
 

 
 

 

   
  

 
 

  

  

   

  

   

  

  

  

    

  

     

   

  

  

  

   

   

  

  

Municipal Stability Board 

Wednesday, May 19, 2021 at 11:00 a.m. 
Virtual Public Meeting 
via Microsoft TEAMS 

https://bit.ly/msb05192021 

I. Call to Order

A. Roll Call

B. Approval of April 21, 2021 Minutes

II. Public Comment

A. 2-minute limit

III. Correspondence

A. Treasury Update

IV. New Business

A. Receipt of Corrective Action Plans

i. Delta County Road Commission

B. Approvals and Disapprovals of Corrective Action Plans (Resolution 2021-16)

i. District Health Department No. 4

ii. Ontonagon County Economic Development Corporation

iii. Schoolcraft County Road Commission

C. Corrective Action Plan Monitoring Certifications of Compliance (Resolution 2021-17)

i. City of Battle Creek

ii. City of Benton Harbor

iii. Bloomfield Township Public Library

iv. City of Center Line
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v. City of Crystal Falls

vi. City of Dearborn Heights

vii. Eastern Upper Peninsula Transportation 
Authority

viii. Lansing Housing Commission

ix. Marquette County Road Commission

x. Michigan Works! Region B Consortium

xi. Montcalm County Road Commission

xii. City of Mount Clemens

xiii. Otsego County Road Commission

xiv. Ottawa County Road Commission

xv. City of Pontiac

xvi. Presque Isle County Road Commission

xvii. City of Taylor

xviii. Wayne County Airport Authority

xix. West Iron County Sewer Authority

D. Board Removal from Corrective Action (Resolution 2021-18)

i. Lansing Housing Commission

ii. Michigan Works! Region B Consortium

iii. Wayne County Airport Authority

E. Request for Removal from Corrective Action (Resolution 2021-19)

i. Village of Romeo

V. Public Comment
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A. 2-minute limit 

VI. Board Comment 

VII. Adjournment 
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MUNICIPAL STABILITY BOARD 

Wednesday, April 21, 2021 
11:00 a.m. 

Virtual Public Meeting via Microsoft TEAMS 

Draft 
Meeting Minutes 

CALL TO ORDER 
Chairman Eric Scorsone called the meeting to order at 11:02 a.m. 

ROLL CALL 

Members Present: Three 
Eric Scorsone – Flint, MI 
John Lamerato – Sterling Heights, MI 
Barry Howard – Longboat Key, FL 

Let the record show that three board members eligible to vote were present. A quorum was present. 

APPROVAL OF MINUTES 
A motion was made to approve the March 17, 2021 board meeting minutes by Barry Howard and supported 
by John Lamerato. The Board unanimously approved the March 17, 2021 meeting minutes. 3 ayes and 0 nays. 

PUBLIC COMMENT 
No public comment. 

CORRESPONDENCE 
Nick Brousseau discussed the Treasury update on upcoming corrective action plan reviews and corrective 
action plan monitoring reviews. Additionally, Brousseau gave an update on Treasury’s outreach and updated 
schedule for Uniform Assumptions, Best Practices and Corrective Action Plan Development Criteria, and 
Corrective Action Plan Monitoring Criteria. 

Kayla Rosen discussed the Failure to Make Required Pension Contribution(s): Underfunded Local Government 
memo. 



      
     

 

 

   
 

         
                                 

  
          
          
        

 

                                     
 

 

                                     
     

 
                 

                             
       

      
        
        
            
          

 

                             
                  

 

                         
                   

 
 
 

                     
       
                               

           
 

          
        
        
        
            
        
        
        
        
        
          

   
   

  

     
                 

 
      
      
     

                   
 

                  
   

         
               

    
    
     
     
       
      

               
         

             
          

           
    

                
      

      
     
     
     
       
     
     
     
     
     
      

APRIL 2021 MSB 
DRAFT MEETING MINUTES 

NEW BUSINESS 

RECEIPT OF CORRECTIVE ACTION PLANS 
Nick Brousseau was asked to review the receipt of Corrective Action Plans from 3 local governments (3 
systems). 

 District Health Department No. 4 
 Ontonagon County Economic Development Corporation 
 Schoolcraft County Road Commission 

A motion was made to receive the Receipt of Corrective Acton Plans by John Lamerato and supported by Barry 
Howard. 

The Board unanimously approved to receive the Receipt of Corrective Action Plans. 3 ayes and 0 nays. The 
motion has passed. 

APPROVALS AND DISAPPROVALS OF CORRECTIVE ACTION PLANS (RESOLUTION 2021‐12) 
Nick Brousseau was asked to review the Approvals and Disapprovals of Corrective Action Plans (Resolution 
2021‐12) with the Board: 

 Bruce Township (Approval) 
 City of Marshall (Approval) 
 Muskegon Housing Commission (Approval) 
 Saginaw Community Mental Health Authority (Approval) 
 Woodlands Behavioral Healthcare Network (Approval) 

A motion was made to approve the Approvals and Disapprovals of Corrective Action Plans (Resolution 2021‐
12) by Barry Howard and supported by John Lamerato. 

The Board unanimously approved the Approvals and Disapprovals of Corrective Action Plans (Resolution 2021‐
12). 3 ayes and 0 nays. Resolution 2021‐12 was passed. 

CORRECTIVE ACTION PLAN MONITORING CERTIFICATIONS OF COMPLIANCE FROM 18 LOCAL GOVERNMENTS 
(18 PLANS) (RESOLUTION 2021‐13) 
Kayla Rosen and Nick Brousseau were asked to review the Corrective Action Plan Monitoring Certifications of 
Compliance (Resolution 2021‐13) with the Board: 

 City of Allen Park (Compliant) 
 City of Berkley (Compliant) 
 City of Burton (Compliant) 
 City of Dowagiac (Compliant) 
 City of Grosse Pointe Farms (Compliant) 
 Village of Holly (Compliant) 
 City of Ironwood (Compliant) 
 City of Jackson (Compliant) 
 Village of L’Anse (Compliant) 
 City of Marysville (Compliant) 
 City of Norton Shores (Compliant) 



      
     

 

 

            
          
                      
          
            
            
        

 
                            

                          
                               

                      
 

                                      
                               

 
                                   
                 

 

                             
                   

 
                       

                       
 
 

             
                               
 

      
          
        

 

                               
            

 

                             
           

 
 

                   
                             

         
 

      
    

 

                               
         

   
   

       
      
            
      
       
       
     

              
             
                

           

                   
               

                  
        

               
          

            
            

       
                

 
    
      
     

                
      

               
      

          
               

     

    
   

                
     

APRIL 2021 MSB 
DRAFT MEETING MINUTES 

 City of Norway (Compliant with Conditions) 
 Ogemaw County Road Commission (Compliant) 
 City of Pontiac (Removed from Appendix B, tabled until next month) 
 City of Rogers City (Compliant) 
 City of Sault Ste. Marie (Compliant) 
 City of St. Clair Shores (Compliant) 
 Tawas Policy Authority (Compliant) 

Kayla Rosen discussed the local governments that Treasury is recommending for compliance. Nick Brousseau 
discussed the local governments that are recommended for compliance with conditions. Additionally, Nick 
Brousseau noted that the City of Pontiac submitted their monitoring documentation after the packet was sent 
out. Treasury recommends removing the City of Pontiac from Appendix B. 

A motion was made to approve remove the City of Pontiac from Appendix B by John Lamerato. Eric Scorsone 
made a motion to table the City of Pontiac and was supported by Barry Howard. 

The Board unanimously approved the removal of the City of Pontiac from Appendix B and to table discussion 
until next month. 3 ayes and 0 nays. 

A motion was made to approve the amended Corrective Action Plan Monitoring Certifications of Compliance 
(Resolution 2021‐13 by Barry Howard and supported by John Lamerato. 

The Board unanimously approved the amended Corrective Action Plan Monitoring Certifications of 
Compliance (Resolution 2021‐13). 3 ayes and 0 nays. Resolution 2021‐13 was passed. 

BOARD REMOVAL FROM CORRECTIVE ACTION (RESOLUTION 2021‐14) 
Nick Brousseau was asked to review the Board Removal from Corrective Action (Resolution 2021‐14) with the 
Board: 

 City of Burton 
 City of Grosse Pointe Farms 
 City of Rogers City 

A motion was made to approve the Board Removal from Corrective Action (Resolution 2021‐14) by John 
Lamerato and supported by Barry Howard. 

The Board unanimously approved the Board Removal from Corrective Action (Resolution 2021‐14). 3 ayes and 
0 nays. Resolution 2021‐14 was passed. 

LOCAL GOVERNMENT REQUEST FOR REMOVAL FROM CORRECTIVE ACTION (RESOLUTION 2021‐15) 
Nick Brousseau was asked to review the Local Government Request for Removal from Corrective Action 
(Resolution 2021‐15) with the Board: 

 City of Clawson 
 Richfield Township 

Nick Brousseau reviewed the local governments that no longer meet the definition of underfunded status and 
have requested to be removed. 



      
     

 

 

                             
                    

 

                         
                     

 
 

   
     

 
 

   
                               
                                      
                                

 
 

   
                         

 
 

 
                            

 

                                   
                     

   
   

               
          

             
           

  
   

  
                
                   
                

  
             

 
              

                  
           

APRIL 2021 MSB 
DRAFT MEETING MINUTES 

A motion was made to approve the Local Government Request for Removal from Corrective Action 
(Resolution 2021‐15) by Barry Howard and supported by John Lamerato. 

The Board unanimously approved the Local Government Request for Removal from Corrective Action 
(Resolution 2021‐15). 3 ayes and 0 nays. Resolution 2021‐15 was passed. 

PUBLIC COMMENT 
No public comment. 

BOARD COMMENT 
Barry Howard requested additional information about the Village of Ontonagon, such as the state statute that 
gives authority for a judgment levy and how it impacts to the Board. John Lamerato thanks Treasury for all 
their hard work and action items. Eric Scorsone thanks Treasury staff for all their hard work. 

NEXT MEETING 
The next regular meeting will be on May 19, 2021 at 11:00 a.m. 

ADJOURNMENT 
A motion was made to adjourn by John Lamerato and supported by Barry Howard. 

The Board unanimously approved the motion to adjourn. The motion was passed with 3 ayes and 0 nays. 
There being no further business, the meeting adjourned at 11:37 a.m. 



  
  

 

     

    
     
     

  

 

   
       

       

  
     

 
  
  
   

    
 

  
   

      
      

      
       

   

 
  

         
 

        

 
         

        

Treasury’s Public Act 202 of 2017 Update 
As of 5/19/2021 

Table 1: Upcoming CAP Reviews 
Public Act 202 of 2017: Corrective Action Plan Review Schedule 

LOCAL 
GOVERNMENT TYPE 

Tentative Month of Corrective Action Plan Review 
May June July August September 

Non Primary 3 1 0 1 1 
Primary 0 0 2 4 2 

Total 3 1 2 5 3 

CAP Monitoring Notifications and Reviews 
• A total of 154 local governments have been sent monitoring certification requests to date 
• 126 local governments have returned requested monitoring submission(s) to Treasury 

Table 2: CAP Monitoring Certification of Compliance Reviews 

Monitoring Phase 

Public Act 202 of 2017: Corrective Action Plan Monitoring Schedule 
Tentative Month of Corrective Action Plan Monitoring Certification 

May June July August September October November 
Monitoring 

Certification Sent 6 6 5 4 2 0 0 

Monitoring 
Certification Due 
Board to Review 

9 

20 

4 

20 

6 

20 

6 

19 

6 

9 

5 

4 

4 

6 

Treasury Department Communication and Outreach Report 
• 277 one-on-one 30-minute calls scheduled by local governments to discuss the Public Act 202 process 

 2 individual calls since the April Board meeting 

Local Government COVID-19 Webpage 
• www.Michigan.gov/Treasury | Local Government | COVID-19 Updates for Local Governments and School 

Districts 
 Local government resources and Treasury guidance 
 Registration for Treasury webinars and links to previous webinars 
 Treasury will continue to provide additional webinars as information becomes available 

http://www.michigan.gov/Treasury


 

 
 

   
  

  

  
  

 
  

  
  

  
  

 

 
    

 
    

 
     

  
    

 
     

  
 

   
 

  
  

 

   
  

 
       

     

4425 (Rev. 01-19) 

STATE OF MICHIGAN 

DEPARTMENT OF TREASURY GRETCHEN WHITMER RACHAEL EUBANKS 
GOVERNOR LANSING STATE TREASURER 

DATE: May 19, 2021 

TO:  The Municipal Stability Board (the Board) 

FROM: Community Engagement and Finance Division, Department of Treasury 

SUBJECT: Receipt of Corrective Action Plan(s) 

Suggested Action: The Board motions to receive the following corrective action plans, which 
will be considered at their next scheduled meeting: 

Fiscal Year 2019 Plans 

I. Delta County Road Commission 
A. Pension 

Corrective Action Plan Review: Following receipt of these corrective action plans, the Board 
shall approve or disapprove each corrective action plan within 45 days. The Board will vote on 
these corrective action plans at their next scheduled meeting. Corrective action plan 
resubmissions that fail to materially address the reason(s) for prior disapproval, or are 
withdrawn by a local government, may not be reviewed by the Board. 

P.O. BOX 30728 • LANSING, MICHIGAN 48909-8228 
www.michigan.gov/treasury 

http://www.michigan.gov/Treasury


I'lichigrn DcFartment of Treasury 
5s98(Eev. lGl9) 

Protecting Local Government Retirement and Benefits Act 
Corective Action Plan: 

Defined Benefit Pension Retirement Systems 
lssued under authority of Public Act 202 of 2017 (The Act). 

I. LOCAL GOVERNMENT INFORMATION 
Local Government Name: Delta Countv Road Commission Six-Digit Muni Code: 210100 

Defined Benefit Pension System Name: Municipal Employees Retirement System 

Contact Name (Administrative Officer;: Jody Norman 

Title if not Adminisrrarive Officer: Manager Telephone: (906) 786-3200 

Email (Communication will be sent here); pam@deltacrc'org 

Fiscal Year System was Determined to be Underfun ded:2020 

2. GENERAL INFORMATION 
Corrective Action Planl An underfunded local government shall develop and subrnit for approval a 

corrective action plan for the local government. The local government shall determine the components of 
the corrective action plan. This corrective action plan shall be submitted by any local government with at least 
one defined bene{it pension retirement system that has been determined to have an underfunded satus. 
Underfunded status for a defined benefit pension system is defined as being less than 60% funded according to 
the rnost recent audked financial statements, and, if the local government is a city, village, township, or county, 
the actuarially determined contribution {ADC) for all of the defined benefit pension retirement systems of the 
local government is greater than l0% of the local government's annual Boyernmental fund revenues, based on 
the most recent fiscal year. 

Due Date: The local government has 180 days from the date of notilication to submit a corrective 
action plan to the Municipal Stability Board (the Board). Thu Board may extend the l80-day deadline by up to 
an additional 45 days if the local goyernment submits a reasonable draft of a corrective action plan and 
requests an o<tension. 

Filingr Per Sec. I0( l) of PA 202 of 201 7 {the Act), this correctiye action plan must be approved by the local 
government's administrative officer and its governing body. You must pto,vide proof of yorrgorerningbady 
approvingthis correctiye action plan and atcach the documentction os 6 separote PDF docurnenL 
Failure to provide documentation that demonstrates approval from your governing body will automatically 
result in a disapproval of the corrective action plan. 

The submitted plan must demonstrate through distinct supporting documentation how and when the local 
government will reach the 60% funded ratio. Or, if the local government is a city, village, township, or 
countlr, the submitted plan may demonstrate how and when the ADC for all defined bene{it pension s}rstems 

will be less than lA7" of annualgovernmental fund revenues, as defined by the Acr Supporting documentation 
for the funding ratio and/or ADC rnust include an actuarial proiection, an actuarial valuation, or an internatly 
developed analysis. The local government must project governmental fund revenues using a reasonable 
forecast based on historical trends and proiected rates of inflation-

The completed plan must be submitted via email to Treasury at LocalRetirementReporting@michigan.gov for 
review by the Board. lf you have underfunded retirement to 

Page 1 
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comPleteseParateplansandsendaseparateemailforeach.,nae,+,''ae@ 
each plan as a separate PDF document in addition to all applicable supporting documentation. 

The subiect line of the email(s) should be in the following formae Corrective Action Plan.2OXX, Local 
Government Narne, Retirement System Hame (eg. Corrective Action Plan-2017, City of Lansing, 
Employees' Retirement System Pension Plan). Treasury will send an automatic reply acknowledging receipt of 
the email. Your individual email settings must allow for receipt of Treasuq/s autornatic reply. This will be the 
only notification confirming receipt of the application(s). 

Municipal Stability Board: The Board shall review and vote on the approrral of a corrective action plan 
submitted by a local government. lf a corrective action plan is approved, the Board will monitor the 
correctiYe action plan and report on the local government's compliance with the Act not less than every two 
years. 

Review Process: Following receipt of the email by Treasury the Board will receive the corrective action 
plan submission at the Board's nerc scheduled meeting. The Board shallthen approve or reject the corrective 
action plan wittrin 45 days from the date of the rneeting. 

