sign the petition.

□ If the circulator is not a resident of Michigan, the circulator shall make a cross [x] or check mark [3] in the box provided, otherwise each
signature on this petition sheet is invalid and the signatures will not be counted by a filing official. By making a cross or check mark in the box
provided, the undersigned circulator asserts that he or she is not a resident of Michigan and agrees to accept the jurisdiction of this state for the
purpose of any legal proceeding or hearing that concerns a petition sheet executed by the circulator and agrees that legal process served on
the Secretary of State or a designated agent of the Secretary of State has the same effect as if personally served on the circulator.

wArNING—A cIrcuLATOr kNOwINGLy mAkING A FALSE STATEmENT IN ThE AbOVE 
cErTIFIcATE, A pErSON NOT A cIrcuLATOr whO SIGNS AS A cIrcuLATOr, Or A 
pErSON whO SIGNS A NAmE OThEr ThAN hIS Or hEr OwN AS cIrcuLATOr IS 
GuILTy OF A mISdEmEANOr.
Paid for with regulated funds by Michigan One Fair Wage, P.O. Box 35174, Detroit, MI 48235.

cIRculAtoR—do Not sIGN oR dAte ceRtIfIcAte uNtIl AfteR cIRculAtING petItIoN.

____________________________________________________________________ ___________/___________/___________
Signature of Circulator Date

_______________________________________________________________________________________________________
Printed Name of Circulator

_______________________________________________________________________________________________________
Complete Residence Address (Street and Number or Rural Route) Do not enter a post office box

_______________________________________________________________________________________________________
City or Township, State, Zip Code

_______________________________________________________________________________________________________
County of Registration, if Registered to Vote, of a Circulator Who is not a Resident of Michigan

SAMPLE



Sec. 1.
T

his act shall be know
n and m

ay be cited as the “im
proved w

orkforce opportunity w
age 

act”.

Sec. 2.
A

s used in this act:

(a)
“C

om
m

issioner” m
eans the director of the departm

ent of licensing and regulatory af-
fairs.

(b)
 “E

m
ploy” m

eans to engage, suffer, or perm
it to w

ork.

(c)
“E

m
ployee” m

eans an individual not less than 16 years of age em
ployed by an em

ployer 
on the prem

ises of the em
ployer or at a fixed site designated by the em

ployer, and includes 
a m

inor em
ployed subject to section 15(1) of the youth em

ploym
ent standards act, 1978 PA

 
90, M

C
L 409.115.

(d) “E
m

ployer” m
eans a person, firm

, or corporation, including this state and its political sub-
divisions, agencies, and instrum

entalities, and a person acting in the interest of the em
ployer, 

w
ho em

ploys 2 or m
ore em

ployees at any 1 tim
e w

ithin a calendar year. A
n em

ployer is subject 
to this act during the rem

ainder of that calendar year. E
xcept as specifically provided in the

franchise agreem
ent, as betw

een a franchisee and franchisor, the franchisee is considered
the sole em

ployer of w
orkers for w

hom
 the franchisee provides a benefit plan or pays w

ages.

Sec. 3.
A

n em
ployer shall not pay any em

ployee at a rate that is less than prescribed in this act.

Sec. 4 (1). Subject to the exceptions specified in this act, the m
inim

um
 hourly w

age rate is:
a. B

eginning January 1, 2019, $10.00.
b. B

eginning January 1, 2020, $10.65.
c. B

eginning January 1, 2021, $11.35.
d. B

eginning January 1, 2022, $12.00.

(2) Every O
ctober beginning in O

ctober, 2022, the state treasurer shall calculate an ad-
justed m

inim
um

 w
age rate. T

he adjustm
ent shall increase the m

inim
um

 w
age by the rate

of inflation.  T
he increase shall be calculated by m

ultiplying the otherw
ise applicable m

ini-
m

um
 w

age by the 12-m
onth percentage increase, if any, in the consum

er price index for
urban w

age earners and clerical w
orkers, C

PI-W
, or a successor index, as published by the

bureau of labor statistics of the U
nited States departm

ent of labor, based upon the m
ost

recent 12-m
onth period for w

hich data are available.  T
he adjusted m

inim
um

 w
age rate shall 

be published by N
ovem

ber 1 of the year it is calculated and shall be effective beginning
January 1 of the succeeding year.

