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programs for equal opportunil} in employment regarding Cil} cmplo}ees. 

?8. DEFL"~SE AND l~'DEI\INIFICATION OF EMPLOYEES 

The Cil} \~ill defend and indemnif} Employees against claims. demands, lawsuits. 
investigations, legislative in\estigations. legislati,·e hearings. court proceedings. and/oc 
administrati\·e proceedings alleging acts committed ,,hile such Employees were in the good faith 
performance of their duties. Tbc determination as to whether a claim arises out of lhe good 
faith performance of an Emplo}ee's official duties shall be made within sixty (60) da)s of 
notice of the claim being submitted to Cit} Council. A contral)· determination by Cit} 
Council is not final and binding as provided by the Municipal Code of the City of DetroiL but 
shall be subject to review by an arbitrator pursuant to lhe arbitration procedure set forth in 
Article S.J. The City shall promptl) undertake the defense of an action on behalf of an 
Employee pending determination of the "good faith" question. 

This provision shall otherwise be in accordance with Sections 13-11-3 through 13-11-5 of the 
Municipal Code of the City of Detroit. 

29. CONFIDENTIAL EMPLOYEES 

The parties agree that certain City emplo) ees are designated as confidential employees and are, 
therefore, to be exempt from membership in the bargaining units covered by this 
Agreement. These employees are those holding the positions as outlined in Article 2 (Union 
Recognition). The City \\ ill not designate other employees as confidential without the 
agreement of the Union President; but may, if the Union fails to so agree, petition the 
Michigan Employment Relations Commission to approve such designation. 

30. COPIES OF THE AGREEMENT 

The City will provide the Union with an electronic copy of this Agreement and ,, ill post the 
Agreement on the City's website. 

31. UNEMPLOYMENT BENEFITS 

Employees covered by this Agreement will receive unemployment benefits in accordance with 
the unemployment insurance plan administered by the Michigan Employment Security 
Commission under the Michigan Employment Security Act. 

32. FUNERAL LEAVE 

A 	 If a death occurs among members of the employee's immediate family the 
employee. provided he/she attends the funeral and submits documentation of 
such upon return to work, will be granted two (2) days leave not to be charged 
to sick leave. An employee may take an additional three (3) days of funeral leave 
to be charged against current sick lea, e and then reserve sick leave upon his/her 
request. 

B DEFINITION OF IMMEDIAT£ FAMILY: The immediate family is defined 
as wife, husband. son. daughter, brother. sister, father, mother. step-father, step­
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mother, S1cp-50n. stq,-daug.hter~ grandchild_ !_!raRdmodter, grand&tbCI". and a 
member of the employee's household that has had lhe same permanent address 
as the emplo}ec for al least one (I) year prior lO lhe household members 
death. ·Household member" "ill not include lem~· gucsas or , isi1ors lO the 
employee·s home. 

If a dealh occurs among the relati,·es of the cmplo)~, the employee will be 
granted one (I) da} lean:, not to be charged to sick lea\·e pro, ided he/she 
aueods the funeral and submits documentation ofsuch upon return to work.. If the 
funeral \\hich the ernplo}ee attends is more than 300 miles from the Cil) of 
Detroit. the employee may extend the lea,·e b} t"·o (2) days to be charged against 
current sick lea\ e and then reseo·e sick leave upon his/her request. 

rl. DEFINITION OF RELATIVES: Relati\'es are defined as brother-in-la\\". 
sister-in-law, uncle, aunt mother-in-la\\, and father-in-law. 

If the Local Union President is not a, ailable to attend the funeral of a City 
emplo}ee who is a member of his/her local, a representative of the Union, with 
proper notification to the Corporation Counsel, \\·ill be allowed one (I) funeral 
day. not to be charged to sick lea\c, to attend the funeral. provided he/she 
submits documentation ofsuch upon return to work. 

33. SICK LEAVE 

All employees who have completed three (3) months of continuous service will 
be granted one (I) day of sick leave for every service month in \\hich the) 
have worked 80% of their scheduled hours, not to exceed twelve ( 12) sick 
leave days in any one fiscal year. With respect to sick leave accrual, employees 
have the following. as applicable based on an individual employee's accrued 
time: (I) A Reser\'e Bank that consists of all reserve sick leave hours accrued 
on or before July 18, 2012, less any hours used from the Reserve Bank after 
July 18, 2012. The award of reserve sick days was eliminated as of July 18, 2012; 
(2) A Prior Bank that consists of any sick leave hours accrued on or before April 
30, 2014. Additional accruals into the Prior Bank \\ ill be frozen as of April 30, 
2014; and (3) a Current Bank that will consist of any sick leave hours accrued on 
or after May I, 2014. 

Current Banks will be capped at 480 hours, with no additional accrual unless the 
balance falls below 480 hours, and any accrual thereafter \\ill not exceed the 480 
hour cap. For employees on the personnel payroll system (PPS). Current sick 
leave hours up to 480 hours will be added to their Prior Bank instead of creating. 
a third Current Bank. Sick leaw usage will first be drawn from the Current 
Bank, followed by the Prior Bank and finally the Reserve Bank. 

All employees must be on the pa) roll for the entire month to be credited with 
sick leave. 

Sick leave may not be granted in anticipation of future service. 

Sick leave balances will be expressed in terms of hours and will be posted on the 
employee's check stub. 
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The pa~~egniz-e- that empleyees are not eri~il31e fer evet'time 1}BymeR~~ 
ei«~ere a.n ~illf)fo) e~·s responsibilities Fequire that heh;he ·...-ork an e-xlFaordiRaF)· 
Ft Ufflber ~ ·4iaur-s-heyooe-4hese- we-fked-i-H-8-t-ypieel worli:'<•,eek (e.g.. hlal ~J;!pamtfon),---lhe­
empJe~·ee nto;>-~Qffest -paid tirne ofT fr-eH+,- hf:i/h~..,Jl:lp€F\ "isor. +he ~Atf3le:t~~~er~~ 
make rea:;onabre efTorls lo-accomm,etlal.e the employee's r-eql:lest-fof lime off feUe-wiF1g a period 
ef t!Mr•~- v.-onc: efforts to the ~ .1\tefiH~tet- st:tdHime -off-e~y affec-+--lhe 
.Qeflortmen~s-eperatteHs. In al l e•,eats. the-emf)l~isor sha~~<emple\e-ai~ 
e§-40 whether or not-+e-.g-ran~ a i'"-equest far paid ti,He ofl' end -te de1eF1nine the amount of pai-Ej 

ltflte-effie. ~-gfflnted arid tile dtttes-afld times -wheft-ff~+ne ef-f mar be liit1ired. D~fl'Hl:eS 
~1g lo l:kts--A·Hiele shall he s1:1b_jeet Ot»t -1:&-.S1er,s I, l-afld J.-ofihe-gr~t~e afFOeedtwe--5el 
ferlfl ifl Artie le 8. DiSflltl-e'tt~att~ hHhis Artide shall not be subjeet 10 arbitration. 

35. HOLIDAYS AND EXCUSED TIME OFF 

A. 	 Employees will be entitled to the following seven (7) holidays: Ne\, Year's 
Day, Martin Luther King's Birthday, Memorial Day. Independence Day, Labor 
Day, Thanksgi\.'ing Day. and Christmas Day. Employees will be granted eight 
(8) hours of "Excused Time" on Good Friday or eight (8) hours on the last 

scheduled paid day prior to Good Friday, and eight (8) hours of "Excused Time" 
on the last scheduled paid day before Christmas Day and before New Year's Day 
and for Veteran's Day. and the day after Thanksgiving. Employees will be paid 
holiday pay for excused time days, but ifemployees are required to work on such 
days, only straight t ime pay will be paid for hours worked. 

Entitlement to swing holidays will remain discontinued. 

B. 	 Employees will receive eight (8) hours straight time pay for the above mentioned 
holidays. .Where a heHE!ay is ':9fl-atFFettl- w·itlHhe emplo~e!-s sixth or sevell~ 
worl, dar,-tite- ,Gorttoraliet~1:1ns,el will ha•,·e the oplioA or paying fer the 
he-1-iday-or granliAg eEjui¥ttl~At-kfne off ~.,.i:-th;:>ay wit-h--aHeasl se~·c:tt f+,~ ,ht~·s 
ad•,·af!eed no~iee fe ~~e emrloyee and the 6 nion ·Nhere praeti~~eR the Cily 
t..4eel5 te giYe the employee t.iflie on: said lime wrn be graRt~UH.~-;~esl-ef+he 
em~leye&··Wfl&llHHlPf)Fe\lftt-et+ke-C-E.u'flef'&Iion Co1111',e:f.:.. 

C. 	 An employee will be eligible for holiday pay or excused time pay provided he/she 
has received at least eight (8) hours of pay (exclusive of sick leave) the workday 
before and the day after the holiday or excused time day. Provided, however, the 
employee continues on the payroll through the holiday or excused time day and is 
otherwise qualified for the holiday or excused time day. 

For the purpose of this section. an employee will be considered off the payroll if 
he/she is fired , quits, or is on a formal leave of absence granted by the Human 
Resources Department (generally over 30 days). is on workers' compensation. or 
is laid off. An employee's payroll status not covered by the above will be subject 
lo a Special Conference. Criteria to be used lo detem1ine payroll status will be if 
the absence of the employee will be for more than thirty (30) days. 

D. If an Employee is absent without just cuust: on a ho] iday or excused time da)' on 
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'\\hich hefshe is scheduled to \'\;Ofk. he/she \\'ill recei\·e no pay for lhe holida}. 

For the purpose of this Article. an employee will be considered o ff dte pa)TOIJ if 
he/she engages in a \\'Ork stoppage which extends through a holiday or excused 
time da} . All benefits under this Article will be forfeited for the ho liday or 
excused lime in question. 

If a holiday or excused time da} falls on Sa1urday it will be observed on the 
preceding Friday, and ifa holida) or excused time da) falls on Sunda) it \\i ll be 
obser'\'ed on the follo wing Monday for all employees except those assigned to 
six and seven day operations. Should h\o (2) consecutive holidays or excused 
time days occur o n a Friday and Saturday. or on a Sunday and Monday, Friday 
and Monday. respccti\'ely, will be designated as the official holidays. 

The City \\ill have the option co close all or part of its facilities for the Christmas 

and New Year's holiday season consistent with operating needs and the public 
service. Employees will have the option of using vacation, 5'4'rlflg hol idays -tif 
~~l-ieul:11~ compensatory time or no-pay for any days off during this period. If 
an employee has none of the above listed accrued time, departmental leave may 
be used ifavailable. Ifan employee has no paid time accrued, and wishes lo work, 
the Department will make e very attempt to place an employee in his/her 
Department on a job assignment consistent with their job classification and ability 
to perform the work. 

The City will determine optional holiday season closing dates and will notify the 
Union b) November Ist ofeach year of whether it intends to implement a holiday 
closedown. 

Any scheduled time off or uses ofdepartmental leave days during these periods 
will not be counted against the employees' attendance records nor adversely 
affect their benefits. 

36. UNUSED SICK LEAVE ON RETIREMENT 

Employees will be entitled to payment for unused sick leave on retirement as 
follows: 

Upon retirement. or death with twenty (20) years of service. Employees will be 
entitled to payment of sixty percent (60%) of their unused sick leave hours in their 
Reserve Bank (as defined in Article 32 of this Agreement) plus the sick leave 
hours accrued prior lo July 18, 2012 in their Prior Bank (as defined in Article 32 
of this Agreement), reduced by any sick leave that has been taken after July 18, 
2012 from those Banks. All sick leave hours accrued after July 18, 2012 and 
remaining unused upon retirement or death will not be paid. 

This payment will be made pursuant to City policy, which may be amended 
consistent with the terms of this Agreement with respect to the administration of 
such benefit but not with respect lo the value of the benefit to the 
employec/rcliree. 

The nm1ments will he made as nart of the Emnlovee's Penc;ion Pro12ram. or the 



PAA 2017-1020 


Cit~ Eniti~~- . /0 '1l _ 
Umon butt : v tr 
Date T.A.'DJli[ii.. 

Emplo)'cc•s Benefn Plan.. or througft the Finance DepartmenL 

37. VACATIONS 

A. 	 Members of the bargaining unit hired before Sept~mber 28, 2010 shall be entitled to 
ucation leave with pa} on the basis of one (I) day for ten (10) days of scnicc. Total 
, ,acation leave earned ma} not exceed twent.} (20) days per fiscal year, no matter ho" 
earned. 

Members ofthe bargaining unit hired on or after September 28, 2010 shall be entitled to 
ucation lea,·es ,, ith pa} on the basis of one (I) day for ten ( I 0) days of ser\·ice. Total 
, acation lea,e earned ma.} not exceed fifteen ( 15) days per fiscal year no matter ho,, 
earned. 

8= 	 ~ca+ion--t-ffl-H~-sclte6u-le4-at~-ilppre·,ed t~ u~ti.•.eeA ,6.-pr-i-4--14-Affli...Jufte-30-oi;d 
is--sl:tesetftie-nt½ --c-atte~.ea hy ma,mgemenl, sltti.U b~ conYert~el i~r-ief 
e&mpeHSa~~ whieh mtt!rl-ee w;ed bt:lweeR Gernl:ler I nn&~t~mb~e1r.-t-fo;eat 
year. 

C. 	 Vacation hours are capped nHwo--huncfrefl-.1ttEl-fe1+y{~)-hom-l:I ilnd-ncenmt over-this-ameunl mu5l-hl! 
used befo,e eaeh Se[il~er--30th ot= ~aeh year. Effa~Oetoltef l, 2{H4, ¥fletttiOll ho1:1rs wi-U-tle 
~ped at one hundred and sixty (160) hours and accrual over tlus amount (cxclusLvc: Q.f_Jlny vacation 
bours earped \letween JIDY I ':._and Se_pt~~r 301

h of the same year)_must be used before September 30111 

of each year. Requests for vacation will not be unreasonably denied. 

38. TEMPORARY ASSIGNMENTS 

A. 	 The Employer reserves the right to assign employees to positions outside their classification 
on atemporary basis. 

OUT-OF-CLASS ASSIGNMENTS: 

I. 	 For purposes of this Article, an employee is deemed to be working "out-of-class" if 
he/she is reassigned by management from his/her regularly assibrned duties to perform 
duties and responsibilities not nonnally perfonned and characteristic ofand requiring 
the qualifications of a higher classification. Assignment of some duties 
norm a 11 y performed by an absent employee will not constitute an out-of-class 
assignment ifsuch duties are appropriate to the classification of the person assigned. 

1 If an employee is so assigned the duties of a higher classification to replace an absent 
employee for one or more consecutive work days, he/she will be compensated on an 
out-of-class basis at the rate for the appropriate classification for all such out -of-class 
hours worked. 

3. 	 For out-of-class assignments, the most senior pre-qualified employee will be offered 
the out-of-class work provided he/she is readily available and able to do the work. Pre­
qualified will mean being on the most recent promotional list for the class. If there is 
no pre-qualified employee in the work unit, the out-of-class assignment will be offered 
to the most senior person provided he/she is readily available and able to do the work. 