Considerations for Approval: A successful corrective action plan will demonstrate the actions for 
correcting underfirnded status as set forth in Sec. l0(7) of the Act (listed below), as well as any additional 
solutions to address the underfunded status. Please also include steps already taken to address your 
underfunded status as well as the date prospective actions will be taken. A local goyernment may also include 
in its corrective action plan a review of tlre local governmends budget and finances to determine any 
alternative methods available to address its underfunded satus. A corrective action plan under this section 
rnay include the development and implementation of corrective options for the local governrnent to address 
its underfurided status. The corrective options as described in Sec. l0(7) may include, but are not limited ton 
any of the following 

(i) Closing the current defined benefit plan; 

(ii) lmplementing a mukiplier limiq 

(iii) Reducing or eliminating new accrued benefits; 

(iv) lmplementing final average compensation standards. 

lmplementation: The local government has up to 180 days after the approval of a corrective action plan to 
begin to implement the corrective action plan to address its underfunded status. The Board shall monitor 
sach underfunded local government's compliance with this Act and any corrective action plan. The Board 
shall adopt a schedule, not less than every 2 years, to certfi that the underfunded loealgovernment is in 
substantial cornpliance with the Act" lf the Board determines that an underfunded local government is not in 
subsantial compliance under this subsection, the Board shall within l5 days provide notification and report 
to the local government detailing the reasons for the determination of noncompliance with the corrective 
action plan. The local government has 60 days from the date of the notification to address the determination 
of noncompliance, 

Page 2 



OF 
Prior actions are separated into three categories below: System Design Changes, Additional Fundlng, and Other 

Considerations. Please provide a brief description of the prior actions implemented by the local government to address 

the retirem*nt ryrt"rn's underfunded status within the appropriate category secdon. Wthin each categon/ are sample 

statements that you may choose to use to indicate the changes to your system that will positively affect your funded 

status. For retirement systems that have multiple divisions, departments, or plans within the same retirement system, 

please indicate how these changes impact tlre retirement qlstem as a whOle. 

corrective action plan. 

Please indicate where in the attached supporting documentation these changes are described and the impact of those 

changes (i.e. what has the localgovernment done to improve its underfunded status, and which attachment{s} supports 
your actions)-

number(s) wkhin the supporting documentation, and the resulting change to the system's funded ratio. 

Category of Prior Actions: 

frl System Design Changes - Systern design changes may inelude the following lower tier of benefits for new hires, 
final average compensation limitations, freeze future beneftt accruals fcr active employees in the defined benefit 
system, defined contribution system for new hlres, hybrid system for new hires, bridged multiplier for active 
employees, etc. 

Sample Statement: Ihe system's multiplier for current employees wos lowered from 2.5X to 2X for the Generol 
Employees'Retirernent System on lanuary ,,20/,9. On page I of the ottached actuorialsupplemental valuatlon, it shows 

our funded ratio will be 60% by fiscolyear 2022. 
)ivision 01-Teamsters (benefit B-2 2% multiplier) was closed to new hies 41112012 & new Divison 1 3 was created for anyone hired 
rfter that date with lower benefits (B-1 1.7% multiplier) as well as added 3% member contribution rate for all new hires. 
)ivison 1 0-Non Union/Administrative Employees (benefit B-4 2.5% multiplier) was closed to new hires 91112012 & new Division 14 
,vas created for any administrative employees hired after that date with lower benefits {B-3 2.25% multiplier). 
)n page 7 of the attached actuarial valuation, it shows our funded ratio will be 60% by fiscal year 202212023. 

E] nCaitional Funding - Additional funding may include the foffowing voluntary contributions above the ADC, 
bonding, millage increases, restricted funds, stc. 

Sample Statement: The local goyemment provided a lump surn p{yment of $ I million to the Gene ruI Employees' 
Retircrnent Syxem on lanuary t , ZA t 9. This lump sum fqr,rment was in additian to &e ADC d tfie system . The additional 
contributian will increase the retirernent qctern's funded ratio to 6l% by 2027. Plexe see poge t A af the ottoded enocted 

which this contribution of $l million. 
2A11 we have made additional lumpsum payments toward our unfunded liability as our budget & financial conditions allowed 

breakdown of the extra payments made are as follows: 
1-$200,000,2012-$200,000,2013-$200,a00,2014- $300,000,2015-$500,000,2017-$200,000,2018-$600,000,2020-$300,000 

with the 2017 payment we opened a "surplus division" so that these payments will not lower our regular payments. 
attached data list highlighting additional payments made since 201 1 increasing the system's funded ratio to 60% by 

fl Ottrer Considerations * Other ccnsiderations may include the following outdated Form 5572 inforrnation, 
actuarial assumption changes, amortization policy changes, etc. 

Sample Sbtementu The in{ormatian provided on &e Form 5572 from the audit used acruarial dota from 2017. Auached is 

an updoted acuarial vatustion from 201? *at shoun our funded rotio hos improyed to 62% cs indiccted on poge 13. 
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ffi 
Thecorrecti,"".tio.G]liliio*,yo,to'mitiveactionswhichareSeParatedintothreecategories 
below: System Design'Chung"r, Additional Funding and Other Considerations' Please.p:::'*-:I':1.::::l^t:"^1of the 

additional actioils the local government is planninfto implernent to address the retirement system's underfunded 

starus within the appropriate categora section. witr,in each category are sample statements that you may choose to 

use to indicate the changes to your system that will positively affect your funding status. For retirement systems that 

have multiple divisions, i.p"**.n*, or plans within the same retirement system, please indicate how these changes 

impaet the retirement system as a whole. 

please indicate where in *re attached supporting documentation these changes are described and the impact of those 

changes (i,e. what wilt the local government do to improve its underfunded status, and which attachment(s) suppors 

your actions). 

Category of Frospective Actions: 

fi System Design Changes - System design changes may include the following Lower tier of benefits for new 

- hires, linal average compensation limitations, freeze future benefit accruals for active employees in the defined 

benefit system, defined contribution system for new hires, hybrid system for new hires, bridged multiplier for 
active ernployees, etc. 

$ample Statement Beginnrng with surnrner 2019 cantra**egotiofiong the lcr:al government willseek to lower dte 

sptemt mutrlplierfor cuwentemployees from 2.5Xu 2Xfar the Generol Employeet' Retiremant $ystem. An page I af 
the auoched acnrariol supple mental valuatian, it shows our funded rotio wwtd be 6A% funded by fiscal year 202 I tf t&ese 

chonges were adopted and implemented by fiscal year 2420. 

fr] Additional Funding - Additional funding may include the following: voluntary contributions above the ADC, 
bonding, millage increases, restricted funds, etc. 

Sample Statement: Beginning in fiscal year 202O, the local government will provide o lump sum poyment of $l million 
to the Generol Employees' Retirement System. This lump sum payrnent will be in addition to the ADC of the system. The 

additional contribution will inueose the retirement system's funded rotio to 6l% by 2026. Please see poge l0 of the auached 

enacted budget, which highlights this contrib ution of $ I million. Pleose see poge I 2 of the aaoched supplemental octuoriol 
voluotion showing the projected chonge to the system's funded ratio with this odditional contribution. 

fiscal year 2021 , the Delta County Road 
2 of attached proposed FY 2021 Budget which highlights this contribution of $600,000. Our goal is to continue making 
onal surplus payments to get our unfunded liability paid off in a timely manner. See page 7 of the attached actuarial valuation, 

our funded ratio will be 60% by fiscal year 202212023. 

ft Other Considerations - Other considerations may include the following: outdated Form 5572 information, 
actuarial assumption changes, amortization policy changes, etc. 

Sample Statement: Beginning in fiscol yeor 2020, the local government will begin amortizing the unfunded portion of the 
pension liability using o level-dollor amoftizotion method over d closed period of l0 years- This will allow the 
retirement to reach a 62% bv 2023 as shown in the attached actuariol 
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5. CONFIRMATION OF FUNDING 
Please eheck the applicable answer: 
Do the corrective ".iiin, 

listed in this plan allow for your local governrnent to make, at a minimum, the ADC 

fayment fon tJre defined benefit pension system according to your long-term budget forecastl 

El Yes 

6. DOCUMENTATION ATTACHED TO THIS CORRECTIVE ACTION PLAN 
scorrect,iveactionplan.Thedocumentationshoulddetailthe 

corrective action plan that would be implemented to adequately address the local government's underfunded status. 

please check all documents that are included as parr of this plan and attach in successive order as provided below: 

Naming Convention: When attaching documents, please use the naming convention shown below. lf there is 

more than one document in a specific category that needs to be submitted, include a, b, or c for each document For 

example, if you are submitting two supplemental valuations, fou would name the first document "Attachment 2a" and 

the second document "Attachment 2b". 

Naming Convention: 

EI Attachment* | 

EI Attachment- la 

EI Amachment - 2a 

El Attachment * 3a 

E] Attachment - 4a 

f] Attachment - 5a 

fl Atachment - 6a 

Type of Document: 

This corrective action plan form (required); 

Documentation from the governing body approving this 
correctlve action plan (required); 

An actuarial projectlon, an actuarial valuation, or an 
internally developed analysis (in accordance with GASB 
and/or actuarial standards of practice), whieh illustrates 
how and when the local government will reach the 50% 
funded ratio. Or, if the local government is a city, 
village, township, or countF, how and when the ADC 
will be lss than l0% of governmental fund revenues, zrlt 

defined by the Act (required); 

Documentation of additional payments in past years that are 
not reflected in your audited financial statements (e.g enacted 
budgeg system provided information); 

Documentation of commitment to additional payments in future 
years (e.g. resolution, ordinance); 

A separate corrective action plan that the local ggyernment has 

approved to address its underfunded status, which includes 
documentation of prior actions, prospective actions, and the 
positive impact on the system's funded ratio; 

other documenation not categorized above, 
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-been 
satirfied when submi$ing 

this document. $pecific detlll on corrective action plan criteria can be found in tha C-qfce-ctiye AfF.qn Flan 

,8evs-tE$mgn**Se:tPr"as$.seraM5trcgqj"esdocumenl 

Corrective Aetion Plan Criteria; 

m Underfurrded $tatus 

ffi Legaiiry 

m Affordability 

De*cription:. 

h therre a description and adequate supporting documentation 
of how and when the retirernent sFstern will reach the 60% 

funded ratisl Qr, if your localgovernment is a city, villa6a 
township, or county, how and when the ADC of all pension 

systems will be less than l0% of governmentalfund revenuesl 
Do Sre corrective actions address the underfunded rtatus in a 

reasonable timeframe? 

Does *re corrective action plan follow all applicable laws? Are 
all required administrative certifications and governing body 
approvals includedl 

Do the corrective action{s} listed allow the localtovernrnent to 
makethe ADC payment for the pension system naw and into 
the future without additional changes to Sris corre*ive action 
planl 

l,Jody $arm41 , as the gcvernme*t's administrative officer {Ex. CitfiT*wnship ltanager, Executive 
Direetcr,ChiefkecutiYeQffiC*r,etc.}{lrserttitle}|'.,F!a*q.--approvethis 
carrectirre a{ti$n plan and will irnplement the prospec&ty€ a<.4ricns can&ined in this €offective action FIan. 

I confirm to the beet of my knowledge that because of the changes listed above, one of the fellowing satemefits will 
occur: 

Sl 66 Mu,nicig?l Ernployegs Retirement $ystem ftnrcr rcrrr.mcm panrion sysrcm norne| will achieve 
a funded status cf at least &0% by fiscal year A{a2l?0?.? as demcnrtrated by reguired supporting 
documentation listed in Section 6. 

OR, lf the local gervernrrlent ls s clty, vlllage, townshlp, or county: 

tr The ADC for all dre delined benefit pension retirement s).stems of the local government will be less than l0% 
afthe local gcvernrnent's annual gsyernmental fund revenues by fiscal year 
demonstrated by required suppo*ing dacuraentati*n listed in Section $. 

Signatxrc; <insert signature> Date;041?712*21 
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MUNICIPAL STABILITY BOARD 
RESOLUTION 2021-16 

APPROVAL OR DISAPPROVAL OF CORRECTIVE ACTION PLANS 

WHEREAS, the Michigan legislature passed the Protecting Local Government Retirement 
and Benefits Act, MCL 38.2801 et. seq. (the “Act”), creating the Municipal Stability Board (the 
“Board”) for the purpose of reviewing and approving corrective action plans submitted by 
municipalities addressing the underfunded status of their municipal retirement systems (the 
“Corrective Action Plan”); 

WHEREAS, the Michigan Department of Treasury (“Treasury”) provides administrative 
services to the Board; 

WHEREAS, on September 16, 2020 by Resolution 2020-13, the Board adopted the Best 
Practices and  Corrective Action Plans Approval Criteria (“Approval Criteria”) pursuant to MCL 
38.2808; 

WHEREAS, the Best Practices generally require that a plan (i) will sustain legacy costs 
and future retirement benefits; (ii) utilizes modern plan design; and (iii) is administered as 
effectively as possible to maintain a fiscally stable retirement system; 

WHEREAS, the Approval Criteria generally requires that a plan (i) demonstrate how and 
when a retirement system will reach a sixty percent funded ratio for pension systems and/or a 
forty percent funded ratio for retirement health systems within a reasonable timeframe; (ii) is 
legal and feasible; and (iii) is affordable; 

WHEREAS, the Board previously received the municipalities’ listed on Appendix A 
attached to this Resolution (the “Municipalities”), Corrective Action Plans; 

WHEREAS, Treasury and the Board have reviewed the Municipalities’ Corrective Action 
Plans pursuant to the Best Practices and Approval Criteria; and 

WHEREAS, Treasury is recommending the Board approve or disapprove the Corrective 
Action Plans as detailed on Appendix A attached hereto. 

NOW THEREFORE, BE IT RESOLVED, the Board determines that the Municipalities’ 
Corrective Action Plans Treasury is recommending for approval listed on Appendix A, 
sufficiently meet the Best Practices and Approval Criteria; 

BE IT FURTHER RESOLVED, the Board determines the Municipalities’ Corrective Action 
Plans Treasury is recommending for disapproval listed on Appendix A, do not sufficiently meet 
the Best Practices and Approval Criteria; 



 
       

     
 

     
         

   
 

    
       
     

  
 

     
         

    
 
 
 

 
 

 
 

 

BE IT FURTHER RESOLVED, the Board approves or disapproves the Municipalities’ 
Corrective Action Plans in agreement with Treasury’s recommendation as listed on Appendix A; 

BE IT FURTHER RESOLVED, that Treasury is directed to oversee the approved Corrective 
Action Plans are implemented pursuant to MCL 38.2810 and to report to the Board the status 
of the implementation on a regular basis; 

BE IT FURTHER RESOLVED, that Treasury is directed to provide to Municipalities 
notification of the Board’s detailed reasons for disapproval of their Municipality’s Corrective 
Action Plan (the “Disapproval Letter”) within fifteen days of this resolution pursuant to MCL 
38.2810(4); and 

BE IT FURTHER RESOLVED, that Municipalities who fail to resubmit a Corrective Action 
Plan materially addressing the reasons for disapproval within 60 days of the Disapproval Letter 
as required by MCL 38.2810(4), shall be deemed in noncompliance with the Act. 

Ayes: 
Nays: 
Recused: 
Lansing, Michigan 
May 19, 2021 



   

 

 
 

 

 

 

 
 

 
 

Municipal Stability Board  Appendix A, May 19, 2021 

Color Code Key 

Green meets CAP Criteria 

Yellow partially meets CAP Criteria 

Red does not meet CAP Criteria 

CAP Criteria Key 

Underfunded Status 
Was there description and adequate supporting documentation of how and when the retirement system 
will address the Underfunded Status criteria as defined by the Municipal Stability Board? 

Legality 
Does the corrective action plan follow all applicable laws? Are all required administrative certifications 
and governing body approvals included? Are the actions listed feasible? 

Affordable 

The local government must confirm that corrective actions listed in the CAP allow for the local 
government to make, at a minimum, the annual required contribution (ARC) payment for pension plans 
and/or the retiree healthcare premium payment, as well as the normal cost payment for new hires for 
retirement health benefits 

# Local Government Municode Fiscal Year 
System 
Type Date Received 

Underfunded 
Status Legality Affordable 

Treasury 
Recommendation Corrective Action Plan Link 

District Health Department # 4 -
1 District Health Department # 4 047509 2019 Pension 4/21/2021 Yes Yes Yes Approve Pension 

Ontonagon County Economic 
Ontonagon County Economic Development Development Corporation -

2 Corporation 667506 2019 Pension 4/21/2021 Yes Yes Partial Approve Pension 
Schoolcraft County Road 

3 Schoolcraft County Road Commission 770100 2019 Pension 4/21/2021 Yes Yes Yes Approve Commission - Pension 

http://www.michigan.gov/documents/treasury/047509_District_Health_Department_No._4_-_MERS_-_2019_CAP_724814_7.pdf
http://www.michigan.gov/documents/treasury/047509_District_Health_Department_No._4_-_MERS_-_2019_CAP_724814_7.pdf
https://www.michigan.gov/documents/treasury/667506_Ontonagon_County_Economic_Development_Corp_-_2019_MERS_CAP_724815_7.pdf
https://www.michigan.gov/documents/treasury/667506_Ontonagon_County_Economic_Development_Corp_-_2019_MERS_CAP_724815_7.pdf
https://www.michigan.gov/documents/treasury/667506_Ontonagon_County_Economic_Development_Corp_-_2019_MERS_CAP_724815_7.pdf
https://www.michigan.gov/documents/treasury/770100_Schoolcraft_County_Road_Commission_-_MERS_2019_CAP_724816_7.pdf
https://www.michigan.gov/documents/treasury/770100_Schoolcraft_County_Road_Commission_-_MERS_2019_CAP_724816_7.pdf


 
     

  

  

     
     

 
   

 

 
       

 
    

 
  

   
   

  
     

 

     
    

    

  
      

 
    
  

  
   

   
   

   
   
   
    

     

 
 

 
        

 

         

Treasury Recommendation 
District Health Department #4 Pension Corrective Action Plan (CAP) 

Non-Primary Unit 047509 

Name of 
Systems 

Type of 
System Assets Liabilities Funded 

Ratio ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $12,273,915 $21,827,337 56.2% $724,668 $3,925,114 18.5% YES 

Source: Retirement Report 2019, Audited Financial Statements 

Staff Recommendation: Approval of the pension corrective action plan submitted by District Health 
Department #4, which was received by the Municipal Stability Board (the Board) on 4/21/2021. If 
approved by the Board, Treasury and the Board will continue to monitor them for compliance per Public 
Act 202 of 2017 and implementation of their corrective action plan. 