(3)
A

n increase in the m
inim

um
 hourly w

age rate as prescribed in subsection (2) does not 
take effect if the unem

ploym
ent rate determ

ined by the bureau of labor statistics, U
nited

States departm
ent of labor, for this state is 8.5%

 or greater for the year preceding the year
of the prescribed increase.

Sec. 4a.
(1) E

xcept as otherw
ise provided in this act, an em

ployee shall receive com
pensation at not 

less than 1-1/2 tim
es the regular rate at w

hich the em
ployee is em

ployed for em
ploym

ent in 
a w

orkw
eek in excess of 40 hours.

(2) T
his state or a political subdivision, agency, or instrum

entality of this state does not
v iolate subsection (1) w

ith respect to the em
ploym

ent of an em
ployee in fire protection

ac tivities or an em
ployee in law

 enforcem
ent activities, including security personnel in cor-

rectional institutions, if any of the follow
ing apply:

(a)
 I n a w

ork period of 28 consecutive days, the em
ployee receives for tours of duty,

w
hich in the aggregate exceed 216 hours, com

pensation for those hours in excess
o f 216 at a rate not less than 1-1/2 tim

es the regular rate at w
hich the em

ployee is
em

p loyed. T
he em

ployee’s regular rate shall be not less than the statutory m
inim

um
 

hourly rate.
(b)

 F or an em
ployee to w

hom
 a w

ork period of at least 7 but less than 28 days applies, 
in the em

ployee’s w
ork period the em

ployee receives for tours of duty, w
hich in the 

aggregate exceed a num
ber of hours w

hich bears the sam
e ratio to the num

ber of
c onsecutive days in the em

ployee’s w
ork period as 216 bears to 28 days, com

pensa-
tion for those excess hours at a rate not less than 1-1/2 tim

es the regular rate at w
hich 

the em
ployee is em

ployed. T
he em

ployee’s regular rate shall be not less than the
statut ory m

inim
um

 hourly rate.
(c)

 If a n em
ployee engaged in fire protection activities w

ould receive overtim
e pay-

m
ents under this act solely as a result of that em

ployee’s trading of tim
e w

ith an-
other em

ployee pursuant to a voluntary trading tim
e arrangem

ent, overtim
e, if any, 

shall be paid to em
ployees w

ho participate in the trading of tim
e as if the tim

e trade 
had not occurred. A

s used in this subdivision, “trading tim
e arrangem

ent” m
eans a 

practice under w
hich em

ployees of a fire departm
ent voluntarily substitute for one

a nother to allow
 an em

ployee to attend to personal m
atters, if the practice is neither 

for the convenience of the em
ployer nor because of the em

ployer’s operations.

(3) T
his state or a political subdivision, agency, or instrum

entality of this state engaged in
t he operation of a hospital or an establishm

ent that is an institution prim
arily engaged in

t he care of the sick, the aged, or the m
entally ill or developm

entally disabled w
ho reside

o n the prem
ises does not violate subsection (1) if both of the follow

ing conditions are m
et:

(a)
 P ursuant to a w

ritten agreem
ent or w

ritten em
ploym

ent policy arrived at betw
een

t he em
ployer and the em

ployee before perform
ance of the w

ork, a w
ork period of

1 4 consecutive days is accepted instead of the w
orkw

eek of 7 consecutive days for
p urposes of overtim

e com
putation.

(b)   For the em
ployee’s em

ploym
ent in excess of 8 hours in a w

orkday and in excess of 
80 hours in the 14-day period, the em

ployee receives com
pensation at a rate of 1-1/2 

tim
es the regular rate, w

hich shall be not less than the statutory m
inim

um
 hourly

rate at w
hich the em

ployee is em
ployed.