4. 	 The parties recognize that out-of-class work assignments will not be used to circumvent 
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estab[ishm. procedures for filling '\.icant positions by transfer or promotion as ptm.id.ed 
in this Agrecm~ nor wiU supenisois avoid out-of-class pay-men! by arbwa...iily 
ahernaling out-of- class assignments-

C TEMPORARY PL~CEM&'\'T OF EMPLOYEES U\'TO omER DUTIES Al"fD/OR 
DEPARTME.i.'\,-S: 

I. 	 An employee temporarily placed under these provisions will not lose his 
or her promotional opportunity at the transferred-out location and will be 
treated as if he or she had not been temporarily placed in other 
duties/depanment. 

2. 	 Any \acation period the moved employee had approved at the 
transferred-in location will continue to be honored at the transferred-out 
location so long as the \"acation does not adversely impact operations. 

39. JURY DUTY 

A. 	 Employees who sen·e on jury duty will be paid the difference between their pay 
for jury dut) and their regular pa} for all days they are required lo serve on jury 
duty. 

B. 	 In the event that an employee reports for jury duty but does not actually serve on 
a jury, he/she will be paid the difference between the jury pay received and 
his/her regular days' pay and be excused for the day. 

C. 	 In order to receive payment for jury duty supplementation, an employee must be 
scheduled to work, must give reasonably prompt prior notice to his/her 
supervisor that he/she has been summoned for jury duty, and must furnish proof 
of service for the days for which he/she claims such payment. 

D. 	 Jury duty will be considered as time worked. An employee on jury duty will be 
continued on the payroll and be paid at his/her straight time hourly rate for 
his/her normally scheduled hours of work. 

E. 	 Upon return from jury duty, the City will deduct the amount received or due 
from such jury duty service from the employee's pay. 

40. 	HOSPITALIZA TION, MEDICAL, DENTAL AND 
OPTICAL CARE INSURANCE 

A. 	 During the term of this Agreement, employees will be eligible to participate in 
the group medical, prescription drug, ncxiblc spending, dental, and vision plans 
("Medical Plans") offered by the City. Unless the parties mutually agree 
otherwise, the City's 2014 medical plan designs ("Medical Plan Designs") will 
remain in place during the term of this Agreement. 

For purposes of this Article, the term Medical Plan Design will collectively refer 
to deductibles, co payments (including prescription drug benefit co-payments). 
covered services, networks, and third party administrators or insurers. 

http:ptm.id.ed
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8­ Emplo)-ees will be required to maki: monthly con1ribu1ions for their benefits 
based upon the plan and CO\'etage tier selected by the ernplo~:ee. MoolflE) 
contributions will be deducted from emplo1 ee pa}TOII disbursemenlS on a pre- 1ax. 

basis (ifa uthorized by the empEO}\!e) in accot'dance wi1h applicable lau . 

I . 	 For calendar year 2014~ employees• month I} contributions under the 
Cil} ·s Medical Plans "ill remain at lhe le,·els in place as of the effective 
dale of this Agreement. 

2. 	 For subsequent calendar years during the term of this Agreement, 
employees' monthly contributions under 1he City's Medical Plans will 
be adjus1ed annually to 1he le\·el necessary to maintain an 80120 
proportional share of the cost of the medical co\'erage, subject to the 
terms, conditions and limitations set forth in this Article. Under this cost 
sharing arrangement, lhe City will pay eighty percent (80%) of the costs 
of each coverage tier in the City's Medical Plans, and employees 
participating in each co,erage tier will pay twenty percent (20%) of the 
costs for such coverage tier. Premiums will be calculated as follows : 

Step I. For the Health Alliance Plan ("HAP") health maintenance organization 
("I IMO") plan, participating employees will pay twenty percent (20%) 
of the premium charged by HAP for their selected coverage, plus 
twenty percent (20%) of the per capita administration costs. Such 
premiums will be established by HAP, subject to confirmation by an 
independent qualified actuary retained by the City ("Plan Actuary0

) . 

Anticipated administrative costs will be will be calculated in 
accordance with generally accepted actuarial principles, and will take 
into account actual and anticipated administrative costs, actual and 
anticipated fees and surcharges (including those associated with 
compliance with the Patient Protection and Affordable Care Act 
("ACA") not otherwise included in the HAP premium), and any other 
relevant costs or factors as determined by the Plan Actuary . 

Steu 2. For the Blue Cross/Blue Shield ("BCBS") preferred provider 
organization ("PP0°) self-insured plan, monthly contributions will 
be set such that employees in each coverage tier collectively pay 
twenty (20%) of the costs for that coverage tier. Such monthly 
contributions will be calculated by the Plan Actuary. Monthly 
contributions will be calculated in accordance with generally accepted 
actuarial principles, and will take into account medical and 
prescription drug claims experience from the prior fiscal year, 
inflation, actual and anticipated administrative costs, actual and 
anticipated fees and surcharges (including those associated with 
compliance with the ACA), and any other relevant costs or factors as 
determined by the Plan Actuary. 

Except as provided in this Article, the extent of coverage under the City's Medical 
Plans will be governed by the terms and conditions set forth in the applicable 
Medical Plans offered by the City during the term of this Agreement. Plan 
documents may be modified or amended by the City from time to time in accordance 

C. 
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,,i th the terms of the applicable plan documents.. pro,,ided that such amendments do 
not ~iolate the terms of lhis Article. Any questions or disputes concerning a breach 
of this Agreement h} either part} will be subject to the Grievance & Arbitration 
Procedures set forth in Anicle 8 of this AgreemenL Howe,·er, any questions or 
disputes concerning the denial of a claim or coverage '"ill be resolved in 
accordance wilh the terms and conditions set fonh in the applicable insurance 
policies or plan documents and 'QltU noli be Slibjccr co t:ne ~d'1J.."""-an~ ct rubitrn.ticn 
Piroa:dun..--s. set fbttfi mAn:ide g oftft is A.g~ertt.. 

D_ The failure of an,> insurance carrier(s) or plan administrator(s) to provide any benefit 
for which it has contracted or is obligated will not result in any liability to the City 
(excluding any liability that may result from a separate breach of this Agreement 
pursuant to Section C above). nor ,, ill such failure be considered a breach by the 
City of :my obligation undertaken under this or any other Agreement. However. 
nothing in this Agreement will be conslrued to relieve any insurance carrier(s) or 
plan administrator(s) from any liability it may have to bargaining unit Employees or 
beneficiaries of bargaining unit employees. 

E. 	 Except as set forth in this Article. during the term of lhis Agreement. the Medical 
Plans provided by the City will provide benefits to eligible bargaining unit 
employees with an actuarial value (as determined by the Plan Actuary) that would 
fall within the acceptable range for the "Gold" level as defined by the ACA. In the 
event lhat the actuarial value of the medical benefits provided under any Medical 
Plan provided by the City under this Article falls below the "Gold'" level as 
determined by the Plan Actuary during the term of the Agreement, the City will meet 
and confer with lhe union to discuss potential modifications to the Medical Plan during 
the subsequent plan year to improve the actual value not the benefits to the "Gold'' level. 

F. 	 During the term of this Agreement. and in conjunction with the City obtaining renewal 
quotes for existing healthcare plan options, the Unions may offer alternative or 
additional health care plan options to the City that will not increase City cost or trend. 
Upon request, the City will provide the union with data utilized by the City and its 
actuaries. or utilized by Blue Cross Blue Shield of Michigan (or by the pharmacy 
benefits manager for the self-insured PPO option), to establish monthly contributions 
under such self-insured PPO benefit option. The Parties will meet to discuss such 
proposed options offered by the Unions but the City is under no obligation to implement 
any of the Unions' recommendations. The City agrees to provide the union with a 
summary of the basis for its rejection of the unions' proposed changes to health benefits. 

G. 	 Notwithstanding any provision in this Article that could be construed to the 
contrary, this Article will not be construed lo require the City lo fall out of 
compliance with the requirements of Public Act 152 of 201 I MCL § 15.561 el. 
Seq. (PA 152). The City's Plan Accuracy will be responsible for periodically 
monitoring compliance with the requirements of PA 152. In the event that the Plan 
Accuracy determines that the City is reasonably likely to fall out of compliance 
with PA 152, the City will provide \\-ritten notice to the union, and offer to meet 
and confer with union for a period no longer that thirty (30) days in order to 
discuss potential modifications lo the terms of the Medical Plans or to the 
allocation of contribution to the cost of medical coverage by the City and the 
employees in order to comply with the requirements of PA 152. 

To the extent the City and the Union arc unable to reach an agreement. Within 
thirty (30) days, the City may make a ny necessary modifications to ensure 
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compliance with PA 15'.L 

.u_ 	 RETIREEiUEDCCAL BE\EFfIS. 

Eflecri:,.~ O..'tol!n:i.: L 20T:4.,. and Gnd:J, month th-ucuter during lfu: t:enn. of this 
A~r.. the Ci:~ V&irF amti:ibun:- t.o\:!iara tne CllJSt of retire.: hie3lth benefits foc­
:JJ.:U'l i! Coalition. memM· emplo}ei.."'!i an amount ~I to l\..:o ~ (2'1~J1 of 
ttre strai~-time aau:dy 1:.':l.m~ qand pard tim~fi:. l:rut e:'ldt1si1,;~ of illl} 
o~atime~~n. pn:mrum. crrtYereotiaJl ~me~ i:tc_) ofactnl! emp~ees 
m £he ~ining ttni.ts n.-preseTited by rzoor organiraliiQas p;:llticrpating tll\ the 
Coofrtfoo (tfte ...Retirre Medic:tl So.bsidj.-"). Sue& Rdirree Med£Ct.l SWJStd~ sh.!fU be 
contributed h! the fi~""nth ofeach month catcoratL-d on. ilic suaigfu.-time- hcud~ 
earnings b~ such acti..-e Coalition mem~T ent(l~e\."S in 1hc second Pre\' ious 
mon!h to the mooth of payment. The Crt} shall net be required to pay an~ 
additiocta' amounts i11 connection \\ith retiree hearth foe Coalition rep~nlro 
acti\c emplo)ees during the tenn of the Agreement. other- than a.c; specified 
herein. To the e..'\.tent th:it the retiree health care benefit design and structure as set 
forth in &--ction B, helm, . i.. not in effect as of October- I. 2014 such 
contributions shaU be contributed into a separate account and shall he transferred 
to Che applicable arrangement created in accordance with Section B, as soon as 
practicable. 

The Coalition and the City shall jointl) de,clop, by September 15: 20t 4.. a retiree 
health care benefit design and struc1ure (the "Retiree Medical Plan Design"). The 
Cit) shall bear the costs o.f providing actuarial services to model and othcrn ise aid 
them in de\ eloping the Rctin.-c Medical Plan Design. In the C\ cnt they cannot 
a gree to a Retiree Medical Plan Design by September 15. 2014, the Coalition and 
the Cit) agree to mt.-diatc the matter before Mr. Martin Scheinman. ,, ith such 
mediation being held in Washington. D.C. The mediation will be limited lo 

determining the Retiree Medical Plan Design for Eligible Retirees. 

I. 	 If Mr. Scheinman cannor mediate a consi:nsual agreement on the Retiree 
Medical Plan Design b) October 15. 2014, the parties will resolve any 
disputes concerning the Retiree fvtedical Plan Design by final and 
binding interest arbitration before Mr. Schcinman, in accordance with 
1he then current Cxpcdited Labor Arbitration Procedures of the 
American Arbitration Association. except as otherwise provided herein. 
rhc dispute will be subm ittcd to the Arbitrator based cxclusivcl) upon 
the written 5.Uhmis-;ions of the Coalition and the City in support of their 
respective proposals. lo be lilcd no later than October 22, 2014. 

2. 	 In resolving any dispute regarding the Retiree Medical Plan Design. the 
Arbitrator shall be required to 5.clcct the final proposal of either the Cit) 
or the Coal ii ion and shall ha\'e no jurisdiction to deviate from those linal 
proposals or consider or oiler altcrnatives not advocated b) the parties. 
Under no circumstancc<, shall the Arbitrator lrnvc the authority to require 
any contributions or funding b) the City in addition to the Retiree 
Medical Sub~idy. 

3. 	 fhc Arbitrator ,,ill be required to issue his deci<;ion on or before 
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Nm ember L :!.O I ..ti llTre ~c:s- and apoJSC ofthe· \ri:ritr.itar \1tiU be :.h:ired 
eq_nall~ ~ the Ca:J.lition. aoo·t:he C"~. 

C. 	 Em~t~a."S \."r10 retire on, ur &efore to· D::ttcmber 3L !OU sfr:tll p.1J'ti:L-ip:ltc rn,tn~ OPEB 
sdlfffi1¢0t .n a:.ilixbte- rrr aistitJ"4- re:(~ m~nkn« .."i.tn me Pla.'l lllfAdj~~ mhi 
tni: Cit,., of IDL-truit.. Case No_ U3-.5J8.%,_ Emplo~"Cll!S C"d:iilng: oa cc after J~ L :!1Jlt5 
f'ErrgifJte Rt.~"} sfui:H 1,e-eligil:rte for. rer.ire\: ~h.h, care bcrn:ui.ts ~f upon tn::? Reri'rtt 
l\k~n Fl'alll &-sign ~doped mi acccJr.dance ,,ith P'.lr. B cfilii"s c\rtcde. 

-tt.. WORK.[RSt CO)IP~SATIO~ 

A. 	 DEATH BF.NEATS: 

Death benefits for an regular Cit} cmp!oJ~ arc authorized b~ the Cit) Charter-, Tide IX, 
and Chapter- VIII The Cit) C'ode, Chapter 13, Article 8, Section 8. currentl) prO\ ides a 
death benetit o~ I 0,000 

I. 	 Membership ,,ill be mandatol') for re<~ular cmplo)tx~. 

2 For the tenn of this Agrecmen~ contributions \\;11 remain at the rate in elTc~I as of 
lhe Lffecti, e Date of this Agreement. 

B 	 PAYMENT FOR f.MPLO\'EES KILLED on PERMAt~E!\'TL\' DISABLED IN UNE 
OF Dlfn': 

I. 	 A lump sum dul)' death bcndir of S 10.000 \\ iII be paid to the beneficiaries 
or estate ofcmployet..'S who are killed or\\ho die as a direct result or 
injuries sustained in the actual performance of their duties. 

2. 	 EmplO)CCS who rccchc a permanent disability payment under this 
Article wi ll be ineligible for the$ 10,000 Duty Death Benefit described abo\c. 

44. COUR1 AND CASE EVALUATIONS AN CT IONS 

A 	 Court Sanctions.Jn accordance \\ ith Article 3 and Article 9. an) attornc) 
,,hose misconduct or negligence results in monetary sanctions being imposed 
on the Cit) may be subject to progrcc;c;ive disciplinl!, up to and including 
dic;chargc, and the Cit) ma) recoup the amount of the sanction up to a 
maximum ol one thousand dollars ($ IOOO) from the allorncy. Snid amount 
nm) be deducted b) payroll deduction. To the extent that just cause c,ists for 
discharging the attorney, he/she ma)' be d1sclmrgcd for his/her tirst offense. 