Changes Made: 

• Modern Plan Design: 
o Beginning 1/1/12, all newly hired employees were enrolled in the Hybrid Plan. Table 6 of 

the Annual Actuarial Valuation report shows the Hybrid plan being 112% funded. 
(Reduces the future liability accrual based on future benefits lower.  Hybrid has 1.25% 
DB multiplier). 

o Beginning 1/1/15, all DB participants began contributing 15% of gross salaries. 
o The Agreement between DHD4 Board of Health and Employees limits the allowable 

vacation leave accumulation to be no more than 30 days in any given year.  Sick leave 
payouts do not count towards retirement FAC. (Reduces the benefits amounts, therefore, 
decreasing total liability.  Also mitigates FAC padding/spiking, which would lead to the 
immediate development of UAL. 

• Plan Funding: 
o DHD4 has made additional contributions to the MERS DB plan as outlined in Table 5 of 

the Annual Actuarial Valuation Report.  (Additional payments made into the plan go 
toward funding the accrued liability.  In addition, those extra dollars are invested and 
have the ability to recognize market return.) 

• Other Considerations: 
o Following MERS Best Practices, DHD4: 

1. Implement a fixed amortization policy – gives plans a specific date by which all 
known obligations will be fully funded. 

2. Conduct an Experience Study every 5-years – ensure assumptions match actual 
experience and make adjustments where necessary. 

3. Show market volatility scenarios – encourages extra contributions. 
4. Establish a minimum funding threshold – prevents plans from running out of 

assets. 
5. Requires 100% funding before a plan can make benefit enhancements – reduces 

the likelihood that a municipality will incur UAL due to benefit improvements. 
6. Provide actuarial reporting – reports illustrate financial impacts of benefit 

changes by providing cost projects of at least 5 years. 
7. Mitigate pension spiking – eliminates unexpected pension spikes and applies 

actuarial loads to groups that have demonstrated a history of FAC increase. 
8. Assumption Changes – have occurred 7 times since 2008 resulting in a negative 

impact to the agency. 



 
     

  
 

 

     
   

  

   
  

 

   

   

  

   
 

 

  

   

   
 

  

 
 

   

   
    

Treasury Recommendation 
District Health Department #4 Pension Corrective Action Plan (CAP) 

Non-Primary Unit 047509 
Prospective Changes: 

• Modern Plan Design: 
o None listed. 

• Plan Funding: 
o DHD4 will begin to use forfeiture funds to cover the Employer portion of the DC and 

Hybrid plan.  The funds budgeted for both plans will be redirected to the DB plan 
resulting in an additional approximately $38,000 in 2021. 

o DHD4 will increase contributions to No-Phase in Amount beginning in March for 2021 -
resulting in an additional $48,870 funding. 

o Additional lump sum payment will occur in 2020 once amount is determined. DHD4 will 
contribute an additional $50,000 each year beginning in 2022 towards UAL. 

o Unrestricted funds will be utilized to reduce the unfunded liability for the DB plan based 
on department budget guidelines. 

• Other Considerations: 
o Statement of Fiduciary Net Position for the Year Ending 12/31/2020 shows an increase 

in DHD4 balance. 

System Status for All Divisions: OPEN 

Plan size: members 114 

• Inactive employees or beneficiaries currently receiving benefits: 12 
• Inactive employees entitled to but not yet receiving benefits: 64 
• Active employees: 38 

Corrective Action Plan Criteria: 

The following corrective action plan approval criteria are met: 

• Underfunded Status: 
o The corrective action plan demonstrates it will reach the PA 202 established funding 

level of 60% funded as demonstrated by the internal analysis/actuarial projection/ 
actuarial valuation found in the corrective action plan within a reasonable timeframe 
(2028). 

• Legal and Feasible: 
o In section 7 of the corrective action plan template, the local unit confirms that the plan 

is legal and feasible because the plan follows all applicable laws, the actions listed are 
feasible, and the plan is approved by the governing body. 

• Affordable: 

o The local unit confirms in section 5 of the corrective action plan template that the 
corrective actions listed will allow for the local unit to make, at a minimum, the annual 
required contribution payment according to the long-term budget forecast. 



 
     

  

 

  

Treasury Recommendation 
District Health Department #4 Pension Corrective Action Plan (CAP) 

Non-Primary Unit 047509 

Supplemental Information: 

The District Health Department provided the MERS valuation documenting its funded ratio and annual 
employer costs. From FY 2021 to 2039, the annual payment increases by approximately 83%, which is 
about 4.0% per year.     

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
   

  

  

    
   

    
    

 

 
   

 

 

  

  

   
 

 

 
 

 
        

 

 
         

Treasury Recommendation 
Ontonagon County EDC Pension Corrective Action Plan (CAP) 

Non-Primary Unit 667506 

Name of 
Systems 

Type of 
System Assets Liabilities Funded 

Ratio ADC Revenues ADC/Revenue CAP 
required? 

MERS Gen. 
Emps. Pension $48,222 $97,055 49.7% $6,819 $11,225 60.7% YES 

Source: Retirement Report 2019, Audited Financial Statements 

Staff Recommendation: Approval of the pension corrective action plan submitted by Ontonagon County 
EDC, which was received by the Municipal Stability Board (the Board) on 4/21/2021. If approved by the 
Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 
and implementation of their corrective action plan. 

Changes Made: 

• Modern Plan Design: 
o The plan has been closed more than ten years and has one inactive employee currently 

receiving benefits at a fixed rate. 
o The Economic Development Corporation reach 60% funding during 2022 and be fully 

funded by 2031. 
• Plan Funding: 

o None listed. 
• Other Considerations: 

o None listed. 

Prospective Changes: 

• Modern Plan Design: 
o None listed. 

• Plan Funding: 
o None listed. 

• Other Considerations: 
o None listed. 

System Status for All Divisions: 

Plan size: members 1 

• Inactive employees or beneficiaries currently receiving benefits: 1 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 0 



 
   

  
  

   

   
 

 

  

   

    
     

 
  

      

 

    
  

      

Treasury Recommendation 
Ontonagon County EDC Pension Corrective Action Plan (CAP) 

Non-Primary Unit 667506 
Corrective Action Plan Criteria: 

The following corrective action plan approval criteria are met: 

• Underfunded Status: 
o The corrective action plan demonstrates it will reach the PA 202 established funding 

level of 60% funded as demonstrated by the internal analysis/actuarial projection/ 
actuarial valuation found in the corrective action plan (2022). 

• Legal and Feasible: 
o In section 7 of the corrective action plan template, the local unit confirms that the plan 

is legal and feasible because the plan follows all applicable laws, the actions listed are 
feasible, and the plan is approved by the governing body. 

The following corrective action plan approval criteria are partially met: 

• Affordable: 
o The local unit confirms in section 5 of the corrective action plan template that the 

corrective actions listed will allow for the local unit to make, at a minimum, the annual 
required contribution payment according to the long-term budget forecast. However, 
our review indicates the plan’s annual required contribution as a percentage of general 
fund operating revenues is 60.7%. This reflects a significant portion of the local 
government’s budget. 

Supplemental Information: 

The Economic Development Corporation submitted documentation showing they will reach 60% funded 
by 2023. Additionally, the Economic Development Corporation's annual employer costs increase in 2021, 
2022, and 2023 before decreasing significantly in 2024. 



 
   

  

Treasury Recommendation 
Ontonagon County EDC Pension Corrective Action Plan (CAP) 

Non-Primary Unit 667506 



 
   

  

  

Treasury Recommendation 
Ontonagon County EDC Pension Corrective Action Plan (CAP) 

Non-Primary Unit 667506 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



  
  

   

  

    
     

   
   

 

 
  

     

    
   

    

      
    

  

    
     

  

 

 

  
   

 

 
 

 
 

  
 

    
 

 
        

        
      

Treasury Recommendation 
Schoolcraft County Road Commission Pension Corrective Action Plan (CAP) 

Non-Primary Unit 770100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS 
Pension $6,776,123 $15,462,147 43.8% $637,855 $6,198,577 10.3% YES 

OPEB OPEB $812,166 $1,604,152 50.6% $226,461 4.0% NO 
Total $6,776,123 $15,462,147 $637,855 $6,198,577 14.9% 

Source: Retirement Report 2019, Audited Financial Statements 

Staff Recommendation: Approval of the pension corrective action plan submitted by Schoolcraft County 
Road Commission, which was received by the Municipal Stability Board (the Board) on 4/21/2021. If 
approved by the Board, Treasury and the Board will continue to monitor them for compliance per Public 
Act 202 of 2017 and implementation of their corrective action plan. 

Changes Made: 

• Modern Plan Design: 
o The Road Commission reduced the multiplier from 2.5x to 2x for new hires after March 

21, 2013. 
o The Road Commission adopted a defined benefit surplus division effective December 

2020. 
o On December 21, 2020, the Road Commission requested an actuarial supplemental 

valuation from MERS to calculate the amount of additional contributions necessary to 
reach 60% in 5 years. The study showed that they would need to contribute $275,000 
annually. 

• Plan Funding: 
o The Road Commission has made additional contributions to MERS since 2011. The FY21 

budget projects additional contributions of $505,000 ($15,000 per month and $325,000 
at the year-end). 

• Other Considerations: 
o The Road Commission notes that the actuarial assumptions changed between 2018 and 

2019. 
o The investment rate of return decreased from 7.75% to 7.35%; the rate of wage 

inflation decreased form 3.75% to 3%; and the amortization period was reduced from 
20 years to 19 years. 

Prospective Changes: 

• Modern Plan Design: 
o None listed. 

• Plan Funding: 
o The Road Commission will contribute at least $275,000 above the required actuarially 

determined contribution beginning Oct. 1, 2020 through Dec. 31, 2025 to reach 60% 
funding by fiscal year end 2026. 



  
  

   

   

  

   
 

 

  

   

   
 

 

 

  

   
   

 

   
     

  
     

Treasury Recommendation 
Schoolcraft County Road Commission Pension Corrective Action Plan (CAP) 

Non-Primary Unit 770100 
• Other Considerations: 

o None listed. 

System Status for All Divisions: OPEN 

Plan size: members 66 

• Inactive employees or beneficiaries currently receiving benefits: 42 
• Inactive employees entitled to but not yet receiving benefits: 4 
• Active employees: 20 

Corrective Action Plan Criteria: 

The following corrective action plan approval criteria are met: 

• Underfunded Status: 
o The corrective action plan demonstrates it will reach the PA 202 established funding 

level of 60% funded as demonstrated by the internal analysis/actuarial projection/ 
actuarial valuation found in the corrective action plan within a reasonable timeframe 
(2026). 

• Legal and Feasible: 
o In section 7 of the corrective action plan template, the local unit confirms that the plan 

is legal and feasible because the plan follows all applicable laws, the actions listed are 
feasible, and the plan is approved by the governing body. 

• Affordable: 
o The local unit confirms in section 5 of the corrective action plan template that the 

corrective actions listed will allow for the local unit to make, at a minimum, the annual 
required contribution payment according to the long-term budget forecast. 

Supplemental Information: 

The Road Commission provided a valuation showing that they will reach 60% funded by 2025. This 
valuation also shows their projected annual contributions. While the estimated employer contributions 
do increase from $811,000 in 2021 to $1,080,000 in 2031; the amount the Road Commission is paying 
will decrease when the surplus contributions are included. 



  
  

   

Treasury Recommendation 
Schoolcraft County Road Commission Pension Corrective Action Plan (CAP) 

Non-Primary Unit 770100 



  
  

   

  

Treasury Recommendation 
Schoolcraft County Road Commission Pension Corrective Action Plan (CAP) 

Non-Primary Unit 770100 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



  
 

    

      
   

  
    

   
 

  
    

        
  

         
 

     
   

 

      
       

      
   

    

   
     

    
    

 

     
    

   

MUNICIPAL STABILITY BOARD 
RESOLUTION 2021-17 

CORRECTIVE ACTION PLAN MONITORING COMPLIANCE 

WHEREAS, the Michigan legislature passed the Protecting Local Government Retirement 
and Benefits Act, MCL 38.2801 et. seq. (the “Act”), creating the Municipal Stability Board (the 
“Board”) for the purpose of reviewing and approving corrective action plans submitted by 
municipalities addressing the underfunded status of their municipal retirement systems (the 
“Corrective Action Plan”) as well as for monitoring compliance with those plans; 

WHEREAS, the Michigan Department of Treasury (“Treasury”) provides administrative 
services to the Board; 

WHEREAS, the Act requires the Board to certify not less than every 2 years a local unit 
of government’s (a “Municipality”) compliance with the Act and any Corrective Action Plan. 

WHEREAS, the Board passed Resolution 2020-11 adopting the Corrective Action Plan 
Monitoring Policy and Procedures (“Monitoring Procedures”); 

WHEREAS, the Board previously approved the Municipalities’, listed on Appendix B and 
attached to this Resolution, Corrective Action Plans; 

WHEREAS, Treasury and the Board have reviewed the Municipalities’ compliance with 
their respective Corrective Action Plans and the Act pursuant to the Monitoring Procedures; 
and 

WHEREAS, Treasury has submitted recommendations whether to certify that the 
municipalities listed on Appendix B attached hereto are in substantial compliance with the Act. 

NOW THEREFORE, BE IT RESOLVED, the Board hereby certifies that the Municipalities 
Corrective Action Plans listed on Appendix B notated as Compliant are in substantial compliance 
with the Act and their respective Corrective Action Plans; 

BE IT FURTHER RESOLVED, the Board hereby certifies that the Municipalities Corrective 
Action Plans listed on Appendix B notated as Compliant with Conditions are in substantial 
compliance with the Act and their respective Corrective Action Plans, provided that the 
Municipalities meet the requirements identified by the Board by the next certification date (the 
“Compliance Conditions”); 

BE IT FURTHER RESOLVED, the Board determines the Municipalities’ notated as 
noncompliant are not in substantial compliance with their respective Corrective Action Plan 
and/or the Act (the “Noncompliance Determination”); 



 
      

       
 

 
     

      
 

 
     

      
 

 
 
 

 
 

 
 

 
 
 

BE IT FURTHER RESOLVED, that Treasury is directed to provide relevant Municipalities 
with notification of the Board’s detailed Compliance Conditions and reasons for the 
Noncompliance Determination within fifteen days of this resolution; 

BE IT FURTHER RESOLVED, that Municipalities will have sixty days to address the 
reasons for the Noncompliance Determination from the date of the notification of such 
reasons; and 

BE IT FURTHER RESOLVED, that Municipalities who fail to address the reasons for the 
Noncompliance Determination within sixty days will be deemed in noncompliance with the Act 
pursuant to MCL 38.2810(6). 

Ayes: 
Nays: 
Recused: 
Lansing, Michigan 
May 19, 2021 



 

   

 

  

 
 

Municipal Stability Board  Appendix B, May 19, 2021 

Color Code Key 
Green meets CAP Monitoring Criteria 
Yellow partially meets CAP Monitoring 
Criteria 

Red does not meet CAP Monitoring Criteria 

CAP Monitoring Criteria Key 
Underfunded Status  Is the local government addressing their underfunded status in the same timeframe or less, as the approved CAP? 

Substantial Changes 
Does the corrective action plan remain substantially the same as the original approved submission? 