(4) Subsections (1), (2), and (3) do not apply to any of the follow
ing:

(a)   A
n em

ployee em
ployed in a bona fide executive, adm

inistrative, or professional ca-
pacity, including an em

ployee em
ployed in the capacity of academ

ic adm
inistrative 

personnel or teacher in an elem
entary or secondary school. H

ow
ever, an em

ployee 
of a retail or service establishm

ent is not excluded from
 the definition of em

ployee 
em

ployed in a bona fide executive or adm
inistrative capacity because of the num

ber 
of hours in the em

ployee’s w
orkw

eek that the em
ployee devotes to activities not

di rectly or closely related to the perform
ance of executive or adm

inistrative activi-
ties, if less than 40%

 of the em
ployee’s hours in the w

orkw
eek are devoted to those 

activities.
(b) A

n individual w
ho holds a public elective office.

(c)
 A

 political appointee of a person holding public elective office or a political ap-
pointee of a public body, if the political appointee described in this subdivision is

not covered by a civil service system
.

(d)
 A

n em
ployee em

ployed by an establishm
ent that is an am

usem
ent or recreational

establishm
ent, if the establishm

ent does not operate for m
ore than 7 m

onths in a
calendar year.

(e)
 A

n em
ployee em

ployed in agriculture, including farm
ing in all its branches, w

hich 
am

ong other things includes: cultivating and tilling soil; dairying; producing, cul-
tivating, grow

ing, and harvesting agricultural or horticultural com
m

odities; raising
livestock, bees, fur-bearing anim

als, or poultry; and a practice, including forestry
or lum

bering operations, perform
ed by a farm

er or on a farm
 as an incident to or in 

conjunction w
ith farm

ing operations, including preparation for m
arket, delivery to

storage, or delivery to m
arket or to a carrier for transportation to m

arket or process-
ing or preserving perishable farm

 products.
(f)

 A
n em

ployee w
ho is not subject to the m

inim
um

 hourly w
age provisions of this act.

(5) T
he director of the departm

ent of licensing and regulatory affairs shall prom
ulgate

rules under the adm
inistrative procedures act of 1969, 1969 PA

 306, M
C

L 24.201 to 24.328, 
to define the term

s used in subsection (4).

(6) For purposes of adm
inistration and enforcem

ent, an am
ount ow

ing to an em
ployee that 

is w
ithheld in violation of this section is unpaid m

inim
um

 w
ages under this act.

(7) T
he legislature shall annually appropriate from

 the general fund to each political sub-
division affected by subsection (2) an am

ount equal to the difference in direct labor costs
before and after the effective date of this act arising from

 any change in existing law
 that

results from
 the enactm

ent of subsection (2) and incurred by the political subdivision.

(8) In lieu of m
onetary overtim

e com
pensation, an em

ployee subject to this act m
ay receive 

com
pensatory tim

e off at a rate that is not less than 1-1/2 hours for each hour of em
ploym

ent 
for w

hich overtim
e com

pensation is required under this act, subject to all of the follow
ing:

(a)
 T

he em
ployer m

ust allow
 em

ployees a total of at least 10 days of leave per year
w

ithout loss of pay and m
ust provide the com

pensatory tim
e to the em

ployee under 
either of the follow

ing:
(i) 

 A
pplicable provisions of a collective bargaining agreem

ent, m
em

orandum
 of

understanding, or any other w
ritten agreem

ent betw
een the em

ployer and rep-
resentative of the em

ployee.
(ii) 

 If em
ployees are not represented by a collective bargaining agent or other rep-

resentative designated by the em
ployee, a plan adopted by the em

ployer and
provided in w

riting to its em
ployees that provides em

ployees w
ith a voluntary 

option to receive com
pensatory tim

e off for overtim
e w

ork w
hen there is an

express, voluntary w
ritten request to the em

ployer by an individual em
ployee

for com
pensatory tim

e off in lieu of overtim
e pay before the perform

ance of
any overtim

e assignm
ent.

(b)
 T

he em
ployee has not earned com

pensatory tim
e in excess of the applicable lim

it
prescribed by subdivision (d).