B. 	 Case Euluation Sanctions. In accordance with Article 3 and Article 9, an) 
attornc) who fails lo file and/or serve a Case Evaluation summar) in compliance 
\\ith applicable sections of lhe Michigan Court Rules. resulting in monetary 
sunctions being imposed on the Cit) nm) he subject to progressive discipline, up 
lo and including discharge. and the Cit) mny recoup thc full amount of the 

http:Sanctions.Jn
http:bcrn:ui.ts
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mom:til.I} 1;11malcyi fi:um t!re aruirr~ ~ pa1rol ~db.iud:rim... To the: ~ent: tl.rat jusL 
cruse aists. foir ~ 6 t.fn: anm:m.~- ltdshe nray be ar..chargerl for ltis htt 
ffi:st. ofifensc:.. I'm tfie ~ent tfr.m clIIl an~ files and or setvt.."S a! IC:ise E\...tlt.I:!!Wm 
summary rate- tor ~ l'CJSOlt'i_ tfy~ a:ttcrn~ t;.rln llOI!. ~ subjo:t tlJ the 
p:naft1es- set (ortf,, n.oo~e,, p1:t.1-.i<kd.. ~aeir_ t&at: he-sf;e obtains 'GIITin'en 
a:utf1orf:zatfon. trom, h.isfh,:r. stl~isor.- tit' :n.h.ancc ofStlltft fm:e ming. 

l!l the event any. bargaining JlllJ!_ ['.~~er within the c_o_ntract r~tention~ riod and ~vhhol!t 
good cause files a late ~fil!2!L~:ummaryi j nJi<:u of the disciJ.)line pmvided fot.above, 
the .attorney.may elect to forego dis~ipli_ne and pay t~~.P~nahy for the late mediation 
summary. 

45. \\"AGES 
A SEPARATE WAGE PROPOSAL PROVIDED TO THE UNION ON JUL-Y 27, 2017 

WAGE: fXCRE.•.SES: 

l-. 	 Bargaining Ueit memlten whe y, ere hind bdere dulrH, iaOl3 shall 
--t=ttein~-the Jelle-wing base salary ~·a:;e iaec-e-Me~ 

2.!i•;i(.. "·age inereaff dffl:U-.·e J11Jy I , 2018 

3'4'.. wa~ iee.-..ease dfeeliu , tt l~· t, 2019 


Netu The 3•,<.·w•::e- ioeFe:ase is een.lieg.eat upos ntendiog tile d1tr-aff611-ef 
the eeatNef 

8--S..Gl¥11 Ydll:,'C-ffiereASe eAh~i\-t!' ~hirry (30) dH)'fr·ml~lti4'.ieeti&tt--ef tbic.­

Agreemenl. 

D 	 2.5¾ wage inef't.'jl~~reoti,·e .lul~-t, 3016. 

B 	 :!. 5% wage increa5e e4Tue{j -, e J1:1 I~ I, ~ 

H~. 5%-wage-tnerense eflecti~1l~~--1, 20 I8· 

l . SPEC IAL LUMP SUM PA\'l\lENT 

BargRiAiAg 1:1nil ffi'C!H~ller 'Ahe we.-~ hired be f-ef8 JYI) 21, 2913 shall reeei1,·e-a 

lumf' sunl--rayffleAt ef 2.. 5~, ef eHmtal wage earning Jlll)'fl81e fett~i' fiH• d~ 

atter i:a1il1-eatioa eJ:-11:te eottHaet, 


1.,.\J-i\.'1-14YM-PA--VM J;NT8: Ol+fffig-Hle-ettietu.=iar--yt'ar WI§, empleyees--w+H 
r~eel•,e •\\o--H:ffil(Hntffi i*f)1AletW;- ttl-the-gmss-an1elu1t-~f 2.5% of RAfHti.l-wege 

eam-iftgs, JlR} a~le in lv, o-equal--tlislntFSement~. l!ie- first d isbuFSente~ -of: I. 2sq o 

1n-tH-he-mflae--flo-lateHhan-,h1l)1 15.. 20 I ~ HH.k h~eoooo--akbttr-semefl1-&f--h4S% 
w iU-he-mttt~ lcle~A-No\l~t»bet'-t~~d-9eeemltetc+,-2{H S. 

3. 	 Betgtttn.fng UAit ~4emi:leF hi~d altef j uly 2 l. 'lQ 13 shall Feeeive the 
ftHle·,.,·iflg ~ase selar) wage iAerease: 



PAA 2017-2020 


~
CtlV Initials~. 
Union lnitials. ___ ~tJ 
Date T .A.."D _J . . 

~t'll.U fJ er.fmi.mtHtee e,.·oluutieff-t'at~,.,eet in eness ,of'.t-he-nHP.tiiflHHft­
s-alu,=y in the applieable flilY Fa~. ie aee8f'd!:Hlee with tlie fellt:twieg: o, !:!rat! 
Pctfotm&Ae~ E·,eluatit>R Rnti~ 

Meds hr,eetaliens UR~.atisfaektry/Ne~s­
1mprm·eme,u 


Merit Pay h~"t're 

M~Atjmy-tf!eFens~ shall--bec0R1e ef.reetwe----onntH!lly eR Oetebe! ~r- of this 
~<r~ment T~ ,.,,iJI be ne merit ~ay h~ert'O::.e for 2014 aRd- ~ie HP.il me1it pey iRerea·;e 
f)ttfStiaRt to lhe,~s -,-'\,gft!~Hlettt. shall hecorne efleetive ea Oeteeer l. 201 S. 

45. PERFORMANCE EV ALUTIONS 
A SE PARA TE PROPOSAL PROVIDED 110 1iHE UNION ON JULY 21, 

2017 

It 	 1'.:he emf1l9"er 'I'iill assess etteffieys · pet"foRRaRee usiag &A amutal PerfeRRam:e­
E:valwat.iea .,.,·hiek pro•1ides fer mtings ef ··Pass" or Fail the e11al1:1atioa of 
peFfemumee shall be ElR ietegral part ef the respensil:Jility ef eaeh s\:lf)erviser 
tifl6er the C0FJ3eretieA eettnsel. It shall he the resfJeAsieility-ef l:he CefJ)eFatien 
eewflsel ta esstne that f}et:ferm.anoe e·;aJuatians ef emj,Jeyees ore H1ede and iiSed 
tA BR BflfUOf)riale maRRer. 

B. 	 WheR-aA attorney FeeeiYes &R aneuel performaRee e·,aluatiefl ef fail'', he/ she 
will be plaeed ·en a fl@Fklrmanee im19,e-.·en'lent t1lan as eutlined iR Ar:ticle }J, 
~ 

C. 	 The restdl-S ef perfeRRanee e..-aluatioRs shall be eaASiEiered in determining salary 
iserease fur meFi.teriou,s seF¥iee er denial ef snlBf)' iBereeses related to 
13erferme.ftee. Perfeffflanee ratings may l)e \IS@tl as a l:Jasis fer •ermiRef.ien OF 
reteAtion and as e meter in diseiplinery eeliens iAel1:1diRg disehorges. 
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2.5% w age: iDerees-=. ef:Teeth e Jl:lly I.. 10t 8 
3~'o WBf!e lllereflS.ta' etleeti-ve Jtti~' I' •. 2:9 1:9 

Ml:e: 'Ihe. 3~·a >n agli:: i'ReEe95e is-€~ntin~t Ui'JOfl e.,:.teR1fo·1~ tr1e fluriflg af:the 
e8fflRl,e£ 

4 . Not\•,:itftstanding ~I! aeove t,i,e;ge mei:ell:56c: r:he: ~pa£Bl'lent has 
Efiseretioa te pra'l·iEl'e ad'ditioa.al ,,,. eg~ &SjQSl:IHenL'iaefe&SeS ,c aeem:S appmpriat" 
tor en7 &a,:g&ffliAg. unit: fflemaeF. 

+1.--AII salar+ed ernf)IO}ees '"ill ha1i·e their-ho1:1rl) rate EOntfttt¼~d-by-di~ 
t-heif-fltttHHH-satary-by..a<>SO-h-e-u r ~ • 

(-a1 t-ht jhly-rnlth ~lf-hou1­ ly-+alea-empleyees-wiU-!le-rouud~11J-te-the­
R-eare'il ~h~k.~ 

~t l·aeh-{>tHfl loyee c-0\ered ay 
clMsitted-o~ ~try 

lh t!:t A--.3r~ement, who~~ wage£r are 
Y. ith miA-i-tttttm-and maxinltHll~ 

~hflR S20,000-ttrut-tHtl~-.a res1:1h of--sny 
requ ired -ehooge lo be made lo the ir- wages eausec; the f~~ 
atHOOR~ lo fall hel'neen eve,~~b, ,,,.,ill -hA>re 
lfl@!)e ra I es otf;iusted-t~-the-ne¾'d-hi~utttlr-ed-del-taf-lewh 

\\ 'h~n-it-i5-admini~rnli, el) f"ca"!r+ble;--the-flfly-dteek..fef...aH-ern-pl~~ 
be---fn\ftS~~tk,,.ift-d+ri=ek:ieftt¥71-H\f ~f..l....tfebtl-L'irf'Eh 

CORRECTION OF PAYROLL ERRORS: 

Where b) pa)roll error an employee is underpaid or o,erpaid the Cit) is 
expressly authorized to correct underpayment or o, crpaymcnt b) payroll 
adjustment pursuant to applicable la\,. The Cit) will prm ide \\ rittcn notice of 
an) payroll error to the allected emplo; ee, prior lo making any adjustments. 

lhc Cit) rcscncs the right to sec!. 1mmcdiatc rcCO\CI) through appropriate lcgnl 
proceedings. 

46. PERFORMANCE IMPROVEMENT PLAN ~ 
.:pfffS":J\lt'fK'~.A1 D-6N"":ft1t.V- Ht, 1tl1, ?' 

..fanRl,Q.yces,J:µibiting.J!igl!ificant _perfonnapce deficiencies llt'1! indicate.anJ1mhility 
~er(Qrm the.duties of th~o_yee:S currentjq_b.specification may at anyj ime.he 
p11ced:o.n.ap~r!Qmiance imQrovement plan_YQQ!La cQllSensus recommen~tion of..!lie 
attomey'.s~sor,. di.Y.isio_n_chie.(...oL the D.eRul~ ~ ratiQn Counse1 and .thg 
labor cQuns.el. tq L.aw..~n ~ emen\.....,,.with 1inal appm.._'@Lb,Y_the 
Corporation CQ~ . Jhe...,.decision to J>jace an ~mploy..ce on a perfomian~e 
~e"1.Jlli!O .a,nd J he !lubjcct IJl~tl..CL of the J)la~ b~ll not be considered as 

D. 

[. 

A. 


http:cQuns.el
http:ad'ditioa.al
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E. 

F. 
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discipline oi: _as pan...oCthe disciplinaa Rr.Q.Cess, and tberefure,~cxcept as s~t foi:th 
b,elo}',: and in.Article 8j,, disputes.,cegarding,~1me smill not be arbitrable. 

The gerfonnance improvement plan. .shall include written~identjfication o( the 
de_ficiencies_m. the attofI!~ ~rfonnance...,and i! plan.desi&!led to allow reasonable 
sUQ.g,yisocy ~ vi ' and SU1?~~ Qry feedbac d rin.&-..tbe telDl oL th.~lan.. The 
impr.gvem_ent. plans shalL havc an exRi.rnillm. ,dat~ an~ RQ~ .:giratfon a final 
cvaluatio shall be .QI"Olfid'ed..!.. The .PS[fomJ{l!lCe imj)rovefl]ent period.ma.}' va~ in 
length.and the.im.12royement periodm~.¥ be extended when.~ti.ate. ~ion 
shall no.t cause the tgtm,.period of th.s.plan to extend more than.nm~ (2Q) days._ 

he fact that !!MlllR!Ql'ee is Olla performancej mpro}'..emenLplao. does. no relieve !he 
employee from.his or her. obii~tion.J o pc:r.fuan his,.ot,he~ggoiQg. assi~ ~ts 
adequately..,.subj~_t to disciplin_al)' actions .as ma.)' be necessary fapagement's 
decision_s_with.-1·egarq_tQ _clirecting,Jh_~ ork of the e[fil)loyee•.n!Qgfug _the quality .Qf 
~he work.product, and deciding all actions,_wiJh respect lo Q.~artmental o~tions. 
iQ..cju.9ing a decisi9n to Jiiscipli11e the cm.I)~ for inadequate .Qerrormance~ if 
necessafY., ~ not less~n_ed or affected_io~1_~ay because the employee.. is, on a 
perf9,,nnance ,impro_yemenLJililn. The full range o_f disciplinary...,Renalties_shall 
continue to be a. ailable for us.e by management during th~neriod.jncludiqg. the 
m,plicatiqpho[ alllfil)priate progres§iYe. di~iplina.cy penalties_whicluna_y ~ ntually 
resu!t in the ~ plo~emg,demoted. or terminated ID:'. the Law Department.forJack 
of ~ uate work perfm;mance. TheJ"bor agr.eement:s just cause standards c!l>Rb' to 
@.Y such, disciplm.e meted OlJ.l while_the_employee is on a perfqr;mancec~m_provemcnt 
plan,.. and an)'_such.,disciP.linejs_subj~t tQ. the_yieyance proc~dure. 

J]le d~ision to_pla~e an_em,Plo_y~ on a performance Jmprovement .plan and.the 
subject matter of such a plaashall be StJbj ecUo,manageme!}t discretion and shall..Jlot 
be gtjeyable eiq pt y provided io Article 8. {O) of the griennce proceducy,_ifl 
~ ftom1al ~ftee 11~ The Union shaHbe adyised. in.:writj11g. of the_teans 
q(..exery performancc_ilnprovement_plan. U~ent oLthe p lat1.Jh.e_Union 
may•..witbin three ..Ql,business d1t~ Clc..e its. concems.in...writing. to the.C.QmQration 
~Qun~el requesting_modification_of the p lan or that no plan _be jm!)lem~ted. The 
C.2.rn.q_ration Counsel shall re§P.Qn<Ll.rJ writin&,_w_ithinJ hn:e (.3J business~ s.Ju.Jhe 
U.nion:s_concems. In_the e.'ient the..,Corpor.alion .CQUns.eL~gr-~~s that the~ lan is 
warranted .. the_pJan_shall take_immediat~.effect.~ 

Employ~es failingJo demonstrate acc,eptable imp_rQvement__tu, the concws_ion..of the 
p~tfQDllance i_IJ1pro.vemeot .IU!riod ma ~_placed on_ao extended per(Qrmance 
!!ll..J)CQ\'.ement.J>J~ or discharg~d. The decisio_ to e~tend or discbarge_is within the 
sole=discret.ioo of the CQ[pOration Coun~L H.owe.ver, the dec~ion to d~ .b~rge is 
arhi1rahle as gt fo,nh in Article,8. Specially, Article s. (0) is not applicable to 
arhitrptiou3.f!!r discbargg resumog from @g~darmBQce improvgmeut plan, 

EmRloy~o demonstrate....overall satisfactocy _performanc~.,J~ill..be ta~en..ofltbeir 
performanceJ[!lproy_emenLP.ht!.l. This JlCtj_on_can_ be taken 1>rior to_the scheduled 
~ tion. date. lt is und~~ .J10wever that if.in t!iduture tl1umplgy~ain 
exhibits,signifi_c.ant Rerformance deficiencies•..b_<; QUA~ ll1il,Y..AAain]K.: placed..o.n a 
~rfonnanceJm1>1ID'emenL.1m111.cons1stent _withJh.c:Jepns of.this.Aiiree.m_ent, 

--e~ible-foF-ttRnuttHn~-i11e-1'ettSes-bused--en-their­Emplo~~will~Me

http:re�P.Qn<Ll.rJ
http:di~iplina.cy
http:obii~tion.Jo
http:period.ma
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4lt. \\"ORK PERFOR-MA~ 

~ffi.cief'II apeFattefl ef the D~partment def}et1ds, in-kt~~~-+i;Jfifi:lFmanee af 
ifs en'lpfa;,et!S:--AErnrdingfy, the Depdl=iffieRI -shall h · · 	 · 
aHomey-is flerfoiFmi"g et e le\e~-suffieietH to-m~efu:»-fleee5-6+-t..Jte...9epartment--.-kl 
l-~-thaten attorney's werk perfe.A1tett-0e-fall5 belo•.,.:. the-f>epaftmefll15 e.'\fleelationYiinEI the 
ftUe-Rley fail·, to--u:i,pnwe after reeci~·lng notie~ o~ i,;iisJf.ter performanee dei+c'4ef¼ey;4he- attol'fle~­
shall be -!n.lbjeet to disetj}l.ise, l:ll~ to-antl- in~-ktdtttg-a-fsettafge. The OepartfHeAI 5halt itttfl0'>e 

~--u~ofllte alloF11~peF-fer1Ha!lee ddieieftc~ift..l-he e\·en1 lhM 
sueh derieief'tey is parti~'Ufflf-ly-se\'ere-B·s-de«tt=mitu!EI b)· lhe Department, m1;dtiple notie~,s.h-af:l 
oot--be req uwe4 

47. PRIYATE CAR :\lll~EAGE RElMBURSEME.~T 

A. 	 RATES OF PA\ l\lENT: 

Wht.."tl an employee co, ered b) this Agreement is assigned lo use hislhcr 
automobile to perform his or hec job, he or she \\ ill be paid mileage established 
pursuant to at the current IRS per mile rate gm·erned h) IRS regulations, subject 
lo change \lwhen that rate changes higher or lm,er. 