Sustainability 
The local government must certify the plan is still affordable, though detailed supporting documentation. This includes 
documentation that the local government’s retirement costs are not increasing at a rate greater than what can be afforded 

# Local Government Municode 
Fiscal Year 
Underfunded System Type Date Received 

Underfunded 
Status 

Substantial 
Changes Sustainability Treasury Recommendation 

CAP Monitoring Certification Form 
Link 

1 City of Battle Creek 132020 2017 Pension 2/4/2021 Met Met Partially Met Compliant City of Battle Creek-Pension 
2 City of Benton Harbor 112010 2017 Pension 4/26/2021 Met Met Met Compliant City of Benton Harbor-Pension 

3 Bloomfield Township Public Library 638006 2017 OPEB 11/12/2020 Met Met Met Compliant 
Bloomfield Township Public Library-
OPEB 

4 City of Center Line 502010 2017 Pension 12/21/2020 Met Met Partially Met Compliant City of Center Line-Pension 
5 City of Center Line 502010 2017 OPEB 12/21/2020 Partially Met Met Partially Met Compliant City of Center Line-OPEB 
6 City of Crystal Falls 362020 2017 OPEB 12/31/2020 Met Met Not Met Compliant with Conditions City of Crystal Falls-OPEB 
7 City of Dearborn Heights 822040 2017 OPEB N/A Not Met Not Met Not Met Noncompliant No Submission 

8 Eastern Upper Pensinsula Transportation Auth 177516 2017 Pension 12/31/2020 Met Met Met Compliant 
Eastern Upper Pensinsula 
Transportation Authority-Pension 

9 Lansing Housing Commission 337534 2017 OPEB 11/9/2020 Met Met Met Compliant Lansing Housing Commission-OPEB 

10 Marquette County Road Commission 520100 2017 Pension 1/18/2021 Met Met Met Compliant 
Marquette County Road Commission-
Pension 

11 Marquette County Road Commission 520100 2017 OPEB 1/18/2021 Met Met Met Compliant 
Marquette County Road Commission-
OPEB 

12 Montcalm County Road Commission 590100 2017 Pension 1/29/2021 Met Met Met Compliant 
Montcalm County Road Commission-
Pension 

13 Montcalm County Road Commission 590100 2017 OPEB 1/29/2021 Partially Met Met Met Compliant 
Montcalm County Road Commission-
OPEB 

14 City of Mount Clemens 502050 2017 OPEB 3/16/2021 Met Met Partially Met Compliant City of Mount Clemens-OPEB 

15 Otsego County Road Commission 690100 2017 Pension 1/21/2021 Met Met Met Compliant 
Otsego County Road Commission-
Pension 

16 Otsego County Road Commission 690100 2017 OPEB 1/21/2021 Met Met Met Compliant 
Otsego County Road Commission-
OPEB 

17 Ottawa County Road Commission 700100 2017 Pension 1/25/2021 Met Met Met Compliant 
Ottawa County Road Commission-
Pension 

18 Ottawa County Road Commission 700100 2017 OPEB 1/21/2021 Met Met Met Compliant 
Ottawa County Road Commission-
OPEB 

19 City of Pontiac 632170 2017 OPEB 4/20/2021 Met Met Met Compliant City of Pontiac-OPEB 

20 Presque Isle County Road Commission 710100 2017 OPEB 1/25/2021 Met Met Met Compliant 
Presque Isle County Road 
Commission-OPEB 

21 Presque Isle County Road Commission 710100 2017 Pension 1/25/2021 Met Met Met Compliant 
Presque Isle County Road 
Commission-Pension 

22 City of Taylor 822280 2017 
Pension-
General 2/1/2021 Met Met Partially Met Compliant City of Taylor-Pension-General 

23 City of Taylor 822280 2017 OPEB 2/2/2021 Met Met Partially Met Compliant City of Taylor-OPEB 

24 City of Taylor 822280 2017 
Pension-Police 
and Fire 2/1/2021 Met Met Partially Met Compliant 

City of Taylor-Pension-Police and 
Fire 

25 Wayne County Airport Authority 827585 2017 OPEB 3/23/2021 Met Met Met Compliant 
Wayne County Airport Authority-
OPEB 

26 West Iron County Sewer Authority 367501 2017 OPEB N/A Not Met Not Met Not Met Noncompliant No Submission

https://www.michigan.gov/documents/treasury/City_of_Battle_Creek_Pension_Corrective_Action_Plan_724971_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Benton_Harbor_Pension_Corrective_Action_Plan_724972_7.pdf
https://www.michigan.gov/documents/treasury/Bloomfield_Township_Public_Library_OPEB_724970_7.pdf
https://www.michigan.gov/documents/treasury/Bloomfield_Township_Public_Library_OPEB_724970_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Center_Line_Pension_Corrective_Action_Plan_724973_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Center_Line_OPEB_Corrective_Action_Plan_724974_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Crystal_Falls_OPEB_Corrective_Action_Plan_724975_7.pdf
https://www.michigan.gov/documents/treasury/Eastern_Upper_Peninsula_Transportation_Authority_Pension_724976_7.pdf
https://www.michigan.gov/documents/treasury/Eastern_Upper_Peninsula_Transportation_Authority_Pension_724976_7.pdf
https://www.michigan.gov/documents/treasury/Lansing_Housing_Commission_OPEB_Corrective_Action_Plan_724977_7.pdf
https://www.michigan.gov/documents/treasury/Marquette_County_Road_Commission_Pension_Corrective_Action_Plan_724978_7.pdf
https://www.michigan.gov/documents/treasury/Marquette_County_Road_Commission_Pension_Corrective_Action_Plan_724978_7.pdf
https://www.michigan.gov/documents/treasury/Marquette_County_Road_Commission_OPEB_Corrective_Action_Plan_724979_7.pdf
https://www.michigan.gov/documents/treasury/Marquette_County_Road_Commission_OPEB_Corrective_Action_Plan_724979_7.pdf
https://www.michigan.gov/documents/treasury/Montcalm_County_Road_Commission_Pension_Corrective_Action_Plan_724980_7.pdf
https://www.michigan.gov/documents/treasury/Montcalm_County_Road_Commission_Pension_Corrective_Action_Plan_724980_7.pdf
https://www.michigan.gov/documents/treasury/Montcalm_County_Road_Commission_OPEB_Corrective_Action_Plan_724981_7.pdf
https://www.michigan.gov/documents/treasury/Montcalm_County_Road_Commission_OPEB_Corrective_Action_Plan_724981_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Mount_Clemens_OPEB_Corrective_Action_Plan_724988_7.pdf
https://www.michigan.gov/documents/treasury/Otsego_County_Road_Commission_Pension_Corrective_Action_Plan_724983_7.pdf
https://www.michigan.gov/documents/treasury/Otsego_County_Road_Commission_Pension_Corrective_Action_Plan_724983_7.pdf
https://www.michigan.gov/documents/treasury/Otsego_County_Road_Commission_OPEB_Corrective_Action_Plan_724982_7.pdf
https://www.michigan.gov/documents/treasury/Otsego_County_Road_Commission_OPEB_Corrective_Action_Plan_724982_7.pdf
https://www.michigan.gov/documents/treasury/Ottawa_County_Road_Commission_Pension_Corrective_Action_Plan_724989_7.pdf
https://www.michigan.gov/documents/treasury/Ottawa_County_Road_Commission_Pension_Corrective_Action_Plan_724989_7.pdf
https://www.michigan.gov/documents/treasury/Ottawa_County_Road_Commission_OPEB_Corrective_Action_Plan_724991_7.pdf
https://www.michigan.gov/documents/treasury/Ottawa_County_Road_Commission_OPEB_Corrective_Action_Plan_724991_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Pontiac_OPEB_Corrective_Action_Plan_724992_7.pdf
https://www.michigan.gov/documents/treasury/Presque_Isle_County_Road_Commission_OPEB_Corrective_Action_Plan_724993_7.pdf
https://www.michigan.gov/documents/treasury/Presque_Isle_County_Road_Commission_OPEB_Corrective_Action_Plan_724993_7.pdf
https://www.michigan.gov/documents/treasury/Presque_Isle_County_Road_Commission_Pension_Corrective_Action_Plan_724994_7.pdf
https://www.michigan.gov/documents/treasury/Presque_Isle_County_Road_Commission_Pension_Corrective_Action_Plan_724994_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Taylor_General_Pension_Corrective_Action_Plan_724996_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Taylor_OPEB_Corrective_Action_Plan_724997_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Taylor_Police_and_Fire_Pension_Corrective_Action_Plan_724998_7.pdf
https://www.michigan.gov/documents/treasury/City_of_Taylor_Police_and_Fire_Pension_Corrective_Action_Plan_724998_7.pdf
https://www.michigan.gov/documents/treasury/Wayne_County_Airport_Authority_OPEB_Corrective_Action_Plan_724999_7.pdf
https://www.michigan.gov/documents/treasury/Wayne_County_Airport_Authority_OPEB_Corrective_Action_Plan_724999_7.pdf


 
      

   

   

       
   

    
   

 

  

     

    
    

 

 

 
  

  
   

 

 
 

 
 

  
 

    
 

 
 

 
 

 

     

 

 

 

       

 

 
 

       

      

Treasury Recommendation 
City of Battle Creek Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 132020 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Battle Creek 
Police and 
Fire 
Retirement 
System 

Pension $154,958,172 $203,308,697 76.2% $5,869,972 

17.8% 

NO 

MERS Pension $85,878,625 $153,769,909 55.8% $5,607,397 $64,646,295 YES 

City of 
Battle Creek 
Other Post 
Employment 
Benefits 

OPEB $6,312,198 $68,870,210 9.2% $5,676,569 8.8% NO 

Total $247,148,995 $425,948,816 $17,153,938 $64,646,295 26.6% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by City of Battle Creek. If voted as compliant by the Board, 
Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and 
continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2026, which is within the Board’s 
required timeframe. 

The City is now addressing underfunded status in 2026, instead of 2020. The City verified it would reach 
funded status in 2023; however, Treasury review indicates 2026 is more likely. 

Substantial Changes 

CAP Changes Implemented: 

• Effective 7/1/19, the City increased its employee contributions over the five year period 
noted in the CAP are in place for settled collective bargaining agreements for both 
Commission-appointed employees and non-represented employees. 

• The City continues to make contributions to the surplus divisions at MERS to accumulate 
funds representing increases in employee contributions with no corresponding decrease in 
employer contributions. The amount for the fiscal year ended 6/30/20 was $118,810. 



 
      

   
 

 

  

 

  

  
 

   
  

  
 

   

   
  

    

 

   
 

 

   

    

Treasury Recommendation 
City of Battle Creek Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 132020 
CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 22.4% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• Yes 
o Treasury reached out to the City to request supporting documentation for the City's 

sustainability section and the portion of enterprise revenues that are used for 
pension and OPEB benefits. The City provided their valuations. Additionally, the City 
states that the actions taken thus far will help reduce the projected annual 
payments, as some became effective 7/1/20 and the impact will be reflected in the 
next actuarial analysis. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 915 

• Inactive employees or beneficiaries currently receiving benefits: 423 
• Inactive employees entitled to but not yet receiving benefits: 150 
• Active employees: 342 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Battle Creek has met the Board’s published monitoring criteria for underfunded 

status. 

• Substantial Changes: 



 
      

   

 

     
 

 
   

    
 

 

   
 

      

 

Treasury Recommendation 
City of Battle Creek Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 132020 
o City of Battle Creek has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Battle Creek has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City submitted screenshots of their MERS pension valuaton showing that they will reach 60% in 
2026-2030. Additionally, the City's MERS pension annual employer contributions appear to increase 
approxamtely 30% between 2021 and 2040, which is about 2% per year. 



 
      

   

 

 

 

 

  

    
 

Treasury Recommendation 
City of Battle Creek Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 132020 

The Community Engagement and Finance Division (CEFD) contact: 

• On 4/28/2021 Treasury emailed the City requesting their sustainability worksheet and 
supporting documentation. 



 
    

   

   

       
     

     
   

 

  

     

   
      

  

 

 

      

 

 

  

 

  

 
 

 
 

 

 
 

  
 

    
 

         

Treasury Recommendation 
City of Benton Harbor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 112010 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $9,838,375 $26,840,128 36.7% $1,095,020 $9,737,775 11.2% YES 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by City of Benton Harbor. If voted as compliant by the Board, 
Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and 
continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2035, which is within the Board’s 
required timeframe. 

Due to actuarial adjustments taking into account the past investment losses, the City of Benton Harbor 
is expected to reach a 60% funded ratio by year 2035, rathter than 2034, one year past the assumption 
in the 2017 Annual Actuarial Valuation Report. 

Substantial Changes 

CAP Changes Implemented: 

• The City has continued to contribute over 10% more than the required ADC. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2025 
• Percentage of Revenues: 16.5% 



 
    

   

 

    
  

  
   

  

   
   

  

   

 

 

     
   
   

   

   
     

 
 

  
     

 
 

   
     

 

 

    
 

    

Treasury Recommendation 
City of Benton Harbor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 112010 
Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury included additional contributions of 10% above the pension ADC in a 

revised sustainability worksheet. Annual increases remained consistent. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 147 

• Inactive employees or beneficiaries currently receiving benefits: 82 
• Inactive employees entitled to but not yet receiving benefits: 15 
• Active employees: 50 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Benton Harbor has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o City of Benton Harbor has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Benton Harbor has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City provided MERS charts showing the City reaching 60% funded in approximately 2035. Additional 
the annual employer contribution graph shows annual employer costing increasing by 60% between 
2021 and 2040 which is about 3% per year). 



 
    

   

 

 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
City of Benton Harbor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 112010 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 
2020 $9,737,775 #REF! 
2021 $1,431,156 $143,116 $0 $0 $9,932,531 $397,707 15.2% 
2022 $1,570,000 $157,000 $0 $0 $10,131,181 $436,291 16.3% 9.7% 
2023 $1,610,000 $161,000 $0 $0 $10,333,805 $447,406 16.4% 2.5% 
2024 $1,650,000 $165,000 $0 $0 $10,540,481 $458,522 16.5% 2.5% 
2025 $1,680,000 $168,000 $0 $0 $10,751,290 $466,859 16.5% 1.8% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
4.1% 

Annual 
Retirement 

Cost Increase 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Pension Payments OPEB Payments 

Fiscal Year 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 



 
    

   

 

 

   

     

Treasury Recommendation 
City of Benton Harbor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 112010 

The Community Engagement and Finance Division (CEFD) contact: 

• Reached out to City on 5/3/2021 regarding sustainability worksheet. 



 
     

 
   

   

       
     

     
       

 

  

     
  

 

 

   
  

 
  

 

 

 
 

 
 

  
 

    
 

 

 
 

 
 

     

 

  

 
 

 
 

 
 

       

      

Treasury Recommendation 
Bloomfield Township Public Library OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 638006 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Township 
of 
Bloomfield 
Retirement 
Income 
Plan 

Pension $7,144,265 $8,743,302 81.7% $127,285 1.6% NO 

Bloomfield 
Twp. 
Public 
Library 
OPEB 
Program 

OPEB $2,052,320 $5,329,830 38.5% $383,241 

$8,102,589 

4.7% YES 

Total $9,196,585 $14,073,132 $510,526 $8,102,589 6.3% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the Bloomfield Township Public Library OPEB Program OPEB 
corrective action plan monitoring certification of compliance submitted by Bloomfield Township Public 
Library. If voted as compliant by the Board, Treasury and the Board will continue to monitor them for 
compliance per Public Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Bloomfield Township Public Library is addressing underfunded status by fiscal year 2019 as 
projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• In 2019, the Library funded 40% of the health care liability in a Section 115 Trust and has 
maintained a 40% funded level. During a temporary market decline at the fiscal year end 
3/31/20 due to COVID-19, the funding level fell slightly below 40%. In April 2020, the Library 
funded an additional amount of $80,000 as determined by the actuary to maintain the 40% 
funding level. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 



 
     

 
   

  
 

  
 

 

  

   
   

 
   

  
  

   
   

  

   

 

 

     
   
   

   

   
      

 
 

  
      

 
 

   
      

 

 

Treasury Recommendation 
Bloomfield Township Public Library OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 638006 

• None listed. 

Revised Corrective Action Plan Submitted? NO 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 5.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 37 

• Inactive employees or beneficiaries currently receiving benefits: 24 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 13 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Bloomfield Township Public Library has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Bloomfield Township Public Library has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Bloomfield Township Public Library has met the Board’s published monitoring criteria 

for sustainability. 

Supplemental Information: 



 
     

 
   

    
    

  

 

 

Treasury Recommendation 
Bloomfield Township Public Library OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 638006 

The Library followed their CAP and is now funded as of fiscal year 2019. The Library included a 
sustainability worksheet which Treasury was able to verify. Sustainability worksheet and funding levels 
attached. 



 
     

 
   

 

 

  

Treasury Recommendation 
Bloomfield Township Public Library OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 638006 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

   

  

       
   

      
   

 

  

     

  

 

 

 

  

 

  

  

 
 

 
 

  
 

    
 

 
  

 
     

 
 

 

 
       

        
      

Treasury Recommendation 
City of Center Line Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Center 
Line P & F 
Retirement 

Pension $11,867,269 $20,280,460 58.5% $902,766 

11.3% 

NO 

Center 
Line MERS Pension $3,799,363 $8,404,581 45.2% $308,393 

$10,712,084 

YES 

OPEB OPEB $6,530,969 $17,862,452 36.6% $1,541,549 14.4% YES 
Total $22,197,601 $46,547,493 $2,752,708 $10,712,084 25.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by City of Center Line. If voted as compliant by the Board, 
Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and 
continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2034, which is within the Board’s 
required timeframe. 

The City estimates that they will now reach 60% funded status in 2034, instead of 2028. 

Substantial Changes 

CAP Changes Implemented: 

• The City is still contributing to its surplus division. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• The City notes that they closed the plan to DPW new hires on July 1, 2018 and that they will 
make an additional contribution in fiscal year 2021. 

Revised Corrective Action Plan Submitted? No 



 
     

   

 

 

  

   
   

 
    

  
  

   
   

  

   
   

  

   

 

 

     
   
   

   

   
     

 
 

  
    

 
 

   
      

 

 

    
     

    

Treasury Recommendation 
City of Center Line Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 
Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 24.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The City included all of their enterprise fund revenues on their original submission. 

Treasury reached out the City and updated the sustainability worksheet to only 
include enterprise funds used to pay for retirement costs. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 70 

• Inactive employees or beneficiaries currently receiving benefits: 43 
• Inactive employees entitled to but not yet receiving benefits: 15 
• Active employees: 12 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Center Line has met the Board’s published monitoring criteria for underfunded 

status. 

• Substantial Changes: 
o City of Center Line has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Center Line has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City included their MERS valuation showing they will reach 60% funded in 2030 with their surplus. 
Additionally, the valuation shows that the City's annual employer costs will increase approximately  60% 
beween 2021 and 2037, which is about 4% per year. 



 
     

   

 

 

 

Treasury Recommendation 
City of Center Line Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 



 
     

   

 

 

  

   
    

 
 

 
 

 
 
 

 
 

 
 

 

 

 
 

 
 

 

Treasury Recommendation 
City of Center Line Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 
2019 #REF! 
2020 $1,399,168 $0 $1,015,699 $0 $10,712,084 $195,959 22% 
2021 $1,440,450 $0 $1,282,212 $0 $10,926,326 $199,878 24% 12.7% 
2022 $1,492,817 $0 $1,256,115 $0 $11,144,852 $203,876 24% 1.0% 
2023 $1,528,274 $0 $1,281,237 $0 $11,367,749 $207,953 24% 2.2% 
2024 $1,544,275 $0 $1,306,862 $0 $11,595,104 $212,112 24% 1.5% 

Projected Annual 
Revenue Growth 

(Please select) 
2% City Of Center Line 

Average Annual 
Retirement Cost 

Increase 
4.3% 

Annual 
Retireme 
nt Cost 

Increase 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Pension Payments OPEB Payments 

Fiscal Year 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

The Community Engagement and Finance Division (CEFD) contact: 

• On 5/3/2021 Treasury emailed the City asking for the specific dollar amount of enterprise 
revenues used for the City's pension and OPEB systems. 