(c)   T
he em

ployee is not required as a condition of em
ploym

ent to accept or request
com

pensatory tim
e. A

n em
ployer shall not directly or indirectly intim

idate, threat-
en, or coerce or attem

pt to intim
idate, threaten, or coerce an em

ployee for the pur-
pose of interfering w

ith the em
ployee’s rights under this section to request or not

req uest com
pensatory tim

e off in lieu of paym
ent of overtim

e com
pensation for

o vertim
e hours, or requiring an em

ployee to use com
pensatory tim

e. In assigning
o vertim

e hours, an em
ployer shall not discrim

inate am
ong em

ployees based upon
a n em

ployee’s choice to request or not request com
pensatory tim

e off in lieu of
o vertim

e com
pensation. A

n em
ployer w

ho violates this subsection is subject to a
c ivil fine of not m

ore than $1,000.00.
(d)  A

n em
ployee m

ay not accrue m
ore than a total of 240 hours of com

pensatory tim
e. 

A
n em

ployer shall do both of the follow
ing:

(i) 
 M

aintain in an em
ployee’s pay record a statem

ent of com
pensatory tim

e
ear ned by that em

ployee in the pay period that the pay record identifies.
(ii) 

 Pr ovide an em
ployee w

ith a record of com
pensatory tim

e earned by or paid to 
the em

ployee in a statem
ent of earnings for the period in w

hich the com
pensa-

tory tim
e is earned or paid.

(e)   U
pon the request of an em

ployee w
ho has earned com

pensatory tim
e, the em

ployer 
shall, w

ithin 30 days follow
ing the request, provide m

onetary com
pensation for that 

com
pensatory tim

e at a rate not less than the regular rate earned by the em
ployee

at t he tim
e the em

ployee perform
ed the overtim

e w
ork.

(f)  A
n em

p loyee w
ho has earned com

pensatory tim
e authorized under this subsection 

shall, upon the voluntary or involuntary term
ination of em

ploym
ent or upon expira-

tion of this subsection, be paid unused com
pensatory tim

e at a rate of com
pensation 

not less than the regular rate earned by the em
ployee at the tim

e the em
ployee

p erform
ed the overtim

e w
ork. A

 term
inated em

ployee’s receipt of or eligibility to
rece ive m

onetary com
pensation for earned com

pensatory tim
e shall not be used by 

either of the follow
ing:

(i) 
 T

he em
ployer to oppose an em

ployee’s application for unem
ploym

ent com
-

pensation under the M
ichigan em

ploym
ent security act, 1936 (E

x Sess) PA
 1, 

M
C

L 421.1 to 421.75.
(ii) 

 T
he state to deny unem

ploym
ent com

pensation or dim
inish an em

ployee’s
e ntitlem

ent to unem
ploym

ent com
pensation benefits under the M

ichigan em
-

ploym
ent security act, 1936 (E

x Sess) PA
 1, M

C
L 421.1 to 421.75.

(g)   A
n em

ployee shall be perm
itted to use any com

pensatory tim
e accrued under this

s ubsection for any reason unless use of the com
pensatory tim

e for the period re-
quested w

ill unduly disrupt the operations of the em
ployer.

(h)   U
nless prohibited by a collective bargaining agreem

ent, an em
ployer m

ay term
inate 

a com
pensatory tim

e plan upon not less than 60 days’ notice to em
ployees.

(i)
 A

s used in this subsection:
(i) 

 “C
om

pensatory tim
e” and “com

pensatory tim
e off” m

ean hours during w
hich 

an em
ployee is not w

orking and for w
hich the em

ployee is com
pensated in

ac cordance w
ith this subsection in lieu of m

onetary overtim
e com

pensation.
(ii) 

 “ O
vertim

e assignm
ent” m

eans an assignm
ent of hours for w

hich overtim
e

c om
pensation is required under this act.

(iii)
 “ O

vertim
e com

pensation” m
eans the com

pensation required under this section.

Sec. 4b.
(1) A

n em
ployer m

ay pay a new
 em

ployee w
ho is less than 20 years of age a training hourly 

w
age of $4.25 for the first 90 days of that em

ployee’s em
ploym

ent. T
he hourly w

age autho-
rized under this subsection is in lieu of the m

inim
um

 hourly w
age otherw

ise prescribed
b y this act.