B. 	 DEFINITIOJS OF REIMBURSABLE MILEAGE: 

I. 	 Trips from home lo headquarters and back home \\ ill not constitute 
reimbursable mileage. 

2. 	 Trips in either direction bet" ccn home or any officiall) designated point 
(,\ hen there is no specific headquarters) \\ ill not constitute reimbursable 
mileage 

3. 	 Trips from headquarters (or from the designated starting point if the 
employee has no lu:adquartcrs) to a job. from job to job, nnd if directed, 
back to headquarters or starting point, will co nstitute reimbursable 
mileage 

C. 	 In the event of an automobile breakdown during regular ,-.orking hours, the time, 
which an employee is allm,cd for servicing and repairing his automobile is to be 
Jetcrmincd by departmental policies. 

D . 	 When an employee covered b) this Agreement is regularly ussigncd to a job 
which requires the use of an automobile during hb normal working hour,;, he s 
he will be required lo furnish !->aid car. 

E, 	 In order to receive mileage reimbursement an employee must actually u~c an 
automobile on City husincs'i. 

F. 	 l: mplo)ces will be !-,Ubject to the City\ Pri,atc Car Mileage Reimbursement 
Polle). which may be amended from lime lo time. 111 case of conflict. the Polic)· 
will take precedence. 
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48. LONG TERM DISABILrIY BL~EFITS (INCOME PROTECTION PLAN) 

Employees will be eligible for- Long Tenn Disability Benefits c·1ncome Protec1ion") 
pursuant to the terms of the Plan purchasoo b} lhe City within the cost parameters and 
providing the benefits agreed to by lhc parties .. 

49. RETIREMENT BENEFITS 

Employees will be eligible for- retirement benefits pursuant to 1he terms and conditions 
included in the plan ofadjustment approved by the United States Bankruptcy Court. 

:i:1-tere Wttl -be -a Jaint Curnttt+ffee i-He~l:ld ing three (3) total revr~:;i;,ntati,·es rmm-fh~ 
Goo-l-it-ieA-Yfl4ens,three ()) let-£H-H~131~1at-i-ves-fr.am-PubIie S e.fety--Y-niens,aml-t-hree--(-3-) 
tottt l--1:e1lr-e-<.enlttt-i-ve'i-frflm-the--Gi~ 

+he Com1Hfltee w+U #leel oRee a ~unf'.le~foeHng; wiU--he 5elwduled lor-lhree {J) hoors 
UtHi-ff-1-l--be-eMetteed by nrnluel agreemettt-ef--a!-kfttttmittee memht:!FS. T~ie Goffl-A.1.fH:ee-wtlt 
StsettS'HSSttes rt!lated to the CH~i~~ll:lriRg efforts. The Committee v.·iU- ttgree 
upoR and cirt:*lttte &~-agenda ef i~Rh-t~ di-seussed-d+K:mg-ttt¢-q-\t&Fterl~ meetings 
ne-~him three 
~ ays-prior to th!¾ me~~Atm-i«ee-r-ee0t1H-nenElatio1Hi--'n'~--Re~ -mg 
ett-the-Gi~ 

St:tbjeeH&~-eble eonfidenliali1; rnslriebons rrnd the ,r.-ailahility of the ii~ 
FeEJ¼Ee!aeel , the Cii;--w+H- F.:5fHHld to rensm1R~er-relenuu tR-forntttlion fequesls from 1he 
'~ltltttHee- relaled lo the-C--ett-Htt-iHeea'-s re·riew oHhe City's festruc;tur-ing aeti·.-t~: 

~ule.,, reileti~ t:e- this A rtiele are 1~ot-5ttbjeeHe- ~r-ie-v-or~~un:: set fofftt--i-n 
Artie-1-e-& 

51. MODIFICATION AND DURATION 

It is agreed between the parties that this Agreement will be effective upon the approval of 
the Financial Review Committee c··FRC'')-emet=getH=j<--M-attageF atHl-the ·i:r~r-af.-t-he 

State-et=-Miehlgan, and will continue in full force and effect until 11 :59 P.M., December 
31. ~ ~ 

If either party desires to modify this Agreement, it may give written notice to the other 
party as early as the month of June ~0+8 2.02il and the parties thereafter will bargain in 
good faith towards a successor agreement to take em:ct after December 31, iW-4-8 2ft.2.Q. 

Any failure lo bargain prior to expiration of this Agreement will not be subject to the 
Grievance and Arbitration procedure set forth in Article 8 and will not otherwise be 
subject to penalty. 

http:l--1:e1lr-e-<.en
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In the e,:mt the p.uties fail to arri,·c at an agreemem on wag~ fringe benefits.. other 
monetal) malters, and non-economic items b} December 31~ ~..S l.QlO.. this Agreement 
will remain in effect on a day-to-day msis. Either party 1113.Ji tenninale the Agreement by 
giving lhe other party ten ( I0) calendar da}s written notice on or after December 31. 
~ 2.02.0.... 

+l1tts Agreemi!<nl ..., H-t-e~fk*Et+ve-and-oiflding on t-ke-Htt-ien-aHe-tHe-..('~ ~ 
~ - aml ·.viU een~inue in fotl {~ ,€e 11:nd effeel th~h--Bece11~~. 2018 ~ 
(lhe "T:en~ 

This agr-eefflt.>fl-l,-1nch1ding dte- +erm v.ill be -ittt:efilOrtHed--iflle enEI he£ome a ~arrof 
~1 lhe ploo-ef-1tdjuslment and oFder rnRfim1:-ing-..fhe-pltH-Hl-H~t-afld w~~ 
sttbjecl to 1h~OOR-f~ng,jurisdiction e~h~-!lankfltpl~urt for the fuH 
~,- i-ne-1-ud+ng-witheol fon ital-ion, ·11·k~f'j¼lffiiE! ietia" l~H.~-Ba:nkft4,fltey-<;-&ut>l1s relaitlS 
~foree the Toffllc. This Agreement including specifically. the Term, will be duly 
authorized and approved by and consemed to by the Eimmcial~ e\'.iew Committee 
('"FRC") Ga\leftmfy- -Hf.e,-'.f'fea..;Hrer-1:ttia-lhe-&nffg:e-Hey-Mtme~r, -with these consents 
reflected by duly authorized signatures. 

IN WITNESS WHEREOF. the parties hereto h.:n e affixed their- signatures belo\\ : 

Dalt.-d thi,; , 2017. 

fOR UAW, LOCAL 2211 : roR THr. CJ I y Of- DE rROIT: 

Rob}n Brooks, President 

Vice President 

International Reprcscntati,c, UA \\' 

Michael C. Duggan. Mayor City of Detroit 

Melvin Butch Ho llowell, Corporation Counse l 

Michael A, Hall, Director of Labor Relationc; 
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U .. REDCCTIO:XSIX FOB.CE: L~Y OFF~ DE\IOTIO:~ A..""\-0 RECAI.l.. 

A. 	 :XOTICE TO THE ~1:0)i: \\'m:re ~me C-ny ri! pmide 
~--e K> d:.e l.'iDDfl 21 l:2st fumteea (14) ~3 palL"Y ro the ~ of 
~· ~-offs_ 

B. Ifas a TC)-uli ofa reduction mforce in th.e Law Department, it is 
necess.uy to resice the numbc£ofemp[oyees in a classification 
represented bythe Unioa. such reduction in force shall be in acccrdmce 
~ifu the reduction in force provisions pmi:.ided in Human Resoun:es 
Departmem Rllles as adopted by the Civil Service Commission in effcct 
Januaiy 1, 2014. 

Provisions for re-employment of laid-off persons shall continue for 
four ( 4) years after layoff and separation from City employment 

Employees who were laid off and are recalled to City employment 
retain seniority rights in accordance with the reduction in force and 
seniority provisions of the Master Agreement and are not 
considered new hires or reinstated employees, as those terms are 
used in this agreemenL 

C. 	 EMPLOYEE RECALL, REE1\IPLOY~IEi\T A!'\t> 
R£ST0R.\.TION RIGHTS: Employees ,\ill be recalled for a\':ailable 
positions in inverse order oflayoff. The City's right to fill \.?cancies through 
transfer, promotion, or new hire will be done in accordance \\ith the 
Management Rights or the Transfer and Promotion provisions of this 
Agreemeot. 

D. 	 NOTICE REQUIRE1\1ENTS: Following notice. a representati\·e of 
the Department will meet with the Union to discuss the circumstances 
of the Departmenfs reduction in force. 

I. 	 Employees to be laid offwill receive notice of layoff no less 
than two 
(2) Calendar weeks prior to the effective date of the separation. 
A Union representative will be permitted to attend the 
notification meeting. A copy of such notice will be sent to the 
Union. 

; Employees displaced as a result of a reduction in force. will 
- receive notice of displacement and/or layoff no less than l:\\o (2) 

calendar weeks prior to the demotion or separation. A Union 
representative will be permitted to attend the notification 
meeting. A copy of such notice will be sent to the Union. 

http:necess.uy
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.,, Noi:ceofrecall oraffi!Fcfreemp~ID laid offempla}~ 
will kseai byc:ertified mail u:,d!epesscn-s lis:mh-C'S.'iofrecma It 
~re~respoosibilaym~~oo~~~~~lfum:m 
R~Dqmtmmt~· ofml}'"cmngeofa&fnss..Faihrre 
ofrae bidofferap~~lO report 10 H!!ID2D Resomce5 mtmii fn-e (5) 
~~'Softhe~ofthe more mll be ~ed a '\~ 
quit .md r.:snh in loss ofseuiorit,y unless gDOd cause f02 theemp!o}ee·s 
failw~ lO repon is ~n. 

4- &cepti005 to Ilk'! abm~ ootice reqmranen6 '""ill re allowed in 
i!:-d""ividual ca_'5 where the failure to gi,.-e timelJ notice resuhed from 
aroc oc unforeseen cm:umstances beyond the control of 
management_ 



COLEMAN A. Yot 1NG MUNICIPAL CENTEI 

2 W<X)])WARD AVENCE - St:rrF }}2 

lkrROIT, MIUIIGAN 48226 
CITY OF DETROIT (>13)224-3860• ITY71l 
HUMAN R ESOCRCES DtPARTMIST (313 ) 224-0738 

LABOR R ELATIONS DIVISION 
 wv.·wnFTROITMI .GOV 

September 6, 20 l 7 

HONORABLE CITY COUNCIL 

Re: 	 Implementation of Increased Wages and Changes in Conditions of 

Employment for Teamsters, Local 214 at the Department of 

Transportation 


The Labor Relations Division has recently reached agreement with Teamsters, Local 214, for its 

represented employees at the Department of Transportation, on a 2014 - 2018 labor agreement, 

effective August 21, 20 l 7. 


In accordance with the City's longstanding practice, we are, therefore, recommending that your 

Honorable Body authorize action to implement a change in Wages and Step Increases as outlined 

in the attached Schedule A. The complete labor agreement will be submitted to your Honorable 

Body as soon as it is ready. 


We further respectfully request that your Honorable Body adopt the following reso lution with a 

Waiver of Reconsideration. 


Respectfully submitted, 

I (_ll_~ /1U2
~L~l A. HalL Director 

Labor Relations Division 



RESOLVED, that the 	 18 Official Compensation Schedules and employee 

letter and be it further 

RESOLVED, that employees represented by Teamsters, Local 214, at the Department of 

Transportation, bargaining unit 8002, shall receive adjustments as recommended in 

accordance with the attached Schedule A, and be it further 

RESOLVED, that the Director 1s to honor payrolls and 



SCHEDULE A 

ARTICLE 11 • WAGES 

A. WAGE INCREASES: 

• 	 0% wage increase in 2014. 

• 	 wage increase in 2015. 


increase in 16.
• 

• 	 effective 30 days after approval of the 
the Financial Review Committee. 

July L 18. 

B. LONGEVITY: 

• 

eliminated 

C. 



CITY PROPOSAL 
2014-2018 DOrTeamstHs214 
Proposal Date: April 20. 2017 

DEPAl{[Mffl'f OFTRAMSfOIITATIQN 

AGREEMENT 

This Supplemental Agreement is entered into betwu:n the CityofDetroit. Dqmtmcm of 
Transportation (hereaftct n:fcm:d to as Employa- or Department) and Teamstr:rs S~County 
and Municipal Workers, Local 214 (hereafter referred to as the Union). 

This Supplemental Agrccmcnt will a>ver all areas where Teamstess arc employed at the 
Department ofTransportation: 

(A) 	Material Management Division eae Plet Meimeeaftee 

&ftd CeB:Slflleliea Di\i:siea eflhe Dep&ftmeet efTmtlSp8ftelien. 


(B) Tfaffie Sigtt &Hd Panaag Meter Sheps ia llte Tfflffie 
Eftgiaeering Divisiees. J!lRnLM~wLenan£_e..J111fl Cons!ni~tlQ!l Di\.isiQJ.b 

(C) 	Tmffie kwestigsiee Ueit iR the To!ffie Eflgieeaiag Di"lisie&: 



CITY PROPOSAL 
201~2018 DOTTeamsters 214 
Proposal Date: April .ZO, 2017 

PURPOSE AND INTENT 

It is understood and agn:ed by both parties tba1 this Supplemental Agn:c:matt does not 
subtract fium thepmposeand mk:nl oflbe 2013-2018 C-1ty-Wtde Master Agn:ement between the 
parties and applies only to terms and conditions of anplO)'IDCRt peculiar to the couditions of 
emplo)mCDt at the DqJaitmcut ofTransportation e Ille Tmffie Eegieeaing Divisiee. It is not 
binding on any other- Department or Unit in the CityofDetroit. To the extent that this Supplemental 
Agreement conflicts with the tenns the 2013-2018 City-Wide Agreement, the tenns ofthe City-Wide 
Agreement shall prevail. 