 
      

   

   

     
   

     
   

 

  

     

 

 

  

 

  

 

  

 
 

 
 

  
 

    
 

 
  

 
     

 
 

 

 
       

        
      

Treasury Recommendation 
City of Center Line OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Center 
Line P & F 
Retirement 

Pension $11,867,269 $20,280,460 58.5% $902,766 

11.3% 

NO 

Center 
Line MERS Pension $3,799,363 $8,404,581 45.2% $308,393 

$10,712,084 

YES 

OPEB OPEB $6,530,969 $17,862,452 36.6% $1,541,549 14.4% YES 
Total $22,197,601 $46,547,493 $2,752,708 $10,712,084 25.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the OPEB Trust OPEB corrective action plan monitoring 
certification of compliance submitted by City of Center Line. If voted as compliant by the Board, 
Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and 
continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Center Line is addressing underfunded status by fiscal year 2022 as projected in 
originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• None listed. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• The City established a health reimbursement account in 2020. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 



 
      

   

 

   
   

 
   

  
  

    
   

 

   
   

  

   

 

 

     
   
   

   

   
    

 
 

  
    

 
 

   
     

 

 

   
   

Treasury Recommendation 
City of Center Line OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 
• Fiscal Year: 2024 
• Percentage of Revenues: 24.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The City included all of their enterprise fund revenues on their original submission. 

Treasury reached out the City and updated the sustainability worksheet to only 
include enterprise funds used to pay for retirement costs. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 81 

• Inactive employees or beneficiaries currently receiving benefits: 64 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 17 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Center Line has partially met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o City of Center Line has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Center Line has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

While the City did not provide clear documentation of when they will reach 40% funded, their funding 
ratio has improved to 36.6% according to their 2020 audited financial statements. 



 
      

   

 

 

  

   
   

 
 

 
 

 
 
 

 
 

 
 

 

 

 
 

 
 

 

Treasury Recommendation 
City of Center Line OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502010 
Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 

Instructions 

Fiscal Year 

2019 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retireme 
nt Cost 

Increase 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 
#REF! 

2020 
2021 
2022 
2023 
2024 

$1,399,168 
$1,440,450 
$1,492,817 
$1,528,274 
$1,544,275 

$0 
$0 
$0 
$0 
$0 

$1,015,699 
$1,282,212 
$1,256,115 
$1,281,237 
$1,306,862 

$0 
$0 
$0 
$0 
$0 

$10,712,084 
$10,926,326 
$11,144,852 
$11,367,749 
$11,595,104 

$195,959 
$199,878 
$203,876 
$207,953 
$212,112 

22% 
24% 
24% 
24% 
24% 

12.7% 
1.0% 
2.2% 
1.5% 

Projected Annual 
Revenue Growth 

(Please select) 
2% City Of Center Line 

Average Annual 
Retirement Cost 

Increase 
4.3% 

The Community Engagement and Finance Division (CEFD) contact: 

• On 5/3/2021 Treasury emailed the City asking for the specific dollar amount of enterprise 
revenues used for the City's pension and OPEB systems. 



 
       

   

 

 

    

       
     

   
     

   
 

 

  

       
 

     
 

 

 

   
    

  
   

    
     

 
 

 

 
 

  
 

    
 

      

 

  

 

 
 
 

 

       

         

Treasury Recommendation 
City of Crystal Falls OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 362020 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $5,213,078 $9,265,533 56.3% $377,827 22.4% NO 

City of 
Crystal 
Falls 
Retiree 
Health 
Care 
Plan 
(RHCP) 

OPEB $224,871 $1,943,787 11.6% $0 

$1,684,154 

0.0% YES 

Total $5,437,949 $11,209,320 $377,827 $1,684,154 22.4% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance with conditions for the OPEB corrective action plan monitoring 
certification of compliance submitted by City of Crystal Falls. If voted as compliant with conditions by the 
Board, City of Crystal Falls, will receive a detailed letter from the Board listing the reasons for 
compliance with conditions and required next steps. Treasury and the Board will continue to monitor 
them for compliance per Public Act 202 of 2017 and continued implementation of their corrective action 
plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Crystal Falls is addressing underfunded status by fiscal year 2024 as projected in 
originally approved plan. 

The City indicated 2019 on the Form 5720, but supporting documentation showed 2024, consistent with 
approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• In 2012, the City adopted a benefit change for employees that provides retiree healthcare 
for new retirees only until the age of 65, at which point the retiree is eligible for Medicare 
and is removed from the City's health insurance plan. 

• In 2017, the City entered into a new agreement with both POAM and IBEW unions that 
increased all new hires portion of insurance premiums from 0% to 20%. Current IBEW 
employees also agreed to begin paying 10% of premiums. 



 
       

   

 

     
  

    
    

     

 

  

 

      
 

 
    

 
 

  
 

 

  

   
   

 
    

  
  

     
   

   
      

   
   

  

   

 

 

     
   
   

Treasury Recommendation 
City of Crystal Falls OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 362020 
• As of January 1, 2016, the City created a qualified RHFV with MERS and funded it at an 

average of $3,404.42/month. 
• As of September 30, 2019, the City's OPEB obligation was $1,943,787, which will require a 

MERS RHFV plan value of $777,514.80 to meet the 40% funded ratio. 
• As of September 30, 2020, this account has $330,724.45. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• In February 2020, the City contracted the firm of Milliman, Inc. of Brookfield, WI to perform 
an actuarial valuation of the City's RHFV.  According to this analysis, the City shall reach the 
40% funded threshold for its OPEB system. 

• by 2024 by making $7,500 in monthly contributions to the RHFV, which the City Council has 
approved by resolution. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 38.2% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o City projected costs increase by an average of 3.3% per year over the next 5 years. 

This is based on additional contributions for both pension and OPEB, with the OPEB 
benefit payment increasing at a rate of 3% per year. When using the pre-Medicare 
rates of inflation from the valuation, increase is 4.3% per year over the next 5 years. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 33 

• Inactive employees or beneficiaries currently receiving benefits: 18 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 15 

https://330,724.45
https://777,514.80


 
       

   

 

   

   
       

 
 

  
      

 
 

   
     

 

 

  
    

     
     

   
  

 
   

Treasury Recommendation 
City of Crystal Falls OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 362020 
Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Crystal Falls has met the Board’s published monitoring criteria for underfunded 

status. 

• Substantial Changes: 
o City of Crystal Falls has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Crystal Falls has not met the Board’s published monitoring criteria for 

sustainability 

Supplemental Information: 

Attached is the actuarial projection showing that based on the current funding policy, the City's OPEB 
system will reach 40% funded in 2024 and 100% funded in 2029. Additionally, a sustainability worksheet 
was provided showing the projected costs over the next 5 years. While the City's annual rate of increase 
does not directly show an annual average rate of increase over 5%, the projection is based on a static 
rate of increase without actuarial assumptions, so the actual average rate of increase may be higher 
than what is currently projected. With the imprecise estimates for OPEB benefit payments, and the very 
high percentage of revenues projected to be used for total retirement costs, Treasury projects these 
costs may not be sustainable. 



Treasury Recommendation 
City of Crystal Falls OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 362020 

Treasury created sustainability worksheet 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 
2019 $1,684,154 #REF! 
2020 $454,452 $30,000 $150,647 $90,000 $1,717,837 $268,287 36.5% 
2021 $477,048 $30,000 $162,322 $90,000 $1,752,194 $278,319 37.4% 4.7% 
2022 $499,000 $30,000 $174,496 $90,000 $1,787,238 $288,164 38.2% 4.5% 
2023 $515,000 $30,000 $187,147 $90,000 $1,822,982 $295,858 38.8% 3.6% 
2024 $537,000 $30,000 $200,248 $90,000 $1,859,442 $305,825 39.6% 4.3% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
4.3% 

Annual 
Retirement 

Cost Increase 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Pension Payments OPEB Payments 

Fiscal Year 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

 
       

   

 

 

 

 

 

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

City created sustainability worksheet 



 
       

   

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
City of Crystal Falls OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 362020 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 
2019 $1,684,154 #REF! 
2020 $454,452 $30,000 $150,647 $90,000 $1,717,837 $268,287 36.5% 
2021 $477,048 $30,000 $155,166 $90,000 $1,752,194 $278,319 37.0% 3.7% 
2022 $499,000 $30,000 $159,821 $90,000 $1,787,238 $288,164 37.5% 3.5% 
2023 $515,000 $30,000 $164,616 $90,000 $1,822,982 $295,858 37.7% 2.7% 
2024 $537,000 $30,000 $169,555 $90,000 $1,859,442 $305,825 38.2% 3.4% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
3.3% 

Annual 
Retirement 

Cost Increase 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Pension Payments OPEB Payments 

Fiscal Year 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



  
 

   

    

        
    

     
   

 

  

  
 

 

 

  
   

 

 

  

 

   

 
 

 
 

 

 
 

  
 

    
 

         

Treasury Recommendation 
Eastern Upper Peninsula Transportation Authority Pension Corrective Action Plan (CAP) 

Monitoring Compliance Certification 
Non-Primary Government 177516 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $5,427,547 $12,732,183 42.6% $548,734 $6,356,565 8.6% YES 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS pension corrective action plan monitoring 
certification of compliance submitted by Eastern Upper Peninsula Transportation Authority. If voted as 
compliant by the Board, Treasury and the Board will continue to monitor them for compliance per Public 
Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Eastern Upper Peninsula Transportation Authority is addressing underfunded status by 
fiscal year 2030 as projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• The Authority states that they are paying the "no phase in" option as their employer 
contributions. This increased their contributions. The Authority offers a 1.5% multiplier for 
new hires. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 12.7% 



  
 

   
   

  

   

   
    

   

 

   
 

 

   

   

   

  

 

   
      

       

Treasury Recommendation 
Eastern Upper Peninsula Transportation Authority Pension Corrective Action Plan (CAP) 

Monitoring Compliance Certification 
Non-Primary Government 177516 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury recreated the sustainability worksheet to include the governmental 

revenues based on the Retirement System Annual Report (Form 5572) revenues. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 55 

• Inactive employees or beneficiaries currently receiving benefits: 31 
• Inactive employees entitled to but not yet receiving benefits: 3 
• Active employees: 21 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Eastern Upper Peninsula Transportation Authority has met the Board’s published 

monitoring criteria for underfunded status. 

• Substantial Changes: 
o Eastern Upper Peninsula Transportation Authority has met the Board’s published 

monitoring criteria for substantial changes. 

• Sustainability: 
o Eastern Upper Peninsula Transportation Authority has met the Board’s published 

monitoring criteria for sustainability. 

Supplemental Information: 

The Authority submitted their MERS valuation showing that they will 60% funded in fiscal year 2030. 
Additionally, the valuation does show the annual employer costs are estimated to increase by about 
65% betwwen 2021 and 2040, which is about 3% per year. 



  
 

   

Treasury Recommendation 
Eastern Upper Peninsula Transportation Authority Pension Corrective Action Plan (CAP) 

Monitoring Compliance Certification 
Non-Primary Government 177516 



  
 

   

   

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Eastern Upper Peninsula Transportation Authority Pension Corrective Action Plan (CAP) 

Monitoring Compliance Certification 
Non-Primary Government 177516 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$786,000 
$808,000 
$836,000 
$853,000 
$875,000 

$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 

$0 
$0 
$0 
$0 
$0 

$6,356,565 
$6,483,696 
$6,613,370 
$6,745,638 
$6,880,550 

$0 
$0 
$0 
$0 
$0 

#REF! 
12.4% 
12.5% 
12.6% 
12.6% 
12.7% 

2.8% 
3.5% 
2.0% 
2.6% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.7% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
      

   

   

      
      

      
      

 

  

     
  

 

 

    

 

 

  

 

  

 
 

 
 

  
 

    
 

      

 

  

 
 

       

      

Treasury Recommendation 
Lansing Housing Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Non-Primary Government 337534 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $8,146,961 $9,462,695 86.1% $80,707 

$21,878,848 

0.4% NO 

Lansing 
Housing 
Commission 
OPEB Plan 

OPEB $391,580 $542,214 72.2% $19,251 0.1% YES 

Total $8,538,541 $10,004,909 $99,958 $21,878,848 0.5% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the Lansing Housing Commission OPEB Plan OPEB corrective 
action plan monitoring certification of compliance submitted by Lansing Housing Commission. If voted 
as compliant by the Board, Treasury and the Board will continue to monitor them for compliance per 
Public Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Lansing Housing Commission is addressing underfunded status by fiscal year 2020 as 
projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• In June 2020, the Housing Commission put additional funds in their OPEB trust bringing 
them to 72% funded. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 



 
      

   
 

 

   
 

 
 

  

   
   

    

 

   
 

 

   

     

     

    

 

  

Treasury Recommendation 
Lansing Housing Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Non-Primary Government 337534 
• Fiscal Year: 2021 
• Percentage of Revenues: 1.5% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The Housing Commission's sustainability section did not include the projected 

pension ADC or OPEB benefit payment amount. Treasury requested the pension 
valuation and recreated the sustainability worksheet based on the pension and 
OPEB valuations. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 33 

• Inactive employees or beneficiaries currently receiving benefits: 15 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 18 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Lansing Housing Commission has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Lansing Housing Commission has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 
o Lansing Housing Commission has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The Lansing City Housing Commission has documented that they are 72% funded. 



 
      

   

 

 

 

  

    

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Lansing Housing Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Non-Primary Government 337534 
Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 

Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$164,832 
$171,000 
$179,000 
$191,000 
$198,000 

$0 
$0 
$0 
$0 
$0 

$80,400 
$82,435 
$59,885 
$61,318 
$45,435 

$0 
$0 
$0 
$0 
$0 

$16,462,935 
$16,792,194 
$17,128,038 
$17,470,598 
$17,820,010 

#REF! 
1.5% 
1.5% 
1.4% 
1.4% 
1.4% 

3.3% 
-5.7% 
5.6% 
-3.5% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
-0.1% 

The Community Engagement and Finance Division (CEFD) contact: 

• On 1/4/2021 Treasury requested the Housing Commission's MERS valuation. 



 
     

 
   

   

       
   

   
    

 

  

     

    

 

 

   
 

 

 

  

 

 
 

 

  
 

  
 

    
 

      

 

  

 
 

       

      

Treasury Recommendation 
Marquette County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $13,261,761 $29,940,589 44.3% $1,354,038 

$21,895,245 

6.2% YES 

Retiree 
Health 
Care 

OPEB $2,497,765 $5,322,631 46.9% $594,376 2.7% YES 

Total $15,759,526 $35,263,220 $1,948,414 $21,895,245 8.9% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by Marquette County Road Commission. If voted as compliant by 
the Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 
2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2027, which is within the Board’s 
required timeframe. 

The Road Commission is now addressing underfunded status in 2027, instead of 2020. 

Substantial Changes 

CAP Changes Implemented: 

• Since fiscal year 2018, the Road Commission Board has committed to funding at the 10 year 
funding scheduled determined by MERS annually. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 



 
     

 
   

 

  

   
   

 
    

  
  

   
 

   
   

  

   

 

 

     
   
   

   

   
     

 
 

  
      

 
 

   
      

 

 

   
   

       

Treasury Recommendation 
Marquette County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 17.3% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury recreated the sustainability worksheet using the Road Commission's 

revenue from their fiscal year 2020 audit. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 157 

• Inactive employees or beneficiaries currently receiving benefits: 78 
• Inactive employees entitled to but not yet receiving benefits: 25 
• Active employees: 54 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for sustainability. 

Supplemental Information: 

The Road Commission's documentation included their MERS valuation that shows the Road Commission 
reaching 60% in 2027. Additionally, the vaulation showed that the Road Commission's employer 
contributions will increase about 45% between 2021 and 2040, which is about 2% per year. 



 
     

 
   

 

 

 

Treasury Recommendation 
Marquette County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 



 
     

 
   

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Marquette County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$1,640,000 
$1,680,000 
$1,740,000 
$1,770,000 
$1,810,000 

$830,716 
$771,960 
$799,530 
$813,315 
$831,695 

$375,287 
$422,512 
$453,080 
$477,135 
$500,050 

$592,684 
$592,684 
$592,684 
$592,684 
$592,684 

$19,897,773 
$20,295,728 
$20,701,643 
$21,115,676 
$21,537,989 

$0 
$0 
$0 
$0 
$0 

#REF! 
17.3% 
17.1% 
17.3% 
17.3% 
17.3% 

0.8% 
3.4% 
1.9% 
2.2% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.1% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

      
   
     

  

 

   

   

 

 

     

 

 

  

   

 

  

 

 
 

 

 
 

  
 

    
 

      

 

  

 
 

       

      

Treasury Recommendation 
Marquette County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $13,261,761 $29,940,589 44.3% $1,354,038 

$21,895,245 

6.2% YES 

Retiree 
Health 
Care 

OPEB $2,497,765 $5,322,631 46.9% $594,376 2.7% YES 

Total $15,759,526 $35,263,220 $1,948,414 $21,895,245 8.9% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance for the Retiree Health Care Plan OPEB corrective action plan 
monitoring certification of compliance submitted by Marquette County Road Commission. If voted as 
compliant by the Board, Treasury and the Board will continue to monitor them for compliance per Public 
Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Marquette County Road Commission is addressing underfunded status by fiscal year 2020 
as projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• The Road Commission is now 46.94% funded according to their most recent valuation. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• The fiscal year 2021 budget includes an additional OPEB contribution of $594,384. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 



 
     

 
   

 

   
 

   
  

  
   

   
 

    
 

   
   

  

   

 

 

     
   
   

   

   
      

 
 

  
      

 
 

   
     

 

 

     
 

    

Treasury Recommendation 
Marquette County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

• Percentage of Revenues: 17.3% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury recreated the sustainability worksheet using the Road Commission's 

revenue from their fiscal year 2020 audit. The Road Commission noted that since 
the plan is closed, there are no normal costs to pre-fund and that they are paying 
the benefits each month and putting additional money in their trust to increase 
their funded ratio. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 79 

• Inactive employees or beneficiaries currently receiving benefits: 50 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 29 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Marquette County Road Commission has met the Board’s published monitoring criteria 

for sustainability. 