(2) E
xcept as provided in subsection (1), the m

inim
um

 hourly w
age for an em

ployee w
ho

i s less than 18 years of age is 85%
 of the general m

inim
um

 hourly w
age established in

sec tion 4.

(3) A
n em

ployer shall not displace an em
ployee to hire an individual at the hourly w

age
aut horized under this section. A

s used in this subsection, “displace” includes term
ination of 

IN
IT

IA
T

IO
N

 O
F

 L
E

G
ISL

A
T

IO
N

A
n initiation of legislation to enact the Im

proved W
orkforce O

pportunity W
age A

ct w
hich w

ould fix m
inim

um
 w

ages for em
ployees w

ithin this state; prohibit w
age discrim

ina-
tion; provide for a w

age deviation board; provide for the adm
inistration and enforcem

ent of the act; prescribe penalties for the violation of the act; and supersede certain acts and parts of acts 
including 2014 PA

 138.

T
H

E
 P

E
O

P
L

E
 O

F
 T

H
E

 STAT
E

 O
F

 M
IC

H
IG

A
N

 E
N

A
C

T
:

em
ploym

ent or any reduction of hours, w
ages, or em

ploym
ent benefits.

(4) A
 person w

ho violates subsection (3) is subject to a civil fine of not m
ore than $1,000.00.

Sec. 4c.
O

n petition of a party in interest or on his or her ow
n initiative, the com

m
issioner shall 

establish a suitable scale of rates for apprentices, learners, and persons w
ith physical or 

m
ental disabilities w

ho are clearly unable to m
eet norm

al production standards. T
he rates 

established under this section m
ay be less than the regular m

inim
um

 w
age rate for w

orkers 
w

ho are experienced and w
ho are not disabled.

Sec. 4d.
(1) T

he m
inim

um
 hourly w

age rate of an em
ployee shall be as established under subsec-

tion (2) if all of the follow
ing occur:

(a)
T

he em
ployee receives gratuities in the course of his or her em

ploym
ent. 

(b)
 T

he gratuities described in subdivision (a) equal or exceed the difference betw
een

the m
inim

um
 hourly w

age rate established under subsection (2) and the m
inim

um
 

hourly w
age established under section 4.

(c)
 T

he gratuities are proven gratuities as indicated by the em
ployee’s declaration for

purposes of the federal insurance contribution act, 26 U
SC

 3101 to 3128.
(d)

 T
he entirety of the gratuities are retained by the em

ployee w
ho receives them

,
except as voluntarily shared w

ith other em
ployees w

ho are directly or indirectly
part of the chain of service and w

hose duties are not prim
arily m

anagerial or super-
visory.

(e)
 T

he em
ployee w

as inform
ed by the em

ployer of the provisions of this section in
w

riting, at or before the tim
e of hire, and gave w

ritten consent. 

(2) For purposes of subsection (1) the m
inim

um
 hourly w

age rate of an em
ployee shall be 

48%
 of the m

inim
um

 hourly w
age rate established under section 4 effective January 1, 2019; 

beginning January 1, 2020, it shall be 60%
 of the m

inim
um

 hourly w
age rate established

under section 4; beginning January 1, 2021, it shall be 70%
 of the m

inim
um

 hourly w
age

rate established under section 4; beginning January 1, 2022, it shall be 80%
 of the m

inim
um

 
hourly w

age rate established under section 4; beginning January 1, 2023, it shall be 90%
of the m

inim
um

 hourly w
age rate established under section 4; and beginning January 1,

2024 and thereafter, it shall be 100%
 of the m

inim
um

 hourly w
age rate established under

section 4. 

(3) A
s used in this section, “gratuities” m

eans tips or voluntary m
onetary contributions

received by an em
ployee from

 a guest, patron, or custom
er for services rendered to that

guest, patron, or custom
er and that the em

ployee reports to the em
ployer for purposes of the 

federal insurance contributions act, 26 U
SC

 3101 to 3128. 