CRY PROPOSAL AS IS _ Modffied .. De&e 
201~2018 DOT Tea m5"r..:s 214 City [ailialr. ~ 
Proposal Om: April~ 2017 	 Uuiml lrrifials: 

DmeTA'D: J* ZP/1 

ARTICLE 1 - STEWARDS AND ALTERNATES 

A. 	 The employ=sshall be rqnezaril bya Stewanl System consisting of~oot toexcerd a total 
ofeight(&) one {!)Stewards and one {J) aitcmatcs-Ocpareot wide. TI1cStcwmds md 
Alternates sbaD be aDocatnl to wart loc:alions as fullows: 

Work Location 
Alternates 

Stewanls 

Material Management and 
Plant Maintenance and 
Construction Divisions I 

\1J.eRC Leeeliea 

Tf&ffie SigB Shop I 1 

Perleiag Meler Shop 1 1 

Tmffie lnvestigater Uait I I 

In absence ofthe Steward, the alternate shall represent the Union. 

B. 	 These employee-representatives, during their working hours, without loss ofpay, may 
present grievances under "Step 1 ( a)'" ofthe Grievance Procedure to the Employer. after 
arrangements have been with their immediate supervisor or designated representative. 
Where the matter involves ,mposition ofdisciplinary suspension or above. any grievances 
shall be filed at Step 2. This privilege shall not be abused. 

C. 	 lR edditieR to the eho·,•e Stewanls, employees in the.:feamsteffi 8ergeiRing Uait ~ he 
represented hy B'le (S) Cliief Ste•...·BRl5, B5 egReEl to in the MB5ter .".gi=eemeHt Chief 
Stewards vRII ee appointed only hy the Lo eel Uaioa PresideHt BR8 ,.viii haYe the neeess&I)' 
time to eet ia their Uaiee eepaeily wit:hol:lt loss efpay and heaefits es pFo,.;8ed ia the 
MB5ter Agi=eement. The,. :r.vill serve ea ell grieveaee peaels 888 et eU speeiel eeHfereaees. 

D. 	 Ifa Chief Steward goes into a Division ofthe Department, he she will advise the Division 
Head ofhis1hcr presence and the nature ofhis.11er business. If it is necessary for a Chief 
Steward to speak to an employee about a grievance, he, she will notify the employee's 
immediate supervisor and arrangements will be made. 

E. 	 The UHiea :r.r.sill l~eep the ~mpleyer Ratified, iB writiHg, of its eWTent rester ef Chief 
Stewards, Stewards ead Altemale Stewards, and the Empleyer will not reeog9ized BRY 
ether \H'lien repi=eseHteave witheut offieiel Rotifieetiea fi:em the Uaioe PresideHt. 



CITY PROPOSAL AS IS _ Mocf'dird Ddd:e_ 
2014-2018 DOTTeamsters 214 
Proposal Date: April ~ 2017 

Cily loiffllk: ~ 
Uuion Iuffials: ,V
DaleTA'D: /U11e<2 

ARTICLE 2 - SAFETY 

A. 	 To .s1q:,plemem the provisions of the Master ~ lhe Department shall continue to 
make provisions fur the safety of il?s its employa:s dirovgh the Departmental safety 
rqm:sentative. When:speciaJ safetycquipmentsuchas bani ~safely~safi:tygfasses2 

~ rubberaprons and otheritems detamioed nea:ssmybytheEmployerare required 
to perfonn a task, this equipment will be provided by the Employers. 

B. 	 foul weathergear-consistingofpee.ehes rain ge.u; gloves and rubber-boots shall beprovided 
for field personnel by the Emp1oyer on an as needed basis. 

C. 	 Protective footwear meeting MIOSHA standards will berequired to bewombyall employi:es 
coveredbythis agreement and supplied at the cmp1oyee's expense.unless the classification is 
not requin=d to do so by MIOSHA. 

D. 	 Records ofsafety equipment and foul weather gear issued to individuals shall be kept by the 
Employer to insure return ofthis equipment AH employees shall be held accountable for 
safety and foul weather items issued to them. 

E. 	 Should a complaint concerning employee safety arise, the complaint shall first bediscussed at 
a meeting between the steward and thesupervisorofthe activity involved within twenty-four 
(24) hours ofthe alleged unsafe condition. Ifthe complaint is not resolved at the first step, e 
the~Union Steward and the Departmental safety representative shall meet within two (2) 
working days to resolve the dispute in accordance with A.-tiele 12 efthe Master Agreement. 

F. 	 When equipment defects which would make the equipment unsafe to operate are reported in 
writing or by the operator to his /her immediate supe1Visor or by the Department's acqcpted 
practices, and this supervisor or his/her designated representative concurs in writing, the 
equipment will not be assigned until release by the Vehiele Maiatenenee Gamge FespeRSible 
feF l:he FeJ:laiF end maiateRen.ee ef eEfHipment released by Management or the maintcpance 
shop responsible for repairs Should the equipment become involved in an accident due to 
mechanical defect, the Vehicle Maintenance Garage responsible for repairs will be notified 
and an immediate inspection of the equipment will be made. 

G. 	 Equipment operators are responsible for any traffic violations and subsequent fines they 
receive for violations ofmotor vehicle laws. Traffic violation notices resulting from faulty 
equipment shall be immediately investigated and the Department shall be responsible for fines 
where investigation reveals the violation notice was issued through no fault of the operator. 

http:maiateRen.ee


CITY PROPOSAL 
2014-2018 oar TeaJJJSfrrs 214 
Proposal Date: April 20., 2017 

ARTICLE 3 - CLASSIFICATION SENIORITY 

Due to lhc tc:dmical skills involved in the activities of the various divisions of the Department, 
training. promotions and assignment of muJti-dasgfiadion employees shall be restrided to 
divisional lines. Whm cbangr:s indhisional ope1ationprocedunm:sult in then:assigomeutofadual 
O£ multi-dassificd employee to a lower tide_ be sbcshall have pttfaeuce fur baining in the class 
immediately below ms ,hcrhighc:st tide wilhin the division.. 

.... 	 fer~ peiseeel Pft)ee55es efthe Departmeet efTmwpettmiee; elassifiea!ieR" 
seoiori!yshallbe eeMiftHee5ePl'ieeas deii.-ied inPasaeel Departmeat lhlleVID; Seeeea§ 

(a) dnegh (s) ad 5Mll eesm with the dale me empt~~ peHB&ftfflt 5llllls Hi lhe 
e185SifieatieH: C-1855iliealiea seaiefity fer deal lilleti empleyeesshellhehasm es lhe date ef 
eeliyiale the leweFelsssifieatieH: Classifiealiea seeieatyin dr,risi8ft5 eflhe llepBflmeelslmll 
be aereiseti fer hidsmseleelingwefkessigemems. ."di eftll'leyee's·Jet~sepamtieefiem 
a elassifisien shell le11Bt11&te his aeenHll efeJessifiemiee seaie~ iB lhet elassifieetieH. 

B. 	 Clessifieetiee seaiefity eflhe empleyee shall aet he dist:leeti dtte le me,ger efdepet1mee!s 
ersul1di~siefl5. \Vhee peml&Beat weeneies efajeh eategery eeew, empleyeesmay e.,ereise 
their preierenee fer said vaeeneies iA aeeefdaftee r.vith elBSSifieetiee sesieaty. The senier 
efflpleyee 'Wfte hids shall fill sueh veeaney pffl·lideti that they htwe die ehilily te pafeffft die 
wee, assigt'lffle11t BREI aa aeeeptehle wade eed ettendmee reeeRl. letef&I shifts inte the same 
jee eategefY iH a Elifferettt ar-ee shall eet he ge¥emed hythe eheve REl'ff.emettL 

C. 	 The Departmettt shall pest all pefffl&Reetjeh v&eaBeies fer peried efse¥eH (7) wel4rieg days. 

E>. 	 The E>epBftffleRt may fill any jeh vaeeeeies witk any empleyee ef eEIHBI er higher 
elassifieatiee fer e peried aet te e:1teeed lhitty (38) ealeRdar days. 

A.. 	 Clnssi fi.catit;>t\ scni.ciril}· slmlU,e coJHim!.Q\15.,scn.:ic~ dcfine..~Jn lh1mnnJ~gso_\l!$~.Rule 
.': JH.1 ~'-CtlQJ1 5 {~) lln:ou_g_l)._(gJ. imd .,hajLMg.111 w11h. lh!! di \~ 1h!!_C!1lJl)Qyc.~uic~rnir..:d 
pcl'Jllil11.ent.st.-tus inJhe cJac;§ifl!dltt!m, 

B 	 C1;bsificjl\i!.m ~cni.Qti.u fo.,Lwork_uniLQf ;i dirision oith~..dcw.tl.lm:nl.!ihall bc..,cpetci~~­_ lfor 
p_wsiruielccting Vn£Uti9nJ1~.u hifl~j and changeof )Vo.rkJocatiM._TJ1~1.ltililgc,.of.§cl£.<:li1Jg 
n....cJmng~ i.n~ill or work Jocilti~>rtshall n(:\t be ~er.ci:;t;.A Pl' i'!_n.cmpJQ-4,ec, f!WJSMmJhnn 
Qncc in..uibc..{9)JIU,ll.llh~cri~. 

c. 	 Em_plP_,Y(..~.S with th~higl1e.s1..~h1.~ciltion_scniority wil!J.legivcn.nrsfar._91c.e incQilsid!fnliM 
for.,nssign1mml in accordanc..c...ltlth '~S£bed\1lc A" n1tachc_sL Ihc.J:tri ·ilcgc of srl!.!C.1in.& n 
~.h~ngc: in r~g~ls1r wu11 fiiuction.shalln<'I bcs~scd.by nn_empl,gy_c_.tmorc oflcru hau,p.n,G~ 
in.J~W.mQ_nth ~ri.rul. 

http:bcs~scd.by
http:wil!J.le
http:igl1e.s1


CITY PROPOSAL 
201~20l800£TeaotdttSZ14 
Ptupos,,l Date: April20,. 2017 

ASIS 
City l:nimk: 
Umoulnftms: 
DateTA:ril: 

ARTICLE 4 - ~MENTS 

Empfoyces mayddamine their wcrt location prefeR:m:e when pa11,a1tent vaancies occur 
ammfing to the limespeut in their present class in their ,c:speawe dmsion. 

A. 	 The privilegeofsrlfflinga cbangeofworkassigmm:ntshall not beexercised byan empfoJ= 
more than once in a twelve (12) month period and shail only be ex.ercised as pmnanent 
vacancies ocarr. 

B. 	 Assignmentofan employee to any task within hisn1crclassification ora lower classification 
or tasks are incidental ordirectly related to his/herclassification arc nonnal jobassignments. 
However~ all assignments must conform to the concepts identified in Article 3. 

C. 	 When pcnnmlCDl vacancies occur, employees may exercise their pacfaa1ce in accordance 
with classification seniority for assignment to the vacancy. The senior employee who bids 
shall fill such vacancy; provided. however, he '.!ihc has the ability to perform the work 
assignment LateraJ shifts into the same job in a different area shall not be governed by the 
above requirements. 

D. 	 The Department shall post all pcnnanent or permanent seasonal vacancies for a period of 
seven (7) working days. During the posting period, the Department may fill the vacancy with 
an employee ofequal or higher classification for a period not to exceed thirty {30) days. 

E. 	 Subsequent openings created by filling the posted vacancy shall be filled by "Employee 
Requested Transfer" from on file in the division when: the vacancy occurs. These requests 
must be on file for seven (7) calendar days prior to the vacancy and will be honored in 
accordance with the employee's classification seniority so long as it does not adversely affi:ct 
the operation ofthe division. 

F. 	 In emergency situations where assignments ofpersonnel are necessitated by conditions which 
are beyond control ofthe Department, assignments ofpersonnel may be made in accordance 
with Miele 19 efthe Master Agreement I 

G. 	 \llflenever any peRHeneftt er pc .. ullfteRt seesenal jeh at the Tr-affie SigH er Padaag Meter 
Sheps is shut de\'i'fl fer a peried net te exceed thiff)' (3Q) ealeHder days, it shell Rel he Feqaired 
fer managemeel te Rll55ign these peFSennel eft a seRieri~ hasis. These empleyees may he 
t1tili2ed as re1:1uire at ffleaagefflent's diseretieR fer Ille d1:1f&tieR efdeee!i·,etien as leRg as lhe 
temper-my assigHmcnt dees net iRYelve dulies asseeiated wilh a higher title. 

Jeh assignfflent5 are defined as pcRH&Reet erpeRHBReRt seasenal eft the basis efthe felJey;4ng 
tt5* 

Peffflllftent 	 PeRHaaent Se85enel 



L 

CITY PROPOSAL 
2014-2018 DOTTeamsters 214 
Prupaw Date: April 20, 2017 

f • ;ei:(aa.el Mmtieg 
Pa:iat I inn 

8:yml,el Maskieg 

Sige ~aiz T'ftff!fE 

SNSTEUek 

Pffljeet Tf8£k 

M~Fieldlt:epair 

Majer Meter Ri!p8i£ 

TewerTmek 

Salwge 


H. 	 Whea pumee'ftt field ac..r assigemeat5 are made, the ue.: MU he maiBtaieEEI WJd will ael 
he ehWJged aeept dee le aeseeee;jeh elifflmetiea; e11eipmeuthR.'&kdeWB; wea!hereefflliae85 
8F depe.rtmeatel Jea!iefl5: 

The pFeSeet iReuml,eet 855igeeEI le a seaseealjea will eealietlc iB thet essignmeet Hnless ae 
desir-es a eh&nge ef&SSigemeats. IR dtis ease; he shall suhmit a RqYesl iB wriliflg1te latertitan 
Mflfell l~ efeaeh year. Ill ease ee empleyee hitls fer lhis seaseHBI assigemeftt; the le·.ve;t 
seaiefity empleyee vfithm the elessifieatiee will he essi~eEI. 

http:ei:(aa.el


cnY PROPOSAL AS IS Modified Delete__ 

2014-2018DOT TeanKCtts 214 City [nftbh: _ J'/«:·-·--- ­...,.-
PrvposaJ Date: April 20, 2017 	 Union lnffials: ~ 

DmTA'D:mz7/z(/Zof1 

ARTICIE 5 - VACATIONS 

A. 	 The Employa- will establish die number ofemployees iD each das-;ifu:alion and for ea:11 
assignmmt which will begn.ntcd vacations atmyone time. This information will beposted 
onthcemployeebullc:tinboard. lfthcUnionfeelsthatthenumbcrofvacationsgrmu:datany 
one time is not sufficient. it shall be a proper subject for Spc:cial Confercncc.. 