Supplemental Information: 

The Road Commission included documentation showing they are 61% funded as of September 30, 2020. 
Additionally they include their OPEB plan net position; showing that the projected benefits decrease in 
year 7, which is about 2025. 



 
     

 
   

 

 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Marquette County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$1,640,000 
$1,680,000 
$1,740,000 
$1,770,000 
$1,810,000 

$830,716 
$771,960 
$799,530 
$813,315 
$831,695 

$375,287 
$422,512 
$453,080 
$477,135 
$500,050 

$592,684 
$592,684 
$592,684 
$592,684 
$592,684 

$19,897,773 
$20,295,728 
$20,701,643 
$21,115,676 
$21,537,989 

$0 
$0 
$0 
$0 
$0 

#REF! 
17.3% 
17.1% 
17.3% 
17.3% 
17.3% 

0.8% 
3.4% 
1.9% 
2.2% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.1% 



 
     

 
   

 

 

Treasury Recommendation 
Marquette County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 



 
     

 
   

 

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Marquette County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 520100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$1,640,000 
$1,680,000 
$1,740,000 
$1,770,000 
$1,810,000 

$830,716 
$771,960 
$799,530 
$813,315 
$831,695 

$375,287 
$422,512 
$453,080 
$477,135 
$500,050 

$592,684 
$592,684 
$592,684 
$592,684 
$592,684 

$19,897,773 
$20,295,728 
$20,701,643 
$21,115,676 
$21,537,989 

$0 
$0 
$0 
$0 
$0 

#REF! 
17.3% 
17.1% 
17.3% 
17.3% 
17.3% 

0.8% 
3.4% 
1.9% 
2.2% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.1% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

       
   

   
     

 

  

     

    
 

 

 

 

 
   

 

 

 
 

 
 

  
 

    
 

      

 

  

 
 

 
 

 

       

      

Treasury Recommendation 
Montcalm County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $10,656,584 $20,224,100 52.7% $903,660 6.1% YES 

Montcalm 
County 
Road 
Commission 
OPEB 

OPEB $545,759 $1,903,767 28.7% $235,676 

$14,894,406 

1.6% YES 

Total $11,202,343 $22,127,867 $1,139,336 $14,894,406 7.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by Montcalm County Road Commission. If voted as compliant by 
the Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 
2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2030, which is within the Board’s 
required timeframe. 

The Road Commission is projected to reach 60% funded staus in 2030, which is still within the Board's 
critiria. This Road Commission had originally planned to address underfunded status in 2023. 

Substantial Changes 

CAP Changes Implemented: 

• Employee contributions were raised from 4%-5% to 5%-6% with another 0.5% increase 
scheduled in October 2021.  There has been an increase of 1.5% in employee contributions 
since 2017. 

• The Road Commission has also implemented the "No-Phase In" option and began paying the 
higher MERS contributions rather than phasing in the higher contributions. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 



 
     

 
   

 

      
      

    
 

 
  

 
 

  

   
   

 
   

  
  

  
  

  

   
   

  

   

 

 

     
    
   

   

   
      

 
 

  
      

 
 

   

Treasury Recommendation 
Montcalm County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

• MCRC increased the additional monthly pension contribution from $20,000 to $24,000.  This 
increased the Road Commission's annual payment by $48,000. This amount was also 
deposited into the surplus division set up in 2019.  The total annual contribution is $288,000 
over their required ADC. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 09.7% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury updated the sustainability worksheet to reflect the governmental revenues 

in the Road Commission's fiscal year 2020 audit and to reflect the OPEB benefit 
payment amount from the actuarial projections provided. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 107 

• Inactive employees or beneficiaries currently receiving benefits: 52 
• Inactive employees entitled to but not yet receiving benefits: 5 
• Active employees: 50 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Montcalm County Road Commission has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Montcalm County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 



 
     

 
   

 

     
 

 

      
   

       

 

Treasury Recommendation 
Montcalm County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

o Montcalm County Road Commission has met the Board’s published monitoring criteria 
for sustainability. 

Supplemental Information: 

The Road Commission provided their MERS valuation showing they will be 60% funded between 2025 
and 2030. Additionally, the valuation shows the Road Commission's annual employer costs increase 
approximately 60% between 2021 and 2040, which is about 3% per year. 



 
     

 
   

 

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Montcalm County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

$14,894,406 
$15,192,294 
$15,496,140 
$15,806,063 
$16,122,184 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$1,010,000 
$1,040,000 
$1,080,000 
$1,100,000 
$1,130,000 

$288,000 
$288,000 
$288,000 
$288,000 
$288,000 

$119,491 
$67,426 
$74,346 
$86,087 

$129,875 

$12,000 
$12,000 
$12,000 
$12,000 
$12,000 

$0 
$0 
$0 
$0 
$0 

#REF! 
9.6% 
9.3% 
9.4% 
9.4% 
9.7% 

-1.5% 
3.3% 
2.2% 
5.0% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.2% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

      
  

      
   

 

  

    
 

    
     

  

 

 

  
   

 

 

 
 

 
 

  
 

    
 

      

 

  

 
 

 
 

 

       

      

Treasury Recommendation 
Montcalm County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $10,656,584 $20,224,100 52.7% $903,660 6.1% YES 

Montcalm 
County 
Road 
Commission 
OPEB 

OPEB $545,759 $1,903,767 28.7% $235,676 

$14,894,406 

1.6% YES 

Total $11,202,343 $22,127,867 $1,139,336 $14,894,406 7.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the OPEB corrective action plan monitoring certification of 
compliance submitted by Montcalm County Road Commission. If voted as compliant by the Board, 
Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and 
continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Montcalm County Road Commission is addressing underfunded status by fiscal year 2025 as 
projected in originally approved plan. 

The Road Commission's supporting documentation shows that in order to reach 40% by 2025, they 
would need to increase their annual contributions from $12,000 per year to $32,000.  Even if they do 
not increase their additional contributions to reach funded. 

Substantial Changes 

CAP Changes Implemented: 

• The Road Commission implemented a health care savings plan for employees, 30% of 
employees elected to switch from the defined benefit OPEB to the health care savings plan. 

• They increased their annual contribution to the OPEB Trust to $12,000 per year. 

CAP Changes Not Implemented: 

• Not listed. 

Additional Changes Implemented 

• Not listed. 



 
     

 
   

 

 
  

 
 

  

   
   

 
    

  
  

  
  

  

    
   

  

   

 

 

     
   
   

   

   
      

 
 

  
      

 
 

   
     

 

 

Treasury Recommendation 
Montcalm County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2024 
• Percentage of Revenues: 9.7% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Treasury updated the sustainability worksheet to reflect the governmental revenues 

in the Road Commission's fiscal year 2020 audit and to reflect the OPEB benefit 
payment amount from the actuarial projections provided. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 60 

• Inactive employees or beneficiaries currently receiving benefits: 12 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 48 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Montcalm County Road Commission has partially met the Board’s published monitoring 

criteria for underfunded status. 

• Substantial Changes: 
o Montcalm County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Montcalm County Road Commission has met the Board’s published monitoring criteria 

for sustainability. 

Supplemental Information: 



 
     

 
   

 

  
    

     
 

     

 

 

Treasury Recommendation 
Montcalm County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

The Road Commission submitted an actuarially projection that shows they will reach 40% funded in the 
fiscal year ending on 9/30/2025; however, that projection includes a $32,000 annual contribution from 
the Road Commission into the trust. The Road Commission's plan is to put $12,000 annually into the 
trust. While the documentation does not show a projection for the reduced annual payment, it is 
reasonable that they will address their underfunded status within the Board's timeframe. 



 
     

 
   

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Montcalm County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 590100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$1,010,000 
$1,040,000 
$1,080,000 
$1,100,000 
$1,130,000 

$288,000 
$288,000 
$288,000 
$288,000 
$288,000 

$119,491 
$67,426 
$74,346 
$86,087 

$129,875 

$12,000 
$12,000 
$12,000 
$12,000 
$12,000 

$14,894,406 
$15,192,294 
$15,496,140 
$15,806,063 
$16,122,184 

$0 
$0 
$0 
$0 
$0 

#REF! 
9.6% 
9.3% 
9.4% 
9.4% 
9.7% 

-1.5% 
3.3% 
2.2% 
5.0% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
2.2% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
      

   

   

       
     

   
      

 

  

    
 

 

 

     
  

  

  
 

 

 
 

 
 

  
 

    
 

 
 
 

 

 

     

 

  

 
 

 
 

       

      

Treasury Recommendation 
City of Mount Clemens OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502050 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

City of 
Mount 
Clemens, 
Michigan 
Employees' 
Retirement 
System 

Pension $58,851,352 $64,881,440 90.7% $650,467 

$13,324,162 

4.9% NO 

City of 
Mount 
Clemens 
Retiree 
Healthcare 
Plan 

OPEB $839,652 $36,865,726 2.3% $2,610,867 19.6% YES 

Total $59,691,004 $101,747,166 $3,261,334 $13,324,162 24.5% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the City of Mount Clemens Retiree Health Care Trust OPEB 
corrective action plan monitoring certification of compliance submitted by City of Mount Clemens. If 
voted as compliant by the Board, Treasury and the Board will continue to monitor them for compliance 
per Public Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Mount Clemens is addressing underfunded status by fiscal year 2045 as projected in 
originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• The City of Mount Clemens has continued to contribute the Pay-Go amounts plus additional 
funding of $50,000 in FY 19, $500,000 in FY 2020, and $500,000 in FY 2021. The FY 2022 
budget that is currently in development contained additional funding of $180,000 as 
originally indicated in the 2017 CAP. 

• The original CAP projected the system to be at 1.8% funded by 6/30/2020. The City 
exceeded that goal by 0.5%. 

CAP Changes Not Implemented: 



 
      

   

 

   
   

 

 

  
 

  
 

 

  

   
   

 
   

  
  

       
  

     
   

   
 

   
   

  

   

 

 

     
    
   

   

   
      

 
 

  

Treasury Recommendation 
City of Mount Clemens OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502050 
• The City of Mount Clemens has not negotiated with the International Association of 

Firefighters to revise the CBA to match other labor agreements' language for new hires to be 
eligible for only HRA upon retirement. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2025 
• Percentage of Revenues: 24.5% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• Yes 
o The City of Mount Clemens will continue to look for ways to modify the annual 

budget to accommodate these increased costs in order to steadily increase the 
funding ratio of the OPEB plan year over year. On average, the increase is 4.85% 
over the next 5 years. The City used an annual 2% increase for pension ADC 
projections, which was provided by the City's actuary who said was a fair and 
generous estiumate. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 191 

• Inactive employees or beneficiaries currently receiving benefits: 130 
• Inactive employees entitled to but not yet receiving benefits: 7 
• Active employees: 54 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Mount Clemens has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 



 
      

   

 

       
 

 
   

    
 

 

    
   

     
  

  

Treasury Recommendation 
City of Mount Clemens OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502050 
o City of Mount Clemens has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Mount Clemens has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City provided a projection based on the payment of the pay-go payment plus an additional payment 
of 180K until reaching 40% funded in 2048 (this projection is later than the projected date of 2045 
certified by the City). This projection shows that costs increase by 50.7% over the next 10 years (5.7% 
per year). 



 
      

   

 

 
  

   

 
 

 
 

 
 

 
 

 
 

  

Treasury Recommendation 
City of Mount Clemens OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 502050 

The Community Engagement and Finance Division (CEFD) contact: 

• CEFD requested pension cost projections from the City on 5/3/2021. 

Total Pension ADC (All 
Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All Systems) 

2020 $13,324,162 #REF! 
2021 $764,929 $2,175,292 $180,000 $13,590,645 $573,037 22.0% 
2022 $780,228 $2,291,979 $180,000 $13,862,458 $597,949 22.5% 4.2% 
2023 $795,832 $2,453,808 $180,000 $14,139,707 $631,294 23.2% 5.5% 
2024 $811,749 $2,628,631 $180,000 $14,422,501 $667,114 24.0% 5.6% 
2025 $827,984 $2,760,073 $180,000 $14,710,951 $694,963 24.5% 4.1% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Annual Retirement Cost Increase 
Projected Retirement 

Contributions as a Percent 
of Revenues 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Pension Payments OPEB Payments 

Fiscal Year 
Projected (Actual) 

Governmental Revenues 
Projected Enterprise Funds 
used for Retirement Costs 



 
      

 
   

  

       
   

    
   

 

  

   
 

 

 

   
 
 

  

 

 

  

 
 

 
 

  
 

    
 

 
 

 
 

 

     

 

  

 
 

 
 

 

       

      

Treasury Recommendation 
Otsego County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Otsego 
County 
Road 
Commission 
MERS 

Pension $8,521,841 $12,916,236 66.0% $521,628 4.4% YES 

Otsego 
County 
Road 
Commission 
OPEB 

OPEB $1,117,717 $5,650,645 19.8% $1,344,332 

$11,968,214 

11.2% YES 

Total $9,639,558 $18,566,881 $1,865,960 $11,968,214 15.6% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by Otsego County Road Commission. If voted as compliant by the 
Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 
and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Otsego County Road Commission is addressing underfunded status by fiscal year 2022 as 
projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• The Road Commission has been making $500,000 contributions to the MERS pension fund 
over and above the $10,000 additional payments per month. Employees contribute 7% 
towards their MERS benefits effective 1-1-21 which is over and above the amount 
contributed by the employer (2018, employees contributed 4%; 2019, 5%; 2020, 6%). 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 



 
      

 
   

 

 
 

    

   
   

 
   

  
  

     

   
   

  

   

 

 

     
   
   

   

   
       

 
 

  
      

 
 

   
     

 

 

   
   

   
   

Treasury Recommendation 
Otsego County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2020 
• Percentage of Revenues: 19.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Costs are much higher in FY 2020 and 2021, and then stabilize. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 88 

• Inactive employees or beneficiaries currently receiving benefits: 49 
• Inactive employees entitled to but not yet receiving benefits: 8 
• Active employees: 31 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Otsego County Road Commission has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Otsego County Road Commission has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 
o Otsego County Road Commission has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The Road Commission provided MERS charts documenting that they are projected to reach 60% funded 
by 2024. Additionally, the provided charts also document that pension costs are projected to increase by 
75% over the next 18 years (4.1% per year). The Road Commission also provided a sustainability 
worksheet documenting the costs over the next 5 years. 



 
      

 
   

 

 

Treasury Recommendation 
Otsego County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 



 
      

 
   

 

 

  

  

Treasury Recommendation 
Otsego County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

      
      

     
   

 

  

   
 

    
   

 

 

    
     

     

 

 

 
 

 
 

  
 

    
 

 
 

 
 

 

     

 

  

 
 

 
 

 

       

      

Treasury Recommendation 
Otsego County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Otsego 
County 
Road 
Commission 
MERS 

Pension $8,521,841 $12,916,236 66.0% $521,628 4.4% YES 

Otsego 
County 
Road 
Commission 
OPEB 

OPEB $1,117,717 $5,650,645 19.8% $1,344,332 

$11,968,214 

11.2% YES 

Total $9,639,558 $18,566,881 $1,865,960 $11,968,214 15.6% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance for the OPEB corrective action plan monitoring certification of 
compliance submitted by Otsego County Road Commission. If voted as compliant by the Board, Treasury 
and the Board will continue to monitor them for compliance per Public Act 202 of 2017 and continued 
implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Otsego County Road Commission is addressing underfunded status by fiscal year 2022 as 
projected in originally approved plan. 

According to the data provided to Treasury, additional payments will allow the Road Commission to 
reach 40% in 2021, a year ahead of what the local government certified in their original CAP. 

Substantial Changes 

CAP Changes Implemented: 

• The Road Commission has been making contributions to the OPEB trust of $520,000 in 2018; 
$500,000 in 2019; and $800,008 in 2020. It should be noted that additional contributions 
have been made each year over the $400,000 as proposed in the Road Commission’s 
original Corrective Action Plan. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 



 
     

 
   

 

     
     
       

   
 

  
 

 

  

   
   

 
    

  
  

     
 

    
   

  

   

 

 

    
   
   

   

   
      

 
 

  
      

 
 

   

Treasury Recommendation 
Otsego County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

• On January 16, 2020, the Road Commission Board approved an additional payment of 
$100,000; and on August 20, 2020, an additional $300,000 contribution was approved by 
the Board. These additional payments will help the Road Commission reach the required 
40% by 2021, one year earlier than originally proposed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2020 
• Percentage of Revenues: 19.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The Road Commission’s costs are much higher in FY 2020 and 2021, and then 

stabilize. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 53 

• Inactive employees or beneficiaries currently receiving benefits: 37 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 16 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Otsego County Road Commission has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Otsego County Road Commission has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 



 
     

 
   

 

     
 

   
     

  

 

 

  

  

Treasury Recommendation 
Otsego County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 690100 

o Otsego County Road Commission has met the Board’s published monitoring criteria for 
sustainability. 

Supplemental Information: The Road Commission provided an actuarial projection showing when they 
will reach 40% funded. Additionally, a sustainability worksheet was provided showing projected costs 
over the next 5 years. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

    

       
  

    
   

 

  

   
 

   
     

 

 

   
   

 

 

  

 
 

 

 
 

  
 

    
 

      

 

  

 
 

       

      

Treasury Recommendation 
Ottawa County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $33,959,209 $58,264,576 58.3% $1,848,600 

$53,381,127 

3.5% YES 

The 
Retiree 
Health 
Plan 

OPEB $42,714 $2,456,082 1.7% $529,491 1.0% YES 

Total $34,001,923 $60,720,658 $2,378,091 $53,381,127 4.5% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by Ottawa County Road Commission. If voted as compliant by the 
Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 2017 
and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Ottawa County Road Commission is addressing underfunded status by fiscal year 2029 as 
projected in originally approved plan 

The Road Commission listed 2040, but that is the year the system is projected to reach 100% funded. 
The year the system will reach 60% funded in 2029, as projected in their original CAP. 