(4) G
ratuities w

ill rem
ain property of the em

ployee w
ho receives them

, except pursuant to a 
valid and voluntary tip sharing agreem

ent outlined in subsection (1)(d) above, regardless of
w

hether the em
ployer pays the low

er tipped hourly w
age described in subsection (2) or the

full m
inim

um
 hourly rate established under section 4. G

ratuities and service charges paid
to an em

ployee are in addition to, and m
ay not count tow

ards, w
ages due to the em

ployee. 

(5)
E

m
ployers m

ust provide em
ployees and consum

ers w
ritten notice of their plan to dis-

tribute service charges. 

(6)
E

m
ployer shall keep records show

ing com
pliance w

ith provisions of Section 4d for no
less than 3 years from

 the date of em
ployee’s last pay period.

Sec. 5.
(1) T

he governor shall appoint, w
ith the advice and consent of the senate, a w

age deviation 
board com

posed of 3 representatives of the em
ployers, 3 representatives of the em

ployees, 
and 3 persons representing the public. O

ne of the 3 persons representing the public shall
be de signated as chairperson. M

em
bers shall serve for term

s of 3 years, except that of the
m

em
bers first appointed, 1 from

 each group shall be appointed for 1 year, 1 for 2 years, and 
1 for 3 years. T

he com
m

issioner shall be secretary of the w
age deviation board.

(2) A
 m

ajority of the m
em

bers of the board constitute a quorum
, and the recom

m
en-

dation or report of the board requires a vote of not less than a m
ajority of its m

em
bers.

T
he business w

hich the w
age deviation board m

ay perform
 shall be conducted at a public

m
eeting of the board held in com

pliance w
ith the open m

eetings act, 1976 PA
 267, M

C
L 

15.261 to 15.275. Public notice of the tim
e, date, and place of the m

eeting shall be given in
t he m

anner required by that act.

(3) A
 w

riting prepared, ow
ned, used, in the possession of, or retained by the w

age devia-
tion board in the perform

ance of an official function shall be m
ade available to the public

i n com
pliance w

ith the freedom
 of inform

ation act, 1976 PA
 442, M

C
L 15.231 to 15.246.

(4) T
he per diem

 com
pensation of the board and the schedule for reim

bursem
ent of ex-

penses shall be established annually by the legislature.

(5)
T

he w
age deviation board m

ay request data of any em
ployer, subject to the provisions of 

this act, as to the w
ages paid and hours w

orked by the em
ployer’s em

ployees and m
ay hold 

hearings as necessary in the process of obtaining this inform
ation.

(6)
T

he w
age deviation board shall subm

it its report to the com
m

issioner, w
ho shall file it

i n his or her office as a public record together w
ith the regulations established by the board.

(7)
A

t any tim
e after a deviated w

age rate has been in effect for 6 m
onths or m

ore, the w
age 

deviation board m
ay reconsider the rate. 

Sec. 6.
T

he com
m

issioner m
ay prom

ulgate rules necessary for adm
inistration of this act under the 

adm
inistrative procedures act of 1969, 1969 PA

 306, M
C

L 24.201 to 24.328.

Sec. 7. 
A

n em
ployer w

ho is subject to this act or any regulation or order issued under this act shall 
furnish each em

ployee w
ith a statem

ent of the hours w
orked by the em

ployee and of the 
w

ages paid to the em
ployee, listing deductions m

ade each pay period. T
he em

ployer shall 
furnish the com

m
issioner, upon dem

and, a sw
orn statem

ent of the w
age inform

ation. T
hese 

records shall be open to inspection by the com
m

issioner, his or her deputy, or any autho-
rized agent of the departm

ent at any reasonable tim
e. A

n em
ployer subject to this act or any 

regulation or order issued under this act shall keep a copy of this act and regulations and 
orders prom

ulgated under this act posted in a conspicuous place in the w
orkplace that is ac-

cessible to em
ployees. T

he com
m

issioner shall furnish copies of this act and the regulations 
and orders to em

ployers w
ithout charge. 