B. 	 Any rap1est for vacation shall bee& a fif5t eeme; ti.st save1'esis;sehjeeUe approved based 
onseniority.figh15: 

C. 	 All vacation requests shall require advance notice equal to lhevacation time requested unless 
otherwise approved by the supervisor. Vacations ofmore lhan two (2) weeksmaybegranted 
by management upon written RquesL 



CITY PROPOSAL 
2014-2018 00TTearnsten214 
Proposal Due:: April~ 2017 

ARTICLE & PROMOTIONS 

>.,;; 	 1B ~ IO impll!l'Mat die~mlite MEW~ pfOIMlieas withs Elle- 51U!l-e 

elassifiea!iee series sft&II l!,e IIHlde r.'tilliia lte Teamstas >lettCRft hafpiaiog V!Bl: 

B. 	 Premelioes e, jel!t assi~ elmeges shalt &e e.peR te all meml3e,s ef Leeal N-4 eR Ille 
fella¥.-iBg eRleF. 

(ii) Wilhie Ille 9i\i5iees 
(I,,) Within lhe Bl!fgainiag l;eit City Wide 

C. 	 9Hal tillt:4 empley,ees. ha•Jingas Ille higher lille-dte ene te whieh a pNfB&tius is te be 19:Ne. 
mall ffll'\le p.efaenee eveF Bnfl empleyee M"A.eg as a siRgle title lhe fewer bl.le efsaid ~­
tilled emplayee. 



__ _ 
Ci i Y PROPOSAL AS IS Modified Delete_ 
2014-2018 DOTTeamsters 214 City{njfjals: _ ;16:_....,,....---
Paoposal Date: April 20~ 2017 Union Initials: _4&£__ 

DateTA7D: iZiii¼tZ 

ARTICLE+ 6 - DOWNBIDDlNG 

A. 	 Whm a vacancy occurs in a dassffication far whichan employeebas submitted a downbul. 
according to theabove ootcd rcquhements,, thclQ{Ublwill behonored bebeaoypromolions 
orpermanent assignmentsaremade, provided thec:mplo,=requestingsuchdownbid meets 
the qualifications for the classification and the dcpartmeut has a prcqualified employee to 
move upper the Master Agreement. 

B. 	 The employee who suca:ssfulJymeets the qualifications and is demoted in accordance with 
the above paragraph shall forfeit all classification seniority which was earned in the higher 
title. 

C. 	 Such employeemaynot applyfor promotion to the classification from which hclsbcdownbid 
for a period ofone (I) year. Exceptions to this provision maybe made by mutual agm:ment 
between Union and Department 



CITY PROPOSAL 
2014-2018 DOTTeamsten 214 
Proposal Date: April~ 2017 

ARTICLE 8-7- DEVIATION FROM SENIORITY 

Union offita:St stewards ordesign:atm ,qnesesctarive who an: included in thegrievanceprocedure 
shall lad the dcpartmartaJ classification sc:oiority list during tfu:it terms ofoffice. This shall not 
restrictunion offi.m; who are departmental emplo,=s, stewaidsordesignated 1qncsa11atm:sfrom 
taking advantage ofoppornmities for promotions wilhiDdie bargaining uniL However, in cases of 
promotions. they shall bepromoted inaccordance with theMaster-Agn:cmcnlandnotonlhebasisof 
their position on the departmental da2iification seniority list. 



CITY PROPOSAL 
201~2018 DOT Teaonftts 214 
Proposal Dm: April 20., 2017 

Delde_ 

AR+ICLE 9 TRAINING 

& The lkpanmeal shall efter nieieg eppefftfflilies fep pesitiees iB a~ehssiCienfiel'I fe 
qualified eapleyee 'llpilhie.tile g prtmem ea s. elassifieabefl seeiefily l,id1,asis. 

B­ t\J anpJe,:ee indle TmRie Silff Shep Y.ill he elfaalya:lyl!Aliniag.,a weseetieeal ~ 
dtetm8llleslie iestallatMm aftl ·JBiettS types efsif,'11 installaliaftS. An)"iMi¥idral aet•illing 
te aeeept tfafflieg will net&e eligihle kif' aa,s G"tfflHBe ift 11w ptH1ieelaf:jel, N11etie11 ill whieh 
he mditet demell51ftde hiskeeeliftued ~ IWI ~ 



CITY PROPOSAL 


ARTICLE 19 ···· CASUAL <VJ:ERTIME 

GlsYal e¥ePlime i:s lhe eeetmee!iea eFeft!f!leymeet lte,ie1ul di,, ael'IMI seEYtee day. '.'Jkre a IBsk 
neeessilatei e,..eftime Sl!Piiee; die empleyee assit,1ed kt l:hel task shall eelllinve ia lhelSSignmeat; 
HRlil its eempldie!:t er IHl&il sea,u!!t"Miend. 



CITY PROPOSAL 
2014-2018 DOTTe:amsters 214 
Propow Date: April 2(), 2017 

Delete__ 

ARTICLE ~ 8 - OVERTIME 

A. 	 Whm overtime is to be ~ the Employer hm:by agr=s that said overtime will be 
scbeduled in advance and said overtime will be mtati:d aa:mding to the employee's 
classification seniority. 

B. 	 The Employt:r agrees to post ovatime wmk no later than 'Wedflesday Thursdnyprior to the 
week~ except in an emergency. Emergency WOik which may occur shall be as defined 
within the Master Agrec:menL 

C. 	 Overtime will be offered only to those individuals presently perfonning that specific job 
assignment or to those who have demonstrated their ability within the preceding 12-mootb 
period.as iBdiee!ed UfHler l"-"1iele 9. 

D. 	 Management will detcnnine when overtime wilt be worked. Management reserves the right 
to deny any overtime assignment based on the employees inability to perform the work. as 
inEliee!ed UBder A."1iele 9. 

E. 	 It will be the responsibility of Management with the Union Steward to select employees 
within the required job titles to work overtime in accordance to the Union's guidelines 
regarding overtime assignments. Employees not selected to work an overtime assignment by 
Management and the Union, as a result of an error, will be reassigned lo work the next 
available overtime assignmenL 

F. 	 The Department shall furnish and post a telephone number so employees who are working 
weekend schedules can notify their Employer ifunable to report for work. 

G. 	 Employees who do not report for scheduled overtime work must call in at least twenty-four 
(24) hours prior to starting time or may be subject to disciplinary action. 

H. 	 OveFtifHe fer laaiHg &Hd sleneiling; al the Tfaffie Siga Shep •Nill enly he allewed te these 
individuals peffflllfteatly B5Sigaed these speeifiejeh duaes end will he exefHpt frem eeffflal 
seftierily end retatieft ref1Hiremeal!i. 

http:period.as


CITY PROPOSAL 
2014-2018 DOTTeamsters 214 
Proposal Date: April 20~ 2017 

Call-In overtime for snow and any other work will be offered on a rotation basis to 
employees in a district holding status in the vehicle operator series. Employees called in 
the snow removal shall be selected in the following order: 

J. 	 Offsnow list by rotation 
2. 	 By inverse order by seniority by district 
3. 	 The Department agrees to reasonably equalize the opportunity to work call-in 

overtime hours among qualified employees within each division in which the 
overtime occurs. 

4. 	 Employees shall rotate all call-in time by classification seniority. Call-in hours will 
be reduced to zero (0) each June 3011'. 



CITY PROPOSAL ASIS Modified Deku 
2014-2018 DOT Teamstas214 City InitiaJs: _ _.~~r-----­
Proposal Date: April~ 2017 Uuian Juffiafs: _,,,,..:1....p:a,iJ/;F-,:.~-­

lbte TA7D: gij-17 

ARTICLE 12 CAU.INTIME 

IHB8flg ~ified anpleyees .aidlis. m+ divisiea ifl whiek die &'II atiwe eeeurs. If &B 

anpleyee is eeUed iHS£heek le llteirjeh. ~-shell R!eeiJe a§Hllilfileed feer (4) heHl5p&1·et 
Ille app1apH1He f8le: 

8. 	 Empie) ees shell telel-e all eaU in fime lty elessifieeliea se&iarily. Call ie hems ·Nill 1,e 
R&eelEI le 7:i!Rt ~) m+ JHRe 3~= 

C. 	 Whee empleyees wilh eepm1Reeml issued pagefS are eelled, hat de aet 11t1s'ilierwithie lmlt)' 
(39) BlHHlles; er temses le werk ea a eall iB a•1.-effime assignment Will he eh&fgeEl es ifdiey 
wefke&: 

D. 	 '.\lhee eell iB evet'time is aeee$:.Of'.Y the StaT/&Rl fer that weflt IeealieH r.t.ill he eelled iB 
pR3ffided dtere is weflt ie his elassifieatieH er eQier elessifiealiees in y.'flieh he/she eea 
peffeRR. 



CITY PROPOSAL AS IS Mootfierl Delete 
201~2018 DOT Tesmsters 114 Cityfnftials:: & -­
ProposalDate: April~ 2017 Uninn Jnffials: ' ~ V' 

lbtl!TAYJJ: iZ (iod 

ARTICLE .:ta 9 - WORK BREAKS 

Employeesshall~coffeebn:aks and hmdiperiodsinacan.t.mcewithplUaltdivisionalpolicy 
and in accordance with lhe Mastes-Agremu:nt. 



CRY PROPOSAL 
2014-2018 DOTTeaoblttS 214 
Proposal Date: April?~ 2017 

ASIS Modffird 

ARTICl::li 14 . BULIJi:AN 80AR9S 

A helleliA:lieeRI sWl1,e ~ at eaeh lime eleek8f eEheFsuilehle leeetien:whiell fB6Y1'e tl5ell &,. 
the Umea. The ee8fds shall lte IISed ealy fer Ike fe08'.TJ'ieg neaees: 

(e) U&iee feeealitUl w seei.aJ af&in 

le) Ueiea ffleetHlgs 

(e) Ueiee d&!eliees 

{d) RepeFCs efthe lfftieH 

Ee) Rttli&gs e£ pelieies efdie imemBEienal Hftien 


Nooees UYI &FMYBeefftenH shell NM eeREain ~ngpeliiieal er efa liheleus ~A-II halle!in 
heeRI HlBlefial mH5t he sigitea by lhe &tewara AJty matet=ial net se signetl me.y he r-eme'leS ~ 
e&1pleyer. 



CITY PROPOSAL AS IS Modffifll Dade 
2014-2018 DOT Teamsters 214 City Irrimls: "'6, ­
Proposal Date: April20, 2017 Union Initials: ~ 

DateTA'D: '7/= 20Q 

ARl=IGLE 1S UNlrORM ALLOTMENT 

.~u pecseaael \WMkiagia lhePedi.iftgMelel'SN,p &e ~ .le ·.vea,;,lhe effieial-wpptied llftifeHB:S 
while ea duly. A eledliagimpeefiott wi-J heheld e,.·ety se: (6} memhs *9 pre'Wde fer me aeeeRry 
seasenal allelHl.eftf. 1-\11 "' 01.t e'ld eletltiftg "hieh 5 supplied l,)r dte 9ep.amneM •iU 1,e aehaagei 
fer new elelhiRg. 

Eaeh empleyee iH me Patiaeg Meler Shep will he pmttf Eled the fellewmg items-: 

S sllitts 

4pams 

l wimefj&eliel 

l Stifflmer jaeket 

Pmteeli·.-e feetwt!M medittg MIOSHJ. stemler=ds will he requifi?EI tahe wem h,yall Tfllffie Sign Ship 
&At! MeteF Shep PefSeMel entl supplied el the emplayee~s a~ 

TfBffie Sign Shep pet=SeRRel will Sl:lflply aeeessmy WBA, elething eut ef their &F..R\HH elelfiieg 
allewanee ruatl:s. 



CITY PROPOSAL AS IS Modffied Delete 
2014-2018 DOT Teumb:is 214 City&ftials: D: -
Propmal Om: April~ 2017 Umun Jnffi2k: ~ 

DmTA'D: ??ffei f&11 

ARTICLE 18 RAST AID 

'1H [)qt&lmmt will ~ a 6151 aid fin fer eeeh 'ielliele in eperatiea hyemple)·ees. Thesesis 
will he r.1Hlaltle ea a dail)· IJam wl shell he R!IUfaed et Ille eed eflhe sMA. 



CITY PROPOSAL AS IS Moomed ~ 
2014-2018 D0TTeamstenZ14 City~ls: g ­
Proposal Date: April~ 2017 Umou I11fmls: • ~ 

llmeTA'D, 1: :treo 

ARTICLE ~ 10- MISCELLANEOUS 

ThepresentpolicyoftbeDqmtmmtofTr.msp()J1atiou in theassigmncnt pool ofdm,:rswill 
becontinued. Wherever practical .aod~~assignmentswillbemade on a saiioritybasis. 
and shall not be in amflid with I'.mele 29 fEg:±ding Mamteeaeee ef Staudm=ds, ef the Malet 
Agreement. 

Tardyand temporarily excused c:mp!OJ=S shall aa:eptany assignment in lheirdasgfjcalion 
available to them upon presenting themselves for employment. 

Assignment of an emplO)'ee to any task within hisJher classification, or tasks that are 
incidcnta) ordirectly related to his/her classificatiOJ1y or tasks that are incidental ordirectlyrelated to 
his /her classification or Dmsion arc normal job assignment !i Existing divisional policies shall 
remain in effect. 

The deparbnent agrees that the use of multiple titles will only be exercised where work 
operations require employees to hold status in more than one classification. 

If the equipment to which an employee is assigned is inoperable or his /her regular work: 
function is temporarily discontinued, the parties recognize the right ofthe Department to assign the 
employee to duties within his classification according to the needs ofthe Department 

Should an emergency arise requiring the immediate services of an Equipment Operator, 
management may assign the task to a properly classified employee ofthe bargaining unit who is most 
immediately available. Should additional employees be required, Article 11 of this Supplemental 
will be implemented. 



_ __
CITY PROPOSAL AS IS __Modffi:1=Delete_ 
2014-2018 DOTTeamsters 214 Cityfn~ ___.!JtI...__ _____ 
Prupmal Date: April~ 2017 UniaD Juffiak: ~ 

DattTA'D: JiM2~l'7 

ARTICLE 11 - WAGES 

A. 	 WAGE INCREASES: 

• O~o wase increase in 2015. 

• 0% wa5'e increase in 2016. 

• 	 2.5% way:e increase effective 30 da)'Safter apJ;!roval of the, agreement by 
the Financial Review Committee. 

• 	 2.5° o wace increase effective July, I, 2018. 

C. 	 STEP INCREASES: Employees will be elisible for step increases during the tenn 
of this A:1..1Tccment as set forth in Appendix F.providcd that tlis..,Emplgvee meets the 
minimum performance standards for his or her iob. There will be no retroactive step 
increases. 



CITY PROPOSAL AS IS Modifim Delete 
2014-201s oorrTeamsters 214 
Proposal Date: April 20y 2017 

CityWlillls-
UIUOD Initials: 
IbteTA7D: 

~ -­
U 

-iji it u,z 

ARTICLE U 12 - MODIFICATION AND DURATION 

1ltis St1pplememel t\gr 2 2B3eet shall eeeeme ~ ltp8El tH e~dale ef lhe Reselu!ie&ef 
Al313rawl efthe Ci~ CeuBeil B5 pm,ided ey law. k shall fe&Hltil is effeet fiw die same &Htii!iea e.s 
die Mester t\gfeemeet it sepplemeels 

~I WITN&SS WHSlEOF, lhe pmfies haelts ate aeeuced des .~eaten this 
dayef 

It is agreed between the parties lhat this Agreement will be effective upon the approval of City 
Council and will continue in full force and effect until 11:59 P .M., December 31, 2018. 