Substantial Changes 

CAP Changes Implemented: 

• The Road Commission has continued to make the annual required contribution. Additional 
contributions have been made for the last 8 years, with an additional $800K made above the 
ADC in FY 2019. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 



 
     

 
   

 

 
 

   

   
   

 
   

  
  

       
  

   
   

  

   

 

 

     
   
   

   

    
     

 
 

  
     

 
 

   
    

 

 

  
    

Treasury Recommendation 
Ottawa County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2021 
• Percentage of Revenues: 6.8% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The Road Commission listed 2024 however, based on the sustainability worksheet, 

2021 seems to be the highest percentage of revenues. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 235 

• Inactive employees or beneficiaries currently receiving benefits: 138 
• Inactive employees entitled to but not yet receiving benefits: 21 
• Active employees: 76 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The Road Commission provided MERS charts projecting the funded status and annual employer 
contributions. Over the next 19 years, the annual contribution increases by approximately 52% (2.7% 



 
     

 
   

 

    
   

 

Treasury Recommendation 
Ottawa County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

per year). Additionally, the Road Commission provided a sustainability worksheet showing projected 
costs over the next 5 years. 



 
     

 
   

 

 

 

  

Treasury Recommendation 
Ottawa County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

      
    
     

  

 

   

    
 

 

 

 
    

 

 

 

  

 

 
 

 

 
 

  
 

    
 

      

 

  

 
 

       

      

Treasury Recommendation 
Ottawa County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

Name 
of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

MERS Pension $33,959,209 $58,264,576 58.3% $1,848,600 

$53,381,127 

3.5% YES 

The 
Retiree 
Health 
Plan 

OPEB $42,714 $2,456,082 1.7% $529,491 1.0% YES 

Total $34,001,923 $60,720,658 $2,378,091 $53,381,127 4.5% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the The Retiree Health Plan OPEB corrective action plan 
monitoring certification of compliance submitted by Ottawa County Road Commission. If voted as 
compliant by the Board, Treasury and the Board will continue to monitor them for compliance per Public 
Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Ottawa County Road Commission is addressing underfunded status by fiscal year 2048 as 
projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• In May 2019, the Road Commission utilized MERS retiree health funding vehicle to create an 
OPEB trust with funding of $20K anually as stated in the Road Commission’s corrective 
action plan in addition to the pay-go payment. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 



 
     

 
   

 

  

   
   

 
   

  
  

     
 

    
   

  

    

 

 

     
   
   

   

   
     

 
 

  
     

 
 

   
    

 

 

     
 

  

Treasury Recommendation 
Ottawa County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2021 
• Percentage of Revenues: 6.8% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The Road Commission listed FY 2024 as the highest year; however, the sustainability 

worksheet seems to indicate that the highest year is FY 2021. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 106 

• Inactive employees or beneficiaries currently receiving benefits: 20 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 86 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 
o Ottawa County Road Commission has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The Road Commission provided a projection of contributions over the next 30 years, indicating that they 
will likely reach 40% funded if assumptions remain accurate. Additionally, a sustainablity worksheet was 
provided documenting the projected costs over the next 5 years. 



 
     

 
   

 

 

Treasury Recommendation 
Ottawa County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 



 
     

 
   

 

 

  

  

Treasury Recommendation 
Ottawa County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 700100 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
      

   

   

        
    

     
    

 

 

     

  
  

   

 

 

    
 

    
   

   

 

 
 

 
 

  
 

    
 

 
 

     

 

 

 

 
 

 
 

      

 

 
 

     
 

 

 
       

      

Treasury Recommendation 
City of Pontiac OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 632170 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

General 
Employees Pension $512,817,268 $256,234,235 200.1% $0 NO 
Retirement 

3.6% 
Police and 
Fire 
Retirement 
System 

Pension $220,936,451 $240,806,837 91.7% $2,133,428 

$59,393,900 

NO 

City of 
Pontiac 
Retiree OPEB $0 $69,322,430 0.0% $0 YES 
Health 0.0% 
Care Plan 
Police and 
Fire VEBA OPEB $43,448,886 $38,746,589 112.1% $0 NO 

Total $777,202,605 $605,110,091 $2,133,428 $59,393,900 3.6% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the City of Pontiac Retiree Health Care Plan OPEB corrective 
action plan monitoring certification of compliance submitted by City of Pontiac. If voted as compliant by 
the Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 
2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• No, underfunded status will now be addressed by fiscal year 2022, which is within the Board’s 
required timeframe. 

The City's CAP planned to restructure a significantly over-funded pension system and transfer funds to 
fund the underfunded OPEB system. In order to proceed with this plan, the City needed IRS approval to 
move the funds. The IRS recently approved the plan. 

Substantial Changes 

CAP Changes Implemented: 

• The actions in the previously approved CAP received IRS approval in March 2021. This 
approval allows the entity that will administer the health care benefits ("New VEBA") to 
move forward with implementation of the CAP. The CAP has appointed 7 trustees and they 
have been meeting regularly since 2020.  The City has completed the required $4.25 million 
contribution that was called for under the approved CAP. 

CAP Changes Not Implemented: 



 
      

   

 

   
  

      
   

      
   

 

 

  
 

  
 

 

   

   
   

 
   

 
  

     
  

   
   

  

   
   

  

   

 

 

     
   
   

   

   

Treasury Recommendation 
City of Pontiac OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 632170 
• The New VEBA has not received the assets that are to be transferred from the City's two 

overfunded pension funds.  With the recent IRS approval this process can now move 
forward and each of the boards for the two pension funds have began taking the steps 
needed to transfer these assets.  The New VEBA has hired an investment manager who is 
working on the transfer of these assets and will help manage these assets post-transfer. 
Current projections have the transfer of assets and the benefits being provided to retirees 
by September 1, 2021. 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2022 
• Percentage of Revenues: 06.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The City is not projected to make any payments to the New VEBA as this entity will 

be receiving assets to cover its projected liabilities.  Additionally, the City's 
maximum annual contribution for the OPEB liability of the New VEBA is $1,500,000 
annually.  Even factoring in this contribution the total percentage for retirement 
costs would be 9%. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 732 

• Inactive employees or beneficiaries currently receiving benefits: 722 
• Inactive employees entitled to but not yet receiving benefits: 10 
• Active employees: 0 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 



 
      

   

 

       
 

 
  

      
 

 
   

      

 

  
    

  
     

   
   

 

 

  

  

Treasury Recommendation 
City of Pontiac OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 632170 
o City of Pontiac has met the Board’s published monitoring criteria for underfunded 

status. 

• Substantial Changes: 
o City of Pontiac has met the Board’s published monitoring criteria for substantial 

changes. 

• Sustainability: 
o City of Pontiac has met the Board’s published monitoring criteria for sustainability. 

Supplemental Information: 

The City's previously approved corrective action plan provided an analysis of the formation of the new 
VEBA that would cover health benefits for all employee groups. The only system that would remain with 
a projected unfunded liability is the Police and Fire pension. With recent approval of the transfer of 
assets and creation of this new VEBA, projected to occur in 2021, future reporting submissions should 
reflect this change. The City did not provide a projection of its future pension ADC's; however, with the 
plan being over 90% funded, it would not be anticipated to increase dramatically. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

     
    

    
 

 

   

    

 

 

  
 

 

 

   
 

 
 

 
 

  
 

    
 

 

 

     

 

  

 
 

 
 

 
 

 

       

      

Treasury Recommendation 
Presque Isle County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Municipal 
Employees 
Retirement 
System 

Pension $4,784,622 $9,968,529 48.0% $405,176 6.3% YES 

Presque Isle 
County 
Road 
Commission 
Other Post-
Employment 
Benefits 
Plan 

OPEB $0 $2,126,487 0.0% $798,800 

$6,449,890 

12.4% YES 

Total $4,784,622 $12,095,016 $1,203,976 $6,449,890 18.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the Blue Care Network/Medigap Reimbursement OPEB 
corrective action plan monitoring certification of compliance submitted by Presque Isle County Road 
Commission. If voted as compliant by the Board, Treasury and the Board will continue to monitor them 
for compliance per Public Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Presque Isle County Road Commission is addressing underfunded status by fiscal year 2027 
as projected in originally approved plan 

Substantial Changes 

CAP Changes Implemented: 

• Effective February 1, 2020, $5,000 per month is placed into an investment pool account for 
payment of unfunded health insurance/reimbursement liability. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• Effective February 1, 2021, a Section 115 Governmental Trust Account was established with 
MERS as a retiree health funding vehicle. A lump sum of $60,000 will be contributed to the 



 
     

 
   

 

     
 

 
   

 
 

  

   
   

 
    

  
  

   
 

    
   

  

   

 

 

     
   
   

   

   
    

 
 

  
    

 
 

   
   

 

Treasury Recommendation 
Presque Isle County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

trust upon opening and $5,000 per month will be paid into the trust from February 1, 2021 
forward. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2022 
• Percentage of Revenues: 16.3% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The sustainability worksheet was revised to use corrected governmental fund 

revenues. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 38 

• Inactive employees or beneficiaries currently receiving benefits: 32 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 6 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for sustainability. 



 
     

 
   

 

 
 

 

  
   

 

Treasury Recommendation 
Presque Isle County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Supplemental Information: 

The Road Commission provided an asset projection and liability project showing that their funded status 
may reach 40% by 2027 if assumptions remain consistent. 



 
     

 
   

 

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Presque Isle County Road Commission OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$487,920 
$502,000 
$518,000 
$539,000 
$549,000 

$300,000 
$300,000 
$300,000 
$300,000 
$300,000 

$220,274 
$229,451 
$237,934 
$218,080 
$191,429 

$60,000 
$60,000 
$60,000 
$60,000 
$60,000 

$6,449,890 
$6,578,888 
$6,710,466 
$6,844,675 
$6,981,568 
$7,121,200 

#REF! 
16.2% 
16.3% 
16.3% 
16.0% 
15.5% 

2.2% 
2.2% 
0.1% 
-1.5% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
0.8% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
      

 
   

    

       
   

   
    

 

  

    

 

 

   
  

 

 

 
 

 
 

  
 

    
 

 

 

     

 

  

 
 

 
 

 
 

 

       

      

Treasury Recommendation 
Presque Isle County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Municipal 
Employees 
Retirement 
System 

Pension $4,784,622 $9,968,529 48.0% $405,176 6.3% YES 

Presque Isle 
County 
Road 
Commission 
Other Post-
Employment 
Benefits 
Plan 

OPEB $0 $2,126,487 0.0% $798,800 

$6,449,890 

12.4% YES 

Total $4,784,622 $12,095,016 $1,203,976 $6,449,890 18.7% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the MERS Pension corrective action plan monitoring 
certification of compliance submitted by Presque Isle County Road Commission. If voted as compliant by 
the Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 
2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Presque Isle County Road Commission is addressing underfunded status by fiscal year 2030 
as projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• Effective January 1, 2019, additional funding (over the ADC) of $20K per month has been 
paid into a surplus division which will raise the employee's overal funded status in future 
years. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 



 
      

 
   

 

   
   

 
 

  
 

 

  

   
   

 
   

  
  

   
 

    
   

  

   

 

 

    
   
   

   

   
     

 
 

  
    

 
 

   
    

 

Treasury Recommendation 
Presque Isle County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

• Effective January 1, 2020 additional funding (over actuarially determinded contribution) of 
$25,000 per month has been paid into surplus division which will raise the employer's 
overall funded status in future years. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2022 
• Percentage of Revenues: 16.3% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o The sustainability worksheet was revised to use corrected governmental fund 

revenues. 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: 

Plan size: members 71 

• Inactive employees or beneficiaries currently receiving benefits: 44 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 27 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for underfunded status. 

• Substantial Changes: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for substantial changes. 

• Sustainability: 
o Presque Isle County Road Commission has met the Board’s published monitoring criteria 

for sustainability. 



 
      

 
   

 

 

   
    

 

Treasury Recommendation 
Presque Isle County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Supplemental Information: 

Attached MERS charts for funded status and annual employer contributions. Additonally, a sustainability 
worksheet shows the projected costs over the next 5 years. 



 
      

 
   

 

 

  

  

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 

Treasury Recommendation 
Presque Isle County Road Commission Pension Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 710100 

Corrective Action Plan Monitoring Certification of Compliance: Section 4 Sustainability Certification Worksheet 
Instructions 

Fiscal Year 

2019 
2020 
2021 
2022 
2023 
2024 

Pension Payments OPEB Payments 
Projected (Actual) 

Governmental 
Revenues 

$6,449,890 
$6,578,888 
$6,710,466 
$6,844,675 
$6,981,568 
$7,121,200 

Projected Enterprise Funds 
used for Retirement Costs 

Projected Retirement 
Contributions as a 

Percent of Revenues 

Annual 
Retirement 

Cost Increase 
Total Pension ADC (All 

Systems) 

Additional Pension 
Contributions (All 

Systems) 

Total OPEB Benefit 
Payment Amount (All 

Systems) 

Additional OPEB 
Contributions (All 

Systems) 

$487,920 
$502,000 
$518,000 
$539,000 
$549,000 

$300,000 
$300,000 
$300,000 
$300,000 
$300,000 

$220,274 
$229,451 
$237,934 
$218,080 
$191,429 

$60,000 
$60,000 
$60,000 
$60,000 
$60,000 

#REF! 
16.2% 
16.3% 
16.3% 
16.0% 
15.5% 

2.2% 
2.2% 
0.1% 
-1.5% 

Projected Annual 
Revenue Growth 

(Please select) 
2% 

Average Annual 
Retirement Cost 

Increase 
0.8% 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

   

   

     
     

     
      

 

   

   

 

 

 

  

 
 

 
 

  
 

    
 

 
 

 

     

 
 

 

 
 

 

      

 
  
 

      

        
      

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Taylor 
Police and 
Fire Pension $124,779,728 $198,485,686 62.9% $6,314,749 YES 
Retirement 
System 
General 
Government 
Employees 
Retirement 
System 

Pension $43,200,605 $83,081,010 52.0% $3,964,651 $69,473,091 
14.9% YES 

23rd District 
Court - Pension $2,937,663 $4,312,821 68.1% $73,769 NO 
MERS 

Taylor OPEB OPEB $3,319,998 $126,645,254 2.6% $10,916,727 15.7% YES 
Total $174,237,994 $412,524,771 $21,269,896 $69,473,091 30.6% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the General Government Employees' Retirement System 
Pension corrective action plan monitoring certification of compliance submitted by City of Taylor. If 
voted as compliant by the Board, Treasury and the Board will continue to monitor them for compliance 
per Public Act 202 of 2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Taylor is addressing underfunded status by fiscal year 2030 as projected in originally 
approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• None listed. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 



 
     

   

 

 
  

 
 

  

   
   

 
    

  
  

   

   
   

  

   

 

 

     
   
    

   

   
       

 
  

       
 

   
     

 

 

  
     

  

 

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2025 
• Percentage of Revenues: 28.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Average increase of 2.7% 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Closed 

Plan size: members 338 

• Inactive employees or beneficiaries currently receiving benefits: 266 
• Inactive employees entitled to but not yet receiving benefits: 24 
• Active employees: 48 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Taylor has met the Board’s published monitoring criteria for underfunded status. 

• Substantial Changes: 
o City of Taylor has met the Board’s published monitoring criteria for substantial changes. 

• Sustainability: 
o City of Taylor has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

Provided actuarial projection showing the City's general empoyees system is projected to reach 60% by 
2030. Costs during that time are projected to decrease slightly year over year. Additionally, the City 
provided a sustainability worksheet showing the projected costs over the next 5-years. 



 
     

   

 

   
    

   
  

 

 

 

   

  

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 
In reviewing costs beyond 5 years, the costs are more concerning from a sustainability standpoint. While 
changes to the OPEB system have reduced future costs, the City will still need to be monitored for 
continued sustainability, as projected future costs for all retirement systems appear likely to increase 
beyond 30% of revenues. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
      

   

   

      
   

      
   

 

  

    

  

 

 

   

 

 
 

 
 

  
 

    
 

 
 

 

     

 
 

 

 
 

 

      

 
  
 

      

        
      

Treasury Recommendation 
City of Taylor OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Taylor 
Police and 
Fire Pension $124,779,728 $198,485,686 62.9% $6,314,749 YES 
Retirement 
System 
General 
Government 
Employees 
Retirement 
System 

Pension $43,200,605 $83,081,010 52.0% $3,964,651 $69,473,091 
14.9% YES 

23rd District 
Court - Pension $2,937,663 $4,312,821 68.1% $73,769 NO 
MERS 

Taylor OPEB OPEB $3,319,998 $126,645,254 2.6% $10,916,727 15.7% YES 
Total $174,237,994 $412,524,771 $21,269,896 $69,473,091 30.6% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the Taylor OPEB System OPEB corrective action plan monitoring 
certification of compliance submitted by City of Taylor. If voted as compliant by the Board, Treasury and 
the Board will continue to monitor them for compliance per Public Act 202 of 2017 and continued 
implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Taylor is addressing underfunded status by fiscal year 2041 as projected in originally 
approved plan. 

The City’s projected funded year improved from 2047 to 2041. 

Substantial Changes 

CAP Changes Implemented: 

• In July 2019, the City moved all Medicare eligible retirees to a Medicare Advantage plan 
which resulted in significant savings. 

CAP Changes Not Implemented: 

• None listed. 



 
      

   

 

 

  
 

  
 

 

  

   
   

 
   

  
  

   

   
   

  

   

 

  

     
   
   

   

   
      

 
  

       
 

   
     

 

 

   
    

Treasury Recommendation 
City of Taylor OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 
Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2025 
• Percentage of Revenues: 28.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Average increase of 2.7% 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 631 

• Inactive employees or beneficiaries currently receiving benefits: 384 
• Inactive employees entitled to but not yet receiving benefits: 24 
• Active employees: 223 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Taylor has met the Board’s published monitoring criteria for underfunded status. 