Sec. 8.
T

he com
m

issioner shall adm
inister and enforce this act and, at the request of the w

age 
deviation board, m

ay investigate and ascertain the w
ages of em

ployees of an em
ployer sub-

ject to this act. T
he com

m
issioner and the com

m
issioner’s em

ployees shall not reveal facts 
or inform

ation obtained in the course of official duties, except as w
hen required by law

, 
to report upon or take official action or testify in proceedings regarding the affairs of an 
em

ployer subject to this act.

Sec. 9.
(1) If an em

ployer violates this act, the em
ployee affected by the violation, at any tim

e
w

i thin 3 years, m
ay do any of the follow

ing:

(a)   B
ring a civil action for the recovery of the difference betw

een the am
ount paid

and the am
ount that, but for the violation, w

ould have been paid the em
ployee

under this act and an equal additional am
ount as liquidated dam

ages together
w

ith costs and reasonable attorney fees as are allow
ed by the court.

(b)
File a claim

 w
ith the com

m
issioner w

ho shall investigate the claim
.

(2) If the com
m

issioner determ
ines there is reasonable cause to believe that the em

ployer
has violated this act and the com

m
issioner is subsequently unable to obtain voluntary com

-
pliance by the em

ployer w
ithin a reasonable period of tim

e, the com
m

issioner shall bring a 
civil action under subsection (1)(a). T

he com
m

issioner m
ay investigate and file a civil action 

under subsection (1)(a) on behalf of all em
ployees of that em

ployer w
ho are sim

ilarly situ-
ated at the sam

e w
ork site and w

ho have not brought a civil action under subsection (1)(a). 
A

 contract or agreem
ent betw

een the em
ployer and the em

ployee or any acceptance of a
lesser w

age by the em
ployee is not a bar to the action.

(3) In addition to bearing liability for civil rem
edies described in this section, an em

ployer 
w

ho fails to pay the m
inim

um
 hourly w

age in violation of this act, or w
ho violates a provi-

sion of section 4a governing an em
ployee’s com

pensatory tim
e, is subject to a civil fine of

not m
ore than $1,000.00.

Sec. 10.
(1) T

his act does not apply to an em
ployer that is subject to the m

inim
um

 w
age provisions 

of the fair labor standards act of 1938, 29 U
SC

 201 to 219, unless those federal m
inim

um
w

age provisions w
ould result in a low

er m
inim

um
 hourly w

age than provided in this act.
E

ach of the follow
ing exceptions applies to an em

ployer w
ho is subject to this act only by

application of this subsection:
(a)

Section 4a does not apply.
(b)   T

his act does not apply to an em
ployee w

ho is exem
pt from

 the m
inim

um
 w

age
requirem

ents of the fair labor standards act of 1938, 29 U
SC

 201 to 219.

(2) N
otw

ithstanding subsection (1), an em
ployee shall be paid in accordance w

ith the m
in-

im
um

 w
age and overtim

e com
pensation requirem

ents of sections 4 and 4a if the em
ployee 

m
eets either of the follow

ing conditions:
(a)   H

e or she is em
ployed in dom

estic service em
ploym

ent to provide com
panionship

services as defined in 29 C
FR

 552.6 for individuals w
ho, because of age or infirm

ity, 
are unable to care for them

selves and is not a live-in dom
estic service em

ployee as 
described in 29 C

FR
 552.102.

(b)   H
e or she is em

ployed to provide child care, but is not a live-in dom
estic service

em
ployee as described in 29 C

FR
 552.102. H

ow
ever, the requirem

ents of sections 4 
and 4a do not apply if the em

ployee m
eets all of the follow

ing conditions:
(i)

H
e or she is under the age of 18.

(ii)
H

e or she provides services on a casual basis as defined in 29 C
FR

 552.5.
(iii) 

 H
e or she provides services that do not regularly exceed 20 hours per w

eek, in 
the aggregate.

(3) T
his act does not apply to persons em

ployed in sum
m

er cam
ps for not m

ore than 4
m

onths or to em
ployees w

ho are covered under section 14 of the fair labor standards act of 
1938, 29 U

SC
 214.