Ifeitherparty desires to modify this Agreement, it maygivewritten notice to the otherparty during 
the month ofSeptember 2018. 

In the event the parties fail to arrive at an agreement on wages, fringe benefits, other monetary 
matters. and non-economic items by December 31, 2018, this Agreement will remain in effect on a 
day-to-day basis. Either party may terminate the Agreement by giving the other party ten (10) 
calendar day's written notice on or after December 3 I, 2018. 

IN WITNESS WHEREOF, the parties hereto have affixed their signatures below: 

Dated This ____ Day of________,~- 2017. 

TEAMSTERS, STATE, COUNTY AND CITY OF DETROIT 
MUNICIPAL WORKERS, LOCAL #214 

Joseph Valenti Jr , President Caleman A. Yeung; Michael Duggan 
Teamsters, Local #214 Mayor 

R:.eneld D. Bush, Viee Pr-esident R:.eger ~I. Cheelc, laterim Dep1:1~ Direeter 
Te8fflsters, Leeel #214 Michael A. Hall, Director 
Bobby Ligon, Chief Steward Labor Relations Division 
Teamsters, Local #214 

VeffleR Wi11Bffls, Chief Stewal'EI Jeyee GerreU, Direeter 



CITY PROPOSAL AS IS Modffird Ddde 
2014-2018 DOI' Teamsters ?14 City lnft&Js: i£ 
Proposal Date: April~ 2017 Un.ion luffials: ~ 

DateTA~ 1~ZD/7 

Ta slefs;l.sel #2.14 

Leuis Bed; Sie.umd 
TumB:Stefs; Leeal #214 

Shirteee Bums, Slewilfil 

Te&mste5; Leeal #214 


8el'i'HH'd Petef58B; Stewafd 
ChiefSte\veni 

Nim SpeReer, Stewaal 
TeamstefS; Leeal #214 

PEl50iIW!l 9qmlmeet 
Denise Starr, Director 
Human Resources Department 

Bella I Mefsh&II; Di.19Sa 
Fi:eaHeeDepmlmeet 

Deeald Pailee; CefP8R11ieB C8Ufl5el 
Lew DeplB.4meel 

Rehett C. Palk; E>ifeeter 
Dan Dirks 
Department ofTransportation 



CITY PROPOSAL AS JS Mndified Delete_ 
2014--2018 DOTTeamsters 214 City Iumars: _ _zt~t:____ 
P1oposal Date: April~ 2017 Union loimls: &I(. 

DateTA'D: zlp[z.nt7 

~ OF l:7NDERS'r..t.."lDING 
B~THS 

CITY OF DEl'ROR" 
DBP..\BTMENTOF T&+.NSPQRl'.-64'.TJQN 

AND 
LOCAL 214, TK.~ISTER. 

As a RS&lt efSupplemetHIII ~t..gRemeet eegewtlie& it was &gi'ee& &mBBg die pmties dial 
..'\ftiele I lE; Ckremme; \\:ill be plaeed m the i\gReme&t fiH: a sa fBGffllt mel pesee feHH die Elate ef 
egl'i!@ffteftl Skeeld IIHs Amele be ehused. dmiBg Ille Efi:al pE!fied: it will he SHBjeet ta re eegetia!iBft: 
SheelEI 1te abuse eeeur~ it will heeeme peuaaaeet Jaugeage ia the Supplemeft!al ..'\gfeemest. 

DI.TED 111JS __DAY OF 199Q. 

ReMld Besk. Viee Pr-esieeRt R-ehert C. Palk; Dir-eeter 
lfttemaaeeal BF8ihemeed Depllftffleat efTFlltl5p8rtaliea 
OfTeamster, Leeel 214 



CITYPROPOSAL 
2014-2018 DOrTeamstas 214 
Proposal Date: April 20, 2017 

MEMOR.\NDUM OF UNDERSTANDING 

between the 


City of Detroi t 

Department ofTransportation 


and 
Local 214, Teamsters 

Due to the City of Detroit's Bankruptcy Petition and Plan of Adjustment, the 2014 2018 

The Teamsters Local 214 Supplemental Contract with the Department contains negotiated wages for 

the first time. It is agreed by the parties, that in future collective bargaining agreements wages will 

ncgoliaticd in the Teamsters Master Agreement with the City of Detroit 

The department wilJ introduce new work rules during the contract period. Prior to the introduction of 

the new work rules the department will provide a copy lo review and discuss with the union prior lo 

the implementation of the new work rules. 

DA'I CD rl-1IS DA) 01 _ ,2017 

Joseph M, Valenti, President Dan Dirks, Director 
International Brotherhood of Department ofTransportation 
Teamster, Local 214 
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  Workflow:  Grant and Donation Funding Lifecycle
 

Office of Development
 

Identify Priority Identify 
Opportunity 

Submit 
Application 

Identify 
Fiscal 

Vehicle 

• Public 
• Private 
• Corporate 

Office of Grants Management
 

• Track support 
for third parties 

• Process for City 

Council 
Request to 

Apply 

Council 
Request to 

Accept, Budget 
Set Up, Award 

Tracking 

Audit Support 
& Grant Close-Out 

Financial and 
Narrative 

Report 
Support and 

Tracking 



 

 
  

  

    

   Monthly Ranking Process Identification and Ranking of Funding Priorities Biweekly, Monthly, Quarterly or Annual Dept Mtg Cadence 

Department 

Agency 

Daily 
Weekly 

Biweekly 
Mayor’s Chief of 

Staff 
Monthly 

Department 

Agency 

Department 

Office of 
Development 

Mayor’s Chief 
Operating Officer 

Mayor CFO 

M 

K] 

Ranked Mayoral Priorities Chart
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Total Foundation/Non-Profit Corporate Donations 

Private Funding Awarded: 2016 vs 2017 
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thru Sept 2016 thru Sept 2017 

Sent Pursued 

Grant Opportunities Missed: 2016 vs 2017 
2016: $24.64M directly raised thru Sept 
2017: $31.75M directly raised thru Sept 

129% of Sept 2016 total raised to date 

2016:  103 RFP opportunities sent, 18 pursued (17.5%, 85 missed) thru Sept 
2017:  115 RFP opportunities sent, 72 pursued (62.6%, 43 missed) thru Sept 

50% decrease in missed grant opportunities to date 



 

 
 

  

  

   
  

  
 

  
   

  
  
 

 
   
 

  
   

   
    

  

 
  

Grants Submitted that Await Decision 

Grant/Project Name Funding Source Dept Value 
2017 COPS Hiring DOJ DPD $1,848,066.00 
Action Parks and Playscapes Wilson Foundation Rec/GSD $1,830,000.00 

Adv Transportation & Congestion Management Technologies Deployment (Smart Streets) FTA DDOT/DPW/Mobilit 
y $2,182,500.00 

AEDs (Automated External Defibrillators) for Detroit Fire Department AED National Grants DFD $84,950.00 
Chandler Park Improvements MDNR Trust Fund Rec/GSD $299,000.00 
Clean Slate Art for Justice  (Ford/Rockefeller) Law/Health $400,000.00 
Detroit Community Opioid Response Initiative SAMHSA - DHHS Health $1,990,000.00 
Drive to Thrive General Motors DPD $105,000.00 
Four Park Improvements CFSEM/Pistons Palace Fund Rec/GSD $125,000.00 
Growth Accelerator Fund Competition (Limited Eligibility) - FY 2017 SBA Mobility $50,000.00 
Mariners Park Improvements MDNR Trust Fund Rec/GSD $100,000.00 
Multi-Sport Parks Ralph C Wilson Jr Foundation Rec/GSD $5,840,000.00 
O'Hair Park Improvements MDNR Trust Fund Rec/GSD $74,000.00 
Project Treadwing Wilson Foundation / NEI Workforce $150,000.00 
Promise Neighborhoods - Black Family Development Corp DOE Neighborhoods $25,000,000.00 
Promise Neighborhoods - Focus: Hope DOE Neighborhoods $25,000,000.00 
Rouge Brennan Park Improvements MDNR Trust Fund Rec/GSD $299,000.00 
Rouge Park - Cozy Corner Improvements MDNR Trust Fund Rec/GSD $74,000.00 
Rouge Sorenson Park Improvements MDNR Trust Fund Rec/GSD $299,000.00 
Second Chance Act: Comprehensive Community-Based Adult Reentry Programs - FY 2017 DOJ Workforce $1,000,000.00 

Volunteer Coordinator Quicken Loans Foundation/Skillman 
Foundation Neighborhoods $50,000 

Total $66,925,516.00 
Private Grants $9,721,950.00 
Public to 3rd Party $50,050,000.00 
Public $7,020,566.00 



 

 
 

  

 

  

  

 

 

 

 

  

 

 
  

Open Grant Opportunities and Deadlines 

Grant/Project Name Funding Source Dept Deadline 

Mission Related Investment, Affordable Housing Ford Foundation HRD/JET Rolling $1,000,000,000 (loan fund) 
INFRA - Detroit Intermodal Freight Terminal FTA PDD 11/02/17 $300,000,000 

TIGER - Inner Circle Greenway FTA PDD/DPW 10/16/17 $25,000,000 

Bloomberg Mayor's Challenge Bloomberg Philanthropies Workforce 10/20/17 $100,000 Part I, $5,000,000, Part II 

Art for Justice Fund Rockefeller/Ford Foundations Workforce/Law/Health Rolling $200,000,000 

Green Infrastructure - Great Lakes Region Great Lakes Protection Fund DWSD/Sustainability Rolling $4,000,000 

Choice Neighborhood DOE HRD 11/22/17 $30,000,000 

Financially Distressed Cities, Villages, Towns MI Dept of Treasury DDOT/BSEED $2,000,000 

Our Town NEA PDD 09/25/17 $400,000 

Parks Improvement Finish Line Youth Foundation REC/GSD 09/30/17 $75,000 

Volunteer Coordinator Cities for Financial Empowerment DON 09/14/17 $85,000 

"The Source" for Detroit Kellogg Foundation Workforce 09/30/17 $250,000 

Workforce / CTE / STEM Flagstar, Westinghouse, Verizon, 
TCF Foundation Workforce Rolling $110,000 

Grow Detroit’s Young Talent TXJ Foundation DESC/Workforce Rolling $25,000 

African American Civil Rights Program NPS PDD/CPC 09/29/17 $500,000 
Total $365,810,000 
Private Grants $7,910,000 
Public to 3rd Party $400,000 
Public $357,500,000 



 
  

 

Questions?
 

Ryan Friedrichs 
Chief Development Officer 
City of Detroit 
2 Woodward Avenue, Suite 1026 
Detroit, MI 48226 
313-770-7242 
FriedrichsR@detroitmi.gov 

mailto:FriedrichsR@detroitmi.gov


 

 

  
  

 
   

   
  

   
  

 
    

 
   

 
       

 
             

             

        

              

                 

              

               

                

            

              

 

             

              

           

             

              

            

       

STATE OF MICHIGAN 

DEPARTMENT OF TREASURY RICK SNYDER NICK A. KHOURI
 
GOVERNOR LANSING STATE TREASURER
 

DETROIT FINANCIAL REVIEW COMMISSION
 

CITY RESOLUTION 2017-23
 

APPROVING THE CITY’S SEPTEMBER 2017 CONTRACT REQUESTS
 

WHEREAS, Public Act 181 of 2014, the Michigan Financial Review Commission Act (the 

“Act”), allows for the creation of the Detroit Financial Review Commission (the “Commission”) 

within the Michigan Department of Treasury; and 

WHEREAS, Section 6(1) of the Act empowers the Commission to provide oversight for the 

City of Detroit (the “City”) beginning on the Effective Date of the Plan of Adjustment; and 

WHEREAS, Section 6(6) of the Act provides that during the period of oversight, the 

Commission review and approve the City’s applicable contracts, as defined by Section 3(a) of the 

Act, and that an applicable contract does not take effect unless approved by the Commission; and 

WHEREAS, at the Commission meeting on September 25, 2017, the City presented 

applicable contracts, attached as Exhibit A to this Resolution, for the Commission’s review and 

approval. 

NOW THEREFORE, be it resolved by the Detroit Financial Review Commission as follows: 

1.	 That the City’s September 2017, contract requests, attached as Exhibit A to this 

Resolution but excluding any contracts a majority of Commission members present 

has agreed to exclude as noted in the minutes, are hereby approved. 

2.	 That the minutes of the Detroit Financial Review Commission meeting at which this 

Resolution is adopted take notice of the adoption of this Resolution. 

3.	 This Resolution shall have immediate effect. 

1
 



  

 
 

 

 
 

 

 
 

 
 

 

 
 

 

 
  

 

 
 

 

  

 
 

 
 

                 

 

    

                 

CITY OF DETROIT CONTRACT SUBMISSION TO FINANCIAL REVIEW COMMISSION 

THE FOLLOWING CONTRACTS ARE BEING SENT TO THE FRC FOR REVIEW AND APPROVAL PURSUANT TO

 SECTION 6, SUBSECTION 6 OF THE MICHIGAN FINANCIAL REVIEW COMMISSION ACT
 

For September 25, 2017 Meeting
 

Prepared By: Boysie Jackson, Chief Procurement Officer 

City Council and Water Board Approvals Through September 20, 2017 

Department Contract 
Number Description Contract Request 

Type 

Competitively Bid? 
If not a New 

contract, was the 
original contract 

competitively bid? 

Highest Ranked 
or Lowest Bid? If 

not a New 
contract, was the 
original contract 
the lowest bid? 

BOWC or City 
Council 

Approval Date 

Office of the 
Chief 

Financial 
Officer 

Approval 
Date 

Comments 

CONTRACTS GREATER THAN $750K (Yes = Lowest Bid Unless Specified) 

Contract Amount:  $3,604,538.54 

1 DoIT 6000945 

Contract Period:  Upon FRC Approval through 7/1/20 
Source:  100% City Funding 
Purpose:  To Provide Citywide Microsoft Enterprise Software Licenses 
Contractor:  CDW Government 

New Yes Yes 8/31/2017 9/25/2017 
Contract services includes support for Windows, Office 
Pro Plus, Windows E3 and Enterprise Services as well 
as Data Center Licenses. 

Location:  230 North Milwaukee Avenue, Vernon Hills, IL 60061 

Contract Amount:  $1,033,075.00 

2 FIRE 3015251 

Contract Period:  Upon FRC Approval through 7/31/18 
Source:  100% City Funding 
Purpose:  To Provide Wireless Modems and Antennaes 
Contractor:  Motorola Solutions, Inc. 

New Piggyback off State 
MiDeal Contract 

Piggyback off 
State MiDeal 

Contract 
9/12/2017 9/25/2017 Purchase of Radios, Handheld and Remote with 

associated equipment for Police and Fire Department 

Location: 1301 E. Algonquin Road, Schaumburg, IL 60196 

3 GENERAL SERVICES 6000904 

Contract Amount:  $11,088,842.43 
Contract Period:  Upon FRC Approval through 9/4/21 
Source:  100% City Funding 
Purpose:  To Provide Up-Fitting Services for Fleet Vehicles 
Contractor:  Canfield Equipment Service, Inc. 
Location:   21533 Mound Road, Warren, MI 48091 

New Yes Yes 9/19/2019 9/25/2017 Contract to install Technology and Electrical Equipment 
to Light Duty Fleet, 697 Vehicles. 