• Substantial Changes: 
o City of Taylor has met the Board’s published monitoring criteria for substantial changes. 

• Sustainability: 
o City of Taylor has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City provided an updated projection documenting the projected funding progress as well as 
projected annual payments. This projection shows the City's OPEB system reaching 40% funded in 2041, 



 
      

   

 

    
  

 

   
    

    
   

 

 

  

  

Treasury Recommendation 
City of Taylor OPEB Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 
6 years earlier than originally projected. The City's provided sustainability worksheet also includes its 
next 5 years of retirement costs, documenting that they are not projected to increase at a rate that is 
unsustainable per the Board's monitoring criteria. 

In reviewing costs beyond 5 years, the costs are more concerning from a sustainability standpoint. While 
changes to the OPEB system have reduced future costs, the City will still need to be monitored for 
continued sustainability, as projected future costs for all retirement systems appear likely to increase 
beyond 30% of revenues. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

   

   

       
   

   
    

 

  

   

 

 

 

 

 
 

 
 

  
 

    
 

 
 

 

     

 
 

 

 
 

 

      

 
  
 

      

        
      

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

Taylor 
Police and 
Fire Pension $124,779,728 $198,485,686 62.9% $6,314,749 YES 
Retirement 
System 
General 
Government 
Employees 
Retirement 
System 

Pension $43,200,605 $83,081,010 52.0% $3,964,651 $69,473,091 
14.9% YES 

23rd District 
Court - Pension $2,937,663 $4,312,821 68.1% $73,769 NO 
MERS 

Taylor OPEB OPEB $3,319,998 $126,645,254 2.6% $10,916,727 15.7% YES 
Total $174,237,994 $412,524,771 $21,269,896 $69,473,091 30.6% 

Source: Retirement Report Fiscal Year 2020, Audited Financial Statements 

Staff Recommendation: Compliance for the Police and Fire Retirement System Pension corrective 
action plan monitoring certification of compliance submitted by City of Taylor. If voted as compliant by 
the Board, Treasury and the Board will continue to monitor them for compliance per Public Act 202 of 
2017 and continued implementation of their corrective action plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, City of Taylor is addressing underfunded status by fiscal year 2019 as projected in originally 
approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• None listed. 

CAP Changes Not Implemented: 

• None listed. 

Additional Changes Implemented 

• None listed. 



 
     

   

 

 
  

 
 

  

   
   

 
   

  
  

   

   
   

  

   

 

 

     
   
   

   

   
       

 
  

       
 

   
     

 

 

    
     

  
 

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2025 
• Percentage of Revenues: 28.4% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 
o Average increase of 2.7% 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: Open 

Plan size: members 341 

• Inactive employees or beneficiaries currently receiving benefits: 231 
• Inactive employees entitled to but not yet receiving benefits: 7 
• Active employees: 103 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o City of Taylor has met the Board’s published monitoring criteria for underfunded status. 

• Substantial Changes: 
o City of Taylor has met the Board’s published monitoring criteria for substantial changes. 

• Sustainability: 
o City of Taylor has partially met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 

The City provided a projection of future funding status and payments. From 2021 to 2038, total 
contributions increase from $6.7 million to $15.2 million, an increase of approxametly 125% (7% per 
year). A sustainaiblity worksheet was also provided showing total retirement costs over the next 5-
years. 



 
     

   

 

 

   
  

    
   

 

 

 

 

  

Treasury Recommendation 
City of Taylor Pension Corrective Action Plan (CAP) Monitoring Compliance Certification 

Primary Government 822280 

In reviewing costs beyond 5 years, the costs are more concerning from a sustainability standpoint. While 
changes to the OPEB system have reduced future costs, the City will still need to be monitored for 
continued sustainability, as projected future costs for all retirement systems appear likely to increase 
beyond 30% of revenues. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
     

 
   

   

     
     

     
  

  

 

  

    
 

 

 

  
   

  
 

 

 

 
 

 
 

  
 

    
 

      

 

  

 
 
 

 
 

 

 

       

      

Treasury Recommendation 
Wayne County Airport Authority OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 827585 

Name of 
Systems 

Type of 
System 

Assets Liabilities Funded 
Ratio 

ADC Revenues ADC/Revenue CAP 
required? 

WCERS Pension $128,126,682 $173,783,415 73.7% $7,059,410 1.3% NO 

Wayne 
County 
Airport 
Authority 
Retirement 
Health 
Benefit 
System 

OPEB $72,348,495 $126,042,623 57.4% $6,738,758 

$550,349,240 

1.2% YES 

Total $200,475,177 $299,826,038 $13,798,168 $550,349,240 2.5% 

Source: Retirement Report Fiscal Year 2019, Audited Financial Statements 

Staff Recommendation: Compliance for the Wayne County Airport Authority Retirement Health Benefit 
System OPEB corrective action plan monitoring certification of compliance submitted by Wayne County 
Airport Authority. If voted as compliant by the Board, Treasury and the Board will continue to monitor 
them for compliance per Public Act 202 of 2017 and continued implementation of their corrective action 
plan. 

Underfunded Status 

Is the local government addressing underfunded status according to originally approved plan? 

• Yes, Wayne County Airport Authority is addressing underfunded status by fiscal year 2018 as 
projected in originally approved plan. 

Substantial Changes 

CAP Changes Implemented: 

• The Authority planned to continue to make contributions to the Wayne County Airport 
Authority Retirement Health Benefit System (System) that would meet or exceed the annual 
recommended contributions as reported in the System's actuarial valuation. The Authority 
has implemented this action and has made the recommended contributions. The required 
funding ratio of 40% was achieved in fiscal year 2018 as previously reported. 

CAP Changes Not Implemented: 

• None listed. 



 
     

 
   

 

 

  
 

  
 

 

  

   
   

 
   

  
  

   
   

  

   

 

 

     
   
   

   

   
      

 
 

  
       

 
 

   
     

 

 

Treasury Recommendation 
Wayne County Airport Authority OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 827585 

Additional Changes Implemented 

• None listed. 

Revised Corrective Action Plan Submitted? No 

Sustainability 

Highest combined annual employer contribution over the next 5 years? 

• Fiscal Year: 2021 
• Percentage of Revenues: 3.0% 

Do the projected annual payments increase by an amount greater than an average of 5% per year 
over the next five fiscal years? 

• No 

Do the approved corrective actions listed in this plan allow for the local government to continue 
to make all required retirement payments? 

• Yes 

System Status for All Divisions: 

Plan size: members 667 

• Inactive employees or beneficiaries currently receiving benefits: 414 
• Inactive employees entitled to but not yet receiving benefits: 0 
• Active employees: 253 

Corrective Action Plan Monitoring Criteria: 

• Underfunded Status: 
o Wayne County Airport Authority has met the Board’s published monitoring criteria for 

underfunded status. 

• Substantial Changes: 
o Wayne County Airport Authority has met the Board’s published monitoring criteria for 

substantial changes. 

• Sustainability: 
o Wayne County Airport Authority has met the Board’s published monitoring criteria for 

sustainability. 

Supplemental Information: 



 
     

 
   

 

   
   

    
   

 

  

  
 

Treasury Recommendation 
Wayne County Airport Authority OPEB Corrective Action Plan (CAP) Monitoring Compliance 

Certification 
Non-Primary Government 827585 

The Airport Authority provided a sustainbility worksheet documenting projected costs over the next 5 
years. An actuarial projection of pension costs were not provided; however, the projected ADC's were 
reasonable and inline with prior year payments. The most recent audit and Form 5572 submission 
confirms that the OPEB system is now above 40% funded. 

The Community Engagement and Finance Division (CEFD) contact: 

• None 



 
  

   

     
 

  
   

   
 

    
 

    
   

  

 
   

  

  
      

  
 

   
 

 
 

 
 

 

MUNICIPAL STABILITY BOARD 
RESOLUTION 2021-18 

APPROVAL OF BOARD REMOVAL FROM CORRECTIVE ACTION 

WHEREAS, the Michigan legislature passed the Protecting Local Government Retirement 
and Benefits Act, MCL 38.2801 et. seq. (the “Act”), creating the Municipal Stability Board (the 
“Board”) for the purpose of reviewing and approving corrective action plans submitted by local 
units of government addressing the underfunded status of their municipal retirement systems 
(the “Corrective Action Plan”) as well as for monitoring compliance with those plans; 

WHEREAS, the Michigan Department of Treasury (“Treasury”) provides administrative 
services to the Board; 

WHEREAS, the Board passed Resolution 2020-11 adopting the Corrective Action Plan 
Monitoring Policy and Procedures (the “Monitoring Procedures”); 

WHEREAS, the Board passed “Requirements for Removal from Underfunded Status and 
Corrective Action Plan Monitoring” adopting the Requirements for Removal from Underfunded 
Status and Corrective Action Plan Monitoring (the “Removal Requirements”); 

WHEREAS, the Board has previously approved Corrective Action Plans for the local units 
of government outlined on the attached Exhibit A (the “Local Governments”), all of which are 
now subject to the Monitoring Procedures; 

WHEREAS, Treasury has verified the Local Governments are no longer underfunded 
local units of government for purposes of the Act. 

NOW, THEREFORE, BE IT RESOLVED, the Local Governments have sufficiently met the 
Removal Requirements; 

BE IT FURTHER RESOLVED, the Local Governments are released from the Monitoring 
Procedures and their approved Corrective Action Plans. 

Ayes: 
Nays: 
Recused: 
Lansing, Michigan 
May 19, 2021 



 

 
 

   
  

   

  
  

 
  

  
  

 
  

 
    

 
    

 
     

  
       

 
       

     
   

     
   

 
  

      
 

   

    
    

   

       
  

 
    

   
     

    
  

  
 

  
 

  

4425 (Rev. 01-19) 

STATE OF MICHIGAN 

DEPARTMENT OF TREASURY GRETCHEN WHITMER RACHAEL EUBANKS 
GOVERNOR LANSING STATE TREASURER 

DATE: May 19, 2021 Resolution 2021-18 Exhibit A 

TO:  The Municipal Stability Board (the Board) 

FROM: Community Engagement and Finance Division, Department of Treasury 

SUBJECT: Board Removal from the Corrective Action Process and the Purview of Board 

Suggested Action: The Board motions to remove the local governments listed below from the 
corrective action process and the purview of the Board following the local government 
submission of the Corrective Action Plan Monitoring: Application for Certification of 
Compliance (Form 5720), showing that each local government now meets the Board’s 
established criteria for removal from underfunded status and purview of the Board. 

I. Lansing Housing Commission 

a. OPEB – As of fiscal year 2020 Form 5572 and CAP monitoring review, the local 
government is 72.2% funded. 

II. Michigan Works! Region B Consortium 

a. OPEB – Most recent audited financial statements show that the OPEB system has 
been eliminated and no further liabilities remain. 

III. Wayne County Airport Authority 

a. OPEB – As of fiscal year 2019 Form 5572 and CAP monitoring review, the local 
government is 57.4% funded. 

Requirements for Removal from Underfunded Status and Corrective Action Plan 
Monitoring: The local government may be removed during the CAP monitoring process if the 
underfunded system has failed to trigger as underfunded during the last two annual Form 5572 
submissions. Alternatively, the local government may be removed during the CAP monitoring 
process if the underfunded system(s) funded ratio is at least 5% greater than the Act’s 
designated minimum funded ratio in the most recent Form 5572 submission (e.g. an OPEB 
system is 45% funded when underfunded status is below 40%). 

The Board may vote to release these local governments from the CAP process and purview of 
the Board, thereby removing underfunded status. 

P.O. BOX 30728 • LANSING, MICHIGAN 48909-8228 
www.michigan.gov/treasury 

http://www.michigan.gov/Treasury


 
 

 
    

 

     
 

  
   

 
   

 
 

    
    

 
 

   
   

   
 

   
  

 
  

      
 

 
 

 
 
 

 
 

 
 

 
 

 

MUNICIPAL STABILITY BOARD 
RESOLUTION 2021-19 

APPROVAL OF REQUEST FOR REMOVAL FROM CORRECTIVE ACTION 

WHEREAS, the Michigan legislature passed the Protecting Local Government Retirement 
and Benefits Act, MCL 38.2801 et. seq. (the “Act”), creating the Municipal Stability Board (the 
“Board”) for the purpose of reviewing and approving corrective action plans submitted by local 
units of government addressing the underfunded status of their municipal retirement systems 
(the “Corrective Action Plan”) as well as for monitoring compliance with those plans; 

WHEREAS, the Michigan Department of Treasury (“Treasury”) provides administrative 
services to the Board; 

WHEREAS, the Board passed “Requirements for Removal from Underfunded Status and 
Corrective Action Plan Monitoring” adopting the Corrective Action Plan Monitoring Policy and 
Procedures (the “Monitoring Procedures”); 

WHEREAS, The Board has previously approved Corrective Action Plans for the local units 
of government outlined on the attached Exhibit B (the “Local Governments”), all of which are 
now subject to the Monitoring Procedures; 

WHEREAS, the Local Governments have submitted requests to be released from the 
Board’s Monitoring Procedures; 

WHEREAS, Treasury has verified the Local Governments are no longer underfunded 
local units of government for purposes of the Act. 

NOW, THEREFORE, BE IT RESOLVED, the Local Governments are released from the 
Monitoring Procedures and their approved Corrective Action Plans. 

Ayes: 
Nays: 
Recused: 
Lansing, Michigan 
May 19, 2021 



   
 

   

  
 

  
  
 

 
 

 

  

     

       
   

       
   

     
  

    
  

    

 
     

       
     

 
  

 

4425 (Rev. 01-19) 

STATE OF MICHIGAN 

DEPARTMENT OF TREASURY GRETCHEN WHITMER RACHAEL EUBANKS 
GOVERNOR LANSING STATE TREASURER 

DATE: May 19, 2020 Resolution 2021-19 Exhibit B 

TO:  The Municipal Stability Board (the Board) 

FROM: Community Engagement and Finance Division, Department of Treasury 

SUBJECT: Request for Release from the Corrective Action Process and the Purview of 
Board 

Suggested Action: The Board motions to remove the local governments listed below from the 
corrective action process and the purview of the Board for subsequently filing the Retirement 
System Annual Report (Form 5572), showing that each local government now meets the 
funding requirements established under PA 202 of 2017 (the Act). Furthermore, each local 
government has requested removal from underfunded status per the Board’s approved 
procedures. 

I. Village of Romeo 

a. Pension – ADC/Revenue is calculated as 9.5% in last Form 5572 

Requirements for Removal from Underfunded Status and Corrective Action Plan 
Monitoring: A local government in corrective action for failure to meet the Act’s funding 
requirements may request to be released by the Board from the corrective action plan process 
and purview of the Board if a subsequent year’s Form 5572 shows that they now meet the Act’s 
funding requirements. The Board may vote to release these local governments from the CAP 
process and purview of the Board, thereby removing underfunded status. 

P.O. BOX 30728 • LANSING, MICHIGAN 48909-8228 
www.michigan.gov/treasury 

http://www.michigan.gov/Treasury


  
 

 
 

 
 

  

 
 

 
 

 
 

 

 

 
 
 
 

From: Christine Malzahn 
To: LocalRetirementReporting 
Cc: Tim Sadowski; Kathryn Trapp 
Subject: CAP Monitoring 
Date: Friday, April 23, 2021 11:08:06 AM 
Attachments: Form 5572 - Village of Romeo - 2021.pdf 

CAUTION: This is an External email. Please send suspicious emails to abuse@michigan.gov 

TO:  The Municipal Stability Board 

FROM: The Village of Romeo, Village President Christine Malzahn 

The Village of Romeo respectfully requests to be removed from the Underfunded Status and 
Corrective Action Plan (CAP) Monitoring. 

Please find attached a completed Form 5572 for this period for the Village of Romeo.  As noted on 
the Form 5572, on page 2, line 9, “All systems combined ADC/Governmental fund revenues” is 
calculated as 9.5%. Consistent with the Department of Treasury’s guidance, the calculated rate of 
9.5% for the Village’s OPEB system shows that Romeo’s prior underfunded system now meets the 
Act’s funding requirements. 

If the Board requires any additional information to process the Village of Romeo’s request to be 
removed from CAP Monitoring. 

Thank you for your time and attention to this request.  I look forward to your response and 
guidance. 

Christine Malzahn | Village of Romeo President 
121 W. St. Clair 
Romeo, MI 48065 
586-752-3565 - phone 
586-801-0166 - mobile 
586-752-5205 – fax 
cmalzahn@villageofromeo.org 
www.VillageOfRomeo.org 

CONFIDENTIALITY NOTICE: The contents of this email message and any attachments are intended
solely for the addressee(s) and may contain confidential and/or privileged information and may be legally
protected from disclosure. If you are not the intended recipient of this message or their agent, or if this

message has been addressed to you in error, please immediately alert the sender by reply email and then
delete this message and any attachments. If you are not the intended recipient, you are hereby notified
that any use, dissemination, copying, or storage of this message or its attachments is strictly prohibited. 

mailto:cmalzahn@villageofromeo.org
mailto:LocalRetirementReporting@michigan.gov
mailto:tsadowski@villageofromeo.org
mailto:ktrapp@villageofromeo.org
mailto:cmalzahn@villageofromeo.org
https://gcc02.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.villageofromeo.org%2F&data=04%7C01%7CLocalRetirementReporting%40michigan.gov%7C597049bde612457ff47608d906698631%7Cd5fb7087377742ad966a892ef47225d1%7C0%7C0%7C637547872853622174%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=Bk9ezqomUiXzOfznULenfsyw9DVu9KAU87GxA9QtEck%3D&reserved=0
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