(4) T
his act does not apply to agricultural fruit grow

ers, pickle grow
ers and tom

ato grow
ers, 

or other agricultural em
ployers w

ho traditionally contract for harvesting on a piecew
ork

basis, as to those em
ployees used for harvesting, until the board has acquired sufficient data 

to determ
ine an adequate basis to establish a scale of piecew

ork and determ
ines a scale

equivalent to the prevailing m
inim

um
 w

age for that em
ploym

ent. T
he piece rate scale shall 

be equivalent to the m
inim

um
 hourly w

age in that, if the paym
ent by unit of production is

ap plied to a w
orker of average ability and diligence in harvesting a particular com

m
odity, 

he or she receives an am
ount not less than the hourly m

inim
um

 w
age.

(5)
N

otw
ithstanding any other provision of this act, subsection (1)(a) and (b) and subsec-

tion (2) do not deprive an em
ployee or any class of em

ployees of any right that existed on
S eptem

ber 30, 2006 to receive overtim
e com

pensation or to be paid the m
inim

um
 w

age.

Sec. 11.
A

n em
ployer that discharges or in any other m

anner discrim
inates against an em

ployee 
because the em

ployee has served or is about to serve on the w
age deviation board or has 

testified or is about to testify before the board, or because the em
ployer believes that the 

em
ployee m

ay serve on the board or m
ay testify before the board or in any investigation 

under this act, and any person w
ho violates any provision of this act or of any regulation or 

order issued under this act, is guilty of a m
isdem

eanor.

Sec. 12.
A

ny em
ployer that consistently discharges em

ployees w
ithin 10 w

eeks of their em
ploy-

m
ent and replaces the discharged em

ployees w
ithout w

ork stoppage is presum
ed to have 

discharged them
 to evade paym

ent of the w
age rates established in this act and is guilty of 

a m
isdem

eanor.

Sec. 13.
(1) A

n em
ployer having em

ployees subject to this act shall not discrim
inate betw

een em
-

ployees w
ithin an establishm

ent on the basis of sex by paying w
ages to em

ployees in the
e stablishm

ent at a rate less than the rate at w
hich the em

ployer pays w
ages to em

ployees
o f the opposite sex for equal w

ork on jobs, the perform
ance of w

hich requires equal skill, 
effort, and responsibility and that is perform

ed under sim
ilar w

orking conditions, except if 
the paym

ent is m
ade under 1 or m

ore of the follow
ing:

(a)
A

 seniority system
.

(b)
A

 m
erit system

.
(c)

A
 system

 that m
easures earnings by quantity or quality of production.

(d) A
 differential based on a factor other than sex.

(2) A
n em

ployer that is paying a w
age differential in violation of this section shall not re-

duce the w
age rate of an em

ployee to com
ply w

ith this section.

(3)
F or purposes of adm

inistration and enforcem
ent, any am

ount ow
ing to an em

ployee
t hat has been w

ithheld in violation of this section is considered unpaid m
inim

um
 w

ages
unde r this act.

Sec. 14.
A

n em
ployer operating a m

assage establishm
ent as defined in section 2 of form

er 1974 PA
 

251 that violates this act is guilty of a m
isdem

eanor punishable by im
prisonm

ent for not 
m

ore than 1 year or a fine of not m
ore than $1,000.00, or both.

Sec. 15. 

(1) E
xcept as provided in subsection (2), this act shall supersede any acts or parts of acts

i nconsistent w
ith or in conflict w

ith this act, but only to the extent of such inconsistency
o r conflict.

(2) T
his act does not repeal, abrogate, am

end, lim
it, m

odify, supersede, or otherw
ise affect 

A
ct N

o. 166 of the Public A
cts of 1965, as am

ended, being sections 408.551 to 408.558 of the 
M

ichigan C
om

piled L
aw

s, or any other prevailing w
age law

.

(3) A
ny reference in any law

 to 2014 Public A
ct 138, the W

orkforce O
pportunity W

age A
ct, 

or to the state m
inim

um
 w

age law
 shall be considered a reference to this act.
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