Contract Amount:  $1,054,629.30 

4 GENERAL SERVICES 6000906 

Contract Period:  Upon FRC Approval through 10/31/21 
Source:  100% City Funding 
Purpose:  To Provide Up-Fitting Services for Fleet Vehicles 
Contractor:  Cannon Equipment 

New Yes Yes 9/19/2019 9/25/2017 
Contract to install Non IT Equipment (i.e., Snow Plows, 
Salt Spreaders, Van Shelving, etc.) to Light Duty Fleet, 
803 Jobs 

Location:  51761 Danview Technology Court, Shelby Twp. MI 48135 

5 GENERAL SERVICES 6000927 

Contract Amount:  $854,186.00 
Contract Period:  Upon FRC Approval through 8/27/18 
Source:  100% City Funding 
Purpose:  To Provide Park Improvements and Renovations for Bale, Brewer and Marruso 
Parks 
Contractor: Michigan Recreational Construction, Inc. 
Location:  1091 Victory Drive, Howell, MI 48843 

New Yes Yes 8/31/2017 9/25/2017 
Park Improvements include Playground Equipment, 
Benches, Bike Racks, Picnic Tables, Trash Receptacles 
as well as Sidewalk and Field Repairs. 

Contract Amount:  $1,515,633.00 

6 HEALTH AND 
WELLNESS 6000468 

Contract Period:  Upon FRC Approval through 9/30/19 
Source:  38.42% Federal, 61.58% State Funding 
Purpose:  To Provide Health Related Services 
Contractor:  Southeastern Michigan Health Association 

Amendment Yes Yes 9/12/2017 9/25/2017 
Contract to add Grant Funding and Health Services 
(Zika Virus, HIV Ryan White, West Nile Virus Services, 
etc. 

Location:  3011 W. Grand Blvd., Suite 200, Detroit, MI 48202 

7 PUBLIC WORKS 17-5320 

Contract Amount:  $750,000.00 
Contract Period:  10/1/17 through 9/30/18 
Source:  Revenue (Federal Funding) 
Purpose:  To Providing Funding for the Maintenance Management Center 
Contractor:  Michigan Department State Highways Transportation 

New Revenue Revenue 9/19/2019 9/25/2017 

CONTRACTS GREATER THAN $750K -- continued (Yes = Lowest Bid Unless Specified) 

8 TRANSPORTATION 6000928 

Contract Amount:  $105,000,000.00 
Contract Period:  9/27/17 through 9/26/22 
Source:  80% Federal, 20% State Funding 
Purpose:  To Provide 200 Transit Buses 
Contractor:  New Flyer Industries Canada ULC 
Location: 711 Kernaghan, Winnipeg, MB R2C 3T4 

New Yes Yes 9/19/2019 9/25/2017 

CONTRACTS GREATER THAN 2 YEARS 

1 of 3 9/20/17 



  

 
 

 

 
 

 

 
 

 
 

 

 

 

 

 
 

 

 

 

 
 

  

Department Contract 
Number Description Contract Request 

Type 
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9 POLICE 6000852 

Contract Amount:  $131,785.70 
Contract Period:  Upon FRC Approval through 8/14/20 
Source:  100% City Funding 
Purpose:  To Provide Genetec License and Support on all Cameras, License Plates Readers 
and Hardware Accessories Related to DPD'S RTCC (Real Time Crime Center) 
Contractor:  Federal Signal Corporation 
Location:  2645 Federal Signal Drive, University Park, IL  60484 

New Yes Yes 8/24/2017 9/25/2017 

10 LAW 2917434 

Contract Amount:  $275,000.00 
Contract Period:  Upon FRC Approval through 6/30/20 
Source:  100% City Funding 
Purpose:  To Provide Legal Services in Several U.S. District Court Cases 
Contractor:  Allen Brothers, PLLC 
Location:  400 Monroe St., Suite 620, Detroit, MI 48226 

Amendment No No 9/12/2017 9/25/2017 
Law Department is permitted under City's Purchasing 
Ordinance to select special litigation support when 
required. 

PREVIOUS CONTRACTS WITH 1 ENTITY, WITHIN 1 YEAR, GREATER THAN $750K 

11 OCFO BUDGET 6000030 

Contract Amount:  $106,132.00 
Contract Period:  Upon FRC Approval through 6/30/18 
Source:   100% City Funding 
Purpose:  To Provide Budget Application Enhancements, Training and Support Services 
for Oracle Planning and Budgeting Cloud Service 
Contractor:  Applications Software Technology LLC 
Location:  1755 Park Street Naperville, IL 60563 

Amendment Yes Yes 8/31/2017 9/25/2017 
Contract for Position Budgeting, Closeout of FY18 
Budget Cycle and necessary training of Oracle FRS 
Users. 

12 GENERAL SERVICES 6000960 

Contract Amount:  $320,000.00 
Contract Period:  9/12/17 through 9/11/19 
Source:  100% City Funding 
Purpose:  To Provide Tree and Stump Removal Services Near and Not Near Overhead 
Wires 
Contractor:  JE Jordan Landscaping Incorporated 
Location: 19415 W. McNichols, Suite V, Detroit, MI 48219 

New Yes Yes 9/12/2017 9/25/2017 
Contract for Removal of various sizes of Trees located 
in the City.  Trees will be removed by City Personnel. 
Contract includes labor, equipment and materials. 

2 of 3 9/20/17 
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Approval 
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DEPARTMENT OF WATER AND SEWAGE CONTRACTS 

CONTRACTS GREATER THAN $750,000.00 

No Contracts Submitted for this Category 

CONTRACTS GREATER THAN 2 YEARS 

No Contracts Submitted for this Category 

WITH 1 ENTITY, WITHIN 1 YEAR, GREATER THAN $750K 

No Contracts Submitted for this Category 

3 of 3 9/20/17 
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  4425 (Rev. 04-15) 

STATE OF MICHIGAN 

DEPARTMENT OF TREASURY RICK SNYDER NICK A. KHOURI 
GOVERNOR LANSING STATE TREASURER 

DATE: September 21, 2017 
TO: Financial Review Commission Members
 

FROM: Kevin Kubacki, Financial Specialist – Financial Review Commission
 

SUBJECT: Contract Summary - September 2017 City of Detroit FRC Meeting 

The City has submitted 12 contracts for review/approval at the September 25, 2017 commission 
meeting. These contracts have been vetted by the FRC Advisory Subcommittee on Contracts and 
Procurement. Additionally, all of these contracts have been approved by the Office of the Chief 
Financial Officer, and where required, City Council.  Each contract is summarized below: 

Contract 1 – New Contract for City-Wide Microsoft Enterprise Software Licenses 

Contractor Nature 
of 

Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

CDW 
Government 

New 
Contract 

8/31/2017 $3,604,539 Yes Both General Fund 

This contract is subject to FRC review because it exceeds the statutory threshold of $750,000 and 
because the terms exceed two years.  This contract provides for an estimated 9,000 user licenses 
to Microsoft Software and Services products.  Included are licenses for Office ProPlus, Windows 
E3, Windows Enterprise Server and Data Center licenses.  This contract was competitively bid 
and three vendors responded.  The recommendation for approval is to the vendor who ranked the 
highest and provided the lowest bid. 

Contract 2 – New Contract to Provide Radios and Wireless Equipment 

Contractor Nature 
of 

Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Motorola 
Solutions, 

Inc. 

New 
Contract 

9/12/2017 $1,033,075 MiDeal 
Contract 

MiDeal 
Contract 

Capital 
Projects Fund 

P.O. BOX 30728 • LANSING, MICHIGAN 48909-8228 
www.michigan.gov/treasury • 517-373-3227 

http://www.michigan.gov/Treasury
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This contract is subject to FRC review because it exceeds the statutory threshold of $750,000. 
This contract provides for the purchase of hand held radios and wireless related communications 
equipment for the Police and Fire Department.  The wireless equipment is planned to be mounted 
on Police and Fire Departments’ vehicles by City employees. The City is seeing significant 
savings from having City employees install the equipment themselves. This contract’s pricing is 
consistent with the MiDeal. 

Contract 3 – New Contract for Up-Fitting Services for Fleet Vehicles 

Contractor Nature of 
Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Canfield 
Equipment 
Services, 

Inc. 

New 
Contract 

8/24/2017 $11,088,842 Yes Yes Capital 
Projects 

Fund 

This contract is subject to FRC review because it exceeds the statutory threshold of $750,000 and 
because the terms exceed two years. This contract provides up-fitting services to police and fire 
vehicles. It is estimated this contract will cover 697 vehicles over four years. This contract 
supports the City’s new approach to light duty vehicle replacements.  This RFP was 
competitively bid and four vendors responded.  Three of the vendors will be recommended for 
approval under this RFP.  This contractor will focus on complex IT related up-fitting services. 

Contract 4 – New Contract for Up-Fitting Services for Fleet Vehicles 

Contractor Nature 
of 

Contract 

City Council 
Approval 

Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Cannon 
Equipment 

New 
Contract 

9/19/17 $1,054,629 Yes Yes Capital 
Projects Fund 

This contract is subject to FRC review because it exceeds the statutory threshold of $750,000 and 
because the terms exceed two years.  This contract provides up-fitting services to various light 
duty vehicles. It is estimated this contract will cover 300 vehicles over four years.  This contract 
supports the City’s new approach to light duty vehicle replacements.  This RFP was 
competitively bid and four vendors responded.  Three of the vendors will be recommended for 
approval under this RFP.  This contractor will focus on less complex, non-IT related up-fitting 
services. 

Contract 5 – New Contract for Park Improvements at Three Locations 

Contractor Nature 
of 

Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 
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Michigan 
Recreational 
Construction, 

Inc. 

New 
Contract 

8/31/2017 $854,186 Yes Lowest General Fund 
and General 
Obligation 

Fund 

This contract is subject to FRC review because it exceeds the statutory threshold of $750,000. 
This contract provides for improvements and renovations for three City parks. These City parks 
are included in the Mayor’s 40 park initiative.  Improvements include sidewalk repair, basketball 
courts, repairs of playground equipment, etc.  This contract was competitively bid and three 
vendors responded.  The recommendation for approval is to the lowest bid.  

Contract 6 – Contract Amendment for Expanded Health Related Services 

Contractor Nature of 
Contract 

City 
Concil 

Approval 
Date 

Contract 
Value 

Bid? Lowest 
Bid or 

Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Southeastern 
Michigan 

Health 
Association 

Contract 
Amendment 

9/19/2017 $1,515,633 
increase; 

$41,855,581 
Contract 

Total 

Yes Yes Grant Fund 

This contract amendment is subject to FRC review because it exceeds the statutory threshold of 
$750,000. This contract provides fiscal management and the personnel to provide a variety of 
health services throughout the City.  This contract amendment will extend these services to 
include Zeka and Ryan White - HIV Part B education to residents of Detroit. The amendment is 
fully funded through Federal Grants. 

Contract 7 – New Contract to Provide Funding for the Maintenance Management Center 

Contractor Nature of 
Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Michigan 
Department 

State 
Highways 

Transportation 

New 
Contract 

9/19/17 $750,000 Revenue 
Requirement 

Revenue 
Requirement 

Major 
Street Fund 

This contract is subject to FRC review because it exceeds the statutory threshold of $750,000. 
This contract is for the receipt of funding from Michigan Department of Transportation for 
Traffic Operations Center work, to include general operation, maintenance, communications, 
equipment management and system management work.  Total estimated costs of the Traffic 
Operations Center is $937,000, of which the City will make up the difference. 
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Contract 8 – New Contract to Provide 200 Transit Buses 

Contractor Nature 
of 

Contract 

City Council 
Approval 

Date 

Contract 
Value 

Bid? Lowest 
Bid or 

Highest 
Ranked? 

Budgeted 
Funding 
Sources 

New Flyer 
Industries 
Canada 
ULC 

New 
Contract 

9/19/2017 $105,000,000 Yes Yes Transportation 
Grant Fund 

This contract amendment is subject to FRC review because it exceeds the statutory threshold of 
$750,000 and because the terms of the contract exceed two years. This contract provides for the 
purchase of 200 transit buses over four years.  The City noted during the subcommittee call that 
it expects to save an estimated $103,000 per bus as a result of buying in bulk.  This contract will 
be fully funded through Federal and State Grants. At the conclusion of this contract the average 
age of the bus fleet will be seven years.  Three bus manufacturers were invited to bid and only 
one vendor responded. 

Contract 9 – New Contract to Provide Genetec License and Support on all Cameras, 
License Plate Readers and Hardware Accessories to the Real Time Crime Center 

Contractor Nature 
of 

Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Federal 
Signal 

Corporation 

New 
Contract 

8/24/2017 $131,786 Yes Lowest General Fund 

This contract is subject to FRC review because the terms of the contract exceed two years.  This 
contract provides Genetec license and support services.  Genetec is utilized by the Police 
Department at the Real Time Crime Center to manage cameras located in City Buildings and 
various locations throughout the City.  This contract was competitively bid and three vendors 
responded.  The recommendation for approval is to the lowest bid. 

Contract 10 – Contract Amendment to Provide Legal Services in U.S. District Court Cases 

Contractor Nature of 
Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Allen 
Brothers, 

PLLC 

Contract 
Amendment 

8/24/2017 $275,000 No No 
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This contract amendment is subject to FRC review because the terms of the contract exceed two 
years.  This contract provides legal representation and litigation support for specific legal 
proceedings the City is involved in.  This amendment will provide legal representation and 
litigation for an additional two cases that are at the U.S. District Court. Also included in this 
amendment, the contractor will provide litigation support services on future cases as needed 
regarding marihuana dispensary Board of Zoning appeals. 

Contract 11 – Contract Amendment to Provide Budget Application Enhancements, 
Training and Support Services for Oracle Planning and Budgeting Cloud Service 

Contractor Nature of 
Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

Application 
Software 

Technology, 
LLC 

Contract 
Amendment 

8/31/2017 $106,132 
increase; 

$2,284,717 
Contract 

Total 

Yes Yes General Fund 

This contract amendment is subject to FRC review because the aggregate sum of the City’s 
contracts with this contractor exceed $750,000. This contract provides Oracle Planning and 
Budgeting Cloud Service (PBCS) training and support.  This amendment adds additional support 
activities to the budgeting process during the City’s transition to the Oracle Cloud ERP and 
Oracle PBCS systems. The increase in costs reflects additional hours and travel costs for the 
contractor.  

Contract 12 – New Contract to Provide Tree and Stump Removal Services Near Overhead 
Wires 

Contractor Nature 
of 

Contract 

City 
Council 

Approval 
Date 

Contract 
Value 

Bid? Lowest Bid 
or Highest 
Ranked? 

Budgeted 
Funding 
Sources 

JE Jordan 
Landscaping 
Incorporated 

New 
Contract 

9/12/2017 $320,000 Yes Yes General Fund 

This contract is subject to FRC review because the aggregate sum of the City’s contracts with 
this contractor exceed $750,000.  This contract provides for the removal of trees around 
overhead utilities in varying sizes.  The contractor is required to meet a target of removing 25 
trees per week.  This contract was competitively bid and seven vendors responded.  The 
recommendation for approval is to the lowest bid. 




